STATEMENT OF EXISTING RECRUITMENT RULES OF ALL GROUP A, B AND C (NON-FACULTY) POSTS IN

NEIGRIHMS, RIMS AND RIPANS REVIEWED ON 16.11.2022

51 No| Deseription

Existing Approved Recruitment Rules

Recommendation of the Review Committee

NEIGRIHMS

RIMS

RIPANS

1 Name of post:

Medical Superintendent

No post

Draft RR approved
by the Committee

2 Number of post

I No. * Subject to variation dependent on workload

3 Classification

G.C.S Group “A" Administrative

4 Pay Band and Grade Pay/Pay Scale

Rs. 37400-67000+GP.Rs. 10000/ (level 14)

Level 14-A - Rs 168900-220400/- (plus NPA as per rules) as per
7" CPE.

3 Whether Sclection post or non-selection post

Not applicable

6 Age limit for direet recruits

Not exceeding 30 years {(Relax able for Government
servant’s upto five years in accordance with the instructions
or orders issued by the Central Government).

7 Educational and other qualifications required
for direct recruits

Essential:-

l. MBBS degree and registered under Indian Medical
Council Act or any other Act or BDS degree and registered
under Indian Dental Council Act.

2, Post Graduate qualification ic. MD/MSMDS or a
recognized  qualification  cquivalent thereof in a2
Medical/Bental Discipline.

3. Master’s Degree in Hospital
recognized Institution/Untversity.
Experience:-

1. 7 years teaching andfor research expericnce aller
obtaining the Post Graduate qualification in the specialty.

2. 7 years service experience in a teaching Hospital of
which 3 years should be in Hospital Administration aler
obtaining P. G. degree in Hospital Administration.

Administration from

1. MBBS degree and registered under Indian Medical Council
Act.

2. Post Graduate qualification i.e. MD/MS/or a recognized
qualification equivalent thereof in 2 Medical Discipline.

3. Master's Degree in Hospital Administration from recognized
Institution/University.

. 7 years teaching andfor research experience afier obtaining
the Post Graduate qualificaticn in the specialty,

2. 7 years service expericnce in a teaching Hospital of which 3
years should be in Hospital Administration afler obtaining P. G.
degree in Hospital Administration,

8 Whether age and cducational qualifications

prescribed for direct recruits will apply in the No
case of promotees
9 Period of probation. if any > Years

10 Meithod of recruitment whether by direct
recriitment  or by promtotion or by
deputation / absorption and percentage of the
vacancies 1o be filled by various methods

By direct recruitment

I1 In case of recruitment by promotion/
deputation / absorption grades from which
promotion / deputation fabsorption to be
made

Not applicable

Deputy Direcior (Adrmn.)

Regional Institute of Medical Sciences,
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12 | Il Departmental Promotion Commitice 1. Director General of Health Services Govt. of India -
exists, what is its composition Chairman
2. The Joint Secretary looking afier the afTairs of the -
Member
institute in the Ministry of Health & F.W. Govt. of
India.
3. One member of the Exceutive Council Society of -
Member
RIMS, Imphal {(by rotation)
4. One expert in the cancerned subject from outside -
Member
the Institute.
3. The Director. RIMS. Imphal - Member
Secretary
13 Circumstances in  which Union Public Not applicable
Service Commission o be consulted in
making recruitment
r
Deputy Director (Adma.}
Regicnal Institute of Medicsl Sewenees,
imphal
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ENGINEERING SECTION:

Reconmendation  of

S1 No| Description Existing Approved Recruitment Rules ot Rovios
U VIC!
Commitiee

NEIGRIHMS RIMS RIPANS

1 Name of posi: Superintending Engineer Superintending Engincer (Civil) No post Draft RR approved

(The post is proposed for creation and the RR is by the Committee
at draft stape)

2 Number of post 01 *Subject to variation dependent on workload *Subject to variation dependent on workload

3 Classification General Central Service, Group <A’ General Central Service, Group “"A”

4 Pay Band and Grade Pay/Pay Scale Pay Band - 4 Rs.37400-67000/- with Grade Pay of Pay Band - 4 Rs.37400-67000/- with Grade Pay of
Rs.8700/- (Pre-revised) Rs.8700/- (Pre-revised)
{Level-13 in the Pay Matrix Rs.118500/- revised) (Level-13 in the Pay Matrix Rs.118500/- revised)

3 Whether Selection post or non-selection post Selection Selection

G Age limit for direct recruits Mot applicable Not applicable

7 Educational and other qualifications required for direct | Mot applicable Not applicable

recruits
3 Whether age and educational qualifications prescribed for | Not applicable Not applicable
direct recruits will apply in the case of promotees
9 Period of probation, if any WNot applicable Mot applicable
10 | Methed of recruitment whether by direct recruitment or by | Promotion failing which by deputation Promotion failing which by deputation

promotion or by deputation / absorption and percentage of
the vacancies to be filled by various methods

In case of recruitment by promation/ deputation f absorption
grades from which promotion / deputation /absorption (o be
made

Promaotion:

years of regular service in the grade.

Deputation: Officers of the Central Government / State
Governments / Union Territories / Aulonomous
Organizations / Statutery bodies / Public Sector

Undertaking
(a)

1. Holding analogous post on a regular basis in the

parent cadre/department: or

2. With 10 (ten) years’” service in the grade rendercd
after appointment on a regular basis in Level-11 in the
Pay Matrix Rs.67700/- OR in the Pay Band - 3,
Rs.13600-39100/- with Grade Pay of Rs.6600/- or

equivalent in the parent cadre/department

3. Possessing Bachelor Degree in  Civil/Electrical

Engineering from a recognized Universily

The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or other
Organization or departimeat of the Central Government

Executive Engineer (CivilyYExecutive
Engineer (Electrical) in Level-11 in the Pay Malrix
Rs.67700/- OR in the Pay Band — 3 Rs.15600-39100
with Grade Pay of Rs.6600/- (pre-revised) with 10 (ten)

Promotion: Executive Engincer (Civil) in Level-11
in the Pay Matrix Rs.67700/- OR in the Pay Band -
3 Rs.15600-39100 with Grade Pay of Rs.6600/-
(pre-revised) with 10 (ten) years of regular service
in the grade.

Deputation: Officers of the Central Government /
State  Goveruments / Union  Territories /
Autonomous Organizations / Statutory bedies /
Public Sector Undertaking

@

1. Holding analogous post on a regular basis in the
parent cadre/department; or

2. With 10 (ten) years® service in the grade rendered
after appointment on a regular basis in Level-11 in
the Pay Matrix Rs.67700/- OR in the Pay Band - 3,
Rs. [5600-39100/- with Grade Pay of Rs.6600~ or
equivalent in the parent cadre/department

3. Possessing Bachelor Degree in Civil Engincering
from a recognized University

The period of deputation including the period of
deputation in another ex-cadre post held
immediately preceding this appointment in the same
or other Organization or departrnent of the Central

[ I
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shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be not
exceeding 56 years on the closing date of receipt of
applications.

Govemment shall ordinarily not exceed three years.
The maximum age limit for appointment by
deputation shall be not exceeding 56 years on the
closing date of receipt ol applications.

12 | IT Departmental Promotion Commitice cxists. what is its | 1. Director, NEIGRIHMS - Chairperson For deputaiion:
composition 2. Director/Deputy Secresary looking 1. Director General of Health Services Govt, of India -
after the work of the Institute inthe - Member Chairman
Minisiry 2. The Joint Secretary Jooking afler he affairs of the
3. Represeniative of North Eastern institute in the Ministry of Hezlth & F.W. Govt. of
Council (NEC) Shiliong (not below India - Member
the rank of Deputy Secretary - Member 3. One inember of the Executive Council Society of
4. An expert in the relevant subject - Member® RIMS, hinphal (by rotation) -  Member
5. A co-epted member from SCs/STs - Member 4. One expest in the concented subject from outside the
6. Deputy Director (Administration), Instituie. - Member
NEIGRIHMS - Member Sccy 5. The Director, RIMS, Imphal - Member Secretary
(*to be nominated by the Dircctor, NEIGRIHMS For promotion:
1.Director, RTMS, [mphal - Chainnan
2 Director{ Health), Government of Manipur or its nominee
not below the rank of Joint Director - Member
3. One member of the RIMS Executive Council - Member
4. Medical Superintendent, RIMS Hospital, imphal -
Member Secretary
13 | Circumstances in which Union Public Service Commission | Not applicable Not applicable
to be consuited in making recruitment
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Recommeendation  of

SENo| Description Existing Approved Recruitment Rules o i
Committee
NEIGRIHMS RIMS RIPANS

i Name of post: Superintending Engincer Superintending Engineer (Electrical} No post Draft RR approved
(The post is proposed for creafion and the RR is by the Committee
at draft stage)

2 MNumber of post 01 *Subject to variation dependeni on workload *Subject to variation dependent on warkload

3 Classification General Central Service, Group A’ General Central Service, Group °A°

4 Pay Band and Grade Pay/Pay Scale Pay Band — 4 Rs.37400-67000/- with Grade Pay of Pay Band - 4 Rs.37400-67000/- with Grade Pay of

Rs.8700/- (Pre-revised)
(L.evel-13 in the Pay Matrix Rs. 118500/ revised)

Rs.8700/- (Pre-revised)
(Level-13 in the Pay Matrix Rs.118500/- revised)

Sclection

Selection

3 Whether Sclection post or non-selection post
6 Agg limit for direet recruits Not applicable Mot applicable
7 Educational and other qualifications required for direct | Not applicable Mot applicable
recruits
8 Whether age and educational qualifications prescribed for | Not applicable Not applicable
direci recruits will apply in the case of promotes
9 Period of probation, if any Not applicable Not applicable
10 Method of recruitment whether by direct recruitment or by | Promotion failing which by deputation Promotion failing which by deputation

promotion ar by deputation / absorptien and percentage of
the vacancies to be {illed by various methods

[ ease of recruitment by promotion/ deputation / absorption
grades from which promotion / deputation /absorption to be
made

Promotion: Executive

years of regular service in the grade.

Deputation: Officers of the Central Government / State
Territories /  Autonomous
Organizations / Statutory bodies / Public Sector

Governments /  Union

Undertaking
()

[. Holding analogous post on a regular basis in the

pazent cadre/department: or

2. With 10 (ten) years® service in the grade rendered
afier appointment on a regular basis in Level-11 in the
Pay Matrix Rs.67700/- OR in the Pay Band - 3,
Rs.15600-39100/- with Grade Pay of Rs.6600/- or

equivalent in the parent cadre/department

3. Possessing Bachelor Degree in Civil/Electrical

Engineering from a recognized Universily

The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or other
Crganization or department of the Central Government
shall ordinarily not exceed three years. The maximum

Engincer (Civil)/Excecutive
Engincer (Electrical) in Level-11 in the Pay Matrix
Rs.67700/- OR in the Pay Band — 3 Rs.15600-39100
with Grade Pay of Rs.6600/- (pre-revised) with 10 (ien)

Promotion: Exccutive Engineer (Eleetrical) in
Level-11 in the Pay Matrix Rs.67700/~ OR in the
Pay Band - 3 Rs.15600-39100 with Grade Pay of
Rs.6600/~ (pre-revised) with 10 (ten) years of
regular service in the grade.

Deputation: Officers of the Central Government /
State  Governments [/  Union  Territories /
Autonomous Organizations / Statutory bodies /
Public Sector Undertaking

(a)

1. Holding analogous post on a regular basis in the
parent cadre/depariment: or

2. With 10 {ten) years’ service in the grade rendered
afler appointment on a regular basis in Level-11 in
the Pay Matrix Rs.67700/- OR in the Pay Band - 3,
Rs.15600-32100/- with Grade Pay of Rs.6600/- or
equivalent in the parent cadre/department

3. Possessing Bachelor Degree in  Electrieal
Engineering from a recognized University

The period of deputation including the period of
deputation in  another ex-cadre post held
immediately preceding this appointment in the same
or other Organization or department of the Central
Government shall ordinarily not exceed three years.
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age limit for appointment by deputation shall be not
exceeding 36 ycars on ihe closing date of receipt of

The maximum age limit for appointment by
deputation shall be not exceeding 36 years on the

applications. closing date ol receipt of applications.
12 If Deparimental Promotion Comumnitiee exists. what is its I. Director, NEIGRIHMS - Chairperson For deputation:
composition 2. Director/Deputy Secretary looking 1. Director General of Health Services Govt. of ndia -
afier the work of the Institute in the - Member Chairman
Ministry 2. The Joint Secretary Iooking afier the affairs of the
3. Representative of Norih Eastern institute in the Ministry of Health & F.W. Govt. of
Council (NEC) Shillong (not below India - Member
the rank of Deputy Secretary - Member 3. One member of the Execttive Council Soeicty of
4. An expert in the relevant subject - Member* RIMS, lmphal (by retation) - Member
5. A co-opted member from SCs/STs - Member 4. One expert in the concerned subject [rom outside the
6. Deputy Director (Adininistration), [nstitute. - Member
NEIGRIFMS - Member Seey 5. Tie Director, RIMS, Imphal - Member Secretary
{*10 be nominated by the Director, NEIGRIHMS For promotion:
1.Director, RIMS, Iinphal - Chairman
2.Director(Health), Government of Manipur or its nomince
not below the rank of Joint Director - Member
3. One member of the RIMS Executive Council - Member
4. Medical Superintendent, RIMS Hospital, imghal -
Member Secretasy
13 | Circumstances in which Union Public Service Commission | Not applicable Not applicable

to be consulted in making recruitment
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Recomtnendation  of  the  Review

S1 No| Description Existing Approved Recruitment Rules o
1
NEIGRIHMS RIMS RIPANS
1 Name of post: Executive Engineer (Civil) Executive Engineer (Civil) No post FOR RIMS:

{The post is proposed for creation and the
RR is at dralt stage)

Draft RR approved
by the Committee. SFC has also
recommended for creation of 1 post

