If Departmental Promotion Commitiee
exists. what 15 ils composition

1. Director, MEIGRIHMS

2. Director/Deputy Secretary looking
alter the work of the Institute in the
Ministry

3. Representative of Morth Eastern
Council (MEC) Shillong {not below
the rank of Deputy Secretary

4. An expert in the relevaat subject - Member?®

5. A co-opted member from SCs/STs - Member

6. Depuiy Director (Admn), NEIGRITIMS - Member

Secy

(*i0 be siominaled by the Direclor, NEIGRIHMS)

- Chairperson
- Member

- Member

DPC for appointment of Grade-A post
excluding Director post

As constituted by  Executive
Couneil.

For RIPANS:

1. Director, RIPANS - Chairman

2. Representative of Director -
Member
of Health Services from
beneficiary States not below
the rank of Dy. Director
(by Rotation).

3. Representative of Jt. Secy. -
Member
{NE) MH&FW, Govt. of
India not below the rank
of Under Secy.

4. Que co-opted expert- *Member
in the subject concerned

3. One  co-opted member-
*Member
Representing SC/ST

6. Administrative
Member Secy

RIPANS
(*To be nominated by Director,
RIPANS)
For deputttion:
1. Director General of Health Services
Govl. of India -Chairman
2. The Joint Secretary looking after the
alfairs of the institute in the Ministry
of Health & F.W. Gowt. of
India - Member

3. Cne member of the Executive
Coungcil Society of  RIMS, Iuphwal
(by rotation) - Member
4. One expert in the concerned subject
from outside the Institute. - Member

3. The Director, RIMS, Iinphal -
Member Secretary
For promotion:
1.Director, RIMS, Implial -
Chairman
2.Divector(Health), Govermnent of
Manipur or its nominee not below the
rank of Joint Director ~ Member
3. Qne member of the RIMS
Executive Council = Member
4. Medical Superintendent, RIMS
Hospital, Imphal - Member Secretary

Qfficer-

Circumstances in which Union Public
Service Commission to be consulted in
making recruiment

Not applicable

WMot applicable

N.A

Not applicable
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S1 No| Description Existing Approved Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
I Name of post: Radiation Supervisor (Not approved, RR at draft JR. Physicist No post NEIGRIHMS to change the
stage) nomenclature to Jr.Physicist as per
RIMS
2 | Number of post 2% (2022) *subject to variation depending on 1 No.
workload
3 Classification General Central Service, Group *B’ G.C.S. Group “B™
4 | Pay Band and Grade Pay/Pay Scale Level 7 of Pay Matrix Rs. 9300-34300+G.P.Rs.4200/- RIMS to upgrade pay as per NEIGRIFIMS
5 | Whether Selection post or non-selection | Mot applicable Selection
post
6 | Age limit for direct recruits Not exceeding 35 years (relaxable for Govt. servants | Below 45 years For both NEIGRIHMS & RIMS:
upto 5 years in accordance with the instructions or Not exceeding 30 years (relaxable for
orders issued by the Central.Govt. from time to time) Govt. servants upio 5 years in accordance
with the instructions or orders issued by
the Central.Govt. from time to time)
7 | Educational and other qualifications 1. M.Sc in Physics or equivalent from a recognized | A Master degree in Physics with Diploma in
required for direct recruits University Radiological Physies [rom a recognized
2. Post M.Sc/Post Graduate Diploma/degree in | university.
Radiological/  Medical Physics from a | OR
recognized University/Institation it} Master degree in Medical Physics with
3. An internship of minimum 12 months in a | RSO eligibility eertificate from BARC.
recognized well-cquipped radiation  therapy
department
8§ | Whether age and educational | Mot Applicable Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 | Period of probation, if any 2 years for direct recruits 1 Year For both NEIGRIHMS & RIVIS:
2 (two) years for direct recruits
10 | Meihod of recruitment whether by direct | Direct Recruitment By direct recruitment
recruitment  or by promotion or by
deputaiion / absorption and percentage of
the wvacancies to be filled by various
methods
1T | In case of recruitment by promotion/ Mot Applicable Not applicable
deputation / absorption grades from which
proemotion / deputation /absorption 10 be
made
12 | If Departmental Promotion Committee 1. Director, NEIGRIHMS - | 1. Director of RIMS, Imphal -  Chairman 1.Director, RIMS, Imphal - Chairman

exists. what is its composition

Chairperson

2. Under Secretary (NEYScction Officer (NE) - Member
3. Representative of North Eastern Cowneil - Member
(MNEC), Shillong (Mot betow the rank of
Under Scorctary)
4.An expert in the relevant subject - Member*
5. A co-opted member from SC«/STs - Member
6. Deputy Director (Admn), NEIGRIHMS - Member

Secretary

{*to be nominated by the Director, NEIGRIHMS)

3. Director/Dy. Secretary locking after the affairs
of - Member

the Institule in the Ministry of Health & FW.
Gowt.

of India.
3. The Director of Health Service for the
beneficiary - Member

States by rotation.
4. Qne Expert - Member
5. Deputy Director {Admn) RIMS - Member
Seerctary

2.Director/Deputy Secretary looking after the
affalrs of RIMS, imphal in the MoH&FW, Gol —
Member

3.0ne member of the Executive Council, Society
of RIMS, Imphal or a nomiree of the beneficiary
States not below the rank of Deputy
Secretaryfloint Director (by rotation)

4. Medical Superintendent, RIMS Hospital,
Imphal = Mamber

5. Subject expert in the concerned area =
Member

6. Deputy Director [Admn.), RIMS, Imphal -

Deputy Director {Admn.)

1
. . £ [}
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tmphal
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IMember Secretary

Circumstances in which Union Public
Service Commission 10 be consulted in
miaking recruitment

Not Applicable

Not applicable

Deputy Direc

Regional Institute of Metlical Scienc
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Recommendation of  the

S! No | Description Existing Approved Recruitment Rules ; b
Review Committee
NEIGRIHMS RIMS RIPANS

1 Name of post: Radiotherapy Technician Radiotherapy Technician No post

2 Number of post 06* (2012) *subject to variation dependent on workload 3 Nos. * Subject to variation dependent on workload

3 Classification General Ceniral Service Group “C* G.C.S. Group “C”

4 Pay Band and Grade Pay/Pay | Pay Band -1, Rs.5200-20200/- with Grade Pay of Rs.2800/- (Pre- | Level-5 in the Pay Maltrix Rs. 29200/- Or
Scale revised) (Level — 5 in the Pay Matrix Rs.29200/- revised) Rs.3200-20200+G.P.Rs.2800/- (Pre revised)

5 Whether Selection post or non- | Not applicable .
selection post P i Not applicable

6 Age limit for direct recruits Not exceeding 30 years {(Relaxable for Government servants up to Mot exceeding 30 years (Relaxable for Government

3 years in accordance with the Insiructions or orders issued by the servants uplo five years in accordance with the
Central Government) instructions or orders issucd by the Ceniral
Government).

7 Educational and other Essential Essential:- RIMS to change qualification
qualifications required for direct B.S¢ in Medical Technology (Radiotherapy) from a recognized i 1042 Science to B.Se as per NEIGRIHMS
recruits University/Institute. . . , .

Desirabile if) 2 years diploma hotder in Radiotherapy
One year's experience in Radiotherapy in ieaching Tech. after 10+2 Se.
Institute/Hospital

8 Whether age and cducational Not applicable
qualifications  prescribed  for .
direct recruits will apply in the Not applicable
case of proniotecs

9 Period of probation, if any Two vears for direct recruit 2 Years

10 Method of recruitment whether | By Direct Recruitment
by direct recruitment or by
promotion or by deputation / . ,
absorption and percentage of the By direct recruitment
vacancies to be filled by various
methods

[ In case of recruitment by Not applicable

romotion/ deputation / .
gbsnrplion gml()ics from which Not applicable
promotion / depulation
/absorption to be made

12 If  Departmental  Promotion 1. Deputy Director{ Administration},NEIGRIHMS - Chairperson 1. Director, RIMS, fmphal. - Chairman
Committee exists. what is iis 2. Under Seeretary(NEVSection Officen(NE)- Member 2. Divector of Health Services or his nominee not - Member
composition 3 chrcscntalive of North Eastern Council, - Member below the r:mk_ of Ji.Direclor from the beneficiary

Shillong (not below the rank of Under Secratary) States by rotation,
. Anexpert in the relevan; subject - Member* 3. One Expert - Member
5. A co-opied member from SCs/STs - Member 4. Medical Superintendent, RIMS Hospital.- Member
6. Administrmive Officer, NEIGRIHMS - Muember Secretary 5. Py. Director {Adinn), RIMS. - Member Sceretary
{* to be nominated by the Direclor. NEIGRIHMS)
13 Circumstances in which Union | NA Not applicable

Public Service Commission 10 be
consulled in making recruitment

W

_ Deputy Director {Admn.)
Regional fnstitute of Medical Sciﬁﬁﬁw‘ﬁ:\. we
lmph
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Computer Section

Recommendation of the Review

S1 No| Description Existing Approved Recruitment Rules Commitiee
NEIGRIHMS RINMS RIPANS
) Name of post: System Analyst System Analyst No post

2 Number of post 01*(2012) *subiject to variation dependent on workload | 1MNo. * Subject {o variation dependent on workload
3 Classification General Central Service Group “A° GCS Group A (Gazetted Non-Ministerial)
4 Pay Band and Grade Pay/Pay Scale Pay Band -3. Rs 15600-39100/- with Grade Pay of Rs- RIMS to upgrade the pay level to
6600/- Level 11 of pay matrix Level 11 in the Pay Matrix
5 thﬂ_mr Selection post or non- | Not Applicable Selection
selection post
6 Age limit for direct recruits Not Exceeding 45 years (Relaxable for Government | Nol exceeding 45 years (relaxable as per Central Govt. For NEIGRIHMS & RIMS:
servanls’ uplo 5 years in accordance with the | norms). Not  Exceeding 40  years
instruction or orders of Central Government. (Relaxable for  Government
servants’ upto 5 years in
accordance with the instruction or
orders of Central Government.
7 Educational and olher qualifications (i) Masters Degree in Computer Application/Computer | (i) B.E./B.Tech in Computer Engineering/ Computer RIMS:
required for direct recruits Science or M. Tech (with specialization in Computer | Seience/Computer Technology/ RRs and Checkhist in respect RIMS
Application) or  BEMB.Tech in  Computer | Computer Science &  Engincering/  Information lmphal has already been sent to
Engineering/Computer Science/Computer Technolegy | Technology from a recognized the ministry for approval as
of a recognized University or equivalent. University/Institute; instructed from the ministry
(if) Five years experience of Electronic Data | Or
Processing, out of which at least two years experience | Master’s Degree in Compuler Applications/information
should be in actual programming. QR Technology/ Computer Science of a recognized
(i) Degree in Computer Application/Compuler Science | Universityfinstitute.
or Degree in Electronic/Electronics and | (ii) At least 10 {Ten) years of working experience of
Comumunication Enginecring from a recognized | implementation  and  maimtenance  of  Hospital
University or equivalent. Information System/Programming from a govemnment
(ii} Seven years expericnce of Electronic Data | medical institute/Autgnomous Body.
Processing work, oul of which af least three years
experience should be in actual Programming.
8 Whether  age and  educational | Not Applicable Age : No
qualifications prescribed for  direct Educational qualification: Yes
recruits will apply in the case of
promotces
9 Period of probation. il any Two years for direet recruil 2 years
10 Method of recruitment whether by By Composite Method (Deputation/Promotion) failing | By promotion failing which by direet
direct recruitment or by promotion or | which by Direct Recruitment Recruitment.
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
11 [ casc of recruitment by promotion/ Deputation/Promotion Promotion

deputation / absorption grades from
whiclh promotion / deputation
/gbsorption to be made

Officers of the central Government/State Governiments/
Union Territories/ Autonomous Organizations/Statutory
Bodies/Public Sector Underntaking

1. FHolding Analogous post on a regular basis in the

(i) Sr. Programmer with
ii} Level 10 of pay matrix wilh 2 years’ rcgular service
in the grade.

Deputy ﬁirac%‘%n.}

Bamonal Institute of Medica! Ssiences,

¥phat
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parent cadre/department or

2. With five years’ service in the grade rendered

after appointment on a regular basis in the pay
band-3, Rs. 15600-39100/- with Grade Pay of Rs.
53400/~  or equivalent in the parent
cadre/department  and  possessing  educational
qualification and experience preseribed under
column 7

Note |: The Departmental Programmer in pay Band-3,
Rs. 15600-39100/- with Grade Pay of Rs. 3400/~ with
five years® regular service in the Grade shall also be
considered along with deputationist and in case he or
she is sefected the post shall be deemed to have been
filled by promotion

MNote 2: The period of deputation including the period
of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Government
shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of
applications

12 | If Departmental Promotion Committee
exists, what is its composition

1. Director, MEIGRIHMS - Chairperson

2. Director/Deputy Sceretary looking after - Member
the work of the Institute in the Ministry

3. Representative of North Eastern Council - Member
(NEC), Shilloag (not below the rank of Deputy Secretary)

4. Anexpert in the relevant subject - Member*
5. A co-opted member fram SCs/STs - Member
6. Deputy Director (Admn) MEIGRIHMS - Member Secy.

(*to be nominated by 1he Director, NEIGRIHMS)

1. Divector General of Health Services Govt. of India -Chairman

2. The Joint Secretary looking after ihe affairs of the - Member
institute in the Ministry of Health & F.W. Govt. of
india.

3. One member of the Executive Council Society of - Member

RIMS, bophal (by rotation)

4. One expert in $he concerned subject from outside - Member
the Institute.

3. The Director, RIMS, Imphal - Member Secretary

13 Circumstances in which Union Public
Service Commission to be consulted in

Not Applicable

Not applicable

making recruitmen{
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SI No¢| Deseription Existing Approved Recruitment Rules gg;*::ﬁ‘;:dﬂﬁ"" of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Na post Sr. Programmer No post For RIMS, Imphal:
2 Number of post 2 Nos. * Subject to variation dependent on workload
3 | Classification GCS Group A RRs and Checklist in respect RIMS.
4 | Pay Band and Grade Pay/Pay Level 10 of Pay Malrix Imphal has already been sent to

Scale

Whether Selection post or non-
selection post

Selection

the ministry for appros il as instructed
from the ministry

6 | Age limit for direct recruits Not exceeding 45 years (relaxable as per Central Govt.
norms).
7 | Cducational and other (i) B.E/B.Tech in Computer Engincering/ Computer
qualifications required for dircct Science/Computer Technology/
recruits Computer Science & Engineering/ [nformation
Technelogy from a recognized
University/Iustitute;
Qr
Master’s Degree in Computer Applications/[nformation
Technology/ Compuler Science of a recognized
University/Institute.
(i) At lcast 8 years of working expericnce of
implementation and  maintenance  of  IHospital
Information System/Programming from a government
medical institute/Autonomous Body.
8 | Whether age and cducational Age:No
qualifications prescribed for direct Educaticnal qualification: Yes
recruits will apply in the case of
promaotees
9 | Period of probation, if any Two year for direct recruitment
10 | Method of recruitment whether by By prometion failing which by direct

direct recruitment or by promotion Recrnitment.
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
1F | In case of recruitment by Promotion

promation/ deputation / absorption
grades from which promotion /
deputation /absorption 10 be made

(i} Programmer with
ii) Level 8 of Pay Matrix with § years® regular scrvice
in the grade.

