81 No| Description Existing Approved Recruitment Rules Recommendation  of  the
Review Committee
NEIGRIHMS RIMS RIPANS
i Name of post: Merged into the post | Assistant Nursing Superintendent No post For RIMS: The post will be
of DS merged fo the post of DNS
2 Number of post 9 Mos.
3 | Classification G.C.5. Group “B” Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Rs. 15600-39100+G.P. Rs. 5400/~ Level 10 of Pay Matrix
) Whether Selection post or non-selection post Mol applicable
6 | Age limit for direct recruits Not exceeding 35 years (relaxable for Govt.servant upto 5 years
in accordance with the instructions or order issued by the
Central Govl.
7 | Educational and other qualifications required for Essentials
direci recruits I.  PUC/HSSLC or its equivalent qualification of a
recognized University / Board / Council
2. Diploma in General Mursing and Midwifery or
equivalent from a recognized Nursing Seliool / Institute
3. Registered as ‘A" Grade Nurse with any State Mursing
council
8 | Whether age and educational quafifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2 years
10 | Method of recruitment whether by direct 100% by promotion
recruitment or by prometion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | In case of recruitinent by promotion/ deputation / Promotion:-
absorption grades from which promotion / Mursing Sister of RIMS with 2 years regular service in the
deputation /absorption fo be made grade.
12 | If Departmental Promotien Committee exists, 1. Director of RIMS, Imphal. - Chairman FOR RIMS:
wlat is its comiposition 2. Director/Dy. Secretary looking after the affairs of - For promotion:

Member ].Dl;cc%or, REMS, Imphal -
the Institute in the Ministry of Health & FW. Govt. g'g‘:;gta;‘ru_{eam Governmment of
of md',a‘ . . Manipur or its nomince not below the

3. The Director of Heaith Service for the beneficiary - rank of Joint Director - Member

Member 3. Oue mesnber of tiie RIMS
States by rotation. Executive Council - Member

4. One Expert - Member 4. Medica) Superintendent, RIMS

3. Deputy Director (Admn) RIMS, Imphal. - Member Hospital, Imphal - Member Secretary

Secretary

13 | Circumstances in which Union Public Service Mot applicable

Commission to be consulted in  making

Deputy DirecioNNARmi.)
Seiences,

Ragienat Inzeitute of N
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SI No| Deseription Existing Approved Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 | Name of post: Senior Nursing Officer Senier Nursing Officer No post

2 | Number of post 131%(2021) * subject to variation dependent on 116 Nos. * Subject to variation dependent on worklod
workload
3 | Classification General Central Service Group *B” G.C.S. Group “B”
4 | Pay Band and Grade Pay/Pay Scale Level - 8 in the Pay Matrix Rs. 9300-34800 +GP Rs. 4800/-
5 | Whether Selection post or non-selection post Selection Not applicable
6 | Agelimit for direct recruits Not Applicable Not applicable
7 | Educational and other qualifications required for | Mot Applicable Not applicable
dircet recruils
8 | Whether age and cducational qualifications | Not applicable Mot applicable
prescribed for direct recrnits will apply in the case
of promotees
9 | Period of probation, if any Not applicable 2 (two) years
10 | Method of recruitment whether by direct 160% By Promotion 100% by promotion
recruitment of by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promotion/ deputation / Promotion : Nursing Officer in Level = 7 in the “A" prade Nursing having 5(five) years experience For RIMS:
absorption grades from which promotion / Pay Matsix with two years regular service in the in Staff Nurse, Promotion : Nursing Officer in Level
deputation fabsorption to be made Grade = 7 in the Pay Matrix with two years
) regular service in the Grade
12 | If Depanmental Promotion Commiitee exists. 1. Director, NEIGRIHMS - Chaimpersan | Director, RIMS, Imphat - Chairman
what is its composition 2. Under Scerctary{NEYSection Officer (NE) -Member 2.Directar (Health), Government of Manipur or its
3. Representative of North Eastern Council - Member nominee not below the rank of Joint Dircctor “
(NEC) Shillorg (not below the rank ofUnder Secretary) Member
4. An expert i the relevant sulject - Member* 3.Medical Superintendent, RIMS Hospital, Tmphal -
5. A co-opted imember [rom SCs/STs - Member Member
6. Deputy Directar (Administration), 4.Subject Expert in the concerned area -
NEIGRIHMS - Member Secy Member
5.Deputy Director (Admn.), RIMS, lmphal -
(*10 be nominated by the Director, NEIGRIHMS Member Scorctary
13 | Circumstances in which Union Public Service | Not applicable Not applicable
Commission to  be consulted in  making
recruitonent
Daputy Direct .}

Regional Institte of Nedicat §

cientes
imphal >
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St Nd Description Existing Approved Recruitment Rules Recommendation of the Review Commitlee
NEIGRIHMS RIMS RIPANS
1 | Name of post: Nursing Officer Nursing Officer No post
2 | Number of post 580% (2021) *subjeet 10 variation dependent on 488 Nos. (including 2(two) posts of Public Health Nurse)
workload
3 | Classification General Central Service Group ‘B” G.C.8. Group “B” Group B
4 | Pay Band and Grade Pay/Pay Scale Level — 7 in the Pay Matrix Rs. 9300-34800+G.P. Rs. 4600/- Level 7 of Pay Matrix
3 | Whether Selcction post or non-selection | Mot applicable Not applicable
post
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government | Mot exceeding 35 years {Relaxable for Government servants’ uplo For NEIGRIHMS & RIMS:
servants up to 5 years in accordance with the | five years in accordance with the instructions or orders issued by Not exceeding 35 years (Relaxable for
instructions or orders issued by the Central | the Central Govermment). Goverament servants up to 5 years in
Government) accordance with the instructions or orders
issucd by the Central Government)
7 | Educational and other qualifications Essential: Essential:- For NEIGRIHMS & RIMS:
required for direct recruits 1. Matriculation or its equivalent from recognized | 1. PUC/HSSLC ar its equivalent qualification of a recognized Essential:
University/Board University/Board/Council. 1.12™ Passed or its equivalent qualification
2. Certificate in General Mursing and Midwifery | 2. Diploma in General Mursing & mid wifery or equivalent from recognized University/Board
from a recognized Institute or equivalent | qualification from a recognized Nursing School/Institute. 2. B.Sc. MNursing or equivalent qualification
qualifications for male Nurse 3. Registered as “A Grade™ Nurse with any State Nursing Council. from a recognized Nursing
3. Should be registered as “A’grade Nurse and Schoolfnstitute.
Midwifery with a State Nursing Council or OR
equivalent qualification for male nurse Diploma in General Nursing & mid wifery
ar equivalent qualification from a recognized
Nursing School/Institute.
3. Should be registered with the Indian
Nursing Council / State Nursing Council
8§ | Whether age  and  educational | Not applicable Not applicable
qualifications  preseribed  for  direct
recruits will apply in the case of
promolees
9 | Period of probation, if any Two years for direct recruit 2 Years
10 | Method of recruitment whether by direct By Direct Recruitment By direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | In case of recruitment by promotion/ | Mot applicable Not applicable
deputation / absorption grades from :
which pramotion  /  deputation
fabsorption to be made
12 | If Departmental Promotion Commitiee 1. Director, NEIGRIHMS - Charrperson 1 Director, RIMS, lmpha! - Fur_R[MS:
exists, what is its composition 2. Under Secretary(NEVSection Officer (NE) -Member ] ’ ’ ) ) Chairiman 1.Director, REMS, Imphal - Chairman
3. Representative of North Eastern Council, Shillong 2 Dircclot/Deputy Sceretary looking alter the affairs 2.Dircctor (Health), Governent of Manipur or its
Member of RIMS, Imphal in {he MoH&FW, Government of - Member nominee net below the rank of Joint Director
(not below the rank of Under Secretary) India - Member
4. Anexpert in the relevant subject - Memtber® 3 One member of the Executive Council, Society of 3. One member of the Executive Council, Socicty
3. Aco-opted member from SCs/STs - Member RIMS, imphal or a nominee of the beneficiary - Member of RIMS, Intphal or a nominee of the beneﬁciary_
6. BDeputy Director (Admn) NEIGRIHMS - Member States rot below ihe rank of Deputy Secretary/Joint States not below the rank of Deputy Secretary/Joint
Secretary Director (by rotation) Direcior (by rotation) - Member
(*10 be nominated by the Dircctor, NEIGRIHMS) 4 Medical Superintendent, RIMS Hospital, Imphal - Member 4. Medical Superintendent, RIMS Hospital, Imphal

- Member

Deputy Dirggt r(@dmn.}_
Reginal insﬂtute%gy(&l Sciences,

tmphal
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3 One expert in the subject concemed* - Member

- Member

6 Deputy Director (Adman.}, RIMS, raphal Secretary

3. Nursing Advisor, MoH&FW, Gel or hisfier
nominee - Member
6.Deputy Director (Adam.), RIMS, Imphal

- Member Secretary

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Mot applicable

Deputy Director (Admn.)
Regional institute of Medicad Sciencss,

tmphal
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CSSD UNIT:

SI No| Description Existing Approved Recruitment Rules gz::n“:_tmlﬁgd“ﬁ"“ of the Review
1
NEIGRIHNMS RINMS RIPANS
1 Name of post: CSSD Officer Junior Technical Officer No post RIMS te change nomenclature to
C38D Officer
* *Subj iati c
2 Number of post 01* (2012) *Subject to variation dependent on workload I Mo. * Subject to variation dependent on workload
3 Classification General Central Service Group B G.C.S. Group “B” Group B
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2 Rs.9300-34800/- with Grade Pay of Rs.4600/- Level 7 of Pay Matrix

(Pre-revised) (Level -7 in the Pay Matrix Rs.44900/-
revised)

Level-7 in the Pay Matrix Rs. 44900~ Or
Rs.9300 — 34800 + G.P. Rs. 4600/- (Pre revised)

5 Whether Selection post or non-selection | Non-Selection in case of Promotion Non - Selection
post Not applicable in case of direct recruitment
6 Age limit for direct recruits Not exceeding 35 vears (Relaxable for Govt. servants up to
S years in accordance with the instructions or orders issued Not applicable
by the Central Government)
7 Educational and other qualifications | Essential: Not applicable
required for direct recruils 1. MSc Microbiology or Pharmacology or Medical
Technelogy (Microbiology)
2. TFive years’ experience in Central Sierilization or
Operation Theatre in a hospital above 300
beds/Research Crganization or any Pharmaceutical
organization. .
) Whether age and educational qualifications | Mol applicable Mot applieable
prescribed for direct recruits will apply in
the case of promotees
9 Periad of probation, if any Two years for direct recruit Not applicable
10 Method of recrwitment whether by direet | Promotion [ailing which by Direct Recruitment 100% by promotion
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Promotion:- CSSD Supervisor in Level — 6 in the Pay | Promotion:- For NEIGRIHMS:
deputation / absorption grades from which Matrix Rs.35400/- OR in Pay Band - 2, Rs. 9300-34800/- | Technical Supervisor (CSSD) with 3 years regular Promotion:-CSSD Supervisor in
premotion / deputation fabsorption to be with Grade Pay of Rs. 4200/~ {pre-revised) with five years” | service in the gradein RIMS Imphal failing Level — 6 of Pay Matrix with five
made regular service in the Grade. which  Technical Supervisor (CSSD} with 8 years years’ regular service in the Grade.
combined regular service in the grades of Technical
Supervisor (CSSD) and Senior Technician(CSSD).
12 If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson 1. Director of RIMS, Imphal. - Chairman For RIMS:
exists, what is its composition 2. Under Sccretary{NEY/Section Officer (NE) - Member 2. Director/Dy. Secretary looking - Member 1.Director, RIMS, Imphal - Chairman

3. Representativé of North Eastern Council - Member
{NEC) Shillong (not below the rank ofUnder Secrelary)
4. An expert in the relevant subject - Member*
3. A co-opted member from SCs/STs - Member
6. Deputy Director {Admn), NEIGRIHMS- Member Secy
(*to be nominated by the Dircetor, NEIGRIHMS

after the affairs of the Tustitute in the Ministry of

Health & FW. Govt. of India.