2 Number of post *1 (2012) *Subject to variation dependent on workload *]1 (One) *Subject to variation dependent on
workload
3 Classification Group “A’ Geneml Central Service, Group ‘A’
4 Pay Band and Grade Pay/Pay Scale PB-3 Rs 15600 — 39100/~ with Grade Pay of Rs. 6600/- PB-3 Rs 15600 - 39100/- with Grade Pay of
Rs. 6600/- (Pre-revised)
3 Whether Selection post or non-selection post Not Applicable Not Applicable
6 Age limit for direct recruits Not exceeding 45 years (Relaxable for Government | Not exceeding 45 years (Relaxable for
servanis up 1o 3 years in accordance with the instructions | Government servants up to 5 years in
or orders issued by the Central Government) accordance with the instructions or orders
issued by Lhe Central Government)
7 Educational and other qualifications rcquired for | Bachelor Degree in Civil Engineering from a recognized | Bachelor Degree in Civil Engineering from a
direct recruits University or institule with seven years’ praclical | recognized University or institute and 7 years’
experience in planning designing and construction work/ experience in the relevaint field
8 Whether age and  educational  qualifications | Not applicable Not applicable
prescribed for direet recruits will apply in tlic case
of promotees
9 Period of probation, if any Two years for direct recruit and promotees 2 (Two )} Years for Direct Recruits and
promotecs
i0 Method of recruitment whether by dircet | By Composite ivethod {Depwation/Promotion) Riling | By Composite Method {Promotion/Deputation)

tecruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods

which by Direct Recruitment

failing which by Direct Recruitment

it case of recruitment by promotion/ depwiation /
absorption grades from which promotion /
deputation /absorption (o be made

Deputation/Promotion

Officers of the Central Government/State Governments/
Union Territories/ Autonomous Organizalions/ Statutory
bodies/ Pubtic Sector Undertaking

(@)

1. Holding analogous post on a regular basis in the

parent cadre/department; or

2. With five years’ service in the grade rendered after

appointment on a regular basis in the Pay Band-3, Rs,
15600 - 39100/~ with Grade Pay of Rs. 5400/- or
equivalent in the parent cadre/depariment or

3. With seven years™ service in the grade rendered after

appointment on a rcgular basis in the Pay Band-2, Rs.
9300-34800/- with Grade Pay of Rs. 4600/~ or

Deputation/Promotion

Officers of the Central Government/Statc
Governments/ Union Territories/ Autonomous
Organizations/ Statutory bodies/ Public Scctor
Undertaking

(a)

1.  Holding analogous post on a regular
basis in the parent
cadre/department; or

2. With five years’ service in lhe grade

rendered afler appointment on a regular
basis in the Pay Band-3. Rs. 15600 -
39100/ with Grade Pay of Rs. 5400/- or
equivalent in the parent cadre/depariment
or
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equivalent in the parent cadre/department and

{b) Possess educational qualification and experience
prescribed under column 7

Note 1: The Departmental Assistant Engineer (Civil) in
Pay Band-2, Rs. 9300-34800/- with Grade Pay of Rs.
4600/- with seven years™ regular service in the Grade shall
also be considered along with deputationist and in case he
or she is selected the post shall be deemed to have been
filled by promotion.

Mote 2- The period of deputation including the peried of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age
limit for appointment by depuiation shall not be exceeding
56 years as on the closing date of receipt of applications.

3. With seven years” service in the grade

rendered after appointment on a regular
basis in the Pay Band-2, Rs. 9300-34800/-
with Grade Pay of Rs. 4600~ or
equivalent in the parent cadre/department
and

{by Possess educational qualification and
experience prescribed under column 7

Mote 1: The Deparimental Assistant Engincer
(Civil) in Pay Band-2, Rs. 9300-34800/- with
Grade Pay of Rs. 4600/~ with seven years’
regular service in the Grade shall also be
considered along with deputationist and in case
lic or she is selected the post shall be deemed to
have been [illed by promotion.

Note 2- The period of deputation including the
period of deputation in another ex-cadre post
leld immediately preceding this appointment in
the same or some other Organisation or
departiment of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall not be exceeding 56 years as
on the closing date of receipt of applications.

12 if Deparimental Promotion Committee exists, what 1. Director, NEIGRIHMS - Chairperson For deputation:
is its composition 1. Director General of Health Services Govi. of India
. . -Chairman
2. Director/Deputy Secretary looking afler the work of | 3y Jgint Secretary laoking after the afTairs of the
the institete in the Ministry - Member institute in the Ministry of Health & F.W. Govt. of
Tudia - Member
. - . X Ve
3. Representanve of North Eastern Council (NEC) :}218[[? ';?:}l:]‘:f(g,f ?;?nﬁzic)u_“ ;i?;g’:;' Society of
Shillong (not below the rank of Deputy Secretary)- 4. One expert in the cancerned subject from outside
Member the Institute. - Member
5. The Director, RIMS, Imphal - Member
4. An Expert in the relevant subject - Member* Is.-z:.r;lfgmﬁom
1.Director, RIMS, Imphal - Chairman
5. Aco-opted member from SCs/STs Member 2.Director{Health), Government of Manipur or its
nominee not below the rank of Jeint Dircctor -
. Member
6. Deputy Director (Admn), NETGRIHMS - Member | 3. One member of the RIMS Executive Council -
Secy. Member
4. Medical Superinzendant, RIMS Hospital, hnphal -
Member Secretary
(* to be nominated by the Director,NEIGRIHMS)
13 Circumstances in which Union Public Service | NA

Commission to be consulted in making recruitment
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Recommendation ¢f the

S1 No| Description Existing Approved Recruitment Rules 0 i
Review Committec
NEIGRIHMS RIMS RIPANS
1 Mame of post: Exceutive Engincer (Electrical) Executive Engincer (Eleetrical) No post Draft RR approved

{The post is proposed for ereation and the
RR is at draff stage)

by the Committee

2 Number of post *1 (One) *Subject 1o varjation dependent on workload *Subject to variation dependent on workload
3 Classification General Central Service, Group *A’ General Central Service, Group “A’
4 Pay Band and Grade Pay/Pay Scale PB-3 Rs 13600 — 392100/~ with Grade Pay of Rs. 6600/~ | PB-3 Rs 13600 - 39100/~ with Grade Pay of
{Pre-revised) Rs. 6600/- (Pre-revised)
5 Whether Selection post or non-selection post Not Applicable Mot Applicable
] Age limit for direct recruits Not exceeding 45 years (Relaxable for Government | Mot exceeding 45 years (Relaxable for
servants up 1o 5 years in accordance with the instructions | Government servants up fo 5 years in
or orders issued by the Central Government) accordance with the instructions or orders
issued by the Central Government)
7 Educational and other qualifications required for | Bachelor Degree in  Electrical Engineering from a | Bachelor Degree in Elecirical Engineering
direct recruits recognized University or institute and 7 years” experience | from a recognized University or institute and 7
in the relevant field years’ experience in the relevant field
8 Whether age and  educational qualifications | Mot applicable Mot applicable
prescribed for dircet recruits will apply in the case
of promotees
9 Period of probation, if any 2 (Two ) Years for Direct Recruits and promotees 2 (Two ) Years for Direct Recruits and
promotes
10 | Method of recruitment whether by direct | By Composite Method (Deputation/Promotion) failing | By Composite Methed (Promotion/Deputation)
recruitment or by promotion or by deputation / | which by Dircet Recruitrment failing which by Direct Recruitment
absorption and percentage of the vacancies to be
filled by various methods
11 In case of recruitnient by promoetion/ deputation / Deputation/Promotion Deputation/Promotion

absorption grades from which prometion/
deputation /absorption to be made

Officers of the Central Government/State Governments/
Union Territories/ Autonomous Organizations/ Statutory
bodies/ Public Sector Undertaking
(a)

I.  Holding analogous post on a regular basis in

tlie parent cadre/department; or

2. With five years® service in the grade rendered
afier appointment on a regular basis in the Pay
Band-3, Rs. 15600 = 39100/- with Grade Pay
of Rs. 5400/- (pre-revised){ Level-§0 in the
Pay Matrix Rs.56100/~ revised) or equivalent
in the parent cadre/department or

3. With seven years® service in the Pay Band-2,
Rs. 9300-34300/- with Grade Pay of Rs. 4600/-
(pre-revised) Level-7 in the Pay Matrix
Rs.A4900/-  or equivalent in the parent
cadrefdepartment and

Officers of the Central Government/State
Governments/ Union Territeries/ Aulonomous
Organizations/ Statutory bodies/ Public Secior
Undertaking
(@)
i. Holding analogous post on a regular
basis in the parent
cadre/department; or

2. With five years’ service in the grade
rendered after appointment on a
regular basis in the Pay Band-3, Rs.
15600 - 39100/~ with Grade Pay of
Rs. 5400/~ (pre-revised)( Level-10
in the Pay Matrix Rs.56100/-
revised) or equivalent in the parent
cadre/department or

With seven years’ service in the Pay
Band-2, Rs. 9300-34800/- with

L
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(b) Possess educational gualification and experience
prescribed under column 7

Mote 1: The Departmental Assistant Engineer (Electrical)
in Pay Band-2, Rs. 9300-34800/- with Grade Pay of Rs.
4600/- (Pre-revised) (Level-7 in the Pay Matrix
Rs.44900/-(revised) with seven years' regular service in
the Grade shall also be considered along with
deputationist and in case he or she is selected the post
shall be deemed 1o have been filled by promotion

Note 2- The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation or depariment of the Central Government
shall ordinarily not exceed three years. The maximum age
limit for appointment by deputation shall not be exceeding
56 vears as on the closing date of receipt of applications.

Grade Pay of Rs. 4600/~ (pre-
revised) Level-7 in the Pay Matrix
Rs44900/- or cquivalent in the
parent cadre/department and

(b) Possess eduecational qualification and
experence prescribed under column 7

Note 1; The Departmental Assistant Engineer
{Elcetrical) in Pay Band-2, Rs. 9300-34800/-
wilh Grade Pay of Rs. 4600/~ (Pre-revised)
{Level-7 in the Pay Matrix Rs.44900/-(revised)
wilh seven years® regular service in the Grade
shall also be considered along with
deputationist and in case he or she is seleeted
the post shail be deemed to have been filled by
promotion

Note 2- The period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appointment in
the same or some other Organisation or
department of the Centrat Government shall
ordinarily not excecd 1ihree years. The
maximum age [fimit for appoiniment by
deputation shall not be exceeding 36 vears as
on the closing date of receipt of applications.

12 Il Deparimental Promotion Committee exists, what 1. Director, NEIGRIHMS - Chairperson For depulation: _
is its composilion 1. Dircetor General of Health Services Govt. of India
; ; -Chaieman
3 . serets cinge afier the work ! ‘ )
- !)n;g::l;;)ff?):ru:;:rs‘..c:cmry IOOL“‘L’_ 1ﬂMur tl:]:.‘\mrk of the 2. The Joint Secretary looking afier the affairs of the
tnstille i the RSty enber institute in the Ministry of Health & F.W. Govt. of
India - Member
3. Represeniative of MNorth Eastern Council (NEC) Shillosg 3. One member of the Executive Council Society of
{not below the rank of Deputy Sceretary) - Member RIMS, Imphal (by rotation) - Member
4. One expert in the concerned subject from outside
o o, . _ . the Institute. - Member
4. An Expert m the relevant subject Member 5 The Director, RIMS, Imphal - Member
Secretary
3. A co-opied member fon SCs/STs Member For promotion:
1.Director, RIMS, linphal - Chainnan
6. Deputy Director (Admn),NEIGRIHMS - Member Secy. 2.Director(Health), Government of Manigur or its
(* 10 be nominated by the Director,NEIGRIHMS) nominee not below the rank of Joint Director -
* Miember
3. One member of the RIMS Executive Council -
Member
4. Medical Superintendent, RIMS Haospital, Imphal -
Member Sceretary
13 Circumstances in which Union Public Service | NA
Commission to be consulied in making recruitment
Deputy Director (Admn.)

s Medical Seiences,

ional Instituie ©
Regional 7 smohal
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SI No| Description Existing Approved Recruitment Rules g“““'_';'t““"ﬂ‘i"" of the Review
ommiftee
NEIGRIIMS RIMS RIPANS
1 Name of post: Assistant Engincer (Civil) No post For RIMS: SFC has approved for

Assistant Engineer (Civil)

crezxtion of 2 additional post and the
RRis
recommended for approval

2 MNumber of post 01* (2012} *Subject to variation dependent on workload 01% *Subject to variation dependent on workjoad
3 Classification General Central Service Group ‘B~ General Centyal Service Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2 Rs.9300-34800/- with Grade Pay of Pay Band ~ 2 Rs.9300-34800/- with Grade Pay of
Rs.4600/- {Pre-revised) (Level = 7 in the Pay Matrix Rs.4600/- (Pre-revised) (Level = 7 in the Pay
Rs.44900/- revised) Matrix Rs.44900/- revised)
5 Whether Selection post or non-selection post | Non =Selection in case of Promotion Nen -Selection in case of Promotion
Not applicable in case of direct recruitment Not applicable in case of direct recruitiment
[ Age limit for direct recruits Not exceeding 35 years (Relaxable for Government | Not exceeding 35 years (Relaxable for
servanis up to 5 years in accordance with the instructions | Government servants up to 5 years in accordance
or orders issued by the Central Government) with the instructions or orders issued by the
Central Government)
7 Educational  and  other  qualifications | Bachelor Degree in Civil Engincering from a recognized | Bachelor Degree in Civil Engineering from a
required for direet recruits University or Institute with 5 years™ practical experience | recognized University or Institute with 5 years'
in planning designing and construction work. practical experience in planning designing and
construetion work.
3 Whether age and edueational qualifications | Mot applicable Not applicable
prescribed for direct recruits will apply in
the case o promotees
9 Period of probation. if any 2 (two) years for direct recruit 2 (1wo) years for direct recruit
10 | Method of recruitment whether by direct | By Promotion failing which by Direct Recruitment By Promotion failing which by Direct
recruitment or by promotion or by Recruiiment
deputation / absorption and percentage of
the vacancies to be [illed by various
methods
11 | In case of recruitment by promotion/ Promotion: Junior Engineer (Civil) in Pay Band-2 | Promotion: $.0. (Civil} in Pay Band-2 Rs.9300- For RIMS:
deputation / absorption grades from which Rs.9300-34800/~ with Grade Pay of Rs. 4200/~ (pre- | 34800/~ with Grade Pay of Rs. 4200/ (pre- Junior Engineer(Civil} in Pay Band-2
promotion / depitation fabsorplion to be revised) (Level — 6 in the Pay Malrix Rs.35400/- revised} | revised) (Level — 6 in the Pay Matrix Rs.35400/- Rs5.9300-34800/- with Grade Pay of
made with five years” regular service in the Grade. revised) with five years® regular service in the Rs, 4200/- (pre-revised) (Level = 6 in
Grade. the Pay Matrix Rs.35400/- revised)
with five years® regular service in the
Grade.
i2 If Departmental Promotion Commiitee . Director, NEIGRINMS - Chaimerson 1.Director, RIMS, Imphal - Chairman
exists, what is its composition 2. Under Secretary(NEYSection Officer (NE} - Member 2.Director/Deputy Secretary looking after the affairs of
3. Representative of North Eastern Council, Shillong - Member | RIMS, Imphal in the MoH&FW, Go! - Member
{not below the rank of Under Sceretary) 3.0ne member of the Executive Council, Society of
4. An expert in the relevant subject - Member* RiiS, Imphal or a naminee of the benefictary States not
5. A co-oplted member from 8Cs/5Ts - Member ?:tlg:ivoﬁ;e rank of Deputy Secratary/loint Director (by
6. gggi\{%ﬁgor {Adminisiration) - Momber Secretary 4, Medical Superintendent, RIMS Hospital, Imphal =
Member
(*to be nominated by the Director, NEIGRIHMS) > g‘;'gjt‘; g’i‘r':'i‘t:‘r“lg;‘:r“’_;‘:;&%"’ b Memoer
Secretary
13 | Circumstances in  which Union  Public | Not applicable N Not applicable