Deputy Directow

Regional Institute of Medic
bnphal

B
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12 | Ir Departmental Promotion
Committepe exisls. what is it 1. Dircctor General of Health Services Govt. of India
L ! - Chairman
composition
2. The Joint Sceretary looking after the affairs of the
- Member
institute in the Ministry of Health & F.W. Govt. of
India.
3. One nember of the Executive Council Society of
~  Member
RIMS. Imphal {by rotation)
4, One expert in the concemned subject from outside -
Member
the Institute.
5. The Director, RIMS, Imphal -
Member Scerctary
13 | Circumstances in which Union

Public Service Commission 1o be
consulted in making recruitment

Mot applicable

Deputy Dirsctor (Admn.)  8® (o

g O
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SINo

Description

Existing Approved Recruitment Rules

Recommendation  of the  Review

Comntitiee
NEIGRIHMS RIMS RIPANS
1 | Name of post: Programmer Programmer No post
* Ed 1 1911 .
2 | Number of post 01 (2022) * Subject to variation dependent on workload 2 Nos. * Subject to variation dependent on workload
3 | Classification General Central Service Group *A’ GCS Group B Group “A”"

(Non-Gazetted Non-Ministerial)

4 | Pay Band and Grade Pay/Pay | Level 10 of Pay Matrix Level-8 in the Pay Matrix Rs. 47600/- or RIMS to upgrade the pay level
Seale Rs.9300-34800+G.P.Rs 4800/- (Pre revised) to Level 10 as per NEIGRIHMS
5 | Whether Selection pest or non- | Notapplicable Seicction For NEIGRIHMS:
selection post Seleetion in case of promotion
Not  applicable in case of
deputation/direct recruitment
6 Age limit for direct recruits Not exceeding 40 years (Relaxable for Government servants’ | Not exceeding 38 years (relaxable as per Central Govi. For NEIGRIHMS:
upto 5 years in accordance with the instructions or orders | norms) Mot exceeding 35years (Relaxable for
issued by the Central Government). Government servants’ upto 5 years in
accordance with the instructions or
orders issued by the Ceniral
Government).
For RIMS, lmphal:
RRs and Checklist in respect RIMS,
imphal has already been sent to
the ministry for approval as instructed
from the ministry
7 | Educational and other | 1. Master’s Degree in Computer Application/Computer | (i) B.E/B.Tech in Computer Engineering/ Computer
qualifications required for direct Science or M.Tech. (with specialization in Computer | Science/Computer Technology/ Computer Science &
recruits Application) or BE/B.Tech in Computer | Enginecring/
Engincering/Computer Science/Computer Technology | Information  Technology from a  recognized
of a recognized University or equivalent. University/Institute.
Three years’ experience of Eleetronic Data processing | OR
out of which ar least one year experience should be in | Master’s Degree in Computer Applications or M.Se¢
actual Programming (Computer
OR Science/Information Technology) from a recognized
. Degree in Computer Application/Computer Science or | University/Institute,
Degree  inElectronics/ Electronics and Communication | (ii) 5 years of working experience of implementation
Engineering {from a recognized University or equivalent. and  maintenance  of  Hospital  Information
Five years™ experience of Electronic Data Processing | System/Programming from a government medical
work, out of which at least two years® experience should | institute/Autonomous Bedy.
be in aciual
Programming
8 Whether age and educational | Not applicable Age : No
qualifications prescribed for dircet Educational qualification: Yes
recruits will apply in the case of
prOMOtees
9 | Period of probation, if any Two years for direct recruit and promotees

Two years for direct recruitment

_ Deputy Direct
Regional Institute of M

imphal




10 | Method of recruitment whether by | By Promotion failing which by deputation failing both by | By promotion failing which by direct
direct recruitment or by promotion direct recruitment Recruitment.
or by deputation / absorption and
percentage of the vacancies to be
filled by various meihads
il | Incase of recruitment by Promotion: Data Processing Assistant Grade-1 in Level 6 of | Promotion Promotion: Data Processing
promotion/ deputation / absarption Pay Matrix with eight years regular service in the grade. i} Data Processing Assistant Gr-I with Assistant Grade-I in Level 6 of Pay
grades from which promotion / it) Level 7 of Pay Matrix with 8 years” regular service Matrix with 10 (ten) years of regular
deputation fabserplion to be made Deputation: Officers of the departments of the Central/State | in the grade. service in the grade.
Government/Union Territorics/Autonomous
Organisations/Statutory Bodies/Public Sector Undertaking Deputation:  Officers  of  the
(a) depantments  of the Central/State
1 holding analogous posts on regular basis in the parent Government/Union
cadre/department; or Territorics/Autonomous
2. With five years' service in the grade rendered alier Organisations/Statutory Bodies/Public
appointment on regular basis in Level 7 of Pay Matrix Sector Undertaking
or equivalent in the parent cadre/department and (a)
{b) Possessing educational qualification and expericnce as 1. helding analogous posts on regular
prescribed under cofumn 7. basis in the parent
The period of deputation mcludlflg the ]_Jcnod Ofdepll-lﬂ.llml in cadre/department; or
another ex-cadre post held immediatcly preceding this
appoimtment in the same of some other organization or b Witlh 6 . jee in il
department of the Central Government shall ordinarily not : iy live years service i the
exceed three years. The maximum age limit for appoiniment grade renderc{l r.lﬂer appointment
by deputation shali be not cxceeding 36 years on the closing on rc.gular bas_:s n Leycl 7 of Pay
date of receipt of application. Matrix or equivalent in the parent
cadrefdepariment and
{b) Tossessing educationaf
qualification and experience as
prescribed under column 7.
The period of deputation including the
period of deputation in another ex-
cadre post held immediately
preceding this appointment in the
samc or some other organization or
department of  the Central
Government shall ordinarily not
exceed three years. The maximum age
limit for appointment by dcputation
shall be not exceeding 56 years on the
closing date of receipt of application.
12 | If  Departmental Promotion 1. Director, NEIGRIHMS 1. Director, RIMS, Imphal - Chairman
Commiliee exists, what is its | 2. Dircctor/Deputy Secretary looking after (he work of the ]2 ?ﬁf¢°§5’0:5u15$90ml;0' - Member
H'H H H b QOKIR; Cr 1itC akairs g
composition ; gsmu!e in t_he Mm.lstry ) RIM S.gimpiml in the MoH&FW,
. Representative of WNorth Eastern Council (NEC), Government of India
Shillong (Mot below the rank of Deputy Sccretary) 3. One member of the - Member
4. An expert in the relevant subject Executive Council,
5. A co-opted member [rom SCs/STs Society of RIMS, Implhal or a nomince
6. Deputy Director (Administration}, NEIGRIHMS. of the beneficiary States not below

{*to be nominated by the Director, NEIGRIHMS)

the rank of Deputy Secretary/Joint Director (by rotation)
4 Medieal Superintendent, - Member

RIMS Hospital, Imphal

5. One expert in the subject concerned- Member

6. Depuly Director (Admn.), - Member Secretary

Deputy Direct %d
Regional Institute of Iglggencas
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RIMS, lmphal

i3 | Circumstances in which Union | Not applicable
Public Service Commission to be Not applicable
consulted in making recruitment
Sl No Description Existing Approved Recruitment Rules Recemmendation of the Review Committee
NEIGRIHMS RIMS RIPANS
I Name of post: Data Precessing Assistant Grade-I Data Processing Assistant Grade-1 Computer Operator RIPANS to change the nomenclature 1o
Data Processing Assistant Grade-I
2 | Number of post 02* (2017) *Subjeet to variation dependent on 2 Mos. * Subject to variation dependent on 1 (one)
workload workload )
3 Classification General Central Service Group ‘B’ GCS Group B Central General Service Group | Group ‘B’
(Non-Gazetted Non-Ministerial) ‘C*.Non-Gazetted
4 Pay Band and Gmde Pay/Pay | Pay Band-2 Rs.9§00-34800/— Wit[ll Grade Pay of ) Level-6 in the Pay Matrix Rs. 35400/- or Level 6 of Pay Matrix
Scale g:;gggg—l_(l:;:;z?)sed) (Level - 6 in the Pay Matrix Rs.0300-34800+G.P.Rs 4200/- (Pre revised) Rs.5500-175-9000/-
5 | Whether Selection post or non- | Non selection Selection Selection For NEIGRIHMS:
selection post Selection
For RIPANS:
Mot applicable
6 Age limit for direct recruits Not applicable 35 years (as per Central Govt. rufes from time 18 years 10 30 years upper age | For RIPANS:
1o time) relaxable by 5 years in case of | Not exceeding 30 years. Relaxable for
SC/ST. Government servants” upte 5 years in
accordance with the instructions or orders
issued by the Central Government.
7 Educational and other | Not applicable (1) BCAS BSc.IT/ BE or B.Tech {Computer | Graduate from a recognized | For RIPANS:

qualifications required for direct
recrtits

Science) from a recognised University. Having
knowledgze  of  Computer  Hardware
maintenance and operation.

ORrR

Graduate from a recognized University with
One year Diploma in Computer Science/
Computer Application/ Computer Technology
from a recognized Institute.

Having knowledge of Computer Hardware
maintenance and operation.

(i) 5 years of working experience in
implemeniation  of  Hospital  Information
System from a government medical instituief
Auntonomous Body,

(iti} A speed test of not less than 10,000 key
depressions per hour for data entry work 10 be
ascertained {hrough speed test on computer.

University with Diploma in
Computer Science/ Computer
Application/ Computer
Technology fiom a Govt.
recognized Instiinte.

o,

1. BCA/BSc.IT/ B.Tech (Computer Science)
from a recognised University.

2. Having  knowledge of Computer
Hardware maintenance and operation.

OR

l. Graduate from a rccognized University
with One year Diploma in Computer
Sciencef Computer Application/
Computer Teclmology from a  Govt.
recognized Institute.

Having knowledge of Computer Hardware

mainienance and operation.

FapRIMS. Imphal:

R¥s and Checklist in respect RIMS.

Imphal has already been sent to

the mintstry for approval as instructed

from the ministry

Deputy Directyr (Admn.)

Reglanal Insthute of |
&npha
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8 Whether age and educational Not applicable N.A Not applicable
qualifications preseribed for direct Age : No
recruits will apply in the case of Educational qualification: Yes
promotees
9 | Period of probation. if any Two years for promotees Two years for direct recruitment N.A 2 (1wo) years
10 | Method of recruitment whether by | By promotion 50% by promotion. For NEIGRIHMS:
direct recruitmeni or by promotion By promotion failing swhich by direct By promotion failing which by deputation
or by deputation / absorption and Recruitment.
percentage of the vacancies to be For RIPANS:
filled by various methods By DirectRecruitment
11 | In ecase of recruitment by | Promotion:Data Processing Assistant Grade-Il in | Promotion Not applicable. For NEIGRIHMS:
promotion/ deputation / absorption | Pay Band-1 Rs. 5200-20200/- with Grade Pay of Rs. | i) Data Processing Assistant Gr-11 with Promoetion: Data Processing Assistant
grades from which promotion / | 2400/ (pre-revised) (Level — 4 in the Pay Matrix | ii) Level & of Pay Matrix with 5 years' regular Grade-Ii in Level 4 of Pay Matrix with 10
deputation fabsorption to be made Rs.25500/- revised} with 10* (ten) years regular | service in the grade. (ten) years of regular service in the Grade.
service in the Grade.
Deputation: Officers of the departments of
*In compliance to DOPT O.M.No.AB-14017/12/88- the  Central/State Government/Union
Estt{RR} dated 25.3.1996 on Retention of Existing Territorics/Autonomous
Eligibility Service, the eligibility service of 6 vears Organisations/Statuiory Bodies/Public
as per existing recruitment rules shall continue to be Sector Undertaking
the same for persons holding the feeder posts on (a)
regular basis on the dale of nolification of the I.  holding analogous posts on regular
revised rules. basis in the parent cadre/department; or
“Where the eligibility service for promotion
prescribed in the existing rules is being enhanced (to 2. With 10 (ten) years” service in the grade
be in conformity with the guidclincs issues by this ’ ) =
Department) and the change is likely to affect renc.icrc.:d after appointmient on r(':gular
adversely some persons holding the feeder grade basis i Level 4 of Pay Matrix or
posts on regular basis, a note to the effect that the equivalent in the parent
eligibility service shall continue to be the same for cadre/department and
persons holding the feeder posts on regular basis on
1_]|e date qf nottﬁca_non of thf revised rules. could be (b) Possessing DBachelor's degree  in
included in the revised rules™. Computer Application
The period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appointment
in the same or some other organization or
department of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall be not exceeding 56 years
on the closing date of receipt of application.
12 | F  Departmental  Prometion | | Director, NEIGRIHMS - Chairpersont . Direclar, RIMS, Imphal - Chairman As constituted by Executive | For RIPANS:
Committee  exists, what is  its 2. Undler Secretary(ME)Section Officer (NE) - Member | 2. Director/Deputy Secretary - Member Council. 1. Director, RIPANS - Chairtman
composition 3. Representative of North Eastern Council, Shiliong- looking after the affairs of 2. Representative of Director - Member
Member RIMS, Imphal in the MoH&FW, of Health Serviees from
(not below the rank of Under Secretary) Government of India )
4. An expert in the relevant subjeet - Member* 3. One member of the - Member beneficiary States not below
5 A co-opted member from SCs/STs - Member Executive Council, the rank of Dy. Dircclor
6. Depuly Director (Admn}- Member Sceretary Saciety of RIMS, limphal or @ nomince {by Rotation).
NEIGRIHMS of the benefieiary States not below 3. Representative of Ji. Secy. - Member
{*to be nominated by the Director, NEIGRIHMS) the rank of Deputy Secretary/Joint Director (by {NE) MH&FW, Govt. of
Deputy Direc 6

Ragional Insﬂtute of




Public Service Comnssion to be
cansulted in making recruitment

rotation) India not below the rank
4. Medical Superintendent, - Member of Under Secy.
RIMS Hospital, lmphal 4, One co-opted expert - *Member
5. One expert in the subject concemned- Member in the subiect concerned
6. Deputy Director (Admn.), - Member ] *
RIMS, [mphal Seeretary 5. One co-op_ted member- *Mcember
Representing SC/ST
6. Adminisirative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
13 | Circumstances in which Union [ Net applicable MNot applicable N.A. Not applicable