3. The Director of Health Service for -
tlie beneficiary States by rotation.

4. One Expert -  Member

5. Dy Director (Admn), RIMS, Imphal. - Member Secy

Member

2.Director{Health), Government of
Manipur or its nominee not below the rank
of Joint Director - Member

3. Mediczl Superintendent, RIMS Hospital,
Imphal - Member

4. Subject expert In the concerned area -
Member

5. Deputy Director {Admn.), RIMS, Imphal -
Member Secretary

Deputy Diractag {Admn.)
Ragisnal lnstitute of MEieh Sciences,
buphat
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i3 Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicabie

Not applicable

L N| Description Existing Approved Recruitment Rules gg:r‘:;'ti‘;d““““ of the Review
NEIGRIHMS RIMS RIPANS
1 } Name of post: CSSD Supervisor Technical Supervisor CSSD No post RIMS to change nomenelature as
per NEIGRIHMS
2 | Number of post 2*(2012) *subject to variation dependent on workload 1 Mos. * Subject to variation dependent on
workload
3 | Classification General Central Service Group *B’ G.C.S. Group “B" Group ‘B*
4 | Pay Band and Grade Pay/Pay Scale Pay Band-2,Rs. 9300- 34300/- with Grade Pay of Rs. 4200/- | Level-6 in the Pay Matrix 35400/ Or
Rs.9300 - 34800 + G.P. 4200/ (Pre revised)
5 | Whether Selection post or non-selection post Mon Selection in case of promotion Non - Seleetion
Not Applicable in case of direct recraitment
6 | Age limit for direct recruits Not exceeding 35 years (Relaxable for Government servants | Not applicable
up to 3 years in accordance with the instruclions or orders
issucd by the Central Government)
7 | Educational and other qualifications required for | Essential. Mot applicable For NEIGRIHMS
direct recruits B.Sc Microbiology of Pharmacology or Medical Essential:
Technology (microbiology) with three years™ experience in B.Sc. Microbiclogy or
CSSD of a Hospital or Pharmaceutical or Operation Theatre Pharmacology or Medical

in a Hospital

OR
Stafl” Murse (A Grade Regisiration) with two years
experience in Operation Theatre

OR
Theatre Assistant Course with 4 years” experience in
CSSD/Operation Theatre

Technology (Microbiology) with
three years' experience in C3SD of a
Hospital or Pharmaceutical or
Operation Theatre in a Hospital .
OR
(i) MNursing Officer with two
years” experience in Operation
Theaire
{ii) Should be registered with the
Indian Nursing Council / State
Nursing Council.
CR
Theatre Assistant Course with 4
years® experience in CSSD /
Operation Theatre.
OR
12" with Science from a recognized
University/Board with three years”
experience in  CSSD  Operation
Theatre and Blood Bank in any
hospital.

8| Whether age and cducational qualifications
prescribed for direct recruits will apply in the case of
promotees

Mot Applicable

Not applicable

9 | Period of probation, if any

Two Years for direct recruit and promotes

2 Years

10| Method of recruitment whether by direct recruitment
or by promotion or by deputation / absorption and
percentage of the vacancies to be filled by various
methods

50% by Promotion failing which by Direct Recruitment
50% by Direct Recruitment

100% by promotion

For NEIGRIHMS:
100% by promotion failing which by
direct recruitment

Deputy Digector (Admn.)
Ragional Institute i€al Seiences,
a =)

2
B
) \nS

pedd™ wo®

'\(,‘5‘ 3\; J‘
") A
3 ‘g\xp\

107



Promotion:- CSSD Assistant Grade-l in Pay Band-I, Rs.
5200-20200/- with Grade Pay of Rs. 2400/- with len years’
regular service in the Grade

11| In case of recruitment by promotion/ deputation /
absorption grades from which promotion /
deputation /absorption to be made

Senior Technician (CSSIY) with 5 years
regular service in the grade in RIMS Imphal.

Ditector, NEIGRIHMS - Chairperson

Under Secretary (NEYSection officer (NE) - Member

Representative of North Eastern Council, - Member

Shillong {not below the rank of Under Secretary)

An expert in the relevant subject - Member*

A co-opted member from SCe/5Ts - Member

Deputy Direcior {Adin), NEIGRIHMS -Member Secretary
{*t0 be nominated by the Direstor, NEIGRIHMS)

12| If Departmental Promotion Committee exists. what
is its composition

et —

O

1. Director of RIMS, Imphal. - Chairman

2. Direetos/Dy. Secretary looking - Member
after the affairs of the Institute in the Ministry
of Health & FW. Gowvt. of India.

3. The Dircctor of Health Service - Member

for the beneficiary States by rotation

4. One Expert - Member

5. Dy Dircctor (Admn) RIMS, lmphal. -Member

Seey

For RIMS:

1.Director, RIMS, Imphal = Chairman
2.Director{Health), Government of
Manipur or its nominee not below the rank
of Joint Director - Member

3. Medical Superintendent, RIMS Hospital,
Imphal - Member

4. Subject expert in the concerned area —
Member

5. Deputy Director {Adimn.), RIMS, Imphal -
Member Secratary

13| Circumstances in which Union Public Service | Notapplicable
Commission to be consulted in making recritment

Mot applicable

Deputy Direct8¢(Adrmn.)

Regienal institute of Sciences,
impha
(4
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Roview

SI No| Description Existing Approved Recruitment Rules ggz’xﬁzdﬂ“on ol the
NEIGRIIMS RIMS RIPANS
i Name of post: CSSD Assistant Grade—1I Senior Technician CSSD No post
2 Nurtber of post 03* (2012) *subject to variation dependent on workload 2 Nos. * Subject to variation dependent on
workload
3 Classification General Central Service Group ‘C” G.C.$. Group “C” Group *C’
4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Rs.2400/- (Pre- | Level-5 in the Pay Matrix Rs. 29200/ Or NEIGRIHMS to upgrade io pay
revised) (Level — 4 in the Pay Mairix Rs.25500/- revised) Rs$.5200 ~ 20200 + G.P. 2800/- (Pre revised Level 5 a5 per RIMS
5 Whether Selection post or non-selection Non-Selection in case of Promotion Non - Selection
post Mot applicable in case of direct recruitment
6 Age limit for direct recruits Not exceeding 30 years (Relaxable for Government servants up to | Not applicable
3 years in accordance with the Instructions or orders issued by the
Central Government)
7 Educational and other qualifications Essentinl: Not applicable
required for direct recryits B.Se. Microbiology or Pharmacology or Medical Technology
(Microbiology) with ihree years' experience in CSSD of a
Hospital or Pharmaceutical or Operation Theatre in a Hospital
.OR
Staff Nurse (A Grade Registration) with two years® experience in
Opcration Theatre
OR
Theatre Assistant Course with 4 years™ experience in CSSD/
Operation Theatre.
OR
12" with Science from a recognized University/Board with three
years® expericnce in CSSD Operation Theatre and Blood Bank in
any hospital.
8 Whether age and  educational | Not applicable Mot applicable
qualifications preseribed for  direci
recruits will apply in the case of
promotees
9 Period of probation, if any Two years for direct reeruit and Promotees Not applicable For NEIGRIHMS:
Two years for direet recruit
10 Method of recruitment whether by 173" by Promotien falling which by Direct Recruitment 100% by promotion
direct recruitment or by promotion or 23 By Direct Recruitment
by deputation / absorption and
percentage of the vacancies 1o be filled
by various methods
T In case of recruitment by promotion/ Promotion: CSSD Assistant Grade-ll in Pay Band-1, Rs.5200- | Promotion:-
deputation / absorption grades from 20200/ with Grade Pay of Rs. 1900/ (pre-revised) (Level — 2 in | Technician (CSSD) with 5 years regular
which promotion / deputation the Pay Matrix Rs.19900/- revised) with eight years™ regular | serviee in the grade in RIMS [mphal.
Jabsorplion to be made serviee in the Grade.
12 If Departimental Promotion Commiitee 1. Depusy Dircctor(Admn), NEIGRIHMS - Chairperson 1. Director, RIMS, Imphal.- Chairman
exists. what is its composition 2. Under Secretary(NE)/Section Officer(NE - Member 2. Director of Health Services or - Member
3. Represemative of North Eastern Council, - Member his nominec not below the rank of Jt.Director
Shillong (not below the rank of Under Scerclary) from the beneficiary States by rotation.
4. Anexpert in the relevani subject - Member* 3. One Expert - Member
5. A co-opted member from SCs/STs - Member 4. Medical Superintendent, RIMS Hospital.
6. Administrative Officer, NEIGRIHMS - Member Secy - Member
{* to be nominated by the Director, NEIGRIHMS) 5. Dy. Directar (Admn), RIMS. - Member Secretaf
13 Circumstances in_which Union Public | Not applicable Not applicable

Rajienal Insthiute of Medi isfires,

Deputy Director (Admn.}
{mphal
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Service Commission to be consulted in
making recruitment

S1 No | Description Existing Approved Recruitment Rules gg::m"ifc"‘mi““ of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: CSSD Assistant Grade-T1 Teehnician CSSD No post
2 Number of post 03* (2012) *subject to variation dependent on workload 2 Nos. * Subject to variatien dependent on workload
3 Classification General Central Service Group *C” G.C.S. Group “C” Group ‘'C*
4 Pay Band and Grade Pay/Pay Scale Pay Band-1, Rs.5200-20200/- with Grade Pay of Rs.1900/- | Level-4 in the Pay Matrix Rs. 25500/- Or MNEIGRIHMS to upgrade fo pay
(Pre-revised) (Level - 2 in the Pay Matrix Rs.19900/- Rs.5200 - 20200 + G.P. 2400/- (Pre revised) Level 4 as per RIMS
revised)
3 r\)\;];;:ther Selection post or non-sefection | Not applicable Not applicable
6 Age limit for direct recruits Not exceeding 30 years (Relaxable for Government servants | 30 Years. (Relaxable for Government servants uplo
up to 5 years in accordance with the Instructions or orders five years in acecordance with the instructions or
issued by the Central Government) orders issued by the Central Government).
7 Educational and otlier qualifications | Theatre Assistant Course with 4 years” experience in | Esscatiaf:- For RIMS:
required for direct recruits CS8SD/Operation Theatre i) Matriculation or equivalent with Science as a Theatre Assistant Course with 4
OR subject from a recognized Board. years’ expericnce in
12" wilh Seience from a recognized University/Board with CSSD/Operation Theatre
one years” expericnce in CSSD Operation Theatre and | ii) Training in sterilization techniques from a OR
Blood Bank in any hospital recognized hospital or medical institute, 12" with Science from a recognized
OR University/Board with one years®
Cne year experience in CS5D of a Hospital or experience in CS8D Operation
Medical Institute. Theatre and Blood Bank in any
hospital
$ Whether age and educational qualifications | Mot applicable Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probatian, if any Two years for dircet recruif 2 Years
10 Method of recruitment whether by direct | By Direct Reeruitiment By direct recruitment By promotion failing which by
recruitmeni or by promotion or by direct recruitment.
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Not applicable Not applicable For RIMS:
deputation / absorption grades fron1 which CSR Assistant of RIMS with 10
promotion / deputation fabsorption to be years of experience.
made
12 If Departmental Promotien Committee 1. Deputy Director{Administration), NEIGRIHMS - 1. Dircctor, RIMS, lImphal. - Chairman
exists. what is its composition Chairperson 2. Director of Health Services or - Member
2. Under Secretary(NE)Section Officer(NE) - Member ::-s ugm_mee not below tlle_rank of Jt. Director from the
3. Representative of North Eastern Council, - Member 3e"cfn;cg\r,;:r:ntes by mt_a":;'e'mber
Shillong (n_ot below the rank pf Under Secretary) 4. Medical Supdtt, RIMS Hospita - Member
4. Anexpert in the relevant subject - Member* 5. Dy. Dircctor {(Admn), RIMS. - Member Scesctary
5. A co-opted member from SCs/STs - Member
6. Administrative Officer, NEIGRIFMS - Member Secy
{* 10 be nominated by the Director, NEIGRIHMS)
13 Circumstances in which Union Public | Notapplicable -