Daputy Direﬁ%\pmn.)’ :
Regional Institute 0 cal Seiences, /
imphal

Regiong! i

v e WAL R
Ndnadie s Superintendent
e enie of Mediceh Siensas

Heagadh, TRRSt
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Service Commnission to be consulted in
making recruitment

S1 No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
] Nanme of post: Junior Engincer (Electrical) Section Officer Grade-I No post RIMS to change the nomenclature to

{Elect/Civilfivech)

Junior Engineer (Electrical/Civil)

For RIMS: SFC has approved for

newly creation of 5 post of Junior Engincer
(Civil} and 2 post of Junior Engincer
(Electrical) and the RR is

recommended for approval

* * 3 1911

2 Number of post a’lor(égzllg) Subject to variation dependent on Al posts of Section Officer Gr.1 in the RMC

3 Classification Group *B’ G.C.S. Class III (Non-Gazetted) Group *B’

4 Pay Band and Grade Pay/Pay Scale gz;yﬁggji:z, Rs. 9300-34800/- with Grade Pay of Rs.9300-34800+G.P. Rs. 4200/- Level 6 of Pay Matrix

3 Whether Selection post or non-sclection post Not Applicable Selection

G Age limit for direct recruits Mot exceeding 35 years ( Relaxable for | 18 to 35 years For NEIGRIHMS & RIMS:
Government servanls up to 3 years n accordanee | (Relaxable as per GOI norms) Not exceeding 30 years ( Relaxable for
with the instructions or orders issued by the Government servants up to 3 years in accordance
Central Government) with the instructions or orders issued by the

Ceniral Government)
7 Educational and other qualifications required | Bachelor Degree in Electrical Engineering from a | Esscntial:- For NEIGRIHMS

for direct recruits

recognized University or Institute

1. Matriculate or its cquivalent from a recognized
Board / University

2. Degree / Diploma in Eleet / Civil / Mech
Engineering course from a recognized Institutions

Bachelor degree in Electrical Engineering or
Electronics Engineering from a recognized
University or Institute

OR
Three years Diploma in Electrical Engineering
or Electronics Engineering from a recognized
Institute  with three years” experience in
Electrical Engineering works in a reputed
organization
For RIMS (in case of Junior Engineer
Electrieal)
Bachelor degree in Electrical Eagineering or
Electronics Engineering from a recognized
University or Institute

OR
Three years Diploma in Eleetrical Engincering
or Electronics Engineering from a recognized
Institute  with three years’ experience in
Electrical Enginecering works in a reputed
Qrganization
For RIMS (in case of Junior Engineer Civil)
{i) Bachelor degree in Civil Engincering from a
recognized University or Institute

OR
(ifyThree years Diploma in Civil Engineering
from a recognized Institute with thres years’
experience in Civil Engineering works in a

Deputy Dlrecgow r
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reputed organization

3 Whether age and educational qualifications | Not Applicable Not applicable
prescribed lor direct recruits will apply in the
case of promotees
9 Period of probation, il any Two year for direct Recruit 2 Years
10 Metliod of recreitment whether by direct | By Direct Recruitment 70% by direct recruitment For RIMS:
recruitment or by promoiion or by deputation & By promotion failing which by dircct recruitment
/ absorption and pereentage of the vacancies 30% by promotion failing which by direct
to be filled by various methods recruitment
11 In case of recruitment by promotion/ Not Applicable 5.0. Grade IV Sr.Technician possessing Diploma in For RIMS (in case of Electrical)
deputation / absorption grades from which Elect/Civil with 2 years regular service in the grade. (i} Bachelor degree in Electrical Engineering or
promotion / deputation /gbsoeplion lo be Electronics Engineering from a recognized
made University or Institute
OR
(ii)Three years Diploma in  Electrical
Engineering or Electronics Engincering from a
recognized [nstitute with three years’ cxperience
in Electrical Engineering works in a reputed
organization
12 If Departmental Promotion Committee exists, 1. Director, NEIGRIMS - Chairperson Class 111 DPC For RIMS
what is its composition 2. Under Secretary(NEYScction Officer (NE) - Member 1.Director, RIMS, Imphal - Chairman
3. Repeesentative of Norih Eastern Council, Shillong - 2.Director/Deputy Secretary laoking after the affairs of
Member RIMS, Imphal in the MoH&FW, Gol — Member
s (not b'elo“.'.t]lc[ mnl;' DfUnde];‘Sccret:'lry) ber® 3.0ne member of the Executive Councll, Society of
- Ancxper in the relevant subject Member RIMS, Imphal or a nominee of the beneficiary States
5. Aco-opted member from SCe/STs - Member not below the rank of Deputy Secretary/Joint Director
6. Deputy Director {Admn)} NEIGRIHMS - Member .
Secretary by rotét:un) ) -
(*10 be nominated by the Director, NEIGRIHMS) 4. Medical Superintendent, RIMS Hospital, Imphal -
Member
5. Subject expert in the concerned area — Member
6. Deputy Director {Admn.}, RIMS, Imphal - Member
Secretary
13 Circumstances in  which Union Public | Not applicable As per existing instruction of NERMC Society, Not applicable

Service Commission to be consulted in
making reeruitment

Manipur

Neputy Diteckt § _'dmn.).
i imgl Eﬂttlt{tute of Medical Sciences,
® tmphal




Recommendation of the Review Committee

Sl No| Description Existing Approved Recruitment Rules
NEIGRIHMS RIMS RIPANS
1 Name of post: Junior Engineer {Biomedical) No post For RIMS: STC has approved for
The post is proposed for creation and the RR s creation of I post and the RR is
at draft stage) recommended for approval
2 Number of post 1{one) *Subject to variation dependent on workload
3 Classification Group *B”
4 Pay Band and Grade Pay/Pay Scale Level 6 of Pay Matrix
3 Whether Sclection post or non-sclection post Sclection
6 Age limit for direct recruiis Not excecding 30 years ( Relaxable for Government
servants up to 3 years in accordance with the
instructions or orders issued by the Central
Government)
7 Educational and other qualifications required Essential:-
for direct recruits 1. Degree / Diploma in Biomedical Engineering
course [rom a recognized Institution
2. 3 years experience in the concerned field.
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Periad of probation, if any 2 Years
10 | Method of recruitment whether by direct By direct recruitment
recruitment or by promotion or by deputation
/ absorption and pereentage of the vacancics
to be fitled by various methods
1§ I case of recruitment by promotion/ Not applicable
deputation / absorption grades from which
promotion / deputation /absorption Lo be
made
12 I Deparimental Promotion Comuuittee exists, 1.Director, RIMS, tmphal - Chairman
wliat i$ I8 composition 2.Dirsctor/Deputy Secretary looking after the affairs of RIMS,
lraphal in the MoHB&FW, Gol = Member
3.0ne member of the Executive Council, Society of RIMS,
Imphal or a nominee of the beneficlary States not balow the
rank of Deputy Secretary/Joint Dlrector (by rotatlon)
4. Medical Superintendent, RIMS Haspital, Imphal = Member
5. Subject expert in the concerned area — Member
6. Deputy Director {Admn.), RIMS, Imphal - Member Secretary
13 Circumstances  in  which  Union Public Mot applicable
Service Comunission to be consulted in
making recruitment
Loty D oo Yragian.} 14
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S1 No | Description Existing Approved Recruitment Rules Recommentation of the Review Commitice
NEIGRINIMS RIMS RIPANS
1 Mame of post: Architect No post For RIMS: SFC has approved for
The post is proposed for creation and the RR is creation of 1 post and the RR is
at draft stage) recemmended for approval
2 Number of post 1{one) *Subject to variation dependent on workload
3 Classification Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Level 6 of Pay Matrix
5 Wiether Selection post or non-selection post Selection
é Age limit for direet recruits Mot exceeding 30 years ( Relaxable for Government
servants up to 5 years in accordance with the
mstructions or orders issued by the Ceniral
Government)
7 Educational and other qualifications requived Essential:-
for direct recruits 1. Degree in Architechture course from a recognized
Institution
2. Registered with council of Architecture as
Architect.
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2 Years
10 | Metlod of recruitmenmt whether by direet By direct recruitment
recruitment or by premotion or by deputation
{ absorption and percentage of the vacancies
to be filled by various methods
i1 In case of recruitment by promotion/ Not applicable
deputation / absorption grades from which
promotion { deputation fabsorption to be
nade
12 If Departmental Promotion Commillec exisls. 1.Directar, AIMS, Imphal - Chairman
what is i1s composition 2.birector/Deputy Secretary looking after the affairs of RIMS,
tmphal in the MoH&FW, Gol - Member
3.0ne member of the Executive Council, Sociaty of RIMS,
Impshal or a nominee of the beneficlary States rot below the
rank of Deputy Secretary/Joint Director (by rotation)
4, Medical Superintendens, RIMS Hospital, Imphal = Member
5. Subject expert in the concerned area = Member
6. Deputy Director {Admn.), RIMS, Imphal - Member Secretary
13 Circumstances in  which Union Public Mot applicable

Service Commission to be consulted in
making recruitment

Deputy Direcior { .dmn.).
Regional Institute of Medical Seiences,
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Recommendation of the Review Committee

I SINo| Deseription  _~  — [ T 7 __Existing Approved Recruitment Rules - ofthe
L MNEIGRINMS RIMS RIPANS
1 Name of post Juniar Engineer (Water Supply) No post Draft RR approved
The post is proposed for creation and the RR is by the Committee
at deaft stage)
|2 MNumber of post - #Subect 1o vanation dependent on workload
3 | Classification _ Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Level 6 of Pay Matrix
5 Whather Selection post or non-selection post Selection
6 Age limit for direct recruits Not exceeding 30 vears { Relaxable for Government
servants up 16 3 years in accordance with the
instructions or orders issued by the Central
Govemment)
7 Educational and other qualifications required Essentiai:-
for direct recruits 1. Degree in Mechanical/Drilling/ Mining/
Cril/Petroleum Technology Engineering course
from a recognized Institution
2.3 years experience in handling of water supply
section
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
] Period of probation, if any 2 Years
10 | Method of recruitment whether by direct By direct recruitment
recruitment or by promotion or by deputation
/ absorption and percentage of the vacancies
to be filled by various methods

Regional Institute of Medica! Scignees,
fmghal

Deputy Director (AW




FHTE

Iy cuse of rweruntment by promotion/
Jdeputation absorpiion grades from which
promaotion deputalion /absarption o be
made

Not applicable

I Departrnental Promotion Commuuee exists
what 15 iy compusition

}.Director, RIMS, Imphal « Chairman

2.Durector/Deputy Secretary lookeng after the affairs of RIMS,
Imphal in the MoH&FW, Gol - Membesr

3.0ne member of the Executive Cauncrl, Sooigty of RIMS,
lmphal or 2 nominee of the beneficiary States not below the
rank of Deputy $ecretary/Ioint Director {by rotation)

4. Medical Supenintendent, RIMS Hospital, Imphal = Member
5. Subject expert in the cancerned area = Member

6. Deputy Director (Admn.}, RIMS, Imphal - Member Secretary

Circumstances  m which  Union  Public
Service Commession to be consulted in
making recruitment

Not applicable

Deputy Director (Admn.)

Medical Seiences,
sanal Institute of cal
Regiona 3
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Sl No| Description Existing Approved Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
| Name ol post: Electrician Assistant Technician (Electrical) No post
* (2012} *subject t iati kloz . .
2 Number of post 01* ( } *subject to variation dependent on workload 3 Mos, * Subject to variation dependent on warkload
3 | Classification General Central Service Group “C* G.C.S Group “C" Group *'C”
4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Rs.1900/- In NEIGRIHMS, the proposed
(Pre-revised) (Level - 2 in the Pay Matrix Rs.19900/- Level-2 in the Pay Matrix Rs. 19900/~ Or upgradation of pay from GP
revised) Rs. 5200-20200+ Rs. 1900/~ (Pre revised) 1900/~ to GP 2400/- is not
agreed by the Committee
= ; - - n -
3 Whether Selection post or non-sclection post Not applicable Selection
6 Age limit for direct recruits Not exceeding 30 years (Relaxable for Government servants | Not exceeding 30 years (Relaxable for Government
up to 3 years in accordance with the Instructions or orders servants upto five years in accordance with the
issued by the Central Government) instructions  or orders issued by the Central
Government),
7 Educational and other qualifications required Essential: Essential:-
for direct recruits 1. Mn}ricu!mion or cquivalent from a recognized | | Mawiculate or its cquivalent from 2 recognized
University/Board Board
2. Diploma or ITI Cenificate in the Trade of Electrician oard.
with field experience of two years. 2. Certificate_holder in Electrical Engineering (rade
3. Eleclrical Supervisory C_ertiﬁcalc of competence from a recognized Institute.
issued by competent authority.
8 | Whether nge and educational qualifications | Not applicable .
prescribed for direct recruits will apply in the Not applicable
case of promotees
9 Period of probation, il any Two years for direet recruit 2 Years for Direct Reeruit
10 | Method of recruitment whether by direct | By Direct Recruitment By promotion failing which by direct recruitment
recruilment or by promotion or by deputation
/ absorption and percentage of the vacancies
to be filled by various methods
11 | In case of recruitiment by promotion/ Not applicable Promotion:~
deputation / absorption grades from which From the experienced Multitasking Staff working in
promation / depatation fabsorption to be Electrical Section for 5 years in RIMS lospital having
made trade certificate from a recognized institute.
12 [ If Departmental Promotion Committee | 1. Deputy Direclor{Admm), NEIGRIHMS - Chairperson
exists, what is ils composition 2. Under Secrctary{ME)Section Qfficer{NE) - Member 1 Director, RIMS, Imphal - Chairman
3. Representative of North Eastern Council, -  Member 2 B
Shillong (not below (he rank of Under Secretary) 2 |re<_:lor (Uca[lh), . Govemment of - Member
4. An expert in the relevant subject - Member* Mn:::p;.lr Or s nomince not below the
5. Aco-opted member from SCs/STs - Member fank o Jainl D?rector .
6. Administrative Officer, NEIGRIHMS - Member Scorctary 3 Medical Superintendent, RIMS Hospital, - Member
(* 10 be nominated by the Directar, NEIGRIHMS) Imphal
4 Subject Expert in the concerned arca - Member
5 Deputy Director (Admn.), RIMS, Imghal - Member
Seeretiny
13 Circumstances in which Union Public Service Not applicable .
Cominission io be consulted in making recruitment Not applicable
Deputy Dir mn.) d'ﬂ/ a"‘dn @
RG‘EEEHI&I HlSﬁmlE cd SSiQfIEES, ca‘ SUG"‘ nted \ gg\ences
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ADMINISTRATION