Deputy Dire mn.)
Regional lnstitute of Mgt iences,

imphal




S1 Ng| Deseription Existing Approved Recruitment Rules Recomntendation of the Review Committee
NEIGRIHMS RIMS RIPANS
| Name of post: Data Processing Assistant Grade 11 Data Processing Assistant Grade 11 No post NEIGRIHMS proposal for upgradation of pay
from Level 4 to Level 5 not agreed by the
Committes
2 Number of post 04* *Subject to variation dependent on workload 4 Nos. * Subject to variation dependent on workl
3 Classification General Central Service Group *C” General Central Service Group *B”
4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay ol Level 6 of Pay Matrix Level 4 of Pay Matrix
Rs.2400/- (Pre-revised) (Level — 4 in the Pay Matrix
Rs.25500/- revised)
3 Whether Selection post or non- | Notapplicable Mot Applicable
selection post
6 Age limit for direct recruits Not exceeding 30 vears (Relaxable for Government 35 years (as per Central Govt. rules from time
servants up to 5 years in accordance with the to time)
Instructions or orders issued by the Central
Government)
7 Educational and other qualifications [. Bachelor’s Degree from a recognized University. (i) Bachelor’s Degree from a recognized For NEIGRIHMS:
required for direct recruits 2. One year Diploma/Certificate in Computer | University with one year Diploma/Certificate 1. Bachelor’s Degree from a recognized
Application from a recoghized Institule in Computer Application from a recognized University.
3. One year's experience in Computer Application Institute 2. One year Diploma/Certificate in Computer
4. Should possess the speed of not less shan 8000 OR Application from a recognized Institute
keys depression per hour for data entry work Bachelor’s Degree in Computer Application or OR
BSelT. Bachelors Degree in Computer Application or
(iy 5 years of working experience as Data its equivalent.
Entry Operator in implementation of Hospital 3. Oneyear’s experience in Computer Application
Information System from a government
medical institute/ Antonomous Body; For RIMS. Imphal:
(i) A speed test of not less than 8000 key o
depressions per hour for data entry work to be RRs and Checklist in respect RIMS,
ascertained through speed test on computer. Impleal has alecady been sent (6
the ministry for approval as instructed
from the ministry
8 Whether age and  educational | Not applicable Not applicable
qualifications prescribed for direct
recruits wili apply in the case of
promotees
9 Period of probation, if any Twao years for direct recruit Two years for direct recruitment
10 | Method of recruitment whether by By Direct Recruitment By direct recruitment
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies 10 be [illed
by various methods
11 | In case of recruitment by promaotion/ Not applicable Not applicable
deputation / absorption grades from
which promotion / deputation
/absorption to be made
12 | If Departmental Promotion Committec | 1. Deputy Director(Administration), NEIGRIHMS-Chairperson | 1. Director, RIMS, Imphal - Chairman
exists, what is its composition 2. Under Secretary(NEY/Section Officer(NE) - Member 2. Director/Deputy Secretary - Member
3. Representative of Morth Eagtern Council, - Member jooking afier the affairs of
Deputy Diregior (Admn.) 64
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Shillong {not below the rank of Under Secretary)
4. An expert in the relevant subject - Member*
3. A co-opted member from SCs/STs - Member
6. Administrative Officer, NEIGRIHMS - Member Secy
{* to be nominated by the Dircctor, NEIGRIHMS)

RIMS, Imphal in the MoH&FW,

Government of India

3. One member of the - Member
Exectitive Council,

Society of RIMS, Diniphal o 2 nominee

of the beneficiary States not below

the rank of Deputy Sccretary/Joint Director (by
rotatipn)

4. Medical Superintendent, - Member
RIMS Hospital, imphal

5. One expert in the subject concerned- Member

6. Deputy Director {Admn.), - Member
RIMS, lmplsal Secretary
13 | Circumstances in which Union Public | Not applicable Not applicable

Service Commission 10 be consulted
in making recruitment

~ Depuyy den.)
Regional instity: iedical Sciencas

imphal

.
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S1 No| Description Existing Approved Recruitment Rules gﬂfﬂn'qzﬂnﬂﬂﬁoﬂ of the Review
ommiiice
NEIGRIIIMS RIMS RIPANS
[ Name of post: Telemedicine Co-ordinator No post Draft RR approved by the committee
(The post is proposed for ereation and the RR is nt draft stage)
2 | Number of post * Subject to variation dependent on workload
3 Classification GCS Group B
(Non-Gazetied Non-Ministerial)
4 2“3’[ Band and Grade Pay/Pay Level-8 in the Pay Matrix Rs. 47600/ or
cale Rs.9300-34800+G.P.Rs 4800/~ (Pre revised)
3 Whether Selection post or non- Selection
selection post
& | Age limit for direct recruits Not exceeding 38 years (relaxable as per Central Govt. norms)
7 Educational and other (i) Master’s Degree in Computer Applications or M.Sc (Computer
qualilications required for direct Science/Information Technelogy) from a recognized University/Instilute;
recruits (ii) 7 years of working experience of implementation and maintenance of Telemedicine,
Networking Programming & Hardware from a government medical institute/Autonomous Body.
8 Whether age and educalional Not applicable
qualifications prescribed for direet
recruits will apply in the case of
promotecs
9 Period of probation, il any Two years for direct recruitment
10 | Method of recruitment whether by By direct Recruitment.
direct recruitment or by promotion
or by deputation / absorption and
perceatage of the vacancies 1o be
filled by various methods
11 ] Incase of reeruitment by
promotion/ depatation / abserption Not applicable
grades from which promotion /
deputation fabsorption to be made
12 [ If  Depantmental Promotion I.Dircctor. RIMS, Imphal - Chairman
Commitiee exists, what is its 2.Disector/Deputy Secretary looking after the affairs of RIMS, linphal in the MoH&FW, Gel - Member
composition 3.0ne member of the Executive Council, Socicly of RIMS, Imphal or a nomince of the
beneficiary States not below the rank of Deputy Secretary/Joint Dircctor (by rotation)
4. Medical Superintendent. RIMS Hospital, Imphal — Member
5. Subject expert in the concerned area — Member
6. Deputy Director (Admn.), RIMS. Imphal - Member Secretary
13 | Circumstances in which Union
Public Service Commission to be Not applicable
consulted in making recruitment

Depuly Dinn.}
Regiena! Institute G#iiedi

cal Sciences,

imphal
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SECURITY SECTION:

Recommendation of the Review Committee

St No| Description Existing Approved Recruitment Rules
NEIGRIHMS RIMS RIPANS
1 Name of post: Chief Fire Guard No paost No post Chief Fire Guard

(3%

Number of post

01*(2012) *Subject to varitation dependent on workload

01% (2022) * Subjcct to variation dependent on workload

Classification

General Central Service Group ‘B’

Group 'B*

Pay Band and Grade Pay/Pay Scale

Pay Band-2.Rs. 9300- 34800/- with Grade Pay of Rs.
4200/-

Level - 6 of Pay Matrix

Whelher Scleetion post or non-selection post

Non-Selection

Selection in case of promotion
Not applicable in case of direct recruitment/deputation

Age limit lor direct recruils

Not Applicable

Mot exceeding 30 years {relaxable for Govt. servants upto 5
years in accordance with the instructions or orders issued by
the Central.Govt, from time to time)

Educational and other qualifications reguired for
direct recruits

Not Applicable

Essential:
I.  Degree from National Fire Service College
OR
Certificate of Station Officer Course of the Nalional Fire
College or
from CIST Fire Training Centre and

2. Possess valid heavy vehicle driving license
3. Expericnce for at least 5 years in deepen security
preferably in a hospital/medical Institution of repule

4, Following Physical Standards:

(a) Height: 170 ems. Minimum (Relaxable by Sems only for
residents of hill areas)

(b) Chest: 81 cms (85cms. Afier expansion) (Relaxable by
5ems only for residents of hill areas)

(c) Sliould  possess  sound  health  free  from
defect/deformity/disease. Vision in both eyes should be
6/12 (without glasses). There should be no colour
blindness. (Candidates claiming relaxation in height and
chest will have to produce the certificate to this cffect
from the competemt authority viz, Depaty
Commissioner/Distt. Magistrates/Tehsildars  of  their
places of residence).

Whether age and eduecational qualifications
prescribed for direct recruils will apply in the case
of promotees

Age: No
Educational Qualification :
1. Cenificate of Station Officer Course of the
National Fire College or {rom CISF Fire
Training Centre and
2. Possess valid heavy vehicle driving licence.

Age: No
Educational Qualification:
1. Cettificate of Station Officer course of the
National Fire College or from CISF Fire Training
Centre and
2. Possess valid heavy vehicle driving license

{ Director (UL
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9 Period of probation, if any Two years for promotes Two years for promotees and direct recruits
10 | Method of recruitment whether by direet | By Promotioin By promotion failing which by deputation failing both by
recruitment or by promotion or by deputation / direet reeruitment
absorption and percentage of the vacancies to be
filied by various methods
11 | In case of recruitiment by promotion/ deputation / Promotion:- Fire Guard in Pay Band-1, Rs.3200 - Promotion: Fire Guard of the Institute in Level — 4 of Pay
absorption grades [rom which promotion / 20200/~ with Grade pay of Rs. 2400/~ with ten years’ Matrix with 10 (1en) years regular service in the grade.
deputation fabsorption to be made regular service in the Grade
Deputation:  Officials working under Central/State
Govt. Autonomous/Statutory  bedies and PSU in an
analogous post on regular basis or working as Fire guard
with 5 (five) years regular service in Level - 4 of Pay Matrix
or equivalent and possessing educational qualification as at
column 7 above.
The Period of deputation shall ordinarily not exceed 3 years.
The maximum age limit for appointment on deputation shall
not be exceeding 56 years as on the closing date of receipt of
application.
12 | If Departmental Promotion Commitice exists, 1} Director, NEIGRIHMS - Chairperson [. Director, NEIGRIHMS - Chairperson
what is ils composition 2) Under Secretary(NE)¥Section Officer (NE) - Member 2. Under Secretary (NE)/Section Officer (NE) -  Member
3) Representative of North Eastern Council, Shillong - 3. Representative of North Eastern Council - Member
Member (NEC), Shillong (Not below the rank of Under Secretary)
(not below the rank of Under Secretary) 4.An expert in the relevant subjeet - Member*
4) An expert in the relevant subject - Member* 5. A co-opted member from SCs/STs - Member
5) A co-opted member fram SCs/STs - Member 6. Deputy Director (Admn}, NEIGRIFMMS - Member
6) Deputy Director (Adwn) NEIGRIMMS - Member Secretary
Secrelary
(*to be nominated by the Director, NEIGRIITMS)
(*to be nominated by the Director, NEIGRIHMS)
13 | Circumstances in which Union Public Service | Notapplicable Noi Applicable

Commission to be consulted in making
recrailment

Deputy 8 (Admn.)
Regional Instit
kmphal

ical Sciencas,
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DIETARY UNIT

SINo| Description Existing Approved Recruitment Rules Eﬁ:;’:“m;:dﬂﬁon of the Review

NEIGRIHMS RIMS RIPANS

1 Name of post: Deputy Chicf Bictician Deputy Chief Dictician (The post is purposed for No post For RIMS: The Committee has

creation) approved the RR for
recommendzation

2 Number of past 01* (2012) *subject 1o variation dependent on | 01* subjeet to variation dependent on workload
workload

3 Classification General Central Service Group ‘A° General Central Service Group "A° Group ‘A"

4 Pay Bond and Grade Pay/Pay Scale Pay Band -3 Rs 13640-39100/- with Grade | Pay Band -3 Rs 15600-39100/- with Grade Pay-3400/-

Pay-5400/-

3 Whetlier Sclection post or non-selection post Non-Selection in case of Promotion Non-Sclection in case of Promotion Selection in case of promotion
Not applicable in case of deputation Not applicable in case of deputation Not applicable in case of deputation

6 Age limit for direct recruits Not applicable Noi applicable
7 Educational and other qualifications required for | Not applicable Nort applicable

direct recruits
8 Whether age and cducational qualilications | Not applicable Not applicable

prescribed for direct recruits will apply in the case

of promolees
9 Period of probation. if any Two years for promotees Two years for promotees
10 Mcthod of recruitment  whether by direct | By Promotion faiting which by deputation By Promotion failing which by deputation

recruitment or by promoiion or by deputation /
absorption and percentage of the vacancics lo be
filled by various methods

In case of recruitment by promotion/ deputation /
absorption grades from which premotion /
deputation fabsorption to be made

Promotion: Dietician in Pay Band-2 Rs.
9300-34800/- with Grade Pay of Rs. 4600/-
with three years regular service in the Grade.

Officers of the

Deputation: Central

Govenment/State Govermments/Union
Territories/Autonomous
Organizations/Statutory bodies/Public Sector
Undertaking

{(a)

1. holding analogous post on a regular
basis in the parent cadre/department;
ot

2. with three years service in the grade
rendered after appointment on a
regular basis in the Pay band-2
Rs.9300-34800/- with Grade Pay of
Rs 4600/~ or cquivalent in the parent
cadre/department; and

{b) Possess the following educational
qualification
Essential:

Promotion: Dietician in Pay Band-2 Rs. 9300-34800/-
with Grade Pay of Rs. 4600/~ with three years regular
service in the Grade.

Deputation: Officers of the Central Govenment/State

Governments/Union Territories/Autonomaots
Organizations/Statutory bodies/Public Sector
Undertaking

(a)

1. holding analogous post on a regular basis in the
parent cadre/department; or

2. with three years service in the grade rendered
after appointment on a regular basis in the Pay
band-2 Rs.9300-34800/- with Grade Pay of Rs
4600/- or equivalent in the parent
cadre/department; and

(b) Possess the following educational qualification
Essential:
M.Sc¢ in (Food & Nutrition).

MNote- The period of deputation including the period of
deputation in another ex-cadre post held immediately

Promation: Dietician in Level 7 of
Pay Matrix with3 (five)} years regular
service in the Grade.

Deputation: Officers of the Central
Govenment/State Governments/Union
Territories/Autonomous
Organizations/Statutory bodies/Public
Sector Undertaking

(a)

1. holding analogous post on a regular
basis in the parent cadre/depariment;
or

2. with five years service in the grade
rendered after appointment on a
regular basis in Level 7 of Pay Matrix
or equivalent in  the  paremt
cadre/department; and

{b) Possess the following educalional
qualification

Essential:

M.Sc in (Food & Nutrition).

(Admn.)

Depuy Difectpr Laamn.)
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M.Se in {Food & Nutrition).