Service Commission to be consulied in
making recruitment

Not applicable

Deputy Director (Agm )
Regisnal institute of Medi /uam:es,

imphal
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SI Noi Description Existing Approved Recruitment Rules gs::::i':‘::d““'m of the  Review
NEIGRIIIMS RIMS RIPANS
! Name of post: Technieal Supervisor Senior Technical Officer Draft RR approved by the Committee
{The post is proposed for ereation and the RR
is at draft stage)
2 Number of post 01* (2012)* Subject to variation dependent on * Subject to variation dependent on workload
workload
3 | Classification General Central Service Group *B’ General Central Service Group *B”
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Grade Pay of Pay Band - 2 Rs.9300-34800/- with Grade Pay
Rs.4600/- {Pre-revised) (Level - 7 in the Pay Matrix of Rs.4800/- (Pre-revised) (Level - 8 in the
R5.44900/- revised) Pay Matrix Rs.47600/- revised)
5 | Whether Selection post or non- | Non Sclection MNon Selection
selection post
4] Agg limit for direct recruits Not applicable Not applicable
7 Educational and other qualifications | Not applicable Not applicable
required for direct recruits
8 Whether age and  educational | Not applicable Not applicable
qualifications prescribed lor direct
recruits will apply in the case of
promotees
9 Period of probation, if any Not applicable Not applicable
10 | Method of recruitmemt whether by | Promotion Promotion
direct recruitment or by prometion ar
by deputation / absorption and
percentage of the vacancics 1o be
filled by various methods
Il | In case of recraitment by promotion/ Promotion: Senior Laboratory Technician in Pay | Promotien:
deputation / absorption grades from Band-2 Rs. 9300-34800/~ with Grade Pay of Rs. | 1. Technical Officer in Pay Band-2 Rs. 9300-
which promotion / deputation 4200/~ (pre-revised) (Level — 6 in the Pay Mairix | 34800/- with Grade Pay of Rs. 4600/ (pre-
fabsorption to be made Rs.35400/- revised) with five years™ regular service in | revised)  (Level — 7 in the Pay Matrix
the Grade Rs.44900/- revised) with five years® regular
service in the Grade.
2. Must have in the feeder post, undergone once
in every two yemrs a shori-term training
courseforientation programme, ‘in-service” or
al any recognised academy/institute, attended
CME for upgrading their skills for the post to
wiich they are being considered for promotion
[er] should have published once in every two
years a rescarch paper in a journal of national
standing and repute. -
12 | If Departmental Promotion Commitice 1. Director. NEIGRIHMS - Chairperson 1. Director, RIMS, Imphal. - Chairman
exists. what is its composition 2. Under Secrelary(NEWSection Officer (NE) -Member
3. Representative of North Eastern Council, Shillong - 2. Cirector{Heablh} , Government of Maripur orils
Member nominee act befow the rank of Joint Director -
{not bedow the rank of Under Secretary) Member
4. Anexpertin the relevant subject - Metmber* 3. Medical Superinlendeat, RIMS Hosgital -

Deputy D:redorw T
Regional institute of Me Tiences, e %‘5“'"

Imphal
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5. A co-opted member from SCs/STs - Member
6. Deputy Dircctor (Administration) - Member Secretary
NEIGRIHMS
(*to be nominated by the Dircctor, NEIGRIHMS)

Member

4, Subject expert in the conceraed area - Member
5. Depuly Direclor (Admn.), RIMS - Member
Secrelary

Circumstances in which Union Public
Service Commission 10 be consulied
in making recruitment

Mot applicable

Not applicable

Deputy D’;rW@mn.}
Regienal Institute di¥edical Sciencss,

Imphal
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SINo| Description

Existing Approved Recruitment Rules

Recommendation of  the Review
Comniittee

NEIGRIHMS

RIMS

RIPANS

1 | Name of post:

Senior Laboratory Technictan

Senior Laboratory Technician

RIMS to change its nomenclature to
“Teehnical Officer™

2 | Number of post

11#* (2012) *Subject to variation dependent on
workload

11 Nos.

Pay of RIMS to upgrade in Level-7 in
the pay

Classification

L2

General Central Service Group ‘B’

G.C.S Group “B”

4 | Pay Band and Grade Pay/Pay Scale

Pay Band — 2, Rs.9300-34800/- with Grade Pay of
Rs.4200/- (Pre-revised)

Rs. 9300-34800+G.P. Rs. 4200/

RIMS to change the pay to Level 7 in
the Pay Matrix 44900 or 3300 -
34,800 + GP Rs 4600/- (prerevised) as
per revision of pay

v

Whether Scleetion post or  11oh-
selection post

Non- selection

Not applicable

Not applicable.

6 | Age limit for direct recruits

Not applicable

Not applicable

7 Educational and other qualifications
required for direct recruits

Not applicable

Not applicable

8§ | Whether age and  educational
qualifications prescribed for direct
recruits will apply in the case of
promotees

Not applicable

Not applicable

Not applicable

9 Period of probation, if any

Two years for promotees

2 Years

2 (two) years.

10 | Method of recruitment whether by
direet recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various metheds

Promotion

100% by promotion

11 | Incase of recruitment by promotion/
deputation / absorption grades from
which promotion / deputation
/absorption to be made

Promotion: Junior Laboratory Technician in Pay
Band-1 Rs. 5200-20200/- with Grade Pay of Rs.
2800/- (pre-revised) ( Level = 5 in the Pay Matrix
Rs.29200/- revised) with six years' regular service in
ihe Grade

Promotion:-

1. Diploma in Medical Laboratery
Technology course of a recognized
Institute.

2. 5 years regular service as Laboratory
Technician in RIMS, Imphal.

For RIMS:

By promaotion:-

Essential:

. Medical Laberatory Technologists of
RIMS having 5 years regular service
in the grade.

12 | If Departmental Promotion Commiltee
exists, what is its composition

Director, NEIGRIHMS - Chairperson
Under Secretary(MNEYSection Olficer (NE) - Member
Representative of North Eastern Council, Shillong -
Member
(not below the rank of Under Secretary)
Au expert in the relevant subject - Member*
3. A co-opted member from SCs/STs = Member

6. Deputy Director (Admn) NEIGRIHMS - Maember
Secy
{*to be nominated by the Director, NEIGRIHMS)

U b e

=

1. Direglor, RIMS, Imphal. - Chairman

2. Director!Dy. Secretary looking after the affairs -
Member
Ot the Institute in the Ministry of Health & FW. Govl.
of India.
3. The Director of Heallh Sesvice for the beneficiary -
Mernber

States by rotation.

4. One Experl - Member
5. Depuly Director (Admn} RIMS - Member
Secrelary

For RIMS:
1. Directos, RIMS, tmphal. - Chaimman

2. Director{Heatth) , Government of Manipur or il
nominee not betow the rank of Saint Director -
Mamber

3. Medical Superintendent, RIMS Hospital -
Memiber

4. Subject experd in the corcemed area - Member
5. Depuly Direclor (Admn.), RIMS - Member
Secrelary

Deputy Direciog (Agm
Ragional lasthiute of %&;ﬁences

Frehe®
: '\nle'“derg@.enl'ﬁs
SUpET Ly edical
f e
Re;gxot‘:ﬂa\ st p\ta? \mpha\




Circumstances in which Union Public | Not applicable Not appiicable
Service Commission to be consuited
in making recruitment

Mot applicable

Deputy Direct}&gnn.) o

Ragianal Instltute of Medica! Sciences, L -
Imphal e ‘-\“te‘_‘g:\ (e
B o 5""3& N‘edx\\a\
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S1Ng Description Existing Approved Recruitment Rules gz:“:::i"f'l‘-;‘;“"""" of the  Review
NEIGRIHAMS RIMS RIPANS
1 Name of post: Junijor Laboratery Technician Laboratory Technician Lab Technician Nomenclature for RIPANS change to
Lab. Technician (Medical Laboratory
Technology)
RIMS to change its nomenclature to
“Medical Laboratory Technologists”
2 Number of post 30% (2012) *Subject to variation dependent on 41 Nos. i {one)
workload
3 | Classification General Central Service Group *C” G.C.S Group “C” General Central Service Group | RIMS lo upgrade 10 Gronp *B”

va

4 Pay Band and Grade Pay/Pay Scale

Pay Band - 1. Rs.53200-20200/- with Grade Pay of
Rs.2800/- (Pre-revised) (Level - 3 in the Pay Matrix
Rs. 29200/ revised)

Rs.5200-20200+G.P. Rs.2800/-

Rs.1400-40-1800-EB-50-2300/-

Level 3 in the Pay Matrix

RIMS to change the pay to Level 6 in
the Pay Matrix 35,400 or 9300 -
34,800 + GP Rs 4200/- {prerevised) as
per revision of pay

5 | Whether Selection post or non- | Notapplicable Not applicable Selection Not applicable.
selection post
6 Age limit for direct recruits Not exceeding 30 ycars (Relaxable for Government | Not  exceeding 35 years (Relaxable for 1 8yearsto3Oyearsupper age

servants up to 3 ycars in accordance with the
instructions or orders issued by the Ceniral
Govemment)

Government servanls up to 5 years in
accordance with the instructions or orders
issued by the Central Government)

relaxable by
SyearsincascofSC/ST.

7 | Educational and cther gualifications
required for direet reeruits

BMLT OR B.Sc with Chemistry or Zoology or
Botany as a subjec! from a recognized University
with one year Certificate Course in Medical
Laboratory  Technician from a  recognized
University/Institution.

Essential:-

1B 1042 (Science) of a recognized
Board/Council.

2. Diploma in Medical Laboratory

Technology for a minimum period of | year
from 2 recognized Institute.
3.  One year experience in a Medical

Diploma in MLT (Medical
Laboratory Technician)

For RIPANS:

B.Sc.MLT from recognized Institute.

For RIMS:

i.  B.Sc. with Diploma in Medical
Laboraiory Technology.

2. 2 years' experience in the relevant
field in a laboratory attached with

Laboratory. a hospital having minimum 100
Desirable:- beds.
Knowledge of Hindi.
§ | Whether age and educational | Notapplicable Not applicable NA Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotecs
9 | Pcriod of probation, if any Two years for direct recruit 2 Years for direct recruits NA 2 (two) years.

i0 | Method of recruitment whether by
direct recruitment or by promotion or
by deputation [/ absorption and
percentage of the vacancies to be
filled by various methods

By Direct Recruitment

By promotion failing which by direct
recruitment

Direct Recruitment

Il | In case of recruitiment by promation/ Not applicable Bv promotion:- Same as Column - 8 For RIMS:
deputation / absorplion grades from 1. Matricuiate or ils cquivalent from a Bv promotion;-
which promotion / deputation recognized Board. Esscntial:
fabsorption to be made 2. Laboratory Assistamt of RIMS who has 1. Junior Medical Laboratory
passed Diploma in Lab Technology training Technologists of RIMS having 6
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_ Deputy DirecioRgAdmn,
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course for 1 year from a recognized Institute
and having 5 years regular service in the grade.

years regular service in the grade.

12 | If Departmental Promotion Committee | 1. Deputy Director (Admm), NEIGRIHM -Chairperson 1, Director, RiMS, Imphal. - Chairman | As constiluted by Executive Tur RIPANS: _
exists, what is its composition 2. Under Secretary{NEYSection Officer (NE} - Member | 2. Director of [Health Services or his nominee | Council 1. Director, RIPANS - Chajrman
3. Representative of North Eastern Council, - Member 2. Represemative of Director - Member
Shillong (not below the rank of Under Secretary) not - Member of Health Services from
4. Anexpert in the relevani subject - Meniber* belm_v the rank of Jt. Director from the leneficiary States not below
3. A co-opled member from SCe/STs - Member beneficiary . the rank of Dy. Director
6. Administrative Officer, NEIGRIHMS - Member States by rotation. (by Rotation).
Secretary 3. One Expert - Member 3. Representative of Jt. Secy. - Member
{*10 be nominated by the Directar, NEIGRIHMS) 4. Medical Superintendent, RIMS Hospital. (NE) MH&FW, Gowt. of
- Member india not below the rank
: _ of Under Secy.
g.egiial?;rector (Admn), RIMS Member 4. One co-opted expert - *Member
in the subject concerned
3. Ong co-opted member - *Mensber
Representing SC/ST
6. Administrative Officer- Member Seey
RIPANS
(*To be nominated by Director, RIPANS)
For RINS:
1. Director, RIMS, Imphal. - Chgirman
2. One mamber of the Executive Council, Sociely of
RIMS, Imphal or a nominee of the beneficiary stale
niol below lhe rank of Deputy SecretarylJoint Direc!
{by Rotation} - Member
3. Medical Superintendent, RIMS Hospita) -
Member
4. Subject experd in the concemed area - Member
5. Deputy Directer (Admn.}, RIMS - Member
Secrelary
13 | Circumstances in which Union Public | Not applicable N.A Not applicable

Service Commission to be consulted
in making recruitment

Deputy Direcirvad

Ragienal Institute of (SR Séiem:

[mphal

Emahys
:
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S| No | Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIIIMS RIMS RIPANS
1 Naae of post: No post Laboratory Assistant RIMS to change its nomenclature to “Junior Medical
P Y Laboratory Attendant Laboratory Te:}mologists“
2 Number of post 20 MNos.
1 {one)
Classification G.C.S Group “C” Group ‘D’ (Non-Gazetted) Group *C’
Pay Band and Grade Pay/Pay Scale Rs.5200-20200+G.P. Rs.1900/- Rs.3050-4590/- FOR RIPANS Level 2 in the Pay Matrix
RIMS to change the pay to Level 5 in the Pay Matrix
29,200 or 5200 - 20,200 + GP Rs 2800/- (prerevised) due
to upgradation in cducational qualification for direct
recruitment in view of the duties & functions attached to
the post
5 Whether Sclection post or non-selection post Not applicable Selection Mot applicable.
Age limit for direct recraits Not exceeding 35 years (Relaxable for Government For RIMS:

servants’ uplo five years in accordance with the
instructions or orders issued by the Central
Government).