S1 No| Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Administrative Officer Administrative Officer Administrative Officer
2 Number of post *1{One) (2007) Subject to variation dependent on 3 Nas 1 {one)
workload )
3 Classification Group *A” GCS Group “B” Ministerial. f.]c,ncral Central Service Group Group *A’
A’ Gazetted
4 Pay Band and Grade Pay/Pay Scale Level 10 in the Pay Matrix P.B-2+G.P. Rs.4800/- Level 10 in the Pay Matrix RIMS to upgrade the Pay Level to Level 10
Level 8 in the Pay Malrix
5 thl]_lcr Sclection post or non- | Selection Selection Sclection
selection post
6 Age limil for direct recruits Upto 43 years (relaxable for 5 years for Govrnment | Not exceeding 45 years {Relaxable | 18 years to 30 years upper age Age limit for all 3 Institutes
servants) for Government servants” upto five | relaxabie by 5 years in case of Not exceeding 35 vyears (Relaxable for
years in accordance with the | SC/ST. Government servants’ upio {ive years in
instructions or orders isstied by the accordance with the instructions or orders
Central Government). issued by the Central Government).
7 Educational and other qualifications A) Essentiznl:- 1. Master Degree in  Public | For all 3 Institutes
required for direct recruits 1. Gradvate in Arts/Commerce from a recognized | |. Graduate from a recognized | Adininistration with not less than | A)
University University. 55% marks. 5 years experience in 1. Graduate in Ans/Commerce from a

2. With three years regular service in the Pay | 2. Passed  Accounts  Training | the analogous post. OR recognized University.

Band PB-2 RS5.9300 - 34800/~ Grade Pay conducted by AG/State Govt. 2. Graduate holding analogous | 2. With five years regular service in Level 7
of Rs.4600/- or equivalent 3. Passed Depil. Examination in | post earrying a scale of pay of Rs. of Pay Matrix or equivalent.

B) At least [ive years experience in establishment office procedure conducted by | 2,000-3500/~- p.m. with 5 yecars | B) At least five ycars experience in
and administrative work preferably in 2 any state govt. or cquivalent. experience in 1he grade, establishment  and  administrative  work
hospital/medical institution “By deputation from State Civil | preferably in a hospital/medical institution

Experience: Service or State Finance or
Minimum of 15 years” regular State Ministerial Service with
service of which 3 years as Section minimum 2 years  regular
Officer or 20 years of regular service, ar Office
service of which 5 ycars Assistant Superintendent/ Scetion Officer
in a Medical College. in the Ceniral or Staie Gowt.
with a pay scale of Rs.6.500-
Desirable: 10,500/~ with 5 ycars regular
Knowledge in Adminisiration & service or on contract basis in
Academic works for 5 years service case of failure to fill up the post
in 4 medical college. by deputation.
3 Whether age  and  cducational | Not applicable Not applicable Not applicable
qualifications prescribed [or direct
recruits will apply in the case of
promotees
9 Period of probation. if any 2 (Two) years 2 Years Not applicable 2 (Two) years
10 | Methad of recruitment whether by | By promotion failing which by deputation/direct By promation failing which by direct| By deputation from State Civil | For all 3 Institutes

direct recruitment or by promolion
or by deputation / absorption and
percentage of the vacancics o be
filled by various methods

recruitment

recruitment.

scervice or State Finance or State
Ministerial Servige with minimum
2 yis regular service. or Office
Superintendent/ Section Officer in
the Central or State Govt. with a
pay scale of Rs.6500-10500/-p.m.
with 5 yrs regular service or on
Contract basis in case of failure to

By promotion failing which by deputation
failing both by direct recruitent

. Deputy Direct
Ragional Institute of

{ mn.)

cas,
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fill up the post by depmtation.

In case of recruitment by
promotion/ deputation / absorption
grades from which promotion /
deputation fabsorplion to be made

Promotion

Assistant Administrative Officer of the Institute
with 3 (iliree) years regular service in the Grade
Pay of Rs.4600/- or 8 (cight) years regular
service in the Grade Pay of Rs.4200/-,

Deputation
Officers from Central/State Governments,

Autonomous organizations, Research Institutions,

Universitics, Statutory Bodies holding

(A) {a) anzlogous posts on regular basis. or
(b)Y with two years regular service in the Pay
ban-2 Rs.9300 ~ 34800/- with Grade Pay of
Rs.4800/- or equivalent, or
{c) with three years regular service in the
Pay Band-2 with Grade Pay of Rs.4600/- or
equivalent.

(B) (a) Degree from a recognized University or

equivalent;
{b) And having at lcast five years expericnee
in cstablishiment and administrative work
preferably in a hospital/medical institution,

The period of deputation shall ordinarily not
cxceed three years.

The maximum age limit for appointment by
deputation shall be not exceeding 56 years on the
closing date of receipt of application.

Promotipn:-

i. BA/B.Sc./B.Com [rom a
recognized University.

2. Scction Officer of RIMS with 5
years regular service in the
arade

Same as Column.8

For NEFGRIHMS

Pramotion

Section Officer of the Institute with 5 (five)
years regular service in Level 7 of the Pay
Matrix

Deputation

Officers from Central/State Governments,
Autonomeous organizations, Research
Institutions, Universities, Siatutory Bodies
holding

(A) (a) analogous posts on regular basis,

or

(b) with four years regular service in Level 8
of the Pay Matrix ar equivalent, or

(c) withfive years regular service in Level 7 of
the Pay Matrix or equivalent.

{B) (a) Degree from a recognized University
or equivalent;
(b) And having at least five years
experiecnce  in establishment and
administrative work preferably in a
hospital/medical institution.

The period of deputation shall ordinarily not
exceed three years.

The maximum age limit for appointment by
deputation shall be not exceeding 56 years on
the closing dale of receipt of application.

For RIPANS

Promotion: From Section Officer of RIPANS
having 35(five) vears regular service in Pay
Level 7.

Deputation:Officers under the Central/State
Governments/UTs-
(2)
i. Holding analogous posts on a regsular
basis in the parent cadre or department; or

ii. With at least 4/5 years of service rendered
after appointment o the post on a regular
basis in Pay Level &/7 or equivalent
respectively in  the parent cadre or
department; and

(b) Possessing appropriate qualifications and
experience iec. Graduate from a recognised

Deputy Director {
W !nstlmte ﬂi ME
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University/Institution with 5 years™ experience
in  Administration/ Establishment/ Accounts
work in a Government Office/ PSU/
Autonomous body/ Statutory body.

Note: The Departiental Section Officer of
RIPANS with 3 years of regular service in Pay
Level 7 will be considered alongwith oulsiders
(deputationists). In case the Departmental
Officer is selected for appointment to the post,
it will be treated as lhaving been filled by
promotion.

For RIMS

Promotion

Seetion Officer of the Institute with 5 (five)
years regular service in Level 7 of the Pay
Matrix or

Section Officer & Assistant Section Officer of
RIMS combining with [G{tcn) years regular
service in level 6.

Deputation

Officers [rom Central/State Governmenis,
Autonomous organizations, Research
Institutions, Universities, Statutory Bodies
holding

{A}(a) analogous posts on regular basis,

or

(b} with four ycars regular service in Level 8
of the Pay Matrix or equivalent, or

{e) with five years regular service in Level 7

of the Pay Matrix or equivalent,

{B) (a) Degree from a recognized University
or equivalent;
(b} And having al least five years
experience in  establishment and
administrative work preferably in a
hospital/medical institution.

The period of deputation shall ardinarily not
exceed hree years.

The maximum age limit for appointment by
deputation shall be not exceeding 56 years on
the closing date of receipt of application.

If

Committee  exists,
composition

Promotion I. Director, NEIGRTHMS

what s its

Departmental

Ministry

(NEC) Shillong

NEIGRIIIMS

2. Direetor/Deputy Secretary looking
after the work ol the Institute in the

~ Chairperson

- Member

3. Representative of North Eastern Council

(not below the rank of Depuly Sccretary - Member
4. An expert in the relevant subject

5. A co-opled member from SCs/STs
6. Deputy Director (Administration),

- Member*
- Member

- Member Secy

(*to be nominated by the Director, NEIGRIHMS)

1. Director, RIMS, Imphal.
- Chairman

2. Director of IMealth Services or his
nominee not - Member
below tlie rank of Jt.Director
from the beneficiary
Slmes by rolation.

~3‘~’*

As constituted by Executive
Counecil.

For RIMS:

1.Director, RIMS, Imphal - Chairman
2.Director{Health), Government of Manipur or
its nominee not below the rank of Joint
Director - Member

3. One member of the RIMS Executive Council
- Member

4, Medical Superintendent, RIMS Hospital,
Imphal ~ Member Secretary

Deputy Dire
Ragional Institute of Me tal Scwnces,
kaphal

N




- Member

4. Medical Superintendent, RIMS
Hospital. - Member

5. Dy. Director (Admn). RIMS.
- Member Secretary

Circumstances in which Union | NA Not applicable
Public Service Commission to be
consulted in making recruitment

. Lo
Deputy DirkC ffidmn.) /@Aﬁg& {\(\19-5;%-"5\ \
A : o PN
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SI No Description As is Recruitment Rules Recemmendation of the Review Committee
NEIGRIIIMS RIMS RIPANS
i Name of post: Assistant Administrative Officer Section Officer Section Officer NEIGRIHMS 10 change the nomenclature
10 Section QOfficer
2 Number of post 04 (four) *Subject to variation dependeni on 6 Nos. 01*(2018)
workload *subject to  variation dependent on
waorkload.
3 Classification General Ceniral Service Group ‘B’ G.C.5. Group “B” Ministerial Group ‘B’ Group ‘B°
4 Pay Band and Grade Pay/Pay Scaic Pay Band - 2, R5.9300-34800/- with Grade Pay Rs.9300-34800+G.P.Rs 4600/- Levet 7 in the Pay Matrix Level 7 of Pay Matrix
of Rs.4600/-
5 Whether Sclection post or non- | Non-Selection Non Selection Non-Selection in case of promotion.
sclection post Not applicable in case of direet
recruitment.
6 Age limil for direct recruils Not Applicable Not applicable Mot exceeding 30 years. Relaxable for
Government servants’ uple 5 years in
accordance with the instructions or orders
issued by the Central Government.
7 Cducational and other qualifications Not Applicable Not applicable Essential:
required for direct recruits 1. Graduate from a  recognized
University/institute.
D 5 {five) years experience in Accounts,
Administration, Establishment work in
a  Government  office/  PSU/
Autonomous Body/ Statutory.
8 Whether age and  educational | Notapplicable No No.
qualifications preseribed  for  dircct
recruits will apply in the case of
promatees
9 Period of probation. if any MNat applicable No 2 (fwo) years for direet recruit.
10 | Method of recruitment whether by | 100% by Promotion failing which by depulation 100% by promotion By promotion failing which by deputation/
direct recruitment or by promotion or direct recruitment,
by deputation / absorption and
percentage of the vacancics lo be
filled by various methods
11 | In case of reeruitiment by promotion/ Promotion;:  Office  Superintendent/Qffice | Promotion:- Promotion: From Assistant in Level 6 in | Promotion:-

deputation / absorpticn grades from
which promotion / deputation
fabsorption to be made

Assistant of the Institute with 5 (five) years
regular Serviee in the Pay Band-2 Rs. 9300-
34800/- with Grade Pay Rs. 4200/~

Depatation: Qfficials working under
Central/State Govt. autonomous /Statutory bodies
and PSU in an analogous post on regular basis Or
person working as Office Superintendent with 3
(five) years regular in the Pay Band-2 Rs. 9300-
34800/ with Grade Pay Rs. 4200/~ or equivalent
with good knowledge of Central Govl. Rules
related 1o medical Institule/college.

The period of deputation shall ordinarily nol
exceed 3 years.

The Maximwm age limit for appoiniment

depuiation shall not be exceeding 36 yeags o %

3 [T
A AR A
Ca 4'\5‘?:‘ .&(\. f's'

closing date of receipt of application %

B.A./B. S¢/B. Com. With 8
years” regular  service
experience as Assistanl Scction
Officer in RIMS.

the Pay Maitrix or equivalent having 3
(five) years regular service.

Deputation: Oflicer holding analogous
post or post one level below under the
Central/ State Government baving the
requisite qualification and experience
prescribed for direet recruits mentioned at
Column 7.