Note- The period of deputation including the
period of deputation in ancther ex-cadre post
lield immediately preceding this appointment
in the same or some other Organization or
department of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall be not exceeding 56 years as
on the closing daie of receipt of applications

preceding this appointment in the same or some other
Crganization or department of the Central Government
shall ordinarily not exceed three years. The maximum
age limit for appoiniment by deputation shall be not
exceeding 56 years as on the closing date of receipt of
applications

Mote- The period of deputation
including the period of deputation in
another  ex-cadre  post  held
immediately preceding this
appointment in the same or some
other Organization or department of
the Central Government shall
ardinarily not exceed three years. The
maximum age limit for appointment
by deputation shall be not exceeding
56 years as on the closing date of
receipt of applications

12 If Departmental Promotion Comimittee exists, what
is its compasition

1. Director, NEIGRIHMS -
Chairperson
2. Director/Deputy Secretary looking
alter the work of the Tustitnte inthe - Member
Ministry
3. Represcatative of Norih Eastern
Council (NEC) Shillong (not below

the rank of Deputy Secretary - Member
4. Anexpert in the relevant subject - Member*
5. A co-opted member from SC&/8Ts - Member
6. Deputy Director (Admn), - Member Secy

NEIGRIHMS
(*10 be nominated by the Director, NEIGRIHMS)

For deputation:
1. Direetor General of Health Services Govt. of India -Chairman
2. The Joint Secretary looking afier the affairs of the institute in
the Minisiry of Health & F.W. Govt. of
india - Meamber

3. One member of the Exccutive Council Society of RIMS,
Imphal (by rotation) -  Member
4. One expert in the concerned subject from ocutside the Institute.
- Member

5. The Director, RIMS, Imphal - Member Secretary
For premotion:
1.Director, RIMS, Imphal - Chairman
2 Dircctor(Health), Government of Manipur or its nominee not
below the rank of Joint Director - Member
3. One member of the RIMS Executive Couieil - Member
4. Medical Superimendent, RIMS Hospital, Imphal = Member
Secratary

13 Circumstances in whiclk Unien Public Service
Cormmission to be consulted in making recruitment

Not applicable

Not applicable

Daputy Die?
tmphal

(Admn.)
Regional Insiltute of Medxcal Sciences,
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Recommendation of the Review

S1No | Deseription Existing Approved Recruitment Rules oo
ommitiec
NEIGRIHMS RIMS RIPANS
1 Name of post: Dietician Senior Dietician No post RIMS to change nomenclature
to Dietician as per
NEIGRIHMS
2 Number of post 1% (2012) * Subject to variation dependent on workload I No. * Subject to variation dependent on workload
3 Classification General Central Service Group *B G.C.S. Group “B" Group 'B
4 Pay Band and Grade Pay/Pay Scale Pay Band ~ 2, Rs.Q}OD-}dSODI— Wlllh Grade Pay 0[‘_ Level-7 in the Pay Matrix Rs. 44900/- Or
Rs.4600/- (Pre-revised) (Level — 7 in the Pay Matrix Rs. 9300-34800+G.P. Rs 4600/- (Pre revised)
Rs.44900/- revised) ) T
5 Whether Selection post or non-sclection | Non -Selection .
nost Non-Selection
6 Age limit for direct recruits Not applicable Not applicable
7 Educational and other qualifications | Not applicable Not applicable
required for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direet recruits will apply in Not applicable
the case of promotees
9 Period of probation. il any Nel applicable No
10 Methed of recruitment whether by direct | By Promotion [00% by promotion
recruitmert of by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
B in case of reeruitment by promotion/ I'romotion: Assistant Dietician in Pay Band-2 Rs.2300- | Promotion:-
deputation / absorption grades from which 34800/~ with Grade Pay of Rs. 4200/- {pre-revised) (Level - | Dietician of RIMS with 5 years regular service in
promotion / deputation /absorplion to be 6 in the Pay Matrix Rs.35400/- revised) with five years’ { the grade.
niade regular service in the Grade.
12 Il Departmental Promotion Committee 1. Director, NEIGRIHMS - Chairpersen ] Director, RIMS, linphal - Chainnan
exists. what is its composition 2. Under Secretary{NE)/Section Officer (NE} - Member
3. Representative of Nerth Eastern Council, Shillong - Member 2 Director (Health), Governiment - Member
{not below the rank of Under Secretary) of Manipur or its nomince not
4. An expert in the relevant subject - Member* below the rank of Joint Director
5. A co-ppled member fiom SC&/STs ~ Member
ey Dsctar (Administration) - Member Secrelary 3 Medical Superintendent, RIMS - Member
Hospital, Imphal
(*to be nominated by the Dircctor, NEIGRIEHMS) 4 Subject Expert in the concerned - Member
arca
5 Deputy Director (Admn.), RIMS, - Member
linphal Secretary
13 Circamstances in which Union Public | NA
Service Commission to be consulted in Mot applicable

making recruitment

Deputy Dige
Regiona! lnsitute
h

(Admn.)
feEt Sciences,
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S1 No| Description Existing Approved Recruitment Rules gz;‘:zi':‘l‘;:d““‘m of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Asststant Dietician Dietician No post RIMS 1o change nomenclature 1o
Assistant Dietician ag per NEIGRIHMS
2 | Number of post 02* (2012) *Subject to variation dependeit on 1 No. * Subject to variation dependent on workload
workload
3 Classification General Central Service Group ‘B’ G.C.S. Group “B” Group *B°
4 Pay Band and Grade Pay/Pay Scale | Pay Band - 2, Rs.9300-34800/- with Grade Pay of Level-6 in Pay Matrix Rs. 35400/- Or Level 6 of Pay Matrix
Rs.4200/- Rs.9300-34800+G.P. Rs.4200/- (Pre revised)
5 Wiether Sclection post or non- | MNot applicable Not applicable
selection post
¢ | Age limit for direct recruits Mot excesding 35 years (Relaxable for Government | Not exceeding 30 years (Relaxable for Government servants For NEIGRIHMS:
servants up to 5 years in accordance with the | upto five years in accordance with the instructions or orders Not exceeding 30 years (Relaxable for
instructions  or orders issued by the Central | issued by the Central Government). Government servants up to 5 years in
Government) accordance with the instructions or
orders issued by the Central
Government)
7 Educational and other M.Sc in Food & WNufrition [rom a recognized | Essential:- M.Sc in Food & WNutrition from a
qualifications required for direet | university. M. Sc. in dietetics or B. Sc. Home Science with diploma in recognized university
recruits dietetics from a recognized Institute. OR
B.Sc with Home Sciene with
Desirable:- PG.Diploma in dietetics from a
2 years experience as dietician in a Hospital. recognized University.
Desirable: 2 years experience as
dietician in a Hospital
3 Wicther age and educational | Mot applicable No
qualifications prescribed for direet
recruits will apply in the case of
promotees
g Period of probation, if any Two years 2 Years
10 | Method of recruitment whether by | By Direct Recruitment By direct recruitment
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | in case of recruitment by | Notapplicable Mot applicable
promation/ deputation / absorption
grades [rom which promotion /
deputation fabsorption to be made
12 If Depantmental Promotion 1. Director, NEIGRIHMS - Chairpersen 1 Director, RIMS, imphal - Chairjnan
Committee exists. what is is [ 2. Under Secretary(NE)VSection Officer (NE) - Member 2 DirectorDeputty Secretary looking afier the affairs of
composition 3. I;‘Iee[:;is:;nanve of Nerth Eastern Council, Shillong - RIMS, lmpl?al iﬁnhe Mog&FW, C?ovemmem of India - Member
{not below the rank of Under Secretary) 3 One member of the Executive Council, Society of
4. Anespert in the relevant subject - Member* RIMS, Imphal or a nominee of the beneficiary States Mentber
5. A co-opled member from SCs/STs . dember not below the rank of Deputy Secretaryfoint Director
6. Deputy Director (Admn) NEIGRIHMS - Member (by rotation)
Seeretary 4 Medieal Superiniendent, RIMS Hospital, Tmphal « Member
5 One expert in the subject concerned* - Member
(*to be nominated by the Director, NEIGRTHMS) 6 Deputy Director (Adma.), RIMS, Implal _ls\:[.z:::y
13 | Circumstances in  which Union | Mot applicable Mot applicable
Public Service Commission to be %
Deputy [ifgctor dron.) e ' 72
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| consulted in making recruitment [

Central Library

S1No | Description As is Recruitment Rules Recommendation of the Review
Comniittee
NEIGRIHMS RIMS RIPANS
1 Name of post: Librarian Librarian Librarian
2 Number of post (1* {2012)*Subject to variation dependent on workload | 1 No. 1{one)
3 Classification General Central Service Group "A° - General Central Service Grou Group "A’
° G.CS. Group "A *C*(Non-Gazetted)} P P
4 Pay Band and Grade Pay/Pay Scale Pay Band- 3, Rs. [3600 ~ 39100/- with Grade Pay of | Rs. 15600-39100+G.P.Rs.6600/- Rs.1400-40-1800-EB-50-2300- | NEIGRIHMS &RIPANS to
Rs. 5400/- 60-2600/-p.m upgrade the Pay Level to Level 11
as per RIMS
3 Whether Selection post or non-selection | Non-Selection in case of Promotion Nat applicable Selection For NEIGRIHMS

post

Not Applicable in ease of direct recruitment

Selection in case of promotion
Not applicable in case of direct
recruitment

For RIMS & RIPANS:
Not applicable

6 Age limit [or direet recruits Not exceeding 40 years (Relaxable for Government | 50 years (Relaxable for Govt. servanis” | 18 years to 30 years upper age For all 3 Institutes:
servants up to 5 years in accordance with the | uplo 5 years in accordance with the | relaxable by 3 years in case of Not exceeding 40years (Relaxable
instructions or orders issued by the Central | instruclions or order issued by the Central | SC/ST. for Government servants up to 5
Government) Govt.) years in  accordance with the
instructions or orders issued by the
Central Government)
7 Educational and other qualifications . M.Lib or ecquivalent from a recognized University Essentink: Graduate with Diploma in For all 3 Institutes:
required for direct recruits 2. Three years' cxperience in a supervisory capacity in | 1. M.A/M . Sc./M.Com. with B.Lib. Se. Or | Library Science/ B.Lib Science. | 1. M.Lib or equivalent from a
a reputed Library preferably in Medical Library or | B.A/B.Sc/B.Com with M.Lib. Sc. froma recognized University
other library of standing in the Pay Band-2 Rs. 9300- | recognized University/Instituie with §
34800/- with Grade Pay of Rs. 4600/- or equivalent years experience in the Grade of Rs. 2000- . . .
3300/~ ot Rs, 2200-4000/- (pe-revised 2. 9 (nine) years’ experience in a
scale) supervisory capacity in  a
reputed Library prelerably in
Desirable: Medical Library or other
Experience gain in the Library of Regional library of standing in Level 7
Institute of Medical College. of Pay Matrix or equivalent
Knowledge of Hindi and Manipuri
8 Whether age and educational qualifications | Not Applicable Not applicable N.A Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probatioan, il any Two years for direct recruit and promotees 2 Years N.A 2 {two) years
1o Method of recruitment whether by direet | By Promotion failing which by Direet Recruitment By Direct recruitment Direel Recruit For RIPANS:
recruifment or by promotion or by By promotion
deputation / absorption and percentage of For RIMS:
the vacancics to be filled by various By Promotion failing which by Direct
methods Recruitment
11 In casc of recrnitment by promotion/ Promotion:- Assistant Librarian in Pay Band - 2. | Not applicable Same as Column-8 For NEIGRIHMS:
deputation / absorption grades from which Rs.9300-34800/- with Grade pay of Rs. 4600/- with Promotion:- Assistant Librarian in

promotion / deputation /absorption to be
made

three years’ regular service in the Grade

Level 7 of Pay Mairix with 9 (nine)
years® of regular service in the

Deputy Di Dil ct [ (A
Regienal insthute

dgi.)

ical Smem:as. \ “te.\"d\ Sgences

::ned\gL . J’;o 0 \mpha\
reg® To?
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Grade

For RIPANS:

Promotion: From Assistant
Librarian of RIPANS having 12
years regular service in Pay Level 6.
FOR RIMS:

Promotion:-  Deputy Librarian/
Documentanlist/  Cataloguer  in
Level 9 of Pay Matrix with 7
(seven) years’ of regular service in
the Grade

12 If Departmental Promotion Conunitice 1) Director, NEIGRIHMS ~ Chairpersen 1. Director General of Heallh Services Govi. of As conslitute by Executive For RIPANS:
exists. what is its composition ) Under Secretary(NEYSection Officer (NE} - Member India - Chaitman _ ‘ Council. 1. Director, RIPANS - Chairman
3) Representative of North Castern Council, Shillong - 2. The Joint Seeretary looking afier the alfairs of 2. Representative of Director -
Member RIMS, Imphal in the Ministry of Health & F V. Member
{not below the rank of Under Secretary) Govt. of India. ,
4)  Anexpert in the relevant subject - Member* 3. One member of the Executive Council Socicty of'l-lcalt_h Services from
3) A co-opted member from SCs/STs - Member of - Member beneficiary States not below
6)  Deputy Director (Adimn) NEIGRIFBMS - Member Secretary REMS, finphal (by rotation) the rank of Dy. Director
4. Cme expert in the concerned subject from (by Rotation).
(*to bz nominated by the Directar, NETGRIHMS) outside - Member 3. Representative  of Jt. Secy. -
the Institute, Member
éégéfnﬂrcctor, RIMS, lmphal - Member (NE) MH&FW, Govt. of
India not below the rank
of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
3. One co-opted member- *Member
Representing SC/ST
6. Administrative Officer- Member
Secy
RIPANS
(*To be nominated by Director,
RIPANS)
FOR RIMS:
For promotion:
1.Director, RIMS, Impbal -
Chairman
2.Director(Health), Government of
Manipur ar iis nominee not below the
rank of Joint Director - Member
3. One member of the RIMS Executive
Council = Member
4. Medical Superintendent, RIMS
Hospital, Imphat - Member Secretary
13 Circumstances in which Union Public | Net Applicable Not applicable

Service Commission to be consulied in
making recruitment

Deputyz?mciﬁ'
Regiona! Instit eﬂ(y ed

i
ianphal

{rdmn.)
ical Sciences,
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g1 vd Description

Existing approved Recruitment Rules

Recommendation of the Review Committee

NEIGRIHMS RIMS RIPANS
1 | Name of post: Assistant Libravian Deputy Librarian
2 | Number of post 02*% (2012) *Subject to variation dependent on 2 Nos.

workload

3 | Classilication General Central Service Group ‘B G.C.S. Group “B" (Non-Ministerial) Group ‘B
4 | Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Grade Pay of Rs. 9300-34800 + G.P. Rs. 4600/- (Pre For RIMS, Imphal:
Rs.4600/- revised} Level O of Pay Matrix
3 | Whether Selection post or non- | Non Selection in case of Promotion Not applicable
selection post Not applicable in case of direct recruitment
6 | Age limit for direct recruits Not exceeding 35 years (Relaxable for Government Not applicable For NEIGRIHMS:

servants up to 5 vears in accordance with the
instructions or orders issued by the Central
Government)

Mot exceeding 30 wyears (Relaxable for
Government servants up to 3 years in
accordance with the instructions or orders
issued by the Central Government)

7 | Educational and other | 1. M. Lib from a recognized University. Not applicable
qualifications required for direct | 2. Five years™ experience in acquisition ol books,
recruits periodicals and documentary work in Library ofa
Medical [nstitute or Library of standing
3 | Whether age and educational | Not applicable ot applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation, if any Two years [or dircet recruit 2(two) years
10 | Methed of rceruitment whether by | By Promotion failing which by Direct Recruitment 100% by promotion

direet recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various metheds

11 | In case of recruitment by
promoation/ deputation / absorption
grades from which promotion /
deputation /absorplion to be made

Promotion:Senior Library and Information Assistant
in Pay Band-2, Rs. 9300-34800/- with Grade Pay of
Rs. 4200/~ with five years® regular service in the
Grade

Promaotion :-
Library Assistant of RIMS, Imphal with
8 years regular service in the grade

For RIMS:

Promotion :-

(iy Library Assistant of RIMS, Imphal with §
years regular service.