18yearsio30yearsupper age
relaxable by SyearsincaseofSC/ST

To reduce the age 10 30 years

For RIPANS:

Between 18 and 30 years. (The upper age limit is relaxable
for regular departmental candidates of RIPANS upto 40
years in accordance with the instructions or orders issued by
the Central Government).

7 Educational and ather qualifications required for Essential:- Certificate in MLT FFor RIPANS:
direct recruits 1. Matriculate or ils equivalent from a recognized Essential:
University/Board/Council. 1. 10 + 2 with Science.
2. Diploma in Medical Lab. Technology of at least 2. Diploma or above in Medical Laboratory Technology.
for [ year course from a recognized Instituie. Desirable:
2 years’ experience in relevant field.
FOR RIMS:
Essential:
1. 10 + 2 with Science.
2. Diploma in Medical Laboratory Technology.
Desirable:
1. B.Se in Medical Laboratory Technology / B.Sc.
(PCM/Biclogy) + Diploma or above in Medical
Laboratory Technology
2. 2 years’ experience in relevant field.
s Whether age and educaional qualifications Not applicable NA Mot applicable
prescribed for direct recruits will apply in the
case 0[‘9!‘0[“(}1065
9 Period of prabation, if any 2 Years NA 2 (two) years.
10 Method of recruitment whether by  direct 25% by promotion failing which by direct For RIPANS & RIMS:

recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods

Recruitment
75% by direct recruitment

Dircct Recruit

By direct recruitment.

I In case of recruitment by promotion/ deputation /
absosption grades from whieh promeotion /
deputation /absorption to be made

Essential:

)Matriculate passed  with
experience as Grade -1V
ifyPassed Laboratory Assistant Training Course for
| {one) year from RIMS/recognized Institute.

8 years’ service

NA

Mot applicable

117




12

1f Deparimental Promotion Committee exisis,
what is its composition

1. Director, RIMS, Imphal. - Chairman
2. Director of Health Services or his nominee not
Member
hetow the rank of Ji.Director from the beneficiary
Siates by rotation.
3. One Expert - Member
4. Medical Superintendent, RIMS Hospital Imphall -
Member
5. Dy. Director (Admn), RIMS. - Member Secretary

As authorized by Executive
Council

Far RIPANS:

1. Director, RIPANS - Chairinan

2. Representative of Director - Member
of Health Services from
beneficiary States not below
the rank of Dy. Director
{by Rotation).

3. Representative of Jt. Secy. - Member
(NE) MH&FW, Gowt. of
India not below the rank
of Under Secy.

4, One co-opted expert
in the subject conceraed

5. One co-opted member - *Member
Representing SC/ST

6. Admimistrative Officer- Member Secy, RIPANS

(*To be nominated by Director, RIPANS)

For RIMS:

1.Director, RIMS, Imphal - Chairman

2.Director/Deputy Secretary looking after the affairs of RIMS,

Imghal in the MoB&FW, Gol = Member

3.0ne member of the Executive Council, Society of RIMS, Imphal or

a nominee of the beneficiary States not below the rank of Deputy

Secretary/loint Director {by rotation)

4. Medical Superintendent, 8IMS Hospital, Imphal — Member

5. Subject expert In the concerned area — Member

6. Deputy Director (Adma.), RIMS, Imphal - Member Secretary

- *Member

Cireumstances in which Union Public Service
Commission to  be conselted in  making

Not applicable

Not applicable

recruiiment
Deputy Direc%’é?@ n.)
Ragienal Institute of B3icAl Sciences,
imahal
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S| Nd Description Existing Approved Recruitment Rules fég““"lf"“'zz"ﬂﬁﬂﬂ of the Review
mnmi
NEIGRIHMS RIMS RIPANS
1 | Name of post: No post Biochemist No post
2 | Number of post 3 Nos.
3 | Classification G.C.8. Group “B” (Non-Ministerial) Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Rs.9300-34800+G.P. Rs 4600/- Level-7 in the Pay Matrix
3 | Whether Selection post or non-selection Not applicable Mot applicable
post
6 | Age limit for direct recruits Not exceeding 40 years (Relaxable for Government servant’s Mot exceeding 30 years (Relaxable for
upto 5 years in accordance with the instructions or erders Government servant’s SC/ST/OBC as
issued by the Central Govt.) per GOI rules).
7 | Educational and other qualifications Essential:- Essengial:-
required for direct recruits M.Sc in Organic Chemistry/Biochemisiry/Applied Biology Master’s Degree in  Biochemistiy/
from a recognized University. Chemistry/Biotechnology/Microbiology
with Biocheristry as a special subject
Experience: of a recognized University.
One year experience in Flospital Biochemistry laboratory. Experience:
One year practical experience in
Biochemistry or Pathological
Laboratory preferably of a Medical
College or [Tospital.
8 | Whether age and educational Mot applicable
qualifications  preseribed  JTor  direct
recruits will apply in the case of
pronotees
¢ | Period of probation, if any 2 (two)Years
10 | Methed of recruitment whether by direct By direct recruitmeni
recruitment or by promotion or by
deputation / absorption and perceniage of
the vacancies to be filled by various
methods
11 | In case of recruitment by promotion/ Mot applicable
deputation / absorption grades from
which promotion / deputation /absorption
to be made
12 | if Departmenial Promation Committee . ]
. o i Director, RIMS, ; - Chairmar
exists, what is its composition 2 DireclurlDerTusy hgsl‘r'::llary looking after the
affairs of RIMS, Iwmpbal in the MoH&FW, -Member
Government of India
3
Director of Health Services for the beneficia
States by rotation - ® i - Member
- Member
4 COne expert. - Member
Deputy Director (Admmn.), RiMS 'g: 22?:;
13 | Circumstances in which Union Public

Service Commission to be consulted in
making recruitment

WMot applicable

. Daputy Director
Regienal instiute of Meg(j

imgha)
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HOUSEKEEPING DEPARTMENT:

S1 No | Description Existing Approved Recrnitment Rules gg:::“:““ﬁ'c‘d"ﬁ"“ of the  Review
NEIGRIHMS RIVIS RIPANS
1 Mame ol post: Warden/Lady Warden No post Hostel YWarden (Boys & Girls)
2 Number of post 06* {2012) *Subject to variation dependent on 2 (twa).
workload
3 Classification General Central Service Group ‘B’ General Central Service Group ‘C” Group ‘B’
(Non-Gazetted)
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Grade Pay of Rs.1640-60-2600-EB-75-2900/- Level 6 of Pay Matrix
Rs.4200/- (Pre-revised)
5 Whether Selection post or non-selection | Non selection in case of Promotion Selection For NEIGRIHMS:
post Not applicable in case of direct recruitment Selection in case of Promotion
Mot applicable in case of direct
recreitment
For RIPANS:
Not applicable
6 Age limit for direct recruits Not exceeding 35 years (Relaxable [or Government 18 years {0 30 years upper age relaxable by 5 | For NEIGRIHMS &RIPANS:
servants up t¢ 5 years in accordance with the vears in case of SC/ST. Not exceeding 30 yrs. Relaxable for
instructions or orders issued by the Central Government servants” upto 5 years in
Government) accordance with the instructions or
orders  issued by the Central
Government,
7 Educational and other qualifications 1. Bachelor’s Degree from a recognized University. Graduate :- For NEIGRIHMS& RIPANS:
required for direct recruits 2. Certificate/Diploma in Hotel Management/ Desirable: Experience and fluent in English and | 1. Baclelor’s Degree from a recopnized
Housckeeping/  Material  Management/Public or Hindi. University,
Relation/Estate Management. 2. Certificate/Diploma in Hotel
3. Four years’ experience as Assistant Warden or six Management/ Housekeeping/
years' experience as Housekeeper or in a similar Material Management/Public
capacity in a Hostel of reputed [nstitution/Nursing Relation/Estate Management.
College Desirable:
Two years” experience as Assistant
Warden or four years® experience as
Housekeeper or in a similar capacity ina
Hostel of reputed Institution/Nursing
College
8 Whether age  and  educational | Notapplicable M.A Not applicable
qualilications preseribed for  direct
recruits will apply in the case of
promotees
9 Period of probation, if any Twao years for direct recruit/Promotees NA
10 Method of recruitment whether by direct | 2/3* By Promotion Dircet recruit. For RIPANS:
recruitmen: or by promotion or by 1/3™ By Direct Recruitment By Direet Recruitment
deputation / absorption and percentage
of the vacancies to be filled by various
methods
Ragienal lnstitute SCIeness,
{mghal




i1 In case of recrnitment by promotion/ Promotion; House Keeper in Pay Band-1, Rs. 5200- NA, For NEIGRIHMS:
deputation / absorption grades from 20200/- with Grade Pay of Rs. 2800/~ {pre-revised) Promotion: Mouse Keeper in Level = 3
which promotion / depuiation (Level - 5 in the Pay Matrix Rs.29200/-revised) with of Pay Matrix with six years’ of
fabsorption 10 be made six years’ regular service in the Grade. 0.regular service in the Grade,
For REPANS:
Not applicable
12 If Departmental Prometion Committee | 1. Dircetor, NEIGRIHMS - Chairperson 1. Director, RIPANS - Chairman
exists, what is its composition 2. Under Secretary(NE)/Section Officer (NE) - Member 2. Representative of Director - Member
3. Representative of Nerih Eastern Council, Shillong - of Health Services from
Member beneficiary States not below
(not below the rank of Under Secretary) '
4. Anexpert in the relevast subject - Member* the rank ‘_’f Dy. Director
5. A co-opted member from SCs/STs - Member (by Rotation).
6. Deputy Director (Admn) - Member Secretary 3. Representative of Jt. Secy. - Member
NEIGRIHMS (NE) MH&FW, Govt. of
(*to be womimated by the Director, NEIGRIHMS) India not below the rank
of Undler Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
13 Circumstances in which Union Public | Not applicable N.A. Not applicable

Service Comimission fe be consulted in

making recruitment

Deputy D!rect
Rapienal lnst(tute m‘

Sctent.e
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STATISTICAL DEPARTMENT:

SI No

Description

Existing Approved Recruitment Rules

Recommendation of the Review Committee

NEIGRIHMS

RIMS

RIPANS

MName of post:

Statistician enm Lecturer® { No approved RR, draft
stage)

Lecture in Statistic & Demography

No post

RIMS 1o change nomenelature as per
NEIGRIHMS

2 Number of post I* (2022) *subject to variation depending on worklead 1 Mo. * Subjecl to variation dependent on
workload
3 Classification General Central Service, Group ‘A’ G.C.S. Group “B” (non-Ministerial) Group A
4 Pay Band and Grade Pay/Pay Scale Level 10 of Pay Matrix Level 6 RIMS to upgrade pay as same as
NEIGRIHMS.
3 Wlleﬂ_ier Selection post oF non- | Not Applicable Selection Not applicable
selection post
6 Age limit for direct recruits Mot exceeding 35 years (relaxable for Gove. servants upto 3 For NEIGRIHMS & RIMS
years in accordance with the instructions or orders issued . Not exceeding 35 years (relaxable for
by the Central.Govt. from time to time) g:wﬁ:; :'Ssc%'r}?ggg ’as(iilzhg?ﬁﬂcf;r Govt. Govt. servants upto 5 years in accordance
with the instructions or orders issued by
the Central.Govt. from time to time)
7 Educational and other qualifications | 1. First  or  Second Class (55%) in M.Sc | Essential: For NEIGRIHMS& RIMS:
required for direet recruits (Statistics/Biostatistics) MA(Stat/Maths/Economics) | M.A./M.Sc. in Statistics of a recognized 1. First or Second Class (55%) in M.S¢
withy Statistics as a paper from a recognized University or | University. (Statistics/Biostatistics)f
Institution Expericnee: MA(Stat/Maths/Economics) with
2. Should have cleared National Eligibility Test (NET) ora | 3 (three) years experience in teaching & or a Statistics as a paper from a
similar fest conducted by UGC like SLET/SET. | research in o responsible capacity in a University recognized University or Institution
Candidates with Ph.D degree are exempted from | Depit. or Research Centre of repute. 2. Teaching/research experience of 2
requirement of NET/SLET/SET Desirable: . (two) years in a recognized Medical
3. Ability 1o use computers — Exposure and ability to use | i)Publication of research papers. cum teaching Institute.
statistical software, hands on experience in office | ii) Experience in handling demograph data and Desirable:
applications, spread sheets and presentations ete. Family Planning Statistics in any Govt. or 1. Post Graduate diploma in Computer
4. Post Qraduate diploma in Computer Application | non-Govt. Organization of repute Level Application (PGDCA) fiom a
{(PGDCA) from a recognized Institution recognized Institution
3. Teachingfresearch experience of 2 (two) years in a 2. Ability to use computers — Exposure
recognized Medical cumn teaching Institute and ability 10 use statistical software,
liands on experience in office
Desirable: Ph.D in Statistics applications, spread sheets and
presentalions ete.
3. Ph.Din Statistics
8 Whether age and  educational | Not Applicable Not applicable
quelifications preseribed  for  direct
recrits will apply in the case of
premotecs
9 Period of probation, if any 2 years for direct recruits 2 Years
10 | Method of reeruitment whether by | Direct Recruitment By direct recruitment

direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be filled
by various methods

Ragienal Instivite gf Madica\t;

Deputy Director (4

imphal




11 In case of recruitment by promotion/ Not Applicable
deputation / absorption grades from
which promotion / deputation
fabsorption 10 be made

Not applicable

2 pif Dcpanmcr:na} Prommio_n_ Committee | 1. D?rcctor, NEIGRIHMS - Chairperson I Dircclor General of Health - Chairman
exists, what is its composition 2, Dlrec'lorlDepmy Secretary - Member Services, Government of
Looking after the work of the Institute in the Ministry India
3.Representative of North Fastern Council - Member 2 Joint Secretary looking after - Member
(NEC).{not below the rank of Deputy the affairs of RIMS, Tmphal
Secretary) |(r;| the fll‘\‘:]‘[_oH&F‘-‘u’.
4. An expert in the relevant subject - Member* overnment ot lndia
5. A co-opted member from SCs/STs - Member 3 gm. Member  of the - Member
R xecutive Couneil, Socicty
6. Deputy Director (Admn), NEIGRIHMS -  Member of RIMS, lmphal (by
Secretary rolation)
4 One expert in the subject - Member
(*10 be nominaied by the Director. NEIGRIHMS) concerned from outside the
mstitute
5 Director, RIMS, Imphal - Member
Secretary
13 Circumstances in which Union Public | Not Applicable
Service Commission to be consulted in Not applicable

making recruitment

Deputy &Mdmn.)