B.A. / B. 8¢ / B, Com passed. From
Assistant in Level 6 in the Pay Matrix
having 5 ([ive) years regular service.
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12 | If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson | 1. Director of RIMS, Imphal - 1. Director, RIPANS - Chairman For RIMS
exists, what is its composition 2. Under Sccretary (NE)/Section Officer (NE) Chairman 2. Representative of Director- Member 1.Director, RIMS, Imphat - Chairman
- Member 2. Dircetor/Dy. Sccretary of Health Services from 2.Director{Health), Government of
3. Representative of North Eastern Council, looking after the affairs of - beneficiary States not below Manipur or its nominee not below the
Shillong - Member Member the rank of Dy. Director rank of Jolnt Director - Miember
{not below the rank of Under Secretary) the Institute in the Ministry of | (by Rotation). 3. Medical Superintendent, RIMS Hospital,
4. Anexpert in the relevant subject - Member* | Health & FW. Govt.  of India. 3. Representative of Jt. Secy. (NE), - Imphat - Member
3. Aco-opted member from SCs/STs - Member | 3. The Director of Health Service | Member ] _
Deputy Director (Administration) - Member | for the benefieiary - Member | MH&FW, Govt. of India not ;::E::t expertin the concerned area
Secretary States by rotation. below the rank of Under Secy.. 5. Deputy Director (Ad RIMS. Imphal
NEIGRIHMS 4. One Expert - Member | 4. One co-opted expert in the - Deputy Director {Admn.), - Impha
5. Deputy Director {Admn) subject concerned - Member* - Member Secretary
(*t0 be nominated by the Director, | RIMS, Imphal. - Member 5. One co-opted member
NEIGRIHMS) Secretary representing SC/ST - Member.*
6. Administrative Officer, RIPANS
- Member Secy.
{*To be nominated by Director, RIPANS)
13 | Circumstances in which Union Public | NA Not applicable Not applicable.
Service Commission 10 be consulted
in making recruitment
Yo (N e
.‘
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Deputy Director (Admn.)
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Recommendation of the Review

S1 No| Description Existing approved Recruitment Rules o
NEIGRHIMS RIMS RIPANS
1 Name of post: Office Superintendent Assistant Scction Officer Assistant NEIGRIHMS & RIPANS to
change  the nomenclature to
Assistanl Scction Officer
2 Number of past *13{2021) * Subject to variation dependent on 13 Nos. * Subject to variation dependent on 2 (two)
work load workload
3 Classificatien General Central Services, Group ‘B~ G.C.S. Group “B™ Ministerial Ministerial Group ‘C". Non- | Group 'B”
Gazetted
4 Pay Band and Grade Pay/Pay Scale Level - 6 in the Pay Matrix Rs.9300-34800+G.P.Rs. 4200/ Rs.1640-60-2600-EB-75- Level 6 of Pay Matrix
2900/ or Level 6 of Pay
Matrix
5 Whether Sclection post or non-selection | Selection Non Selection Selection
pDSl
6 Age limit for direct recruits Not applicable Mot applicable I8 years to 30 years upper | For RIPANS:
age relax able by 5 years in | Not  exceeding 30  years.
case of SC/ST. Relaxable for  Government
servants”  upto 5 years in
accordance with the instructions
or orders issued by the Central
Government,
7 Educational and other qualifications | Not applicable Mot applicable Graduate :- For RIPANS:
required for direct recruits 1) For Assistam-5 years’ | Essential:
experience in UDC or hiolding Graduate from a recognized
the same grade pay scale. University/Institute.
2 years experience in
Administration/
Establishment/ Accounts
work in a Government
Office/  PSU/  Autonomous
body/ statutory body.
Destrable:
Having proficiency in computer
application.
8 Whether age and educational qualifications | Not Applicable N.A
prescribed for direct recruits will apply in No
the case of promotees
9 Period of probation, if any 2 {1wo) years No N.A
10 Method of recruitment whether by dircet 100% by promotion failing which by deputation 100% by promotion Direct / Promolion. For RIPANS:

recruitment  or by promolion or by
deputation / absorption and percemage of
the wvacancies to be Milled by various
methods

By promotion failing which by
deputation failing both by direct
recrilifment

In case of recruitment by prometion’
deputation / absorption grades from which
prometion / deputation /absorption 10 be
made

Promotion: UDC of the Institute with 10 (1en) years
regular service in Level - 4 of Pay Matrix Rs.25300/- .

Deputation: Officials working under Ceantral/State
Govt. Aulonomous/Statutory bodies and PSU in an
analogous post on regular basis or working as UDC

Promaotion:-
1. UDC of RIMS with 8 years regular service
in the Grade.

2. Passed Accounts test & Office procedure
examination conducted by the Govt. of

Same as Column-8

Promotion:From unpc n
RIPANS with a minimum of 10
years regular service in Pay Level
4

Deputy Directo M
Regional Institute of M

Sciences,




with 10 (ten) years regular service in Level = 4 in the
Pay Matrix or equivalent and possessing Graduate
degree in Arts/Science/Commerce from a recognized
University

The period of deputation shall ordinarily not exceed 3
years

The maximum age limit (or appointment on depulation
shall not be exceeding 56 years as on the closing date
of receipt of application

Manipur.

For RIMS:

Promotion:
1. From UDC in RIMS
with a minimum of 8 years
regular service in Pay Level 4
Z, Passed Graduate
degree  in  Ars/Science/
Commerce from a recognized
University.

Il Departmental  Promotipn  Comimitice
exists, whal is its composition

1. Director, MEIGRIMMS - Chairperson

2. Ungler Secretary (NE)Section Officer (NE) - Member

3. Represemative of North Eastern Counedd  (NEC), - Member
4.An expert in the relevant subject — Member*

3. A co-opted member from SCs/STs - Member

6. Deputy Director (Admn), NEIGRIHMS - Member Secy

(*to be nominated by the Director, NEIGRIHMS}

[. Director, RIMS, Imphal - Chainnan
1. Director (Health), Goverminent of Manipur or
its nomince not below the rank of Jeint Director -
Member
3. Medical Superintendent, RIMS Hospital, imphal

- Member
4. Subject Expedl in the concemed area - Member
5. Deputy Director (Adinn. ), RIMS, Imphal -
Member Secretary

As constituied by Exccutive
Couneil.

For RIPANS:
1. Director, RIPANS - Chairman
2. Representative of Director -
Member
of Health Services from
beneficiary States not below
the rank of Dy. Director
(by Rotation).
. Representative of Jt. Secy. -
Member
(NE) MH&FW, Govt. of
India not below the rank
of Under Secy.
4. One co-opted expert -
*Member
in the subject concerned
.One  co-opted member-
*Member
Representing SC/ST
6. Administrative
Member Secy
RIPANS
{*To be nominated by Director.
RIPANS)

(¥

tn

Qllicer-

Cireumstances  in whichh  Union  Public
Service Commission © be consulted in
making recruitinent

Not Applicable

Not applicable

N.A.

Deputy Director (Adrnn.).
Regionat Institute of Medical Sciences,

tmphal
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SI No

Description

Existing approved Recruitment Rules

Recommendation  of  the

Review Committee

NEIGRIHMS

RIMS

RIPANS

Name ol post:

Lower Division Clerk

Lower Division Clerk

LDC

Lower Division Clerk

Number ol post

22% (iwenty-two) *Subject to variation dependent
on workload

36 Nos. * Subject 1o variation dependent on workload

3 (Three)

Classification

General Central Service Group *C’

G.C.S. Group “C” Grade-1il Ministerial.

Ministerial *C*. MNon-

Gazetted

Group

Group *'C’

Pay Band and Grade Pay/Pay Scale

Pay Band -1, Rs.53200-20200/- with Grade Pay of
Rs.1900/4~

Level-2 in the Pay Matrix Rs. 19900/- Or
Rs. 5200-20200 + G.P. Rs. 1900/- (Pre revised)

Rs.950-20-1150-EB-25-1400/-
p.m

Level 2 of Pay Matrix

For RIPANS:

Level 2 of Pay Matrix

The pay scale of LDC was
upgraded 1o pay level 4 as
per the pay seale of Govi
of Mizoram by NEC vide
No.NEC/MED.RIPAN/2/2
000 Dated 01.03.2006.

*Since RIPANS is under
Central  Govt.. it s
appropriate to adopt the
pay scale at par with
Central Government pay
scale. Moreover, RIPANS
has 2 posts of UDC at pay
level 4. The pay structure
of the existing incumbent
LDCs will be protected.
RIPANS may take
approval of EC.

Whether Selection post or
selection post

non-

Not applicable

MNon Selection

Selection

For RIPANS:
MNon-Selection in case of
promotion.

Mot applicable in case of
direct recruitment.

Age limit for direct recruits

30 years (Relaxable by 5 years for Government
servants)

30years. Upper age limit is relaxable for SC/ST & OBC &
Govt. servant as per rules.

18 years to 30 years upper age
relaxable by 5 vears in case of
SC/ST.

30 years (Relaxable by 35
years for Government
servants, SC &ST
candidates as per rules)

. : bad T ﬂ.ﬁ‘ .
Deputy DireZor @mn.) }@‘ﬁi\w 'fff

Regional Institute of Afedical Seisncas,

tnphal
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7 Educational and other qualifications | 1. 12" Class or cquivalent qualification from a | i} Matriculate or its equivalent qualification of a HSLC/ Matriculaie. Typing speed | For RIPANS:
required for dircet recruits recognized Board or University recognized University/Board. -30 words per minute. Essentinl:
2. A 1yping speed of 35 words per minute in 1. 12® class or equivalent
English on computer. ii} Typing with minimum speed of 30 words per minute in qualification  from a
(NB: 35 wpm correspond 1o 10,500 KDPH in | English. Relaxable upto 25 words per minute for SC/ST recognized Board or
an average of 3 key depressions for each | candidates. Relaxable in case of handicapped persons. University.
word). 2. A typing speed of 35
ili} Candidates should come through Employment wpm. in English on
Exclianges and quaiify in the recruitment examination (o Computer,
be conducted by RIMS as [ollows: (35 w.p.m. corresponds
to 10500 KDPH on an
. Full Time average of 5  key
Subject Mark Allow depressions for each
1) Engtish(Essay. 60 1" irs word)
Precies Wriling) Desirable:
2) General English 60 1% hrs Proficiency in Computer
& Arithmatics application.
3General Knowledee | 60 1" hrs Faor RIMS:
Essential:
1. 12" class or cquivalent
qualification from a
recognized Board or
University.
2. A typing speed of 30
w.p.m. in English on
Computer. Relaxable upto
25 words per minute for
SC/ST candidates.
Relaxable in case of
handicapped persons.
Desirable;
Proficiency in Computer
application
8 Whether  age  and  educational | Not applicable Not applicable N.A Mot applicable
qualifications prescribed for dirccl
recruits will apply in the case of
promotees
g Period of probation. if any 2 (two) years in case of Direct Reeruiiment No N.A 2 (two) years for direct
recruits
10 Method of recruitment whether by 75% by Dircet recruitment 75% by direct recruitment and Promotion/Direct recruit For NEIGRIIMS:

direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods

25% of the vacancy shall be filled from amongst
the Group ‘C" staff in the Grade Pay of Rs. 1800/~
and who possess 12" Class pass or equivalent
qualification and have rendered 3 years regular
service in the grade. on the basis of deparimental
qualifying examination. The maximum age limit
for cligibility for examination is 45 years (50
years of age for SC/ST).

25% from the qualified employees of RIMS on seniority
cum fitnees / Muititasking Staff in PB [+G.P. Rs. 1800/-

The maximum age limit
for  departmental  /
internal candidates (o be
removed.

For RIPANS:
66.67% by Direct
Recruitment
2, 3333% of the
vacancies shall be filled
through Limited
Departmental
Examination from the
regular MTS of

Deputy Direor, (Ad
Regional Institute off
kmphal

)
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RIPANS with 3 years of
regular service in the
grade and possessing
requisite  qualifications
prescribed  for direct
recruits  mentioned in
column 7.

Mote: If there is no
qualified MTS at the
time of vacancy of LDC
post, it will be filled up
by direct recruitment.

I1 I case of recrvitment by promotion/ | Not applicable For 25% promotion from qualified Multitasking Staff in NA For RIPANS:
deputation / absorption grades from P.B.I+G.P. Promotion:  From  the
which promotion / deputation Rs. 1800 regular MTS of RIPANS
fabsorption to be made i) Matriculate of a recognized Univ./Board with 10 years with 3 years of regular
regular service in the grade. service in the grade and
1i} Typing speed with a minimum of 30 words per minute possessing requisite
in English. Relaxable upto 25 words per minute for SC/ST qualifications  prescribed
candidates. Relaxable in case of handicapped persons. for direct recruits
i) Written Test ntentioned in column 7.
Qualifying Examination For RIMS:
Subject Full Mark Pass Mark Hrs Prometion:  From  the
1.Eng. 50 30% 1.30 regular MTS of RIMS with
2.Arith 50 30% 1.30 3 years of regular service
3.GK 30 30% 1.30 in the grade and possessing
requisite qualifications
prescribed  for  direct
recruits  mentioned  in
column 7.
12 | If Departmental Promotion Committee | 1. Deputy Directar{Administration), NEIGRIMMS - 1, Director, RIMS, Imphal - Chairman As constituted by Executive | For REPANS:
exists, what is its composition Chairperson 2.Dl‘rcc:or(l-l_en!lil).Govt. of Manipur Or its nominee not below the | Couneil. 1.Director, RIPANS
2. ﬂ“dcll; Secretary(NE)Section Offtces{NE)- | rank of Ji. Director - Member - Chairman
Limoer .
3. Representative of North Eastern Council, - | 3.Medical Superintendent - Member 2.!leprcsen1atwe of
Member 4. Subject Expert in the Concerned arca. Hospital, - Directar - Member
Shillong (not below the wank of Under Secretary) Member of Health Serviees from
4. Ancxpertintherelevani subject - Member® 5. Dy. Director (Admn), RIMS. - Member beneficiary  States  not
3. A co-opted member from SCs/STs - Member Seeretary below
6. Administrative Officer, NEIGRIHMS - the rank of Dy. Director
Member Seerctary (by Rotation).

(* to be nominated by the Director, NEIGRIHMS)

3.Representative  of Ji
Secy. - Member

(NE) MH&FW, Govt. of
India not below the rank

of Under Secy.

4. One co-opted expert
- *Member

in the subject concerned

3. One co-opted member
- *Member

Representing SC/ST

6. Administrative Officer-
Member Secy

RIPANS

(*To_be nominated by

Deputy Direcior {Adinn.)

Hegienal mmuWh.al Sciences




Director, RIPANS)

FOR RIMS:

1.Director, RIMS, Imphal

- Chairman

2.0ne member of the
Executive Council, Society
of RIMS, Imphal or a
nominee of the heneficiary
States not below the rank
of Deputy Secretary/Joint
Director {by rotation}

3, Medical Superintendent,
RIMS Hospital, Imphal =
Member

4, Subject expert in the
concerned area —~ Member
5. Deputy Director
{Admn.), RIMS, Imphal -
Member Secretary

Circumstances in which Union Public
Service Commission to he consulted
in making recruitment

NA

Not applicable

N.A.

Nat applicable

Deputy Director (Admn.)