(ii) M.AM.ScM.Com. with B.Lib. Se. Or
B.A/B.Sc./B.Com with M.Lib. Sc. from a
recognized  University/Institure  with  §
years experience in the Grade

12| 0f Departmental Promotion
Committee exists, what is its
composition

Director, NEIGRIHMS - Chairperson
Under Secretary(NEYSection Officer (NE) - Member
Representative of Narth Eastern Cowneil, Shillong-
Member
(not below the rank of Under Sccretary)
4. Anexpert in the relevant subject - Member*
3. A co-opted member from $Cs/STs

6. Depuiy Director (Admn) NEIGRIHMS
Secretary
(*to be nominated by the Director, NEIGRIHMS)

W -

- Member
- Member

1. Director of Health Services Govt. of Indra -
Chairman
2. The Joint Secretary looking after the
affairs of RIMS, Imphal in the Ministry of
Health & F.W. Gowi. ofindia.
3. One member of the Executive Council
Sociely of - Member

RIMS, Imphal (by rotation)
4. One expest in the concemed subject from
autside - Member

the Institute.

For RIMS:

1.Rirector, RIMS, Imphal = Chairman
2.Director[Health), Government of Manipur or its
nominee not below the rank of Joint Director -
Member

3. Medical Superintendent, RIMS Hospital, Imphal -
Member

4. Subject expert in the concerned area = Member
S. Deputy Director (Admn.}, RIMS, Imphal - Member
Secretary

Deputy )
Regional Insiitute of Medical Sciencss,

f (Admn.)

lmphal
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5. The Director, RIMS, Imphal - Member
Secretary

Circumstances in which Union Public
Service Commission to be consulted in
making recrnitment

Not applicable

Not appticable

Deputy Dire%%ﬂmn.)
Ragiena! institute offMedical Sciences,
Emghal

76



SI NG Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIIMS RIMS RIPANS
1 | Name of post: Cataloguer
2 | Number of post I Nos.
3 | Classification G.C.S. Group “B™ {Non-Ministerial} Group "B”
4 | Pay Band and Grade Pay/Pay Scale Rs. 9300-34800 + G.P. Rs. 4600/- {Pre For RIMS, Imphal:
revised) l.evel 9 of Pay Matrix
5 | Whether Selection post oF non- Not applicable
selection post
6 | Agelimit for direcl recruits Not applicable For NEIGRINMS:
Not exceeding 30 years (Relaxable for
Government  servanis up te 3 years in
accordance with the instructions or orders
issued by the Central Government)
7 | Educational and other Not applicable
qualifications required for direct
recruits
8 | Whether age and cducational Not applicable
qualifications preseribed for direct
recruits will apply in the case of
promotees
9 | Period of probation. if any 2(two) years
10 | Method of recruitment whether by 100% by promotion
direct recruitment or by promotion
or by deputation / absorption and
percentage of fhe vacancies 1o be
filled by various methods
11 | In case of recruitment by Promotion :- For RIMS:
promotion/ deputation / absorption Library Assistant of RIMS, Imphal with Promotion :-
arades from which promotion / 8 years regular service in the grade () Library Assistant of RIMS, Imphal with 8
deputation /absorption 1o be made years regular service.
(ii) M. A/M.ScM.Com. with B.Lib. Se. Or
B.A./B.S5c./B.Com with M.Lib. Sc. from a
recognized University/Institute  with 8
years experience in the Grade
12 | If  Departmental Promotion ‘i. Director of Health Services Govt, of India - For RIMS:
Committee  exists. what is its Chairman 1.Dlrector, RIMS, Imphal - Chairman
composition 2. The Joint Secretary looking after the 2.Dlrector(Health), Government of Manipur or its
affairs of RIMS, Imphal in the Ministry of nominee not below the rank of Joint Director -
Health & F.W. Gout. oftndia. Member
3. One member of the Execulive Councit 3. Medical Superintendent, RIMS Hospital, Imphal -
SO;‘[eMTYSOL;‘ hpgf(rlgh?'g[atiﬂn) r?srl:‘:jzl;t expert in the concerned area — Member
4. One e.xpe[.:‘t in thg concemed subject from : Deputy Director (Admn.), RIMS, Imphal - Member
. ecratary
oulside - Member
the Insfitute.
5. The Director, RIMS, Imphal - Member
Secretary
13 | Circumstances in which Union Public Net applicable .
Service Commission to be consulied in P Not applicable
making recruitment

Deputy Direc
Ragisnal Jasiftute of M
tmghal

Reg'lcmal |

% ntendent
sci
ME nst\mta«o?( dhca'l
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Hospita imp

ences
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sind Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 | Name of post: Documentalist
2 | Number of post 1 Nos.
3 | Classification G.C.S. Group “B™ (Nen-Ministerial) Group 'B”
4 | Pay Band and Grade Pay/Pay Scale Rs. 9300-34800 + G.P. Rs. 4600/- (Pre For RIMS, Imphal:
revised) Level 9 of Pay Matrix
Whether Selection post or non- Mot applicable
selection post
6 | Age limit for direct recruits Mot applicable For NEIGRIHMS:
Not exceeding 30 years (Relaxable for
Government servanis up to 5 years in
accordance with the instructions or orders
issued by the Central Government}
7 | Educational and other Not applicable
qualifications required for direct
TCCruiis
§ | Whether age and educational Mot applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Peried of probation, tlany 2(twa) years
10 | Method of recruitment whether by 100% by promotion
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies fo be
filled by various methads
I1 | In case of recruitment by Promaotion :- For RIMS:
promotion/ deputation / absorption Library Assistant of RIMS, Imphal with Promotion :-
grades from which promotion / 8§ ycars regular service in the grade {i) Library Assistant of RIMS, Imphal with §
deputation fabsorption to be made years regular service.
(if) M.A/M.Sc.iM.Com. with B.Lib. Se. Or
B.A./B.Sc./B.Com with M.Lib. Sc. from a
recognized University/Institute  with 8
years experience in the Grade
12 | Il Departmental Promoticn 1. Director of Health Services Govt. of India - For RIMS:
Committee  exists, what is its Chaiman 1.Directer, RIMS, Imphal - Chairman
composition 2. The Joint Secrelary looking afler the 2.Director{Health), Government of Manipur or jts
affairs of RIMS, Imphal in the Ministry of neminee not below the rank of Joint Director -
Health & F.W. Govi, ofindia. Member
3. One member of the Executive Counct 3. Medical Superintendent, RIMS Hospital, Imphal -
Society of -  Mambar T:T;Z:texpertinthe concerned area - Member
4 gmse;;;?thﬂ Er?g Efé:;}ed subject from g De;:uty Director (Admn.], RIMS, Imphal - Member
oulside - Member scretary
the Institute.
5. The Director, RIMS, Imphal - Member
Secretary
ireumstances in which Union Public Not applicable :
° ge:\;ccsConlleissiosl to chco?lsultuc? in ot applicad Not applicable
making recruitment
regtor (Admn.)
. Deputgtfi: N rohdicpl-Sciences,
Regional st imptial ndent
Rroica odica) S

. fute U \
regiond! "“étg‘spua\. imphd
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Recommendation  of  the

51 N¢ Description Existing Approved Recruitment Rules R G tee
NEIGRIHMS RIMS RIPANS
1 | Name of post: Senior Library & Information Assistant Library Assistant Assistant Librarian RIPANS to  change
nomenclature to Senior
Library & Information
Assistant as per
NEIGRIIINS
2 | Number of post 02* (2012) *Subject to variation dependent on 7 Nos. * Subject to variation dependent on workload | [{one)
workload
3 | Classification General Central Service Group "B~ G.C.S. Group “B™ General Central Service Group Group "B’
*C (Non-Gazetted)
4 | Pay Band and Grade Pay/Pay Scale Pay Band — 2, Rs.9300-34800/- with Grode Pay of | Level-6 in the Pay Matrix Rs. 35400/~ Or Rs.1400-40-1800-EB-30-2300- Level 6 of Pay Matrix
Rs.4200/- (Pre-revised) (Level - 6 in the Pay Rs. 9300-34800+G.P. Rs. 4200/- (Pre revised) 60-2600/-p.m
Matrix Rs.35400/- reviscd) Level - 6 in the Pay Matrix
5 | Whether Selection post or non-selection post Mot applicable Not applicable Selection Not applicable
6 | Age limit for direet recruits Mot exceeding 35 years (Relaxable for Government | Not exceeding 30 years (Relaxable for Government | 18 years to 30 years upper age For NEIGRIHMS:
servants up to 5 years in accordance with the servanis upto five years in accordance with the relaxable by 5 years in case of Mot exceeding 30 years
instructions or orders issued by the Central mstructions or orders issucd by the Central SC/ST. (Relaxable for Government
Government) Government). servants’ upto five years in
accordance  with the
instructions or  orders
issued by the Central
Government),
7 | Educational and other qualifications required for | 1. M.Lib from a recognized wniversity / | Essential Qualifieation:- Graduate with Diploma in For all 3 Institutes
direct recruits Institutions Library Science/B.Lib Science. 1. Bachelor's Degree in
2 Two years” experience in acquisilion of books, | Bachelor's Degree in Library Scicnces [rom a Library  Science or
periodicals & documentary works in a library | recognized University. Information Scicnce
of a Medical Institute or other Library of :
standing. Experience:- frot:n ,ﬂ rtl:cogmsed
Experience in acquisition of books, pericdicals University/Institute.
and documentalist works in a  medical or 2. Two years experience in
other Library for al least 2 years. acquisition of books,
periodicals &
documentary works in a
library of a Medical
Institute or other Library
of standing.
8 | Whether age end educational qualifications | Mot applicable Not applicable N.A Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 | Period of probation. if any Two years for direc{ recruit 2 Years MN.A 2 {two) years for direct

recruit

or (Admn.)

Wciences,

Deputy Dir
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10 | Methed of recruitment whether by direct By Direct Recruitment By direct recruitment Direct/ Promotion. By direct recrueitment
recruitment or by promotien or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promotion/ deputation /| MNot applicable Not applicable Same as Column-§ Not applicable
absorption grades from which prometion /
deputation /absorption to be made
12 | If Departmental Promotion Commitiee exists, - Director, NEIGRIHMS - Chairperson ] ) As cdnstitute by Executive For RIPANS:
what is its composition 2. Under Sceretary(NE)Section Officer (NE} - b | Direclor, RIMS, lmphal - Chaieman | gkl 1. Director, RIPANS
Member - T DirecoDepm rFv— - Chairman
3. Representative of Norlh Eastern Council, Shillong - clor/eputy . ry 2 . r
Member tooking after the alfairs of RIMS, - Representative o
{not below the rank of Under Seeretary) lmphal in  the MoH&FW, | - Member Director - Me!:nber
4. Aa expert in the relevant subject - Member* Govemment of India of Health Services from
5. A co-opted member from SCs/STs - Member _ beneficiary States not
6 Deputy Direcior (Administration} NEIGRIHMS - 3 | One membcf of the Executive below
Member Secretary Council, Society of REMS, fuplial the rank of Dy. Director
or a nomince of the beneficiary - Momber (by Rotation) ’
(*10 be nominated by the Disector, NEIGRIHMS) States not below the rank of Y Rotation). ¢
Deputy Secretary/Jeint  Director 3. Representative  of L.
{by rotation} Secy, - Member
4 | Medical Superintendent, RIMS (. (NE) MH&FW, Govt. of
Hospital, Tinplhiok - Motnber India not below the rank
: - of Under Secy.
s | Ome expent inthe subject |y 4. One co-opted expert
concerned® ' P P
- *Member
6 Deputy Director (Adma.), RIMS, | - Member in the subject concerned
lmphal Secretury 5.One co-opted member
- *Member
Representing SC/ST
6. Administrative Officer-
Member Secy
RIPANS
(*To be nominated by
Director, RIPANS}
13 | Circumstances in which Union Public Service | Not applicable Not applicable

Commission {o be consulied in  making

recruitment

Not applicable

Deputy Directye (Admn.)
Regional Insiitute of al Stiences,
a

tmph

o

2
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is its composition

2. Under Secretary(NE)/Section Officer(NE} - Member

3. Representative ol North Eastern Council. - Member
Shillong {not below the rank of Under Secretary)

4. An expert in the relevant subject - Menmtber®

5. A co-opted member from SCs/STs - Member

I N¢ Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Reprographic Technician No post No post
2 | Number of post 02* (two) *Subject to variation dependent on workload
3 | Classification General Central Service Group *C” Group *C”
4 | Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Rs.2800/- To change the Pay Level from Level 5 to Level 4
(Pre-revised) (Level — 5 in the Pay Matrix Rs.29200/- (GP 2800 to 2400)
revised)
5 | Whether Selection post or non-setection post Mot applicable Scelection for promotion
Not applicable for direct recruitment
6 | Age limit for direct recruits 30 years Not exceeding 30 years (Relaxable for
Government  servants” upte five years in
accordance with the instructions or orders issucd
by the Central Government).
7 | Educational and other qualifications required for 1. Matriculation frony a recognized Board/Institution. 1. 12" passed or equivalent from a recognized
direct recruits 2. Mot less than 2 years experience in the operation of Board/ University.
varions reprographic machines, particularly of 2. Not less than 2 yecars experience in the
relevance to the iibrary. operation  of various reprographic
3. Tmining in the operation of various types of machines, particularly of relevance to the
Reprographic  Machines, aulomatic and  manually library.
operated. 3. Training in the operation of varfous types of
reprographic  Machines, automatic  and
Note: Candidates will be required to pass a Trade Test to manually operated.
assess their skill in operation of different reprographic
machine Note: Candidates will be required to pass a Trade
test to assess theirskill in operation of
different reprographic machines.
8 | Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 | Period of probation, if any 2 {1wo) years in case of Direct Recruitment
10 | Mcthod of recruitment  whether by direct | Direct Reernitment 50% By Promotion
reerpitment or by prometion or by deputation / 50% By Direct Recruitment.
absorption and percentage of the vacancies to be
filled by various methods
11 { In case of recruitment by promotion/ deputation / | Not applicable Promotion: Multi Tasking Staff in Level 1 of
absorption grades from which  promotion / Pay Matrix{(Grade Pay of Rs.1800/-pre-revised)
deputation fabsorption to be made with 14 (fourteen} years regular service in the
grade with minimum qualification of matriculate
and lhaving experience in operation of various
reprographic machines.
12 | If Departmental Promotion Committee exists, what | 1. Deputy Director(Adinn) NEIGRIHMS - Chairperson