Ragional institute of Medics! Sciences, % .
Irrahal gt




SI No | Description Existing Approved Recruitment Rules cecommendation  of - the  Review
gmmuifice
NEIGRIHMS RIMS RIPANS
] Name of post; Senior Statistical Officer {(No approved RR, draft stage) | Senior Statistical Officer {No approved RR, | No post Draft RR approved by the Committee
draft stage)
2 MNumber of post *01{2022) * Subject to variation dependent on workload *01(2022) * Subject to variation dependent on
workload
3 Classification General Central Service, Group ‘A’ General Central Service, Group ‘A’ Group *A’
4 Pay Band and Grade Pay/Pay Scale Level - 11 of Pay Matrix Level = 11 of Pay Matrix
5 Whether Selection post or non-sclection Sclection in case of promotion Selection in case of promotion
post Not applicable in case of deputation/direct recruitment Not applicable in case of deputation/direct
recruitment
6 Age limit for direct recruits Not exceeding 40 years (relaxable for Govt.Servants upto 5 | Not  exceeding 40 years (relaxable for
vears in accordance with the instructions or orders issued by | Govt.Servants upto 5 years in accordance with
the Central Govt.from time to lime) the instructions or orders issued by the Central
Govt.from time o time)
7 Educational and other qualifications 1. Post Graduate degrec in Statistics from a recognized 1. Post Graduate degree in Statistics from
required for direct recruits University. a recognized University.
2. Post Graduate Diploma in Computer Application | 2. Post Graduate Diploma in Computer
(PGDCAY} from a recognized Institution. Application  (PGDCA)} from a
3. 5 (five) years’ expericnce in Statistical work related recognized [nstitution,
to the field of health preferably in a Medical [nstitute 3. 3 (five) years® experience in Statistical
work related to the field of health
preferably in a Medical Instilute
3 Whether age and educational qualifications | Not applicable Mot applicable
prescribed for direct recruits will apply in
the case of promolecs
9 Period of probation, il any 2 (two) years for direct recruit 2 (vwo) years for direct recruit
10 Method of recruitment whether by direct | Promotion failing which by Depulation failing both by | Promotion failing which by Deputation failing

recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods

direct recruitment

both by direct recruitment

In case of recruitment by promotion/
deputation / absorption grades from which
promotion / deputation /absorption to be
made

Promotion; Statistical Officer of the Institute in Level 10 of
Pay Matrix with five years ol regular service in the grade.

Deputation:  Officers  of the Central Govt./State

Government/ Autonomous Organizations/Research

Institutions/Statutory Bodies/Public Sector Undertaking

(a)

1. Holding analogous posts on regular basis in the parent

cadrefdepartment; or

2. With five years® regular service in the grade rendered
after appoiatment in Level 10 of Pay Matrix or
equivalent in the parent cadre/department

(b)Y Possess educational qualification prescribed under

column 7

Promotion; Siatistical Officer of the Institute
in Level 10 of Pay Matrix wilh five years of
regular service in the grade.

Deputation: Officers of the Central Govt./State
Government/ Autonomous
Organizations/Research  Institutions/Statutory
Bedies/Public Sector Undertaking

(@)

[.  Holding analogous posts on regular
basis in the parent cadre/department;
or

2. With five years’ regular service in the
grade rendered afier appointment in Level

10 of Pay Malrix or cquivalent in the

Deputy Diregtor {Admn.)
Regional Institute nWiences

L dadent
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The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appoimiment in the same or other organization or
department of the Central Government shall ordinarily not
exceed three years. The maximum age limit for appointment
by deputation shall be not exceeding 56 years on the closing
date of receipt of application.

parent cadrefdepartment
(b) Possess  cducational  qualification
prescribed under column 7

The periad of deputation including the period
of deputation in another ex-cadre post held
immediately preceding this appointment in the
same or other organization or department of the
Central Government shall ordinarily not exceed
three years. The maximwm age limit for
appointment by deputation shall be not
exceeding 56 years on (he closing date of
receipt of application.

12 If Departmental Promotion Committee
exists. what is its composition

. Director, MEIGRIHMS - Chairperson
. Director/Deputy Scerctary - Member
locking after the work of the
Instituic in the Ministry Of Health &
Family Welfare, Govt.of India
3. Representative of Morth Eastern - Member
Council (NEC), Shillong
(Not below the rank of Deputy Secretary)

N —

4. An expert in the relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Administration), NEIGRIIIMS -

Member Secretary

(*to be nominated by the Dircctor, NEIGRIHMS)

For recruitment & deputation:
1. Director General of Health Services Govi. of India
-Chairman
2. The Joint Secretary looking after the affairs of the
institute in the Ministry of Health & F.W. Govt. of
India - Member

3. Cne member of the Exceutive Council Society of
RIS, Imphal {by rotationy - Member
4. One expert in the concerned subject from outside
the Institute. - Member

5. The Dircctor, RIMS, lmphal - Member
Secretary
For promotion:
1.Director, RIMS, Imphal - Chairman
2.Director(Health), Governmens of Manipur or its
nominee not below the rank of Joint Director -
Member
3. One member of the RIMS Executive Council -
Member
4. Medical Superintendent, RIMS Hospital, laphal -
Member Secretary

13 Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

WNot applicable
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SI No | Description Existing Approved Recruitment Rules ggc""‘,’:‘t“"d“ﬁ"" of the Review
mmitice
NEIGRIHMS RIMS RIPANS
i Name of post: Statistical Officer Statistical Officer {(the post is purposed for No post RR recommended by the
creation and RR is at Draft Stage) committee
2 Number ol posi 2 {two) posts *Subject Lo variation of workload

(¥

Classification

General Central Service Group “A’

General Central Service Group *A’

Group “A’

4 Pay Band and Grade Pay/Pay Scale Pay Band — 3 Rs.15600-39100/~ with Grade Pay of Pay Band - 3 Rs.15600-39100/- with Grade Level 10 of Pay Matrix
Rs.53400/- (Pre-revised) (Level — 10 in the Pay Matrix Pay of Rs.5400/- (Pre-revised) (Level - 10in
Rs.56100/- revised) the Pay Matrix Rs.56100/- revised)
5 Whether Selection post or non-sclection Not applicable Not applicable
post
6 Age limit for direct recruiis Not exceeding 35 years (relaxabale for Govt.Servants upto 3 | Not exceeding 335 years (relaxabale for
years in accordance with the Instructions of orders issued by § Govi.Servanis uplo 5 years in accordance with
the Central Govt. from time to time) the Instructions of orders issued by the Central
Govt. from time to time)
7 Educationnl and other qualifications | [. Post Graduate degrec in Statistics from a recognized | 1. Post Graduate degree in Statistics from a
required for direct recruits University. recognized University,
2. Post Graduate Diploma in Computer Application | 2. Post Graduate Diploma in Computer
(PGDCA) from a recognized Institution. Application (PGDCA) from a recognized
3. 2 (two) years experience in statistical work related to [nstitution.
tite field of health preferably in a Medical Institute 3. 2 (two) years expericnce in statistical
work related to the field of health
preferably in a Medical Institute
8 Whether age and cducational qualilications | Not applicable Not applicable
preseribed for direct recruits will apply in
the casc of promotees
9 Period ol probation, if any 2 (two) years 2 (two) ycars
10 Method of recruitinent whether by direct Direct Recruitment failing which by deputation Direct Recruitment failing which by By Promotion failing which by

recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies 10 be filled by various
methods

deputation

deputation failing both by direct
recruitment

In case of recruitment by promotion/
deputation / absorption grades from which
premotion / deputation /absorption to be
made

Deputation:
Officers [rom Central/State  Governments. Aulonomous
Organizations, Research Institutions Universities, Statutory
Bodies holding.
A.(a) Analogous posts on regular basis or
(b)Y With 8 (eight} ycars regular service in the grade
rendered afler  appointment in the Pay Band
— 2 . Rs. Y300-34800/~ with grade pay of Rs.
4200/- (pre-revised) (Level - 6 in the Pay Matrix
Rs.35400/-revised)
AND
B. Possessing qualification and experience as prescribed in
column 7 above.

The period of deputation shall ordinarily not exceed three

Promotion; Statistical Assistani  of the
Instilute in Level 6 of Pay Matrix with 10
(ten) years of regular service in the grade,

Deputation: Officers from Central / State
Govt, Autonomous Organizations, Research
Institutions, Universities. Statutory Bodies
holding
A. (a) Analogous posts on regular basis or

{b) with 10 (ten} years of rcgular service in
the grade rendered after appointment in Level
6 of the Pay Matrix

AND

B. Possessing qualification and expericnce as
prescribed in column 7 above

Promotion: Statistical Assistant
of the Institute in Level 6 of Pay
Matrix with 10 (ten) years of
regular service in the grade.

Deputation:  Officers  from
Ceatral / State Govt, Autonomous
Organizations, Research
Institutions, Universities,
Statutory Bodics holding

A. (a) Analogous posts on regular
basis or

() with 10 (ten) years of
regular service in the grade
rendered alter appointment in
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YCars.
The maximum age limit for appointrnent by deputation shalf
be not excceding 56 years on the closing date of receipt of
application

The period of deputation including the period
ol deputation in anofther ex-cadre post held
immediately preceding this appointment in the
same or other organization or department of
the Central Government shall ordinarily not
exceed three years. The maximum age limit
for appointment by deputation shall be not
exceceding 56 years on the closing date of
receipt of application.

Level 6 of the Pay Matrix

AND
B. Possessing qualification and
experience as  preseribed  in
column 7 above

The period of deputation
including the period of deputation
in another ex-cadre post held
immediately  preceding  this
appointment in the same or cther
organization or department of the
Central Government  shall
ordinarily not exceed three years.
The maximum age limit for
appointment by deputation shall
be not exceeding 56 years on the
closing date of receipt of
application.