Regional Institute of Medical Sciences,

Imphal




S1 No| Description As is Recruitment Rules Recommendation  of the Review
Committee
NEIGRIIIMS RINMS RIPANS
1 | Name of post: Multi-Tasking Staff PeonfLab Attendant/Ministerial Staff/ | RIPANS to change the nomenelature
Chowkidar/Sweeper/ to Multi Tasking Staff
Cleaner/ Yan Cleaner/Cook
2 | Number of post 171 (2012) * subject to variation dependent on workload 14 (fourteen)
3 Classification General Central Service Group “C* Group ‘D’ (Non Gazetted). Group *C’
4 Pay Band and Grade Pay/Pay Scale Pay Band-1, Rs.5200-20200/- with Grade Pay of Rs.1800/- Rs.800-15-1010-EB-20-1150/-p.m Level 1 of Pay Matrix
5 | Whether Sclection post or non-selection post | Not applicable Selection Mot applicable
6 | Age limit for direct recruits Mot exceeding 235 years (Relaxable for Government servants 18 years to 30 years upper age relaxable | NEIGRIHMS to increase the age limit
up to 3 years in accordance with the Instructions or orders by 5 years in case of SC/ST, to 30 years (Relaxable for Government
issued by the Central Government) servants up 1o 5 years in accordance
with the Instructions or orders issued by
the Central Govemment) as per
Ministry's order
F.No.U.12012/11/2004-ME 11T dated
12.7.2003
7 | Educational and other qualifications required | Matriculation or equivalent pass from a recognized Passed Middle School standard. For RIPANS:
for direct recruits University/Board Mafriculation or equivalent [rom a
OR recognised Board/nstitute.
Indusirial Training Institute (ITI) pass* OR
ITI pass (discipline to be decided by
{*subject is to be decided by Director, NEIGRIHMS as per Selection Commitiee for Group B & C
requirements) posts of RIPANS as per requirement of
the Institute)
8 | Whether age and cducational qualifications | Not applicable N.A. Not applicable
preseribed for direct recruits will apply in
the case of promotees
9 | Period of probation, if any Two years for direct recruit N.A. 2 (two) years for direct recruits
10 | Method of recruitment whether by direct | By Direct Recruitment Direct recruitment. By direct yecruitinent
recruilment  or by promotion or by
deputation / absorption and pereentage of the
vacancies to be filled by various methods
1l [ In case of reeruitment by promotion/ | Mot applicable N.A. Not applicable
deputation / absorption grades from which
promotion / deputation /absorption o be
made
12 | f Departmental Promotion Commillee | [. Deputy Director{Admn),NEIGRIHMS - Chairperson As authorised by Exceutive Couneil. For RIPANS:
exists, what is its composition 2. Under Scerctary(NE)YSection Officer(NE)-  Member 1. Director, RIPANS - Chairman
3. Representative of North Eastern Council, -  Member 2. Representative of Director - Member
Shillong (not below the rank of Under Secretary) of Health Services from
4, Anexpert in the refevant subject - Member* beneficiary States not below
5. Aco-opted member from SCs/STs - Member the rank of Dy. Director
6. Administrative Officer, NEIGRIHMS - Member (by Rotation).
Secy 3. Representative of Jt. Secy. - Member
(* 10 be nominated by # Director, NEIGRIHMS) (NE) MH&FW, Govt, of
P s
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India not below the rank

of Under Secy.

4. One co-opted expert - *Member

in the subject concerned

3. One co-opted member- *Member
Representing SC/ST

6. Administrative Officer- Member Secy
RIPANS

(*To  be nominated by Dircctor,
RIPANS)

Circumstances in  which Union Public | Mot applicable
Service Commission to be consulted in
making recruitment

N.A,

Not applicable

Stigi i nstRu
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ACCOUNTS SECTION:

Sl No

Description

As is Recrnitment Rules

Recommendation of the Review Contmittee

NEIGRIHMS

RIMS

RIPANS

MName of post:

Accounts Officer

Accounts Officer

Finance & Accounts Officer

RIPANS to change nomenclature to
Accounts Officer

2 Number of post 01* (2012) *subject to variation dependent 1 No. 1 {one)
oh workload
3 Classification General Central Service Group A’ G.C.S. Group *B" Ministerial General Central Service Group *A” Group ‘A’
Gazetted
4 Pay Band and Grade Pay/Pay Scale Pay Band — 3 Rs.15600-39100/- with Grade P.B.2 + G.P. Rs.4800/- Rs.2200-75-2800-EB-100- RIMS to upgrade the Pay Level to Levei 10
Pay of Rs.5400/- 4000/-p.m. (Level 10 in the Pay
Maltrix
5 Whether Sclection post or non-selection | Selection Selection Selection Seleetion
post
6 Age limit for direet reeruits Not applicable Not exceeding 45 years (Relaxable for | 18 years to 30 years upper age For all 3 Institutes:
Government servants’ upto five years in | relaxable by 5 years in case of Not exceeding 35 years (Relaxable for
accordance with the instructions or orders | SC/ST. Government servanis’ uplo five years in
issued by the Central Government). accordance with the instructions or orders
issucd by the Central Government).
7 Educational and other qualifications | Not applicable Essentinl:- 1. Graduate holding analogous | Essentia! for all 3 Institutes:-
required for direct recruits 1. B.Com from a recognized University, post in Audit and Account | 1.B.Com from a recognized University.
2. 5 years expericnce in (he Accounting works | Service 2. 5 years expericnce in the Accounting
as Junior Accounts Officer 7 Assistant OR works as Assistant Accounts Officer or
Accounts Officer / Audit Officer in an Office 2. Graduate having 5 years' | equivalent in an Officc  under
under Central/State/autonomous organization experience in  Audit and | Central/State/autonomous organization on
on tregular basis. Accounts. Trained in [ regular basis in Level 7 of Pay Matrix
OR Accountancy and enjoying a OR
i) Passed Chartered Accountancy pay scale of not below Rs.2000- | 10 ycars expericnce in the Accounting works
{Intermediate} Examination. 3200/-p.m. as Junior Accounts Officer or equivalent in
ii) 3 years post qualification cxperience in the an Office under Central/Siate/autonomous
profession in an office under Central organization on regular basis in Level 6 of
/State/Autonomous Organization, Pay Matrix
Desirable:-
Knowledge of Finance and Accounts of a
Medical College for 3 years.
[ Whether  age and educational | Not applicable No N.A Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promoices
9 Period of probation, if any Two years for promotees 2 Years NA
10 Mcthod of reeruitment whether by direct | By promotion By promotion failing which by dircct Direct Recruit/ Transfer on For all 3 Institutes:

recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods

recruitmient

deputation.

By prometion failing which by deputation
failing bolh by dircet recruitment

H In casc of recruitment by promotion/ Promotion: Promotion:- Same as Column.8 For NEIGRIHMS:
deputation / absorption grades from Assistant  Accounts Officer in the Pay f) Graduate from a recognized University. Promotion:
which promotign / deputation Band — 2 . Rs. 9300-34800/- with grade pay Assistant Accounts Officer in Level 7 of Pay

Deputy Direcw)
Regional nsttute of

ai Sciences,

qin.)
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/absorption o be made

of Rs. 4600/- with three years regular service
in the Grade and undergonc successful
trainting in cash and accounts work in ISTM
or have passcd Subordinate  Accounts
Service examination.

if) 5 (five) yrs. service experience as Section
Officer.

2. With five years® service in the grade

Matrix with 3 (five) years regular service in
the Grade and undergone successful training
in cash and accounts work in ISTM or have
passed Subordinate  Accounts  Service
examination.

For RIMS:

Promotion:

Assistant Accounts Officer/Section Officer
in Level 7 of Pay Matrix with 5 {five) years
regular service in the Grade and have
knowlcdge of tally.

For Deputation:

Officers of the central Government/State
Governments/ Union Territories/
Autonomous Qrganizations/Statutory
Bodies/Public Sector Undertaking

(a)
1. Holding Analogous post on a regular
basis in the parent cadre/department or

rendered afler appoininment on a
regular basis in Level 7 or the Pay
Matrix or equivalent in the parent
cadrefdepariment and
(b) Should have passed Subordinate
Accounts Service examination with five
years’ expericnce in supervisory capacity in
the field of Management Accountancy
including Financial Managemen, Budsctary
Control of project Financial Accounts and
Balance Sheet.

The period of depulation including the
period of depulation in another ex-cadre post
held immediately preceding this appointment
in the same or some other organization or
deparintent of the Central Government shall
ordinarily not exceed three years. The
maxitnum age limit for appointment by
deputation shall be not exceeding 56 years as
on the closing date of receipt of applications

For RIPANS:

Promotion:

From Accounts Officer of RIPANS having 5
years of regular service in Pay Level 7.

Deputation:

Officers under the Central/State
Governments/UTs-

(a)

i. Holding analogous posts on a regular basis

Qeprity Directs
Regional nstity(e ~ 4
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in the parent cadre or depariment; or

ii. With at least 4/5 years service rendered
after appointment to the post on a regular
basis in Pay Level 87 or cquivalent
respectively in  the parent cadre or
department; and

2. (b} Possessing appropriate qualifications
and experience ie Graduate from a
recognised University/Institution and 5
years’ experience in Cash, Account and
Budget work in a Government Office/
PSU/Autonomous body/ Statutory body.

Note: The Departmental Accounts Officer of
RIPANS with 5 years of regular service in
Pay Level 7 wiil be considered alongwith
outsiders (deputationists). In case the
Departmenmtal  Officer  is  selected  for
appointment to the post, it will be treated as
having been filled by promotion.

If Departmental Promotion Committee
exists, what is its composition

|. Director, NEIGRIHMS. - Chairperson
2. Director/Deputy Secretary looking - Member
plter the work of the Institete in the Ministry

6. Representative  of MNorth  Eastern  Council -
Member

(NEC) Shillong (Not below the rank of Deputy
Secy)

. An expert in the relevant subject - Member®

5. A Co-opted member from SCs/STs - Member

bh. Deputy Dircctor (Admn), NEIGRIHMS - Member
Secy

(*to be nominated by the Director, NEIGRIFHMS)

Not applicable

As constituted by Executive
Council.

For RIPANS:

LLJt. Secy. (NE), Min of H&FW, -
Chairman Gol or his representative not
below the rank of Director.

2. Dy. Secy., (NE) to the Gol, - Member
Min. of H&FW

3. Dy.Secy. . DP&AR,Govt. of - Member
Mizoram

4, One co-opted expert in the- Member*

subject concerned

wh

. One co-opted member - Member*
Representing SC/ST/OBC.
6. Dircctor, RIPANS. - Member Secy.

(*To be nominated by Director, RIPANS)
FOR RIMS:
1.Birector, RIMS, Imphal - Chairman
2.Director[Health), Government of Manipur
ar its naminee not below the rank of Joint
Director - Member
3. Miedical Superintendent, RIMS Hospital,
Imphal — Member
4. Subject expert in the concerned area -
Member
S. Deputy Director (Admn.), RIMS, Imphal -

2%
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Member Secretary

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Not applicable

Deputy Director (Admn.)
Regional Institute of Medical Seiences,
im

phal

T
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SI Ng Description As is Recruitment Rules Recommendation  of the Review
Conmmittec
NEIGRIHMS RIMS RIPANS
1 | Namc of post: Assistant Accounts Officer Assistant Accounts Officer (The Assistant Accounts Officer RIPANS to change nomenclature to
post is proposed for ereation) Agsistant Accounts Officer& RR as per
the pattern of NEIGRIHMS. Draft RR
of RIMS approved
by the Committee
2 | Numberof post 03* (2012) *subject to variation dependent | * subject to variation dependent on 01%(2018)
on workload workload *subject to variation dependent on workload.
3 | Classification General Central Service Group "B” General Central Service Group ‘B” General Central Service Group "B” Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Level = 7 of Pay Matrix Level - 7 of Pay Matrix Level 7 in the Pay Matrix
5 | Whether Selection post or non- | Selection incase of Promolion Selection in case of Promotion MNon-Selection in case of promotion.
selection post Not applicable in case of direct recruitmens | Not applicable in case of direct | Notapplicable in case of dircct recruitment.
recruitment
6 | Agelimii for direct recruits Not exceeding 35 years (Relaxable for | Not exceeding 35 years {Relaxable for | Not exceeding 30 years. Relaxable for Government
Government servants up 1o 5 years in | Government servants up to 5 years in | servants’ upte 5 years in accordance with the
accordance with the instructions or orders | accordance with the instructions or | instructions or orders issued by the Central
issued by the Central Government) orders issued by the Central | Government.
Government)
7 | Educational and other qualifications | Essential: Essentinl: Essential:
required for direct recruits I. Degree from a recognized University / | 1, Degree  from a  recognized | | Graduate in Commerce with
Institute University / Institute Accountancy/Financial  Accounting from a
recognized University/Institute.
2. 3 (three) years™ experience in Cash, |2, 3(three) years’ experfence in Cash, 2. F_we (3) yecars  cxperience i _Cash
Accounts and DBudget work in a Accounts and Budget work in a Handling/Accounts and  Budget Wark in a
< = Government  Office/PSU/ Autonomous  Bady/
Government  Office [/ PSU  / Govermment  Office / PSU / Statulory.
Autonomous Body / Statutory Body Autonomous Body / Statutory
Body
8 | Whether age and  educational | Not applicable Not applicable No.
qualifications prescribed for direct
recruits will apply in the case of
promolecs
9 | Period of probation, if any Two vears for direct recruit Two years for direct recruit 2 {two) years for direct recruit.
10 | Method of recruitment whether by 2I3E’—By Promotion By promeotion failing which by direct By promotion failing which by deputation/ direct

direct recruitment or by promotion or
by depwtation / absorption and
percentage of the vacancies to be filled
by various methods

1/3* By Direct Recruitment

recruitment

recruitment.

In case of recruitment by promotion/
deputation / absorption grades from
which promotion / deputation
fabsorption to be made

Promotion: Junior Accounts Officer in
Level & of Pay Matrix with five years
regular service in the Grade and undergone
successful trining in cash and accounts
work in ISTM or have passed Subordinate
Accounts Service examination

Promotion: Junior Accounts Olficer/
Assistant Scetion Officer in Level 6 of
Pay Matrix with five years regular
scrvice in the Grade and undergone

successful  training in  cash and
accounts  work or have passed
Subordinate Accounts Service

examination

Preomotion: From Accountant in Level 6 in the Pay
Matrix having 3 {five) years regular service.
Deputation: Officer holding analogous post on
regular basis or post onc level below under the
Central/ State Governmenl having the requisite
qualification and experience prescribed for direct
recruits mentioned at Column 7.