. Deputy Direclyr (ddmn.)
Regional Institute of § Stienges,

imphal

icE
petitute O ©

“ erintendent
SURET edical Sciences
Shal
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6. Administrative Officer, NEIGRIHMS - Member Secy
{* to be nominated by the Director, NEIGRIHMS)

13 | Circumistances in which Union Public Service | NA

Commission to be consulted in making recruitnient

S1 No| Description

Existing Approved Recruitment Rules

Recommendation of
Committec

the

Review

NEIGRIHMS

RIMS

RIPANS

1 Nanme of post;

Scnior Private Scerctary ({(The post is
proposed for creation amd the RR is at
draft stage)

Draft RR approved
by the Committee

promotion/ deputation / absorption
grades from which promotion/
deputation /absorption to be made

2 Number of post *Subject to variation dependent on workload
3 Classification Group A
4 Pay Band and Grade Pay/Pay Scale Level 11
5 Whether Sclection post or non- Sclection
selection post
Age limit for direct recruits Not applicable
7 Cducational and other qualifications Not applicable
required for dircct recruits
3 Whether age and  educational Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, il any Not applicable
10 Methad of recruitment whether by 100% by promolion
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancics 10 be
filled by various methods
il In case of recruilment by Promotion:-

1. Private Secretary with 9 (nine) years
regular service in the grade

2, Must have, in the feeder post,
undergone once in every two years a
short-term training course/orientation
programme, ‘inservice’ or at any
recognised  academyfinstitute.  for
upgrading their skills for the post to
which they are being considered for
promotion.

12 | Departmental Promotion
Committee  exists, what is its
contposition

1.Director, RIMS, Imphal - Chairman
2.Director{Health), Government of Manipur
or its nominee not below the rank of Joint
Director - Member

3. One mernber of the RIMS Executive
Council - Member

&2



4. Medical Superintendent, RIMS Hospital,
Imphal — Member Secretary
13 Circumstances in which  Union :
Public Service Commission to be Not appliceble
consulted in making recruitment
8t No| Description Existing Approved Recruitment Rules Recommendation of the
Review Committee
NEIGRILIMS RIMS RIPANS
| Name of post: Private Secretary Private Secretary No post
2 Mumber of post 02* (2012) *Subject to variation dependent on
workload I No. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘B’ G.C.S. Group “B" Ministerial. Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2 Rs.9300-34800/~ with Grade Pay of Level-8Rs. 9300-34800+G.P.Rs. 4800/- and on completion of 4 years NEIGRIHMS to
Rs.4600/- (Pre-revised) (Level — 7 in the Pay Matrix regular service in the Grade Pay of Rs.4800/~ granted non-functional upgrade to Pay Level §
Rs.44900/- revised) grade in PB-3 of Rs.13600-39100/- plus Grade Pay of Rs.3400/- (Gazette as per RIMS
of India dt.24.02.20]4)
5 l\:l"vc')l;:ei‘lter Selection post or non-selection Non -Selection Selection
6 Age limit for direct recruits Not applicable Mot applicable
7 Educational and other qualifications { Mot applicable ot applicable
required for direct recruits
3 Whether age and  educational | Not applicable Not applicable
qualifications prescribed for direct
recrits will apply in the case of
promoiees
9 Period of probation, if any Not applicable Not applicable
10 | Mecthod of recruitment whether by By Promotion 100% by promotion
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
I in case of recruitment by promotion/ | Promofion: Senior Stenographer in Pay Band-2 Rs. | Promotion:- For NEIGRIHMS:
deputation / absorption grades from | 9300-34800/- with Grade Pay of Rs. 4200/ (pre- { Assistant Private Secretary with 3 (five) years of regular service in the Promotion:  Assistant
which promotien  /  deputation | revised) (Level = 6 in the Pay Matrix Rs.35400/- | prade Private  Secretary in
fabsorption 1o be made revised) with five years® regular service in the Grade Failing which — Level - 7of Pay Matrix
Assistant Private Secretary and Stenographier Grade ! putting together with 2 (two) years® of
with 6 (six) years regular service regular service in the
Failing both — Grade
From amongst the Stenographer Gr.I who had rendered not less than 10
(ten) years regular service in the grade.
{As prescribed by Deptt.of Personnel Govt.of Manipur Notification

Deputy Digector (Admn.).
Regianal lnsg%n\ﬂedicai Sciencaos,
jrophal

4 -_-,UDR r'\ dl.(.'.a\ Scy_mes
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No.1/50/86(Rules)/DP: Dt.17.10.1992)

deputation / absorption grades from which
promiotion / deputation fabsorption to be made

Stenographer Grade 1 with 5 years regular service in
the grade.
(As prescriibed by Depttof Personnel, Govtof

Manipur Notification No. [/50/86(Rules¥DP:

12 If Departmental Promotion Commitice 1. Director, NEIGRIMMS - Chairperson 1. Director, RIMS, imphal - Chainman
exists, what is its composition 2. Under Secretary(NE)YScciion Officer (NE) - Member
3. Representative of North Eastern Counetl, Shillong - 2. Director of Health Services or his - Member
hember nominee nat below the rank of Joint Director
{not below the rank of Under Secretary) from the beneficiary states by rotation.
4. Anexpest in the relevant subject - Member* 3. Medical Superintendent, RIMS Hospital, Imphal - Member
5. Aco-opted member from SCo/STs - Member
Deputy Directer (Administration) - Member Secretary 4, Subject Expert in the concerned area - Member
NEIGRIHMS
5. Deputy Director (Admn. ), RIMS, Tmphal - Member Secretary
[*10 be nominated by the Director, NEIGRIHMS)
i3 Ctrcl_lmsmnccs in which Union Publ?c Not applicable Not applicable
Service Commission to be consulted in
making recruitment
51 N¢ Description Existing Approved Recruitment Rules 22':::;‘;’;“““““ of the Review
NEIGRIHMS RIMS RIPANS
I | Name of post: Assistant Private Seeretary No post NEIGRIHMS 1o create the post
of Assistant Private Secretary in
Level 7 as per RIMS
2 | Number of post All posts of Assistant Private Secretary *Subject to
variation dependent on workload
3 | Classification G.C.8. Group “B™ Ministerial. Group 'B’
4 | Pay Band and Grade Pay/Pay Scale Level-7
Rs. 9300-34800+G.P.Rs. 4600/-
5 | Whether Selection post or non-selection post Selection
6 | Age limit for direct recruits Not applicable
7 | Educational and other qualifications required Not applicable
for direct recruits
8 | Whether age and educational qualifications
prescribed for direct recruits will apply in the Mot applicable
case of promotecs
9 | Period of probation, if any Not applicable
10 | Method of recruitment whether by direct
recmllmeall or by promotion or by deputa_ﬂon / 100% by promotion
absorption and percentage of the vacancies to
be filled by various methods
11 | In case of recruitment by promotion/ Promotion:-

Deputy Dir%gk n)
Regional Institute Méd’;fgl Sciences,

Imphal
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0:.17.10.1992).

12

If Departmental Promotion Committee exists,
what is its composition

1. Director, RIMS, Imphal -~ Chairman

2. Director of Healih Services or his -  Member
nominee not below the rank of Joint Director
fram the bencficiary states by rotation.

3. Medical Superintendent, RIMS Hospital, Imphal

- Member

4. Subject Expert in the concerned area - Member

5. Depaty Director (Admn.), REMS, lmphal - Member
Sccretary

Circumstances in which Union Public Seyvice
Commission to be consulted in making
recraitment

Not applicable

Deputy D{Mymdmn_)

Regisnat Institute of Medical Sciences,

imphal
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S1 No| Description

Existing Approved Recruitment Rules

Recommendation of  the
Committee

Roview

NEIGRIHMS RIMS RIPANS
I Name of post: Scenier Stenographer Stenographer Gr. I P.A to Director NEIGRIHMS & RIMS to change
nomenclature fo Personal Assistant

Stenographer Gr.l & II (merped in the
pay level 6 wvide OM  No.A-
32014112017/MF.CGA  (ANGE/Steno/09:
dated 05.04.2018)

2 Number ol post 27* (2012} *Subject to variation 1 (one}

dependent an workload

All posts of Stenographer Grade 1

3 | Classilication General Central Service Group ‘B’ G.C.3. Group "B" Ministerial gz‘:;t;ﬂa] Group *C". Non- Group ‘B
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2 Rs.9300-34800/- with Grade | Rs. 9300-34800+G.P. Rs. 4200/- Rs.1640-60-2600-EB-75-2900/- Level 6 of Pay Matrix
Pay of Rs.4200/-
3 Whether Selection post or non- | Non - Selection in case of Promotion Selection Selection
selection post Not applicable in case of direct recruitment
G Age limit for direct recruits Not exceeding 30 years (Relaxable for Not applicable 18 years to 30 years upper age For NEIGRIHMS & RIPANS:
Government servants up to 5 years in relaxable by 5 years in case of Not exceeding 30 years. Relaxable for
accordance with the instructions or orders SC/ST. Government servants’ upio 5 years in
issued by the Central Government) accordance with the instructions or
orders issued by the Central
Government.
7 Educational and other qualifications | 1. 12" class pass or cquivalent from a | Mot applicable P.U.C/10+2 Steno speed-100 For NEIGRIHMS&: RIMS:
required for dircet recruits recognized Board/University words per minuate. Typing speed- 1.  Graduate from a recognized

2. Skill Test Norms

Dictation: 10 minutes at the rate of
hundred words per minute

Transeription: 40 minutes (English} or 55
minutes (Mindi) on Computer

40 words per minute.

University

2. Skill Test Norms

Dictation:Shorthand speed 10 minutes
at the rate of hundred words per minute

Transcription: 40 minutes (English)} or

55 minutes (Hindi) on Computer

8 Whether age and eduvcalional | Not applicable Not applicable MA ot applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation. if any Twa years for direct recruit and promotees Not applicablc MNA Not applicabe
10 | Method of recruitment whether by | 03% By Promotion 100% by promotion Direct! Promotion. For RIPANS:

direct recruitment or by promotion
or by deputation / abserption and
percentage of the vacancies to be
filled by various methods

93% By Direct Recruitment

By Direct Recruitment

11 In case of recruitment by
promotion/ deputation / absorption
grades from which promotion /
deputation /absorption to be made

Promotion: Junior Stenographer in Pay
Band-1, Rs. 5300-20200/- with Grade pay
of Rs.2400/- (pre-revised) (Level - 4 in the
Pay Matrix Rs.25500/- revised) with ten
years' resular service in the Grade

Promotion:-

Stenographer Gr-Ml with 5 (five) years
regular service in the grade and having
passed the speed 1est examination conducted
by the MPSC or RIMS authority for every 6

Same as Column-3

For RIPANS:

1. Dircctor, RIPANS - Chairman

2. Representative of Director - Member

of Health Services from
beneficiary States not below

Deputy Dirgetor (Admn.)
Regisnal mmute%‘M Sciences, sE
fmpha i ¥
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(six) months (April & November) in a ycar
for appointment/ promotion to Stenographer
Gr.l. (as prescribed by Depti.of Personnel,
Govtof Manipur notification
No. 1/50/86(Rulesy DP: dt 17.10.1992).

Skill test norms:- (Stenography):
Dictation of 10 minutes @ 120/100 w.p.m.
for UR & SC/ST respectively in English.

Transcription:-
Transcription  time  of 60
(Stenography) (in English).

minutes

On Computer:
Typing test:- 50/40 wpm for UR & SC/ST

respectively in English

L ¥ ]

5.

6.

the rank of Dy. Director
{by Rotation).

. Representative of It. Scey, - Member

(NE) MH&FW, Govl. of
india not below the rank

of Under Seey.

. One co-opted expert - *Member
in the subject concerned
One co-opted member - *Member

Representing SC/ST
Administrative Officer- Member Secy
RIPANS

(*To be nominated by Director,
RIPANS)

12 If Departmenial Promotion [1.  Director, NEIGRIHMS - Chairperson 1. Director, RIMS, Imphal - Chairman As constituted by Exccutive
Comminee exists, what is its 2. Director of Health Servi Memb Council.
o - ] 2. Director of Health Services or - Member
composition 2. Under Secretary|NE}/Section Officer (NE} His nominee not beiow the rank of Joint Dircctor
Member from the beneficiary states by rotation
3. Medical Superintendent, RIMS Hospital, Imphai
3. Representative of North Eastern Council, - Member
Shillong - Member
{not below the rank of Under Seerctary) 4. Subject Expert in the concented arca-  Mamber
4. Anexpert in the relevant subject - Member®
5. Aco-opted member from SC/STs - Member | 3. Deputy Director (Admn.), RIMS, Imphal -
6. Deputy Director (Admm) NEIGRIHMS - | Member Secretary
Member Secretary
(*to be nominated by the Direclor, NEIGRIHMS)
13 Circumstances  in which Union | Mot applicable Not applicable N.A.