12 I Departmental Promotion Commiltee
exists, what is its composition

1. Dircetor, NEIGRIHMS - Clhinirpersan
2. Direcior/Beputy Secretary looking - Member
afler the work of the Institute in the
Ministry

[

. Representative of North Eastern
Council (NEC) Shillong (nol below
1he rank of Deputy Secretary - Member

4. An expert in (he relevant subject - Member*

5. A co-opled member from SCs/STs - Member

6. Deputy Director (Administration), - Member Seey
NEIGRIHMS

{*10 be nominated by the Director, NEIGRIHMS

1.Director, RIMS, Imphal - Chairman
2.Director{Health), Government of Manipur
or its nominee not below the rank of Joint
Director - Member

3. One member of the RIMS Executive Council
- Mermber

4. Medical Superintendent, RIMS Hospital,
Imphal — Member Secretary

13 Circumstances in which Union Public
Service Commission to be consulied in
making recruitment

Not applicable

Not applicable
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SI No| Deseription

Existing Approved Recruitment Rulfes

Recammendation of the Review Committee

NEIGRIHMS RIMS RIPANS
1 Name of post: Statistical Assistant Statistical Assistant No post
2 Number of post 04* (2012} *Subject 10 variation dependent on workload 2 Nos. * Subjeet to variation dependent on workload
3 | Classification Genceral Central Service Group "B’ G.C.5. Group “B" Ministerial Group "B’
4 Pay Band and Grade Pay/Pay Scale Level -6 inthe Pay Matrix Rs.35400/- Level-6 in the Pay Matrix Rs. 35400/~
5 | Whether Selection post or non- | Nof applicable Mot applicable
selection post
6 Age limit for direct recruits Not exceeding 33 years {Relaxable for Government servants | Not exceeding 30 years (Relaxable for Government For NEIGRIHMS:
up to 5 years in accordance with the instructions or erders servants upto five years in accordance with the Not excecding 30 years (Relaxable for
issued by the Central Government) instructions or orders issued by the Central Government servants up to 5 years in
Government). accordance with the instructions or orders
issucd by the Central Government)
7 Educational and other qualifications Essential: Essential:- For NEIGRIHMS & RIMS:
required for direct recruits 1. Bachelor’s Degree with Mathematics or Siatistics or | 1. Bachelors Degree in  Statistics/Mathematics LEssential:
Economics or Sociology with Statistics as one of the | Economics / Commetce of a recognized University. Bachelor’s Degree  with Mathematics or
papers from a recognized University Desirable:- Statistics or Economics or Sociology with
2. Diploma in Compuier Application from a recognized | Diploma in Computer Application. Statistics as onc of the papers from a
Institute recognized University
Desirable: Desirahle:
Three years™ experience in Statistical works rclated to the 1. Three ycars® experience in Statistical
field of health preferable in a Medical Institute works related to the field of healll)
preferable in a Medical Institute
2. Diploma in Computer Application from a
recognized Institute
§ | Whether age and  educational | Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two years for direcl recruit 2 Years
10 | Method of recruitment whether by | By Dircet Recruitment By direct recruitment
direct recruitment or by promotion
or by depuation / absorpiion and
percentage of the vacancics to be
filled by various methods
11 | In case of recruitment by Mot applicable Mot applicable
promotion/ deputation / absorption
srades from which promotion /
deputation /absorption to be made
12 ]I Departmental Promotion 1. Director, NEIGRINMS - Chairperson 1 Director, RIMS, Emphal - Chairman
Commitice exists. what is its | 2. Under Secretary (NE)/Section Officer (NE) - Member 2 Dircctor/Deputy Sccretary looking after the affaifs of - Member
composition 3. Representalive of North Eastern Council, Shillong - Member RIMS, Imphal in the MoH&FW, Governmen! of
{not telow the rank of Under Secretary) India
4. Anexpertin the relevant subject - Member* 3 One member of the Executive Council, Society of - Member
5. A co-opled member from SCe/STs - Member RIMS, lmphal or a nominee of the beneficiary S{ates
6. Deputy Director {Admn) NEIGRIHMS - Member Secretary not below the rank of Deputy Secretarviloint
(*10 be nominated by the Director, NEIGRIHMS) Director {by rotation)
] Medical Superintendent, RIMS Hospital, Imphal - Member
5 One expert in the subject concerned® - Member
N 6 Deputy Director {(Admn.), RIMS, Imphal ~ Member
ty Director dmm.}
0 ces,
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Secretary

I3 | Circumstances i which Union | Notapplicable Not applicable
Public Service Commission to be
consulled in making recruitment
SI No| Description Existing approved Recruitment Rules 2:‘1’]’1’:};"3“““0“ of the Review
1
NEIGRIINS RIMS RIPANS
1 Name of post: Ciinical Psychologist Clinical Psychologist {Dept. of Clinical Psychologist) No paost
2 Number of post 01* (2012) *Subject to variation dependent on workload 1 No.
31 | Classification General Central Service Group *B’ G.C.S. Group “B" For RIMS: Group *A"
4 | Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Gradc Pay of Rs. 9300-34800+G.P. Rs. 4600/- For RIMS:
Rs.4600/- Level - 10 of the Pay Matrix
{PB-3, Grade Pay Rs.5400/- pre-
revised)
5 | Whether Selection post or non-selection | Not applicable Not applicable
post
6 Age limit for direct recruits Not exceeding 35 years (Relaxable for Govermment Not exceeding 35 years (Relaxable for Government servants’ For NEIGRIHMS:
servants up to 5 years in accordance with the instructions upto {ive years in accordance with the instructions or orders Not exceeding 30 years (Relaxable
or orders issued by the Central Government) issucd by the Central Government). for Governmenl servanis up to 5
years in  accordance with the
instructions or orders issued by the
Central Government)
7 | Educational and other qualifications | Essential: M.A in Psychology from a recoghized | Esscotial:- For NEIGRITIMS:
required far dirce recrits University 1. M.A. in Psychology with Diptoma in Clinical Essenfial:

Desirable: Experienee in Clinical Psychology OR
M.Phil in Clinical Psychelogy OR Ph.D in Clinical
Psychology or any topic thercof.

Psychology lom a recognized Institution.
(Candidates possessing M. Phil in Clinical Psychology
are also cligibie).

2. 3 years teaching experience as lecturer in the subject.

1.M.A in Psychology from a
recognized University

2. Must be registered with RCI

Desirable: Experience in Clinical

Psychology OR

M.Phil in Clinical Psychology OR

Ph.D in Clinical Psychology or any

topic ilereof,

For RIMS:

1. M.AM.Sc. in Psychology from a
recognized University

2. M. Phil in Clinical Psychology
or Diploma in Medical and
Socinl  Psychology from a
recognized University

At least 3 years of clinical or
teching experience as Clinical
Psychologists in a teaching
department recognized by RCI
or in Department of Psychiatry
recognized by MCI

L)
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Desirable;
Ph.D in subject related to Clinical
Psychology from UGC recognized

University.
§ | Whether  age  and  educational | Not Applicable Not applicable
qualifications prescribed for direct recruils .
will apply in the case of promotees
9 Period of probatien, ifany Two years for direct recruit 2 Years

10 Method of reeruitment whether by direct
recruilment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
melhods

By Direet Recruitment

By direet reeruitment

11 in ¢ase of recruitneent by prometion/
deputation / absorption grades frem which
prowwotion / deputation /absorption to be
nade

Not Applicable

Not applicable

12 If [epartmenmal Promotion Comminee t.  Divector, NEIGRIHMS = Chairperson 1. Divector, RIMS, Imphal - Chairman 1. Director General of Health Services
exists, what is its composition 2. Under Secretary(NEYSection Officer (NE) - Member 2. Director/Dyy. Scerctary looking after the alTairsof - Member Govt. of India -Chairman
3. Representative of Norih Eastern Council, - Member the Institute in the Ministry of Health & FW. Govi,
Shillong (not below the rank of Under Secretary) of ladia. 2. The Joint Secretary looking after the
4. Anexpert in the relevant subject - Member® 3. The Director of Health Service for the beneficiary - Member affairs of the - Member
5. A co-opled member from SCs/STs - Member States by rotation. institute in the Ministry of Health &
6. Deputy Director {Administration- Member Secretary «&. One Expert - Member F.W. Govt. of India.
NEIGRIHIMS 5. Deputy Director (Admn) RIMS, Imphal. - Member Secretary
(*1o be nominated by the Direetor, NEIGRIHMS) 3. One member of the Executive Council
Socicty of - Member
RIMS, Imphal {by rotation)
4. One expert in the concerned subject
from outside - Member
the Instisute,
5. The Direclos, RIMS, Imphal -
Member Seerefary
13 | Circumstances in which Union Public | Net applicable Not applicable

Service Commission to be consulted in
mpking recruitiment

SI Ng; Description

Existing Approved Recruitment Rules

Recommendation of the Review Comumittee

NEIGRIHMS

RIMS RIPANS

I Name of post:

Senjor Perfusionist

No post No post

2 | Number of post

01* (2012) *Subject to variation dependent on workload

01* (2022} *Subject to variation dependent on
workload

3 Classiftcation

General Central Service Group ‘B’

Group *B”

4 Pay Band and Grade Pay/Pay Scale

Pay Band - 2 Rs.9300-34800/- with Grade Pay of Rs.4600/- (Pre-
revised) (Level - 7 in the Pay Matrix Rs.44900/- revised)

Level 7 of Pay Mairix

5 Whether Selection post or non-sclection post

MNon selection in case of Promotion

Not applicable in case of direct recruitment

Selection in case of Promotion
Not applicable in casc of direct recruitment

6 | Age limit for direct recruiis

Central Government)

Not exceeding 35 years (Relaxable for Government scrvants up to 5
years in accordance with the instructions or orders issued by the

7 Educational and other qualifications required for

direct recruits

Essentiai:

. B.Sc Degree from a recognized University.
2. Two years Post Graduvate Course in Perfusion Technology from a

Essential;
1. Degree in Perfusion Technology from a
recognized Institution / Hospital.

Deputy Directo Aomn)
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recognized Instilnte, 2. Three years’ experience in conducting
3 I year compulsory Internship afier completion of postgraduate perfusion in a Hospital / [nstitute. OR
course in Perflusion Technology from a recognized Institute, 1. Diploma in Perfusion Technology from a
4, A minimum of 3 years working experience in independently recognized Institution.
conducting cardiopulmonary bypass (CPB) for open heart 2. Five years’ experience in conducting
surgery in a repwied hospital/Institute afler completion of perfusion in a Hospitai / Institute
Internship.
Desirable: Special skills/Training certificates from recognized
Association/Authority.
8 | Whether age and educational qualifications | Not Applicable Not applicable
prescribed for direet recruits will apply in the
case of promotecs
9 | Period of probation, if any Two years for direct recruit
10 | Method of recrnitmemt whether by direct | By promotion failing which by direct recruitment By promotion failing which by direct
recruitment or by promotion or by deputation / recruitment
absorption and percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ depmtation / Promotion: Junior Perfusionist in Pay Band-2 Rs, 9300-34300/- Promotion: Junior Perfusionist in Level 6 of
absorption grades from which promotion / with Grade Pay of Rs. 4200/- (pre-revised)(Level — 6 in the Pay Pay matrix with 5 (five) years® regular service
deputation /absorption to be made Matrix Rs.35400/- revised) with five years' regular service in the in the grade.
Grade.
12 | If Departmental Promotion Committec exists, | 1. Director, NEIGRIHMS - Chairperson
what is ils composition 2. Under Secretary(NEVSection Officer (NE)- Member
3. Representative of North Eastern Council, Shillong - Member
{not below the rank of Under Secretary)
4. Anexpert in the relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Administration)- Member Secretary
NEIGRIHM
£*10 be nominated by the Director, NEIGRIHMS)
13 Cireumstances in which Union Public Service NA Not applicable
Conumission to be conselted in  making
recruitment
SI No| Description Existing Approved Reeruitment Rules gg;‘:::“mt:';d““““ of the Review
NEIGRIHMS RIMS RIPANS
| Name of post: Junior Perfutionist No post No post
2 Number of post 1* (2012) *subject to variation dependent on workload
3 Classification General Ceniral Service Group *B” Group ‘B*
4 Pay Band and Grade Pay/Pay Scale Pay Band = 2 Rs.9300 - 34800/~ with Gradc Pay Level 6 of Pay Matrix
Rs.4200/-
5 Whetlier Selection post or non-selection post Not applicable

6

Age limit for direct recruits

Nol exceeding 35 ycars (Relaxable for Governmenl
servanis up to 5 years in accorrdance with the insiructions
or orders issucd by the Central Government)

Deputy Dirego} (’:}dmggiancas
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7 Educational and other qualifications required [for
direct recruits

Essential:

1. B.Sc Degree from a recognized University

2. Two years Post Graduate course in Perfusion
Technology from a recognized Instilute,

3. 1 year compulsery internship after completion of
postgraduate course in perfusion technology from a
recognized institute.

4. A minimum of 1 years working expericnce in
independently conducting cardiopulmonary bypass
(CPB) for open heart surgery in a reputed
hospital/Institute after completion of internship.