Deputy Director (Admn.)
"REBRA Tt Mediosgaliansss,
Yl -




12 | If Departmcental Promotion Commitice 1. Director. NEIGREHMS - 1. Director, RIPANS - Chairman
exists, what is its composition Chairperson ) FOR Promotion 2. Representative of Director - Member
2. Under Secretary(NE)YSection Officer (NE) - 1.Director, RIMS, Imphal - of Health Services fron bengficiary States not below
Member Chairman the rank of Dy. Director(by Rotation).
1. Representative of North Eastern Couneil - 2.Director(Health}, Government of 3. Representative of Jt. §ccy. (NE), - Member
Member ' ! MH&FW, Gowvi. of ludia nat
(NEC) Shillong, (not below the rank ofUnder Manipur or its nominee not below the | yotow the rank of Under Secy..
Secretary) rank of Joint Director - Member 4. One co-opted expert in the subject concerned - Member®
-SI. Rn expert in the rele}nnl s;cb‘j:'cSlT -Member* | 3. pMedical Superintendent, RIMS Z ggc c_:o_-ipl;a_d ngrprbcrrelg?;:ﬁisng aCIS]L ;Mcmber'
. 0-0] member 1rom 5 - H . mmsirative - mper .
Mcm%cr pred b Hosplt.al, Imphal — Member (*To be ninninaicd b;'cg;reclor. RIPA]:S) e
6. Deputy Director (Administration), - Member 4. Subject expert in the concerned
Seey area — Member
NEIGRIHMS 5. Deputy Director (Admn.), RIMS,
. . Itaphal - Member Secretary
(*1o be nominated Ly the Director, For Dircct Recruitment:
NEIGRIHMS 1.Director, RIMS, Imphal -
Chairman
2. Director/Deputy Secretary looking
after the affairs of RIMS, Imphal in
the MoH&FW, Gol - Member
3.0ne member of the Executive
Cauncil, Society of RIMS, Imphal or a
nominee of the beneficiary States not
below the rank of Deputy
Secretary/Joint Director (by rotation)
4. Medical Superintendent, RIMS
Hospital, Imphal — Member
5. Subject expert in the concerned
area — Member
6. Deputy Director {Admn.}, RIMS,
Imphal - Member Secretary
13 | Circumstances in which Union Public | Not applicable Not applicable Not applicable.
Service Commission to be consuited in
making recruitment
S1Ng Description Existing approved Recruitment Rules g:':;"’;‘“m;:“'“‘““ of the Review
NEIGRIHMS RIMS RIPANS
1 Name of posi: Junior Accounts Officer Junior Accounts Officer (The post is Accountant RIPANS to change nomenclature to
proposed for creation) Junior Accounts Qfficer
2 | Number of post 04* (2022) * Subject to variation dependent on * Subject to variation dependent on [{onc)
workload workload
3 | Classification General Central Service Group “B’ General Central Service Group ‘B’ Ministerial Group "C", Non-Gazetted Group ‘B*
4 | Pay Band and Grade Pay/Pay | Level -6 of Pay Matrix Level - 6 of Pay Matrix Rs.1640-60-2600-EB-75-2900/- Level 6 of Pay Matrix
Scalc
5 Whether Selcction post or non- | Selection in case of Promotion Selection in case of Promotien Selection For RIPANS:
selection post Mot applicable in case of direct recruitment Not applicable in case of direct recruitment Not applicable
6 | Age limit for direct recruits Not  exceeding 35 years (Relaxable for | Not exceeding 35 years (Relaxable for | I8 years to 30 years upper age relaxable For NEIGRIHMS &RIPANS:

Goverpment servants” upto 5 years in accordance
with the instructions or orders issued by the
Central Government).

Covernment servants®

issued by the Ceniral Government).

uplo 5 years in
accordance with the instructions or orders

by 5 years in case of SC/ST.

Not exceeding 30 years. Relaxable for
Government servants’ upto 5 years in
accordance with the instructions or

_ Deputy Directo .
Regional Institute of
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orders  issued by the Ceniral
Government,
7 Educational and other Essential: Essential: Graduate :- For RIPANS:
qualifications required for direct 1. Degree from a recognized University/ | 1. Degree from a recognized University/ | For Accountant- Trained in Accountancy Essential:
recruits institute Instilute with 5 ycars® experience as UDC or 1. Graduate in Commerce from a
2. 2 (two) years® experience in Cash, Accounts | 2. 2 (two) years” experience in Cash. | holding the same grade pay scale, recognized University/Institute.
and Budget work in a Government office Accounts and Budget work in a 2.2 ycars’ experience in Cash,
/PSU fAulonomous body / Statutory body Government office /PSU /Autonomous Account and Budget work in a
body / Statutory body Government Office/
PSU/Autonomous body/ Statutory
body.
3. Having Proficiency in Computer
and Tally Accounting,
8 Whether age and cducational | Noti applicable Not applicabie N.A
qualifications  prescribed  for
direct recruits will apply in the
case of promotces
2 Peried of probation, if any Two years for direct recruit and promotecs Two years for direct recruit and promotees N.A For RIPANS;
2 years for direct recruit
10 | Method of recruitment whether | 50% by promotion By promotion failing which by direct Direct / Promotion. For RIPANS:
by direct recruitment or by | 30% by direct recruitment recruitment By Direct recruitment
promotion or by deputation /
absorption and percentage of the
vacancics to be filled by various
mecthods
1T | In case of recruitment by Promotion: Cashier in Level — 4 of Pay Matrix | Promotion: Accounting Assistant! UDC in | Same as Column 8 For RIPANS:
promation/ deputation / with ten years regular service in the Grade and | Level — 4 of Pay Matrix with ten years Not applicable
absorption grades from which undergone  successful training in cash and | resular service in the Grade and who have
promotion / deputation accounts work in ISTM or have passed | the knowledge of tally
fabsorption to be made Subordinate Accounis Service examination.
12 1 If  Departmental  Promotion I. Director, NEIGRIHMS - Chairperson For Promotion As constituted by Executive Council, For RIPANS:

Committee exists, what is s

composition

I

us

6.

. Under Secretary (NEYSection Officer (NE) - Member

. Representative of Narth Eastern Council (NEC), -

Member

Shillong (Not below the rank of Under Secretary)

. An expert in the relevant subject - Member*

. A co-opted member from SCs/STs - Member

Deputy Director (Admimistration), NEIGRIHMS -
Member Sceretury

(*1to be nominated by the Director, NEIGRIHMS)

1.Director, RIMS, Imphal - Chairman
2.Director{Health}, Government of Manipur
or its nominee not below the rank of Jaint
Directar - Member

3. Medical Superintendent, RIMS Hospital,
Imphal = Member

4, Subject expert in the concerned area -
Member

5. Deputy Director (Admn.}, RIMS, imphal -
Member Secretary

For Direct Recruitment

1.Director, RIMS, Imphal - Chairman
2.Director/Deputy Secretary looking after
the affairs of RIMS, Imphal in the MoH&FW,
Gol - Member

3.0ne member of the Executive Council,
Society of RIMS, Imphal or a nominee of the
beneficiary States not below the rank of
Deputy Secretary/ioint Director {by
rotation)

1. Dircetor, RIPANS - Chairman

2. Representative  of  Direclor -
Member
of Health Services from
beneficiaty States not below
the rank of Dy. Director
(by Rotation).

3. Representative  of  Jt.
Member
(NE} MH&FW, Govt, of
India not below the rank
of Under Secy.

4. One co-opted expert- *Member
in the subjeet concerned

Secy. -

5. One co-opted member- *Member
Representing SC/ST

6. Administrative Qlfficer- Member
Secy
RIPANS

(*To be nominated by Director,

Deputy Dir
fagional institute of
egl fmphal

Aiagical Stiences,




4. Medical Superintendent, RIMS Hospital,
Imphal —Member

5. Subject expert in the concerned area —
Member

6. Deputy Director (Admn.}, RIMS, Imphal -
Member Secretary

RIPANS})

Circumstances in which Union Not applicable

Public Service Commission to be
consulted in making recruitment

Not applicable

N.A.

Not applicable

Deputy pirecior (A0 0.}
Regiona ‘.usmuiig
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promotion/ deputation / absorption
grades from which promotion /
deputation /absorption to be made

81 N¢ Description As is Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 | Name of post: Cashier Accounting Assistant No post
2 | Number of post 03* (2012) *subject to variation dependent on 2 Nos.
workload
3 | Classification General Central Service Group "C’ GCS Group - C, non- Misnisterial Group ‘C’
4 | Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Agreed by the Committee to
Rs.2400/- (Pre-revised) (Level = 4 in the Pay Matrix upgrade the Pay Level in
Rs.25500/- revised) Rs.5200-20200/- with Grade Pay of Rs.2400/- NEIGRIHMS from Level 4 to Level
5 (Rs.2400/~ to Rs.2800/- Pre-
revised)
5 | Whether Selection post or non- | Mot applicable Mot applicable Selection
selection post
6 | Age limit for direct recruiis Not exceeding 30 years (Relaxable for Government | Not exceeding 35 years (Relaxable for Government For RIPANS:
servanis up to 5 years in accordance with the | servants” upto five years in accordance with the Not exceeding 30 years (Relaxable
Instructions or orders issued by the Central | instructions or orders issued by the Central Government). for Government servants’ upto five
Government) years in accordance with the
instructions or orders issued by the
Central Government).
7 | Educational and other | Essential: Essential:- For both Institute
qualifications required for direct | Graduate preferably in Commerce from a recognized | 1. B.Com Degree from a recognized University. Lssential:
recruits University 2. 5 years experience as Accounting Assistant in a 1. Graduate preferably in
chartered Accountant Firm. Commerce from a recognjzed
Desirable; OR University
One year's experience in  handling cash & | 7 years experience as Accounting Assistant in double
mainienance of accounts entry system of Accounting in an Accounting firm / L .
Organization. 2. 2 (tw:o) years expel:lence in
handling cash & maintenance
of Aceounts
8 | Whether age and educational | Notapplicable Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the ease of
promotees
9 | Period of probatien, if any Two years for direct recruit 2 Years Not applicable
10 | Method of recruitment whether by | By Direct recruitment By direct recruitment For NEIGRIHMS:
dircet recruitment or by promotion 143'by promotion
or by deputation / absorption and 2/1d by direet recruitment
percentage of the vacancies to be
filled by various methods
11| In case of recrnitment by | Notapplicable Mot applicable (iy UDC of the Institute with 3 years

of regular service in the Grade
Pay of Rs.2400/-

il Who have undergone training in
Cash and Accounts from thie
Institute of Sccretariat training
and management or some other
equivalent course and preferably
having experience for not less

Deputy Directy (R0mA. 7 @
Regional fnsttute of slann m@gﬂ‘ L ere®
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than one year in handling cash.
maintenance  of Cash  Book,
Imprest, receipt of payments and
other related matters Or Not less
than 2 ycars of maintenance in
handling cash. maintenance of
Cash Book, imprest, receipt of
payment and other related
matters

12 | If Deparimental Promotion 1. Deputy Director{ Administration), NEIGRIHMS - 1 Birector of Health Services, Govt.of lndia - Chairman FOR RIMS:
Commiltee exists, what is its Chairperson ) ) ) ) ) 1.Director, IMS, Imphal - Chairman
composition .E Under Secrgtary(NE)fSecnou Ofﬁccr(N_!:) = Member 2 Joint Sncrctmy_ looking after the affairs of - Member 2.Director/Deputy Secretary looking
3. Representative of Nortlh Eastern Council, - Member RIMS, Imphal in the MoH&FW, Government afker the affairs of RIMS, Imphal in the
Shillong (not below the rank of Under Secretary) of India MaHEFW, Gof — Membér
4. Anexpert in the relevant subject - Member® 3 One member of the Executive Coumncil, - Member 3.0ne me;'nher of the Executive Council
5. A co-opted member from SCs/STs - Member Society of RIMS, Imphal (byrotation) L N .
6. Administrative Officer, NEIGRIHMS - Member Society of RIMS, Imphal or a nominee of
Secretary ] ] the beneficlary States not below the
(* 10 be nominated by (he Director, NEIGRIHMS) 4 One expert in the concemed subject - Member 7ank of Deputy Secretary/Joint Director
From outside the Institute {by rotation}
5 Director, RIMS, Imphal - Member 4. Medical Superintendent, RIMS
Secretary Hospital, Imphal - Member
5. Subject expert in the concerned area
- Member
6. Deputy Director {Admn.}, RIMS,
Imphal - Member Secretary
13 | Circumstances in  which Union Not applicable Not applicable

Public Service Commission to be
consulted in making recruitment




Recommendation of the Review Committee

Rs. 15600-39100+G.P.Rs.5400 /- (Pre revised)

S1 No| Description Existing Approved Recruitment Rules
NEIGRIHMS RIMS RIPANS
1 Name of post: Casualty Medieial Officer No post
2 Number of post 12 (Twelve) Nos. * Subject to variation dependent on workload
3 Classilication G.C.8. Group “"A”
4 | Pay Band and Grade Pay/Pay Scale Level-10 in the Pay Matrix Rs. 56100/- Or

Whether Selection post or non-selection
post

Mot applicabie

Service Commission to be consulted in
making recruitment

6 | Age limit for direct recruits Mot exceeding 40 years (Relaxable for Government servant
upto [ive years in accordance with the instructions or orders
issued by ihe Central Government).
7 Educaticnal and other qualifications Lssential:- Essential:-
required for direct recruits 1. A medical qualification included in the first or second 1. A medical qualification included in the first or second schedule or
schedule or Part Il of the third scliedule of the Indian Medical Part II of the third schedule of the Indian Medical Council Act of
Council Act of 1936 {persons possessing qualifications in the 1956 (persons possessing qualifications in the Part 11 of the Second
Part Il of the Second Schedule should also fulfil the conditions Schedule should also fulfil the conditions specified in the Sub-Section
specified in the Sub-Section (3) of the Section 13 of the Act. (3) of the Section 13 of the Act.
2. The candidate must be registered with the State Medical 2. The candidate must be regisiered with the Staie Medical
Council/Medical Council of India. Council/Medieal Council of India.
3. Twao years experience in Casually or General Medicine or 3. Two years experience in Casualty or General Medicine or General
General Surgery or Orthepacdics & Trauma or Anaesthesiology Surgery or Orthopacdics & Trauma or Anaesihesiology or Pacdiatrics
or Paediatrics departments in a reputed hospital. departments in @ Government/Private hospital recognized by the State
Government.
8 | Whether age and educational qualifications Mot applicable
preseribed for direet recruits will apply in
the case of promotees
9 Period of probation, if any 2 Years
10 | Method of recruitment  whether by  dircet By direct recruitiment
recruitment o1 by proniotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promoetion/ Mot applicable
deputation / absorption grades from which
promotion / deputation fabsorption 10 be
made
12 | If Departmental Promotion Committee ! Dircctor General of Healh Services, oo
exists, what is its composition Govemment of India )
2 Joint Secretary looking aller the affairs of
RIMS, lmphal in the MoH&FW, Government - Member
of India
3 One Member of the Exceutive Council, Societ
of RIMS, Imphal (by rotation) 7 - Momber
4 One expert in the subject concerned from - Member
oulstde the institute
5 One co-opted member for SCs/ST - Member
6 Dircctor, RIMS, Imphal -Member
Secretary
13 | Circumstances in which Union Public Not applicable