Public Service Commission to be
consulied in making recruitiment

Deputy DX\ for (Admn.)
ienal Institut ical Sciencas,
e tmphal
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Recommendation of the Review Committer

S1 Nol| Description Existing Approved Recruitment Rules
NEIGRIIIMS RIMS RIPANS
[ Name of post: Junior Stenographer Stenographer Gr. - IT1 No post
¥ *, 1 Tnii .
A Number of post 04* (2012) *subject to variation dependent on workload 13 Nos. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘C’ G.C.S. Group “C™ (Ministerial)
4 Pay Band and Grade Pay/Pay Scale [.evel — 4 in the Pay Matrix Rs.25500/- OR Level-4 Or
Pay Ban_d -1, Rs.5200-20200/- with Grade Pay of Rs.2400/- Rs.5200-20200+G.P. Rs.2400/-
{Pre-revised)
3 [\;\;tfl[1er Selection post or non-sclection | Not applicable Not applicable
6 Age limik for dircet recruits Not exceeding 30 years (Relaxable for Government servants | 33 years and below (Relaxable for Government For RIMS:
up to 5 years in accordanee with the Instructions or orders servants’ and OBC/SC/ST eie.) To reduce the age to 30 years
issued by the Central Government}
7 Educational and other qualifications | I. 12" class pass or equivalent from a recognized | Essential:-
required for direct recruits Board/University.
1. HSLC/12™ class from a recognized Board/Institute
2. Skill Test Norms
2. Typing test {(English) 30 wpm (23 wpm for 8C
Dietation: 10 minutes at the rate ol eighty words per ,S)flr-’) s N P P
minute Transcription: 30 minutes (English) or 63
inutes (Hindi) on comput
minutes (Hindi) on computer 3. Dictation - 10 minutes @ 80 words per minute
and not below 65 wpm in Stenography (English)
(60 wpm for SC/ST)
4. Transcription time of 60 minutes (Stenography)
8 Whether age and educational | Not applicable Mot applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 Period of probation, if any Two years for direct recruit 2 Years
10 Method of recraitment whether by direct | By Direct Recruitment 100% by direci recruijtment
recruitment or by promotion or by
deputation / absorption and percentage of
the wvacancies to be filled by wvarious
methods
11 In case of reeruitinent by promotion/ Not applicable Not applicable
deputation / absorption grades from which
promotion / deputation fabsorption to be
made
12 If Departmental Prometion Committee I. Deputy Director{ Administration}, NEIGRIHMS - 1. Director, RIMS, Tmphal -  Chairman For RIMS:

exists, what is its composition

Chairperson

2. Dircetor of Health Services or his - Member

1.Director, RIMS, Imphal - Chairman

2. Under Secretary(NE)/Scction Officer(NE)-  Member nominee not below the rank of Joint Director from the 2.Director/Deputy Secretary looking after the

3. Represeniative of North Eastern Council, - Member beneficialry states by rotation. affairs of RIMS, Imphal in the MoH&EW, Gol —
Shillong (not below the rank of Under Secretary) 3. Medical Superintendens, RIMS Hospital, Imphal Member

4. An expert in the relevant subject - Member* - Member 3.0 ber of the Executive G il Soci

5. Aco-opled member from SCs/STs - Member 4. Subject Expert in the concerned area - Member D'f erl:.‘l?ti:p:;!ﬂ or aior:;‘ue;:f t:‘:r;:;;‘e;:;:g

6. Admimistrative Officer, NEIGRIHMS - Member Secretary 5. Deputy Director (Admn.), RIMS, Imphal - Member States n'ot belgw the rank of Deputy
(* to be nominated by the Director, NEIGRIHMS) Secretary Secretary/Jint Director (by rotapticm)

Deputy Bjregtor (Admn.) 88
Regional lnstitut tcal SSIARGESHT ;,nmend\ e
Imphal ed1
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4. Medical Superintendent, RIMS Hospital,
Imphal - Member

5. Subject expertin the congerned area -
Member

6. Deputy Director (Admn.), RIMS, Imphal -
Member Secretary

Circumstances in which Union Public

Not applicable

Not applicable
Service Commission 1o be consulted in PP
miking recruitment
STORE & PROCUREMENT SECTION:
SI No| Description Existing Approved Recruitment Rules gcmm_':‘t“"d"‘i"" of the Review
amniiftce
NEIGRIHMS RIMS RIPANS
1 tName of post: Senior Store & Procurement Officer No post No post Draft RR approved by the
(The post is propesed for creation and the RR is at draft stage) Committee
2 | Number of post *01 (2022) * Subject to variation dependent on workload
3 Classification General Ceniral Service, Group “A’ Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level - 11 of Pay Matrix
5 Whether Selection post or non-selection | Selection in case of promotion
post Noat applicable in case of deputation
6 | Age limit for direct recruits Not applicable
7 | Educational and other qualifications |[l. Degree of a recognized University
required for direct recruits 2. MBA with specialization in Material Management or
Post Graduate Diploma in Material Management [rom Institute
recognized by UGC/AICTE
3, At least 2 (two) years' experience in the relevant field in a
hospital/Medical Institution
3 Whether age and educational | Not applicable
qualifications prescribed for direct recruits
will apply in the case of proniotees
9 Period of probation, if any Not applicable
10 | Method of reeruitment whether by direct By promotion failing which by Deputation

recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods

In case of recruitment by promotion/
deputation / absorption grades {rom which
promotion / deputation /absorption to be
made

Promotion: Store & Procurement Officer of the Institute in Level — 19
of Pay Matrix with five years regular service in the grade

Deputation: Officers of the Central Govt./State Government/Union
Territories/ Auloromous Organizations/Statutory Bodies/Public Sector
Underiaking

{a)

Deputy Disget (ﬁ_\dmn.)_

Regional Institute
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1. Holding analogous posts on regular basis in the parent
cadre/depariment: or

2. With five years® service in the grade rendered after appointment

on regular basis in Level — 10 of Pay Matrix or cquivalent in the
parent cadrefdepartment

{b) Possess educational qualification and experience prescribed
Under column 7

The period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or other organization or department of the Central Government
shall ordinarily not excced three years. The maximum age limit for
appointiment by deputation shall be not exceeding 56 years on the
closing date of receipt ol application.

12 | If Departmental Promotion Committee | . Director, NEIGRIHMS - Chairperson
exists. what is its composition 2. Director/Deputy Secretary looking
after the work of the Institute inthe - Member
Ministry
3. Representative of North Eastern
Council {NEC) Shillong {not below
the rank of Depuly Secretary - Member
4. An expert in the relevant subject - Member*
3. A co-opted member from SC/STs - Member
6. Deputy Director (Administration),
NEIGRIFHMS - Member Secy
(*to be nominated by the Director, NEIGRIHMS
13 | Circumstances in which Union Public

Service Commission to be consulted in
makinu recruilment

Deputy Directey (Admn.)
ciences,

Regisnal institute of
tph

90




Recommendation of  the

Sl Notf Description Existing Approved Recruitment Rules ; A
Review Commitice
NEIGRIHMS RINS RIPANS
1 Name of post: Store & Procurement Officer Purchase Officer No post
= FTY —— -
2 Number of post 01* (2012) *Subject to variation dependent on workload * Subject to variation dependent o worklond
3 Classification General Central Service Group “A’ GCS Group B Group A

(Non-Gazetted Non-Ministerial)

4 Pay Band and Grade Pay/Pay Scale Pay Band - 3 Rs.13600-39100/- with Grade Pay of Rs.5400/- | Level-8 in the Pay Matrix Rs. 47600/- or RIMS io upgrade ihe Pay
{Pre-revised) (Level -10 in the Pay Matrix Rs.56100/- revised) Rs.9300-34800+G.P.Rs 4300/- (Pre revised) Level to Level 10
5 Whether Selection post or non- | Selection Selection
selection post
6 | Age limit for direct recruits Nol applicable Not applicable
7 Educational and other | Not applicable
qualifications required for direct Not applicable
recritits
8 Whether age and  cducational Age: Not applicable Not applicable
gualifications preseribed for direct
recruits will apply in ihe case of
promotees
9 Period of probation. if any Two years [or promotecs Not applicable
10 | Method of recruitiment whether by | By Promotion 100% by promotion
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by varigus methods
11 In case of recruitment by Promotion: Store Superintendent in Pay Band - 2, Rs. 9300- | 2 years of regular service as Assistant Store Officer For NEIGRIHMS:
promotion/ deputation / absorption 34800/~ with Grade Pay of Rs. 4200/- (pre-revised) (Level - 6 in Promotion:Assistant  Store
grades from which promotion / the Pay Matrix Rs.35400/- revised) with cight years® regular Officer (as per proposed) in
deputation /absorplion 1o be made service and possess MBA with specialization in Material Level — 7 of Pay Matrix with
Management or Post Graduate Diploma in Material Management five ycars™ of regular service
from a recognized University/Institute and possess MBA with
specialization  in Material
Management or Post
Graduate Diploma in
Material Management from a
recognized
University/Institute
For RIMS:
5 (five} years of regular
service as Assistant Store
Officer in Level 7
12 | If Departmental Promotton 1. Director, NEIGRIHMS - Chairperson ] Director, RIMS, mphal - Chaicnjan
Committee  exists, what is its 2. Director/Deputy Sccretary looking afler - Member 2 Director/Deputy Secretary looking aller the

composition

the work of the Institute in the Ministry
3. Representative of North Eastern Council (NEC) - Member
Shillong {not below the rank of Depuly Secretary)

4. Anexpert in the relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Admn) NEIGRIHMS - Member Secy

{*to be nominated by the Dircetor, NEIGRIHMS)

affairs of RIMS, imphal in the MoH&FW,
Government of India

3 QOne member of the Executive Council,
Society of RIMS, Imphal or a nominee of the
bencficiary Stales not below the rank of
Deputy Secretary/Joint Direclor (by rotation)

- Membdr

- Membdr

Deputy Dire?%)& n) &
Regianal Insttute of edéJﬂSciences, Rﬁgmnh;lelnsu
mphal

fadpro sl

wEE, TR
ntendent

of Medical Sciences

Hospital, 1mphal
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4 Medical Superintendent, RIMS Hospital,
Tmphal
Cnc expert in (he subject concerned®

wi

4] Deputy Director (Admmn.), RIMS, lmphal

- Membdr

- Memby
- Membq
Secretary

o

Circumstances in which Union | Not applicable
Public Service Comumission to be
consulted in making recruitment

Not applicable

_ Deputy Dire .}
Regienal Institute of Medical Sciences,
kmphal S50

92




SI No

Description

Existing A

proved Recruitment Rules

Recommendation of the Review Committee

NEIGRIIIMS

RIMS

RIPANS

Name of post:

Assistant Store Officer

(Proposalsubmitted to Ministry for creation of 2
posts of Assistant Store Officer in GP Rs.4600/- by
surrendering 2 post of Store Keeper in GP 4200/-)

Assistant Store Qflicer

No post

Draft RR of NEIGRIHMS approved by the
Committee

2 | Number of post 2% (2022) *subject 1o variation dependent on workload | Subject to variation dependent on workload
3 Classification General Central Serviee, Group "B’ GCS Group B Group B
(Non-Gazetted Nou-Ministerial)
4 Pay Band and Grade Pay/Pay Scale Level = 7 of Pay Matrix Level-7 in the Pay Matrix Rs. 44900/~ or Level 7 of Pay Matrix
Rs.9300-34800+G.P.Rs 4600/- (Pre revised)
5 Whether Selection post or non-selection post Selection Selection
6 | Age linut for direct recruits Not Applicable Not exceeding 30 years (Relaxable for Govt. servants /SC/ST/O
GOl ruies)
7 Educational and other qualifications required | Mot Applicable {A) (1) Master's Degree in Economics/ Commerce/ Statistics.
for direct recruits (i) Three years' experience in handling stores. preferably
medical Stores in Govi., Public or Private Sector.
OR
(B) (i}Bachelor's Degree in Economics/ Commeree/ Statistics,
(i) Post-graduate Degree/Diploniz in Material Management of
a recognized University/Institulion or equivalent.
{iii) Three ycars' expericnce in handling slores, preferably
medical Stores in Govt., Public or Private Sector.
8 Whether age and educational qualifications [ Not applicable Not applicable
prescribed for direct recruits will apply in
the case of promolees
9 Periad of probation, if any Not applicable 2 years
10 | Method of recruitment whether by direct 100% By promotion Promotion failing which by direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of the
vacancies to be filled by various methods
11 | In case of recruitment by promotion/ Promotign: Store Keeper in Level — 6 of Pay Matrix | 11 years of regular service as Store Keeper/Pharmacist For RIMS:
depuiation / absorption grades {rom which with 3 (five) years regular service in the grade 5 (five) yers of regular serive in Level 6 as
promotion / deputation /absorption to be Storckeeper / Pharmacist
made
12 If Departmental Promotion Committce (I, Director NEIGRIHMS - Chairman l Director, RIMS, Imphal Chaisman
exists, what is ils composition 2. Under Secretary(NE)/ Section Officer(NE) - 2 Director/Deputy  Secretary looking after the
Member affairs of RIMS, Imphal in the MoM&FW, - Member
3. Representative of North Eastern Council (NEC)- Government of india
Member 3 One member of the Executive Council, Society
Shillong (not below the rank of Under Secretary) of RIMS, Tmphal er a nominee of ihe - Member
K. Anexpert in the relevant subject - Member* beneficiary States not below e rank of Deputy
5. A Co-opted member from SCs/STs - Member Secretary/Joint Dircctor {by rotation)
6. Deputy Director (Administration) - pember 4 Medical  Superintendent, RIMS  Hospital,
- Member
Secretary Imphai
NEIGRIMHMS 5 Cne cxpert in the subject concerned* - Member
(*to be nominated by the Director. NEIGRIHMS) 6 Deputy Director (Admn ), RIMS, mphal - Member
Secretary
13 | Circumstances in  which Union Public Not applicable Not applicable

Scrvice Commission to be consulted in

Deputy DireWn.)
Regisnal Institute o tal Sciences,

kmphal

Wit Le of WSl
o \“\j%?g'ﬁa\. woP
'.:
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| making recruitment

Recomntendation of the Review Committee

81 No | Description Existing Approved Recruitment Rules
NEIGRIHMS RIMS RIPANS
l Name of post: Store Keeper No post Storekecper RIMS to create the post of Store Keeper
in Level 6 as per NEIGRIHMS
2 Number of post 33%* (2012) *Subject to variation dependent on workload [ (one) 31% (2022) *Subjeet to variation dependent on

workload

3 Classification General Central Service Group "B’ Central General Service Group *C” Non- Group "B*
Gazetted.
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2 R5.9300-34800/- with Grade Pay of Rs.5500-175-9000/- Level 6 of Pay Matrix
Rs.4200/-
3 Whetlter Selection post or non-selection | Not applicable Selection For NEIGRIHMS:
post Not applicable

For RINS:

Selection
6 Age limit for direet recruits Not exceeding 35 years (Relaxable for Government 18 years to 30 years upper age relaxable by 3 | For NEIGRIHMS:

servanis up to 3 years in accordance with the instructions
or orders issued by the Central Government)

years in case of SC/ST.