Desirable: Special skills/Training certificates from

reengnized Association/Authority

Essential;

2. Two

2.  Three

1. Degree in Perfusion Technology
from a recognized Instilution /
Hospital.

conducting
Hospital / Institute. OR
I.  Diploma in Perfusion Technology

from a recognized Institution.

conducting
Hospital / Institute

years”  experience  in
perfusion  in  a

years’ experience in
perfusion in a

3 Whether age and  educational  qualifications
prescribed lor direct recruits will apply in the case of
promolees

Not Applicable

Not applicable

9 Period of probation, if any

Twao years for direct recruit

Two years for direct recruit

10 | Method of recruitment whether by direct recruitment
or by promotion or by deputation / absorption and
percentage of the vacancies to be [filled by various
methods

Direct Recrutitment

By direct recruitment

I In case of recruitment by promotion/ deputation / Not applicable Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 If Departmental Promotion Committee exists, what is 1. Director, NEIGRIHMS - Chairperson
its composition 2. Under Sccretary(NEYSection Officer (NE) - Member
3. Representative ol North Eastern Council, Shillong -
Member
(not below the rank of Under Secretary)
4. Anexpert in the relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Admn)NEIGRIHM - Member
Secretary
(*to be nominated by the Director. NEIGRIHMS)
13 Circumstances in which Union Public Service | NA Not applicable
Commission to be consulted in making recruitment
Sl N¢i Description Existing Approved Recruitment Rules gs;:l“':_':‘é:"““““ of the Review
1
NEIGRINMS RIMS RIPANS
] Name of post. Modeller* (draft siage) Modeller No post

2 Number of post

1* (2022) *subjeet to variation depending on

I No. * Subject to variation dependent on workload

Pay Band —- | Rs.5200 - 20200/- Grade Pay Rs.2800/-
{pre-revised}

R$.9300-34800+G.P. R5.4200/- (Pre revised)

workload
3 | Classification General Central Service, Group *C” G.C.S. Group "B" Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Level 5 of Pay Matrix Rs.29200/- Or Level-6 in Pay Matrix Rs. 35400/- Or To upgrade to Level 6 as per

RIMS
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5 | Whether Sclection post or non-seleciion post Not Applicable Mot applicable
6 | Age limit for direct recruits Not exceeding 30 years (relaxable for Govt. servants | Mot exceeding 30 years (Relaxable for Government servants
upto 5 years in accordance with the instructions or | upto five years in accordance with the instructions or orders
arders issucd by the Central.Govt. from time to time) issucd by the Central Government).
7 | Educational and other qualifications required 1. 12" Class or equivalent qualification from a | Esseafial:- For NEIGRIHMS & RIMS:
for direct recruits ) g;ogniileg lng:_itmionl o ; . 1. Matriculation or its equivalent qualification. 1. Graduate from a recognized
: A:-E)s]?i\rflllc;dcl'};l;}-‘?gnlz re'clézngg ([::slsziztlai 2. Diploma in Modeller/Fine Arts from a recognized Instilution
Universil}' . L . Institute/Collcge. 2. Diploma/Certificate in  Fine
3. 3 years’ cxperience in illustration and | pesirable:- Arts/Commercial
modeling, preferably in a teaching Institution Knowledae of Hindi and Manipuri sf-omme
Desirable: Degree in Graphic design, Aute CAD, owledge of flindt and Vianipurt. Artsfdodelling  from
Comumercial drawing, Medical illustration, Computer recognized  Institution  /
graphies. University
Experience of working in reputed commercial
publication house. 3.3 years” experience in
illusteation  and  modeling,
preferably in a teaching
institution
Desitable: Degree in  Graphic
design, Auto CAD, Commercial
drawing, Medical illustration,
. Computer graphics.
Experience of waorking in
reputed commercial
publication house.
8 Whether age and cducational qualifications | Not Applicable Mot applicable
preseribed for direet recruits will apply in the
case of promotees
9 | Period of probation. if any 2 vears for direct recruits 2 Years
10 | Method of recruitment whether by direct | Direet Recruitment By direel recruitment
yecruitment or by promotion or by deputation /
absorption and percentage of the vacancics 1o
be filled by various methods
11 | In case of recruitment by promotion/ Mot Applicable Not applicable
dcputation / absorption grades from which
promotion / depuiation fabsorption to be made
12 | If Departmental Promotion Commiittee exists, | ! Deputy Director, (Admn), NEIGRIHMS - Chaitman 1 Director, RIMS, Imphal Chairman
what is its composition 2. Under Secretary (NE)/Section Officer (NE) - Member 2 Director/Deputy Sccretary looking after the
3. Representative of Noril Eastern Couneil - Member affairs of REMS, Impha! in the MoH&FW, - Member
{MEC), Shillong . Government of lndia
(not below the rank of Under Secretary) . .
4.An expert in the relevant supject - Member® 3 One_member of the Execttive Council,
5. A co-opted member from SCs/STs - Member Society of RIMS, lmplsal or z zomines of « Member
6. Administrative Oficer, NEIGRIHMS - Member Secy the beneficiary States not betow the rank of
Deputy Secretary/Joint Director (by rotation)
(*to be nowinated by the Director, NEIGRIHMS) 4 Medical Superintendent, RIMS Hospital,
fmphal - Member
5 One expert in the subject concerned* - Menber
. - Member
3 Deputy Director (Admn.), RIMS, Imphal Scerctary
13 | Circumstances in which Union Public Service | Not Applicable N licabl
Commission to be consulted in making ot applicable
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S Ng Deseription Proposed draft Recruitment Rules gscrg::i':"';‘;“““"“ of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Medical Social YWorker No post RIMS to change the
nomenclature to
Medical Social Service Officer
2 | Number of post 9 Nos
3 | Classification General Central Service, Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Level - 6 of Pay Matrix
5 | Whether Selection post or non- Not applicable
selection post
6 | Age limit for direct recruits Not exceeding 40 years (Relaxable for Government
servanis up fo 53 years in accordance with the
instructions or orders issued by the Central
Government)
7 | Educational and other qualifications Esscntial:-
required for direet recruits 1. M.A. in Social Work / MSW (Master in Social
Work)M.A. in Sociology or ecquivalent from a
recognized University or Institute.
Desirable:-
1. An additional qualification of PSW/M.Phil in Social
work from a recognized University/Institule,
2. Specizal paper on Paediatrics / Pacdiatrics in M.A. or
M.S.W. levels of examination.
3. 2 years experience as a Social Worker in the field
dealing with Medical/Public Health Services.
8 | Whether age and  educational WNot applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation. il any 2 Years
10 | Method of recruitment whether by By direct recruitment
direet recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Not applicable
deputation / absorption grades {rom
which promotion / deputation
fabsorption to be made
12 | If Departmental Promotion . Director, RIMS, Imphal - Chairman
Commiliee  exists.  what is s 2 D{\'}["{CWT;‘D?P“}Y ‘Sfc‘rﬁ“}filfﬂﬁrb‘;“g{ ;.’;‘f‘;ﬂ“-‘
e allairs of the msiiuie, 1 the vokld: N
composition Government of India - Member
3. Dircclor of Health Services for the beneficiary
States by rotation - Member
4. One subject expert - Member
3. Depuly Ditectot {Admn) ~ Member Sectetary
13 | Circumstances in which Union Public Not applicable
Service Commission to be consuited

Ragioaal lnsﬂtutew Science
b

Deputy Director (Admn.)

5




I in making recruitment

Deputy Directmmn.)‘
Regional insttute of }Lsmences,

tmohal

2

6




S1 Nd Description Proposed draft Recruitment Rules g“’;’l‘l’m_’;‘t‘é:"“ﬁ"“ of the Review
omnll
NEIGRIHMS RIMS RIPANS
1 | Name of post: Medical Social Service Officer Grade — I (proposed for | Medical Social Service Officer Grade - I No post Draft RR approved by the
upgradation from 1 (onc) existing post of Medical Social | (The post is proposed for ereation and the RR is at Committee
Worker in the Grade Pay 4200/-) RR at dralt stage draft stage)
2 | Number of post 1 (2022) * Subject to variation dependent on workload * Subject to variation dependent on workload
3 | Classification General Central Sexvice, Group *B” General Central Service, Group “A’
4 | Pay Band and Grade Pay/Pay Scale Level = 7 of Pay Matrix Level - 10 of Pay Matrix
53 | Whether Seclection post or non- Selection Selection
selection post
6 | Agelimit for direct recruits Not Applicable Not Applicable
7 | Educational and other qualifications | Not Applicable Not Applicable
required [or direct recruits
8 Whether age and  educational Not applicable Mot applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation, il any Mot applicable Mot applicable
10 | Method of recruitment whether by | 100% by promotion 100% by promotion
direct recruitment or by promgotion or
by deputation / absorption and
pereentage of the vacancies to be
filled by varicus methods
i1 | Incase of recruitment by promotion/ Promotion: Promotion:
deputation / absorption grades from Medical Social Worker of the Institute in Level = 6 of Pay | Medical Social Service Officer of the Institute in Level
which promotion / deputation Matrix with 3 (five) years regular service in the grade — 6 of Pay Matrix with 10 (ten years) years regulay
Jabsorption to be made service in the grade
12 | If Deparimental Promotion | 1. Director NEIGRIHMS - Chairman 1 Dircctor, RIMS, Implial - Chairman
Committee  exists, what is its 2. Under Secretary{NEY Scction Ollicer{(NE) - Member 2 Dircctor (Healll), Government of - Member
composition 3. Representative of North Eastern Council (NEC)- Member Manipur ar its nomince not below
Shillong(not below the rank of Under Secretary) the rank of Joint Directoy
4. An expert in the relevant subject - Member* 3 One member of ihe Executive - Member
5. A Ca-opted member from SCs/STs - Member Couneil, Society of REMS, Imphial
6. Deputy Director (Administration) - Member Secretary 4  Medical Supenimendens, RIMS - Member
NEIGRIHMS Hospital, Imphal Secretary
(*1o be nominated by the Director, NEIGRITIMS)
13 | Circumstances in which Union Public Not Applicable
Service Commission 10 be consulted
in making recruitment
_ Deputy b;
Regisnal institute of
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S1 Nd Pescription

Proposed draft Recrnitment Rules

Recommendation of the Review
Committee

NEIGRIIIMS

RIMS

RIPANS

Name of post:

Senior Medical Social Service Officer
{The post is proposed for creation and the RR isat
draft stape)

No post

Draft RR approved by the
Committee

2 | Mumber of post * Subject to variation dependent on warkload
3 | Classification General Central Service, Group ‘A’ Group ‘B’
4 | Pav Band and Grade Pay/Pay Scale Level - 11 of Pay Marrix
5 | Whether Selection post or non- Selection
selection post
6 | Age limit for direcl recruits Mot Applicable
7 | Educational and other qualifications Mot Applicable
required for direct recruits
8 | Whether ape and  educational Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promoices
9 Period of probation, il any Not applicable
10 | Method of recruitment whether by 100% by promotion
direct recruitment or by promotion or ‘
by deputation / absorption and
percentage of he vacancics to be
filled by various methods
11 | In case of recruitment by promotion/ Promotion:
deputation / absorption grades from Medical Social Service Officer Grade -1
which promotion / deputation in Level = 10 of Pay Matrix with 3 (five years) years
fabsorption to be made regular service in the grade
12 | If Departimental Promotion 1 Director, RIMS, Imphal - Chairman
C'ommilllc:c exists, what is its 2 Director (Health), Government of - Member
composition Manipur or its neminee not below
the rank of Joint Director
3 One member of the Executive - Member
Council, Society of RIMS, Imphal
4 Medical Superintendent, RIMS - Member
Hospital, lmphal Sceretary
13 | Circumstances in which Union Public

Service Commission to be consulted

in making recruitment

Deputy DigNor (Admn.)
Regional Institute'n

Imphal

dical Stiences,

8



SI Ng Description

Proposed draft Recruitment Rules

Recommendation of the Review
Committee

NEIGRIIEMS

RIMS

RIPANS

Name of post:

Chief Medieal Soeial Service Officer
(The post is proposed for creation and the RR is at
draft stage)

No post

Deaft RR approved by the
Committee

2 | Number of post * Subject to variation dependent on workload
3 | Classilication General Central Service, Group *A’ Group *B*
4 Pay Band and Grade Pay/Pay Scale Level ~ 12 of Pay Matrix
5 Whether  Selection post or non- Selection
selection post
6 | Age limit for direct recruits Not Applicable
7 | Educational and other qualifications Not Applicable
requirced for direct recruits
8 | Whether age and cducational Not applicable
qualifications preseribed for direct
recruits will apply in the case of
promoicees
9 | Period of probation, if any Not appiicable
10 | Method of recruitment whether by 100% by promotion
direct recruitment or by promotion or
by deputation / absorption and
pereentage of the vacancies 1o be
filled by various methods
11 | In case of recruitment by promotion/ Promation:
deputation / absorption grades from Senior Medical Sociai Service Officer
which promotion / deputation in Level - 11 of Pay Matrix with 5 (five years) years
/fabsorption to be made regular service in the grade
12 | 1If Departmental Promotion 1 Director, RIMS, lmphal - Chairman
Commil_tge exists.  what is its 2 Dircctor (Health), Government of - Member
composition Manipur ar its nominge noi below
Ihe rank of Joint Director
3 One member of the Executive - Member
Council, Society of RIMS, Imphal
4 Medical Superintendent, RIMS - Member
Hospilal, Iinphal Sccretary
13 | Circumstances in which Union Public

Service Commission to be consulted
in making recruitment

. Deputy R
Regional Institus

ctor (Admn.)
dical Scien
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S1 No| Deseription Existing approved Recruitment Rules g:f;]::i':‘ti:““‘io“ of the Review
NEIGRIHMS RIMS RIPANS
1| Name of post: Chief Physiotherapist No post Diaft RR  for RIMS
(the post is purposed for ereation and approved by the Committee
RR is at draft stage)
2 Number of post . * Subject to variation dependent on workload
3 Classilication Group *A”
4 | Pay Band and Grade Pay/Pay Scale Level-12 in the Pay Matrix
5 | Whether Selection post or non-selection post Non - Selection
6 | Age limit for direet recruits Not applicable
7 | Educational and other qualifications required Not applicable
for dircct recruits
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probatien, if any 2 Years
10 | Mcthad of recruitment whether by direct By promation
tecruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | In case of recruitment by promotion/ Promotion:-
deputation / absorption grades from which 1. Superintendent Physiotherapist of RIMS
promotion / deputation fabsorption to be made Imiphal with 5 years experience in the grade.