Deputy Director (

Regional lnst]tute of Medical SE)I/
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S1No} Description Existing Approved Recruitinent Rules g“"“‘_’:"“""ﬁ““ of the Review
oammittee
NEIGRIHMS RIMS RIPANS
1 Name of post: Junior Medical Officer (Transfusion and Blood Bank) Blood Bank Officer No post RIMS to adopt Reeruitment
Rules as per NEIGRIHMS
* * 1 a1 .
2 Number of post 01+ (2022) *Subject 10 variation dependent on workload 2 Nos. * Subject to variation dependent on workload
3 | Classification General Central Service, Group *A G.C.S. Group “A” Group *A
4 | Pay Band and Grade Pay/Pay Scale Level - 10 of Pay Matrix Level-10 in the Pay Matrix Rs. 56100/- Or Level 10 of Pay Matrix
Rs. 13600-39100+G.P.Rs.5400 /- (Pre revised)
3 Whetl}er Selection post or mnon- | MNotapplicable Not applicable
selection post
6 | Agelimil for dircel recruits Not excccdmg_ 40 years (Rc[nxable_ for (..iovernn_mm Not exceeding 35 years (Relaxable for Government servants
servants up 1o 3 years in accordance with the instructions upto five years in accordance with the instructions or orders
or orders issued by the Central Government) up ¥
issued by the Central Government).
7 Educational and other qualifications [. ™MD Pathology/Transfusion Medicine with one year's | Essential:-
required for direct recruils experience in a recognized Blood Bank
OR M.B.B.S. degree from a rccognized  Medical
MBBS swith Diploma in Pathology or Transfusion | College/University.
Medicine with one year's experience in a recognized
Blood Bank
2. Must be registered with State Medical Council
§ | Whether age and educational | Mot applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of prabation, if any Two years for Direet Recruit 2 Years
10 | Method of recruitment whether by | By Direct Recruitment By direct recruitment
direct recruitment or by promotion or
by deputation / absomption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Not applicable Not applicable
deputation / absorption grades from
which promotion / deputation
/absorption 10 be made
12 If Departmental Promotion 1. Director, NETGRIHMS - Chairperson | Director General of Health Services, .
Committee  exists, what is its |2  Dircctov/Deputy Secretary looking after - Member Government of India - Chairmzn
iti the work of the Institute in the Minisiry 5 . . " .
composition 3. Representative of North Eastern Council (NEC) - Member 2 Joint Sccmlar)_ loaking f!ﬂ'er the affmrs of
! RIMS, Imphal in the Mol I&FW, Governnem  _ pfepmbe;
Shillong (not below the rank of Depuly Sccretary) of India ¥
4. An expert in the relevant subject - Member®
5. A co-opted member from SCw/STs - Member 3 One Member ol the Exccutive Council, Society
6. Beputy Direetor (Adnm) NEIGRIHMS - Member of RIMS, Imphal (by rotation) - Member
Secretary ! . X
(*1o be nominated by the Director, NEIGRIHMS) N S&:ﬁidecmtl;::nin;::lultl(:c subjoct concerned. from - Member
5 Director, RIMS, Imphal - Member
Secretary
13 | Circumstances in which Union Public | Not applicable Not applicable

Deputy Directo
fmphal
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Service Comimission to be consulted
in making recruitment
S No| Description Existing Approved Recruitment Rules g:f:::ifﬂzzt'ﬂ“ﬂ" of the Review
NEIGRIIIMS RINVIS RIPANS
1 Name of post: Medical Social Worker (Blood Donor Organizer) Blood Bank Organiser No post NEIGRIHMS to change
*(Draft stage) nomenclature as per RIMS
2 Number of post 1* (2022)*subject to variation depending on workload I No. * Subject to variation dependent on workload
3 | Classification General Central Service, Group *C G.C.S. Group “C” Group 'C
4 Pay Band and Grade Pay/Pay Seale Level 4 in the Pay Matrix Rs.25500/- Or NEIGRIHMS to upgrade the
Pay Band — 1 Rs.5200 - 20200/- Grade Pay Rs.2400/- Level-5 in the Pay Matrix Rs. 29200/~ Or pay as per RIMS ie from
Rs.5200-20200+G.P. Rs.2800/- (Pre revised) Level 4 1o Level 5 (GP 2400 1o
GP 2300)
3 Whet]_ter Selection post or nen- | Not Applicable Not applicable
selection post
6 | Age linnt for direct recruits Not c,\'cccdmg 30 years (relayxblc l'qr Govt. SErvanls upto 5 | oo oo ding 30 years (Relaxable for Government servants
years in accordance with the instructions or orders issued by . . . .
the Central.Govt. from fime ta time) upto five years in accordance with the instructions or orders
issued by the Central Government).
7 | Educational and other qualifications [i. Bachclor degree in Social Work from a recognized | Essentiali- RIMS to upgrade qualification
required for direel recruits University/Institution 1. 1042 with science subject. as per draft RR of
2. Experience of 1 {one) year in a recognized Blood Bank 2. Diploma in Medical Lab. Technology. NEIGRIHMS
Preference;-
Person good in conversing with people and influencing
them.
8 Whether age and  cducational Nol Applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation. if any 2 years for direct recruit 2 Years
10 | Method of recroitment whether by | Direct Recruitment By direct recruitment
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promotion/ Not Applicable Not applicable
deputation / absorption grades from
whicli promotion / deputation
/absorption to be made
12 | If Departmental Promotion | 1. Deputy Director, (Administration) - Chairman 1. Dircctor, RIMS, Imphal. - Chairman For RIMS:
Committee  exists, what is its | 2. Under Secrelary (NEYSection Officer (NE)-  Member 2. Director of Health Services or - Member 1.Director, RIMS, Imphal -
composition 3. Representative of North Eastern Council (NEC) Shillong - Member his nominee not below the rank of Jt.Director from the benefictary Chairman
(not below the rank of Under Secretary) States by rotation. 2.Director/Deputy Secretary
4.An expert in the relevant subject - Member* 3. One Expent - Member Jooking after the affalrs of RIMS,
5. A co-opted member from SCs/STs - Member 4. Medical Superintendent, RIMS Hospital - Member Imphal in the MoH&FW, Gol -
6. Adnnnistr_mivc OQfficer, NE[GRII IMS - Member Seey 3. Dy. Director (Admn), RIMS. - dMember Secretary Member
(*10 be nominated by the Director, NEIGRIHMS) 3.0ne member of the Executive
Council, Society of RIMS, Imphal or
a nominee of the beneficiary States
not below the rank of Deputy
Secretary/loint Director (by
rotation}

Deputy Director {
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4, Medical Superintendent, RIS
Hospital, Imphal - Member

5. Subject expert in the concerned
area - Member

6. Deputy Directar {Admn.}, RIMS,
Imphal - Member Secretary

Circumstances in which Union Public
Service Commission 10 be consuiled
in making recruitment

Not Applicable

Not applicable

B

Deputy Divector {Admn.)
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SI No

Description

As is Recruitment Rules

Recommendation of  the Review

Commitlee

NEIGRIHMS

RIMS

RIPANS

Name of post:

Chief Physicist (The post is purposed for creation)

The committec recommend the RR for
approval

2 | Number of post *subject to variation depending on workload
3 | Classification G.C.S. Group “A"
4 Pay Band and Grade Pay/Pay Scale Level 12
5 Whether Selection post or non-selection Selection
post
6 | Agelimit for direct recruits Not Applicable
7 | Educational and other qualifications Not Applicable.
vequired for direct recruits
8 Whether age and educational Not applicable
qualifications prescribed for direct recruils
will apply in the case of promotees
9 | Period of probation, il any 1 Years
10 { Method of recruitment whether by dircet By promotion failing which by deputation

recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
mcthods

In casc of recruitment by promotion/
depulation / absorption grades [rom which
promotion / depatation fabsorption to be
made

For Promotion:
1. Officers working in REMS on regular basis or with 5 (five) years
regular service preferably in Level 11 of Pay Mairix- or equivalent
2. A Master degree in Physies with Diploma in Radiological Physics

fromt a recognized university.
OR

Master degree in Medical Physics with RSO eligibility certificate from
BARC

3. PhDin the relevant field.

4. Minimum 3 research publication in index journal afier PhD
Deputation:

I.  Officers working in hospilals under the central/State Gowts,
Autonomous/Siaiutory bodics and PSU holding analogous post
on regular basis or with 3 (five) years regular service preferably
in a Medical college/Institute in Level 11 of Pay Malrix- or
equivalent.

2. A Master degree in Physics with Diploma in Radiological
Plysics from a recognized university.

OR
Master degree in Medical Physics with RSO eligibility
certificate from BARC

3. PhD in the relevant field.
4. Minimum 3 research publication in index joumal after PhD

The period of deputation shall ordinarily not exceed three years.
The maximum_age limit for appointment by deputation shall not be
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exceeding 56 years on the closing date of receipt ol applications

If Depanmental Promotion Commillee
exists, what is its composition

For deputation:
i. Director General of Health Services Govt. of India -Chairman
2. The Joink Sceretary looking after the affairs of the instituie in the Minisiey of
Health & F.W. Gowvi. of
Indin - Member

3. One member of the Exccutive Council Seciety of  RIMS, Iinphal (by rotation) -
Member
4. One expert in the cencemned subject from outside the Institute. - Member

5. The Director, RIMS, Imphal - Member Secretary
For promotion:
I.Director, RIMS, Imphal = Chairman
2.Director{ Health), Government of Manipur or its nominee not below the rank off
Joint Director - Member
3. Gne member of the RIMS Exccutive Council - Member
4. Medical Superintendent, RIMS Hospital, imphal - Member Secretary

Circumstances in which Union Public
Service Comumission to be consulted in
making recruitment

Not applicable

Deputy Director (Adma.)
Regional institute of Medical Smenceswa&
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SI No| Description

As is Recruitment Rules

Recommendation of the
Review Commitiee

NEIGRIINMS RIMS RIPANS
1 Name of post: Medical Physicist Physicist Physicist
2 Number of post 03 (three) {2004} * Subject to variation N 1 (one).
dependent on workload o
3 | Classification General Central Service Group *A” G.C.S. Group “A” General Central Service Group ‘C” | Group ‘A’
(Non-Gazelled)
4 | Pay Band and Grade Pay/Pay Scale Pay Band — 3 Rs.15600-39100/- with Grade Pay | Rs. 15600-39{00+G.P.Rs.6600/- Rs.1640-60-2600-EB-73-2900/- NEIGRIHMS to upgrade [rom
ol Rs.5400/- Level 7 of Pay Matrix Pay Level 10 to Level 11 as per
RIMS
RIPANS to upgrade to Pay Level
11
53 | Whether Selection post or non-selection | Not applicable Selection Selection For RIPANS:
post Not applicable
6 | Agelimit for direct recruits Mot exceeding 35 years (Relaxable by 5 years Below 45 years 18 years to 30 years upper age | Forall 3 Institutes:
for Government servants in accordance with the relaxable by 5 years in case of | Not  exceeding 40  years.
instructions of Central Gevernment) SC/ST. (Relaxable for  Government
servants”  uplo 5 years in
accordance with the instructions
or orders issucd by the Central
Government).
7 | Educational and other qualificaiions l.  MSc. in Medical Physics or equivalent | A Master degree in Physics with | M.Sc with Physics For RIPANS:
vequired for direct recruits from a recognized University OR Diploma in Radiolegical Physics from a Essential:
recognized universily M.Se. in dMEJdi‘-:m P!lysicsd ll‘rmp a
: : : : ’ recognised University and having
2. () .M.Sf:. in Physics from a rccognized OR RSO certificate from BARC
University A i . .
Master degree in Medical Physics with ?/IRS . Pihvsi .
. . Sc.in Iysic: fom A
(ii) A post Graduate diploma/degree in RSO eligibility certificate from BARC. recognised Un}i'f'erssity with Post
Radiological/Medical Physics from a Graduate Diploma in
recognized university/institution Radiological/Medical Physics
from a recognised
University/Institution and having
RS0 certificate from BARC
8 Whether age and educational | Not Applicable Not applicable N.A Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 | Period of probation. if any Two years in case of dircel recruitment I Years N.A 2 {two) years in case of direct
recruitment
10 | Method of recruitment whether by direct | By Deputation failing which by Direct By direct recruitiment Direct recruit. For NEIGRIHMS:
recruiiment or by promotion or by | Recruilment By direct recruitment failing
deputation / absorption and percentage of which by deputation
the vacancies o be [illed by various For RINVS:

methods

Prometion/Deputation failing
which by direct recruitment

Y

Deputy Director (Admn.) __se
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In case of recruitment by promotion/
deputation / absorption grades from which
promotion / deputation /absorption to be
made

Deputation:
Officers working in  hospitals under the

centralfState  Govis,  Autonomous/Statulory
bodies and PSU holding analogous post on
regular basis or with 3 (three) years regular
service preferably in a Medical college/Institute
in the Pay Band-2 Rs. 9300-34800/- with Grade
Pay of Rs. 4600/- or equivalent and

Passessing qualification prescribed in col. 7 for
direct recrui.

The period of deputation shall ordinarily not
exceed three years,

The maximum age limit for appointment by
deputation shall not be exceeding 36 years on
the closing date of receipt of applications

Not applicable

N.A.

For NEIGRIHMS:

Deputation:

Officers  working in  hospiials
under the central/State Govts,
Autonomous/Statutory bodies and
PSU holding analogous post on
regular basis or with ¢ (nine)
years regular service preferably in
a Medical college/Institute  in
Level 7 of Pay Matrix- or
equivalent and

Possessing qualification
prescribed in col. 7 for direct
recruit.

The period of deputation shall
ordinarily not exceed three years.
The maximum age limit for
appointment by deputation shall
not be exceeding 56 years on the
closing datc of receipt of
applications

For RIMS:

Promations

Officers working in RIMS on
regular basis with 9 (nine) years
regular service preferably in
Level 7 of Pay Matrix- or
cquivalent and

Possessing qualification
preseribed in col. 7 lor direct
recruit,

Deputation:

Officers working in hospitals
under the central/State Govts,
Autonomous/Slatetory bodies and
PSU holding analogous post on
regular basis or with 9 (nine)
years regular service preferably in
a Medical college/Institute in
Level 7 of Pay Matrix- or
equivalent and

Possessing qualification
preseribed in col. 7 for direct
recruit.

The period of deputation shall
ordinarily not exceed thrce years.
The maximum age Hmit for
appointment by deputation shall
not be exceeding 56 years on the
closing date of receipt of
applications

Doputy Direclor (Admn.)
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