Mot exceeding 30 wyears (Relaxable for
Government servants up to 5 years in
accordance with the instruetions or orders issued
by the Central Government)

7 Educational and other qualifications [.Degree of a recognized University preferably in Graduate frem Recognised University. For RIPANS:
required for direct recruits Commerce Desirable working experience in the {ield. LEssentinl:
2 Five years” experience in management of store [. Bachelor'’s Degree in Economics/
Commerce/Statistics/Business Studies/ Public
Administration from a recognised
University/Institute.
2. Diploma  in  Materials  Management/
Warehousing  Management!  Purchasing/
Logistics/  Public  Procurement  from
recognised University/Institute.
Desirable:
1. Peoficiency in Computer application.
2. Two yeais experience in handling Stores and
keeping Accounts in a store or a concern of
Central or State Government/autonomous or
statulory
organisation/PSUs/University/Banks or in a
Private Sector Organisation listed on the
Stock Exchange(s) of India.
8 Whether age and educational qualifications | Not applicable N.A Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Two years for direct recruit N.A 2 {two) years for direct recruits

i0 Method of recruitment whether by direct
recruitment of by promotion or by
deputation / absorption and percentage of
the vacancies lo be filled by various
mcthods

By Direct Recruitment

50%6 by promotion.

By Direct Recruitment

Deputy Direjor{Admn.) ,;
Regienal Instituta o ical Snf@ggg
U

imphal
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11 In case of recruitment by promotion/ Not applicable Promotion from LDC having 8 years’ Mot applicable
depuiation / absorption grades from which experience.
promotion / deputation /absorption to be
made
12 If Departimental Promotion Commitice i. Director, NEIGRIHMS - Chairperson As constituied by Executive Council. For RIPANS:
exists, what is its composition 2. Under Secretary(NEVYSection Officer{NE} - Member 1. Director, RIPANS - Chairman
3. Representative of North Eastern Council, Shillong- 2. Representative of Director - Member
Member of Health Services from
(not below the rank of Under Secretary) beneficiary States not below
4. Anexpert in the relevant subject - Member* the rank of Dy. Director
5. A co-opted member from SCs/STs - Member {by Rotation).
6. Deputy Director {Admn) NEIGRIHMS 3. Representative of Ji. Secy. - Member
- Member Sccretary (NE) MH&FW, Govt. of
(*1o be nominated by the Director. NEIGRIHMS) India not below the rank of Under Secy.
4. One co-opied expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer- Member Secy
RIPANS
{*To be nominated by Dircctor, RIPANS)
13 | Circumstances in which Union Public | Notapplicable N.A. Not applicable

Service Commission to be consulled in
making recruitment

Deputy Director (

Ragional Institute of Medﬂ

tmphal

ces,
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NURSING SECTION:

SI No| Description Existing ApprovedRecruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
| Name of post: Chiel Nursing Officer Chief Nursing Officer No post
2 Number of post 1 (2019) * depending upon the workload 1 No.
3 Classification General Ceniral Service, Group A’ G.C.S. Group “A” Group A
4 Pay Band and Grade Pay/Pay Scale Level - 12 of Pay Matrix P.B.3+G.P. Rs.7600/-
) Whether Seleclion post or non- | Selection Not applicable
selection post
6 Age limit for direct recruits Nat Applicable Not applicable
7 Educational and other qualifications | Not Applicable Not applicable
required for direct recruits
3 Whether age and  educational | Not applicable
qualilications prescribed for direct Not applicable
recruits will apply in the case of
promolees
9 Period of probation, if any Not Applicable 2 years
10 | Method of recruitment whether by | By promotion failing which by deputation (including | 100% by promotion failing which by
direct recruitment or by prometion or | short term ¢oniract) deputation.
by deputation / absorption and
percentage of the vacancies to be filled
by various meihods
11 In case of recruitment by promotion/ Promotion: Nursing Superintendent of the Institute in | I'romotion:- For NEIGRIHMS:
deputation / absorption grades from Level - 11 in the Pay Matrix with 5 (five) years regular | Nursing Superintendent with 5 years regular Promotion: Nursing

which promotion / deputation
/absorption to be made

service in the grade.

Deputation:Officers of the Central Government/ Stale

Governments/  Union  Territories/  Autonomous
Organizations/  Statutory  bodics/Public  Sector
Undertaking

A.

1. Holding analogous post on a regular basis in the
parent cadre/department: or

with five years' service in lthe grade rendered afier
appointment on a regular basis in Level 11 in the
Pay Matrix or equivalen! in the parent cadre
Hdepartment and

B.

Possessing the
qualification:

(o

following educational

1. B.Sc(N) from a recognized University/Institute

service in the grade in RIMS hospital.

Deputation:~
Nursing Olfficers in the Hospital of
Ceniral/State Govi./Union Territory
Administrations or of Autonomous/Statutory
bodies holding analogous posts on regular
basis or with 5 years of regular services in a
Nursing Officer post int the scale of
Rs.15.600-39,100+Grade Pay Rs.6.600 and
possessing the following qualifications and
cxperience,
i)B.5¢. Nursing

1i)Not less than 15 years experience in the
profession out ol which 5 years should be as
Nursing Superintendent or in similar capacity
in Nursing Administration. Preference shall
be given 1o those possessing M.Sc. in
Nursing. Period of deputation shall not
ordinarily exceed 3 years.

Superintendent of the Instilute in
Level - 11 of the Pay Matrix with 3
(five) years regular service in the
grade.

Deputation:Officers of the Central
Government/  State  Governments/
Union  Territories/  Autonomous
Organizations/ Statutory
bodics/Public Sector Undertaking

A

1. Holding analogous post on a

regular basis in the parent
cadre/department; or

2. with five years® service in the

grade rendered after
appointment on a regular basis
in Level 11 of the Pay Matrix

Deputy Director {Admn.)
Ragienal institute of Wiemm\ ﬁmzf-\: @
mphal : ar‘mte‘."de\n;c'sences
A \ 3 up %Y \ne_d\ca
NS e § yoph?
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OR

(i} HSSLC/1042  passed from a recognized

University/Board

(ii) Certificaic in General Nursing & Midwifery
from a recognized Institute or equivalent
qualifications for male nurse with 2 ' years

cxperience

2. Should be registered as ‘A’ grade nurse and
Midwifery with a State Nursing Council or

equivalent qualification for male nurse.

The Period of depwlation shall ordinarily not exceed 3
years. The maximum age limit for appointment on
deputation shall not be exceeding 56 years as on {he

closing date of receipt of application.

or equivalent in the parent
cadre /department and

B.

Possessing the

educational qualification:

1. 12* Passed or its equivalent
qualification from recognized
University/Board

2. BSc. Nursing or equivalent
qualification from a recognized
Nursing School/Inslitute.

3. Should be registered with the
Indian Nursing Council / State
Nursing Council

following

The Period of deputation shall
ordinarily not exceed 3 years. The
maximum age limit for appointment
on depulation shail  not be
exceeding 56 years as on the
closing datc of receipt of
application.

12 If Departmental Promotion Commillee 1. Director NEIGRIHMS 1. Director General of Health Services Govt. of FOR RIMS:
exists. what is its composition Chaitnan india - Chairman For deputation:
. Director/Deputy Sceretary - Member 2. The Joint Secretary looking afier the affairs of the 1. Director General of Health Services
Looking afier the work of the Institute in the Minisiry - Member Govt. of Tndia ~Chainman
Institute in the Ministry of Fealth & F.W. Gowt. 1. The Joint Secretary looking after the
B.Representative of North Eastern Council (NEC) - Meinber of India. , I affairs of the institute in the Ministry of
N X 3. One member of the Executive Council Society of Health & F.W. Gowvt. of
(not betow the rank of Beputy Secretary) = Member lndia - Member
. i RIMS, Imphal (by rotation) 3. One member of the Executive Council
. An expert in the relevant subjecs - Member* 4. One expert in the concerned subject from outside Society of  RIMS, linphal (by rotation)
5. A Co-opled member from SCs/STs - Member . Member . Member
5. Deputy Director (Administration) - Member Secretary the Institute. 4. One expert in the concented subject
NEIGRIHMS 5. The Director, RIMS, Imphal - Member Secretary from outside the institute. - Member
5. The Director, RIMS, hnphal -
{*to be nominated by the Director, NEIGRIHMS) Member Secretary
For promotion:
1 .Director, RIMS, Imphal -
Chairman
2 Director{Healtl), Government of
Manipur or its nominee not betow the
rank of Joint Director - Member
3. Onc member of the RIMS Executive
Council - Member
4, Medical Superintendent, RIMS
Hospital, Imphal = Member Secretary
13 Circumstances in which Union Public NA Not applicable
Service Commission Lo be consulted in
making recruitment
Deputy Directo ) AT e
Ragional Institute of Mdical Sciences, ﬁ‘,’f\&nd?i“s‘denc@‘
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SI No| Description Existing Approved Recruitment Rules Recommendation of the Review
Committee
NEIGRIIIMS RIMS RIPANS
1 Name of posi: Nursing Superintendent Nursing Superintendent No post
2 Number ol post 02(2021)* Subject to variation dependent on | 4 Nos.
workload
3 Classification General Central Service, Group *A” G.C.S. Group “A™ Group A’
4 Pay Band and Grade Pay/Pay Scale Level = 11 in the Pay Matrix P.B.3 + G.P. Rs.6600/- Level 11 of Pay Matrix
3 Whether Sclection post or non- | Selection Selection
selection post
6 Age limit for direct recruiis Not Applicable 45 vears & above (Relaxable for Government servants)
7 Educational and other qualifications Nat Applicable Promotion:-
required for direcl recruits M. Se. Nursing of a recognized University or equivalent
or
Registered Nurse and Midwilc having 7 year experience
in an administrative capacity as a Matron or a
Departmental supervisor or Senior Tutor
Deisrable
1. Knowledge of Manipuri
2. Teaching experience
3 Whether  age  and  educationat | Mot Applicable Ne2
qualifications prescribed for  direct
recruits will apply in the case of
promotees
9 Pericd of probation, if any Not Applicable 2 years
10 Method of recruitment whether by 100% By Promotion 100% by promotion failing which by direct recruitment
direct recruitment or by promotion or
by depwtation / absorption and
pereentage of the vacancics 1o be filled
by various metiiods
11 In case of recruitment by promotion/ Promotion: Depuly Nursing Superintendent in Level | Promotion:- For RIMS:
deputation / absorption grades from — 10 in the Pay Matrix with five years® regular service 1. Matron Deputy Nursing Superintendent in
which promotion / deputation in the Grade, 2. Senior Tufer having not less than 5 years in Level - 10 in the Pay Matrix with five
fabsorption to be made the vespective grades. years” regular service in the Grade.
12 If Departmental Promotion Committee I. Director, NEIGRIHMS - Chatrperson 1. Director General of Health Services Govt. of India - FOR RIMS:

exists. what is ils composition

2. Dircctor/Deputy Sceretary looking after = Member
the work of the Institute in the Ministry

3 Repeesemative of North Eastern Couneil (NEC) -
Member

Shiltong (not betow the rank of Deputy Secretary)

4. An expert in the relevant subject - Member*
5. Aco-opted member from SCs/STs - Member
6. Deputy Director (Admn) NEIGRIHMS - Member

Secretary

{*to be nominated by the Director, NEIGRIHMS)

Chairman
2. The Joint Secrelary lvoking after the affairs of the -
Member
institute in the Ministry of Health & F.W. Govt. of
India.
3. One member of the Executive Council Sociey of -
tMember
RIMS, lmphal {by rotation)
4. One expert in the concerned subject from oulside -

For promotion:

| .Director, RIMS, lmphal - Chairman
2.Director{Eealth), Government of
Manipur or its neminee not below the rank
of Joint Director - Member

3. One member of the RIMS Exccutive
Council - Member

4. Medical Superintendent, RIMS Hospital,
Imphal - Member Sccrelary

Deputy Director (Adgn)

Ragional Institute of Medic
mphal
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3. The Direclor, RIMS, Imphal

the Inglitute. -Member
- Member Secretary

13 | Circumstances in which Union Public | Not Applicable Mot applicable
Service Commission to be consulted in
making reernitment
Sl Nd Description Existing ApprovedRecruitment Rules Recommendation  of  the
Review Committee
NEIGRIHMS RIMS RIPANS
i Name of post: Deputy Nursing Superintendent Deputy Nursing Superintendent No post
2 | Mumber of post 09 (2021) Subject to variation dependent on 5 Nos, For RIMS:
workload 14 post (9 additional post whic
Has been merged from ANS)
3 | Classification General Central Service Group *A” G.C.S. Group “A” Group A
4 | Pay Band and Grade Pay/Pay Scale Level = 10 in the Pay Matrix P.B. 3-+G.P. Rs.5400/- Level 10 of Pay Matrix
53 | Whether Selection post or non-selection | Selection Mot applicable
post
6 | Agelimit for dircet recruits Not applicable Mat applicable
7 | Educational and other qualifications | Mot applicable Not applicable
required for direct recruits
§ | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in Mot applicable
the case of promotees
% | Period of probation, if any Two years for Promotees. 2 years
10 | Method of reeruitment whether by direct | 100% By Promotion 100% by promotion
recruitment  or by promotion or by
deputation / absorption and percentage of
the wvacancics to be filled by various
methods
11 | In case of recruitment by promotion/ Promotion:Senior Nursing Officer in Level - 8 Prometion:- For NEIGRIHMS
deputation / absorption grades from which in the Pay Matrix with two years’ regular service B. Sc. Nursing/Diploma in Nursing Administration/ Promotion:Senior Nursing
ptomotion / deputation fabsorption to be in the Grade Assistant Nursing Supdt. of RIMS, Implal with 2 years Officer in Level — § of Pay
made regular service in the grade. Matrix with 4 (four) years’
regular service in the Grade
FOR RIMS:
Promotion:Senior Nursing
Officer in Level — 8 of Pay
Matrix with 4 (four) years’
regular service in the Grade

Deputy Direct
Regienal Institute of
bmphal
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1. Director of RIMS, Iimphal. - Chairman

FOR RIMS:

12 | If Departmental Promotion Conunittee 1. Director, NEIGRILIMS - Chairperson
exists, what is its compasition 2. Director/Deputy Secretary looking 2. Directon/Dy. Sceretary looking after the affairs of - Member For promoticn:
after the work of the Institete in the - Member the Institute in the Ministry of Health & FW. Govt. 1.Director, RIMS, Imiphal -
Ministry of India. Chairman
3. Representative of North Eastern 3. The Director of Health Scrvice for the beneficiary - Member 2. Direcior{Health), Government of
Council (NEC) Shillong (not below States by rotation. Manipur or i1s noiminee not below
the rank of Deputy Secretary - Member 4. One Expert - Member the rank of Joint Director -
4. An expert in the relevant subject - Member* 5. Deputy Director (Admmn) RIMS, lmphal. - Member Secretary Member
5. A co-opted mrember from SCe/STs - Member 3. One member of the RIMS
6. Deputy Director (Administration),- Member Secy Executive Council - Member
NEIGRIHMS 4. Medical Superintendent, RIMS
Hospital, Implal ~ Member
(*to be nominated by the Director, NEIGRIHMS) Secretary
13 | Circumstances in which Union Public | Not applicable Mot applicable

Service Commission to be consulted in
making recruitment

Deputy Directy (Admn.)

Ragiona! Institute of &
mph

Sciences,
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