2. Must have in ihe feeder post, undergone once
in every two years a shori-lerm training
courseforientation programme, ‘in-service’ or
at any recognised academyfinstitute, for
upgrading their skills for the post to which
they are being considered for promotion [or]
should have published once in every two years
a research paper in a journal of national
standing and repute

12 | If Departmental Promotion Commitice exisls, 1.Director, RIMS, Imphal - Chairman
what is its composition 2.Director{Health), Government of Manipur or its
nominee not below the rank of Joint Director -

Member

3. One member of the RIMS Executive Council -

Member

4. Medical Superintendent, RIMS Hospital, Imphal

— Member Secretary

13 | Circumstances in which Union Public Service Not applicable
Commission 190 be consulted in making
recruitment

Deputy DW'M.)_
Ragional Institute W' Wdicel Scien

tmphal
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SINoj Description Existing approved Recruitment Rules gg:::it"‘;z“““““ of the Review
NEIGRIIIMS RINMS RIPANS
1| Name of posi: Superintendent Physiotherapist (the post [ No pest Draft  RR  for RIMS
is purposed for creation and RR is at draft stage) approved by the Committee
2 Number of post * Subject to variation dependent on workload
3 Classification Group "A’
4 Pay Band and Grade Pay/Pay Scale Level-11 in the Pay Matrix
5 Whether Selection post or non-selection post Non - Selection
6 Age limil for direct recruits Not applicable
7 | Educational and other qualifications required Not applicable
for direct recruits
8 Whether age and cducational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by dircct By promation
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies 1o
be filled by various methods
1| Incase of recrwitment by promotion/ Promotion:-
depulation / absorption grades from which 1. Senior Physiotherapist of RIMS Imphal with 5
promotion / deputation /absorption 10 be made years expericnee in the grade.
2. MSe¢ in Physiotherapy from a recognized
University / Institution
12 | I Departmental Promotion Commillee exists, 1.Director, RIMS, Imphal - Chairman
what is its composition 2.Director{Health}, Governmeant of Manipur or its
nominee not below the rank of Joint Director -
Member
3. One member of the RIMS Executive Council -
Member
4. Medical Superintendent, RIMS Hospital, Imphal
— Member Secretary
13 | Circumstances in which Union Public Service Not applicable
Commission to be comsulted in making
recruitment

Deputy or {Admn.)
Ragional Institut

bnphal

dical Sciences,
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SI No| Description Existing approved Recruitment Rules Recommendation of the Review Commitiee
NEIGRIHMS RIMS RIPANS
[ Name of post: Senior Physiotherapist (proposed for upgradiation | Senior Physiotherapist No post Draft RR for NEIGRIHMS approved

of 2 nposts of Physiotherapist to Senior
Physiotherapist in GP 5400/, RR at draft stage)

by the Committee

2 Number of post 02* (2022} * Subject to variation dependent on worklog 1 No. * Subject to variation dependent on workload
3 Classification General Central Service, Group "A° G.C.S. Group “B™ Group "A’
4 | Pay Band and Grade Pay/Pay Scale Level 10 of Pay Matrix Level-7 in the Pay Matrix Rs. 44900/~ Or RIMS to upgrade to Pay Level 10 as per
Rs. 9300-34800+G.P. R5.4600/- (Pre revised) NEIGRIHMS
3 Whether Selection post of non-selection post Selection Non - Selection
[ Age limit for direct recruits Not Applicable Not applicable
7 | Cducational and other qualifications required | Mot Applicable Not applicable
for dircct recruits
8 | Whether age and cducational qualifications | Not applicable Not applicable
prescribed for dircet recruils will apply in the .
case of promotees
9 | Period of probation. if any 2 (two) years for promotees 2 Years
10 { Method of recruitment whether by direct 100% By promotion By promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancics to
be filled by various methods
11 In case of recruitment by promotion/ Promotion: Promotion:- For NEIGRIIMS & RIMS
deputation / absorption grades from which Physiotherapist of the [nstitute in Level 6 of Pay | Physiotherapist of RIMS Imphal with 5 years Promotion:
promotion / deputation fabsorption to be made Matrix with § years of regular service in the grade experience in the grade. Physiotherapist of the Institute in Level 6
of Pay Matrix with 10 (ten) years of
regular service in the grade
12 | [If Departmental Promotion Commitiee exists, |l. Dircctor NEIGRIHMS - Chairman 1 Directar, RIMS, Imphal - Chairman For RIMS:
what is its composition 2. Director/Deputy Secretary - Member . ) 1.Director, RIMS, Imphal - Chalrman
L 0 . . 2 Director (Health), Govermment of - Member . M !
Lo.oltmg after the work of the Institute in the Manipur or its nominee not below 2.Director{Health}, Gavernrent of
Ministry ) . the rank of Joint Director Manipur or its nominee not below the
3. ]f\{deprebsemallvc of North Eastern Concil {NEC)- 3 Medical Superinendent, RIMS - Member rank of Joint Director - Member
ember Hospital, [mphal 3. One member of the RIMS Executive
Shillong,{not below the rank of Deputy Secretary) ; ) C il — Memb
. ; ; _ * 4 Subject Expert in the concerncd - Meniber ount:l_ ember i
. An expert in the relevant subject Member 4. Medical Superintendent. RIMS Hospital
5. A Co-opted member from SCs/STs - Member area . : P ’ prah,
P L 5 y 5 Deputy Director (Admn.), RIMS, - Member Imphal —~ Member Secretary
6. Deputy Director (Administration) - Member Imphal Secretary
Sceretary
MNEIGRIHMS
(*10 be nominated by the Direcior, NEIGRIHMS)
13 | Circumstances in which Union Public Service | Not Applicable Not applicable
Commission to be consulted in making
recruitment
Deputy Diggior (4dn.)
. f ces
Regional Institute ical Sciences,

bmphat
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Recommendation of  the Review

SI No| Description Existing Approved Recruitment Rules e
NEIGRIHMS RIMS RIPZANS
1 Nanie of post; Chicf Occupational Therapist No post Draft RR for RIMS approved by the
{the post is purposed for ereation and Commiftec
RR is at draft stage)
2 Number of post * Subject to variation depentlent on workload
3 Classification Group “A’
4 Pay Band and Grade Pay/Pay Scale Level-12 in the Pay Matrix
5 Whether Selection post or non-selection post MNon - Selection
6 Age limit for direet recruits Mot applicable
7 Educational and other qualifications required for Not applicable
direct recruits
8 Whether age and educational qualifications Mot applicable
prescribed for direct recruits will apply in the
case ol promotees
9 Period of probation. if any 2 Years
10 | Method of recruitment whether by direct By promotion

recruilment or by promotion or by deputation /
absorption and petcentage of the vacancies to be
filled by various methods

In case of recruitment by promotion/ deputation
{ absorption grades from which promaotion /
deputation fabscrption to be made

Promotion:-

with 3 years experience in the grade.

standing and repute

1. Superintendent Occupational Therapist of RIMS Imphal

2. Must have in the feeder post. undergone once in every two
ycars a short-term training courseforientation programme.
“in-service” or at any recognised academyfinstitute. for
upgrading their skills for the post to whieh they are being
considered for promotion [or] should have published once
in every two years a research paper in a jeurnal of national

If Departimental Promotion Committee exists.
what is its composition

1.Directar, RIMS, Imphal - Chairman

below the rank of Joint Director - Member

Secretary

2.Director{Health), Government of Manipur or its nominee not

3. One member of the RIMS Executive Council — Member
4. Medical Superintendent, RIMS Hospital, Imphal = Member

Circumstances in which Union Public Service
Commission to be consulted in  making
recruitment

Not applicable

Deputy Dire§ie (Ad g.). -
Regional Institute at Seie
bmphal

143




Recommendation of  the Review

SI No| Description Existing Approved Recruitment Rules o
ommiiice
RIMS RIPANS
1 MName of post: Superintendent Occupational Therapist (the post No post Draft RR for RIMS approved by the
is purposed for creation and RR is at draft stage) Committee
2 Number of post . * Subject to variation dependent on workload
3 Classification Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level-11 in the Pay Matrix
5 Whether Selection post or non-selection post Non - Selection
6 Age limit for diveet recruils Mot applicable
7 Educational and other qualifications required for Not applicable
direct recruits
8 Whether age and educational qualifications Not applicable
preseribed for dircet recruits will apply in the case
of promotecs
9 Period of probation. if any 2 Years
10 | Method of recruitment whether by direct By promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 [n ease of recruitment by promotion/ deputation / Promotion:-
absorption grades [rom which promotion / 1. Senior Occupational Therapist of RIMS Imphal with 5
deputation /absorption 1o be made years experience in the grade.
2. MSc in Physiotherapy from a recognized University /
Institution
12 | If Deparimental Promotion Committec cxists, 1.Director, RIMS, Imphal - Chairman
what is its composition 2.Director{Health), Government of Manipur or its nominee not
below the rank of Jaint Director - Member
3. One member of the RIMS Executive Council - Member
4, Medical Superintendent, RIMS Hospital, Imphal — Member
Secretary
13 | Circumstances in which Union Public Service Mot applicable

Commissiecn to be consulted in making
recruitient

\ drn.)
puty rector (A cql Sciences:

pogiondl tastitut
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S1 No| Deseription Existing Approved Recrnitment Rules ng;’:;;:‘l:’;"“““" of the  Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Occupational Therapist Occupational Therapist No post
2 | Number of post ?Vlo:k(ligtll‘)) #Subject to variation dependent on 2 No. * Subject to variation dependent on workload [ for PMR & 1 for Psychiatry
3 Classification General Central Scrvice Group "B’ G.C.S. Group “B" Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Level - 6 in the Pay Matrix Rs.35400/- Level-6 in the Pay Matrix 35400
3 Whether Selection post or non-selection post Mot applicable Nan - Selection
6 Age limit for direct recruits Not exceeding 335 years {Relaxable for Government Not exceeding 33 years (Relaxable for Government For NEIGRIHMS & RIMS:
servants up to 3 years in accordance with the servants upto five years in accordance with the Not exceeding 30 years (Relaxable for
instructions or orders issued by the Central instructions or orders issucd by the Central Govemment servants up to 5 years in
Government) Government). accordance with the instructions or
orders issued by the Central
(fovernment)
7 | Educational and other qualifications required 1. Degree in Occupational therapy from a recognized | Essential:- For NEIGRIHMS& RIMS:
for dircet recruits University/Institute 1. 10+2 or its equivalent from a recognized Board/ 1.  Degrec in Occupational therapy
OR Universily. from a recognized
B.Se¢ with Diploma in Occupational Therapy from a { 2. Degree in Occupational Therapy of not less than 3 University/Institute
recognized Universtty/Institute. (three) years duration from a recognized OR
2. One years' experience in the relevant field in a | University/Board/ Institution. B.Se with Diploma in Occupaticnal
Hospital/Medical College 3. 2(two) years experience in Qccupational Therapy Therapy from a recognized
3. Must be registered with Rehabilitation Council of | works in  a rccognized  Hospital / Medical University/Institute with  one
ndia. College / Institution. years’ experience in the relevant
Note:- ficld in a Hospital/Medical College
Qualification in Experience 3 may be relaxed if 2. Must be registered with All India
experienced candidate are not available. Qccupational Therapists
Association (AIOTA)
8 Whether ape and educational qualifications Not applicable Not Applicable Not applicable
preseribed for direct recriits will apply in the
case of promotees
9 | Period of probation, if any Two years 2 years Two vears
10 Method of rcerwitmenl whether by divect By Direct Recruitment By promou’on,
reciitment or by promteiion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incase of recruitment by promotion/ Not applicable Promotion:- Not applicable
deputation / absorption grades (rom which Occupational Therapist Aide with 10 years regular
promotion / depulation /absorption to be made service in he grade in RIMS, Imphal.
12 [F Departmental Prqmotion Commitiee exists, 1. Director, NEIGRIHMS ) - Chairpersan 1 Director, RIMS, Imphal - Chainn.‘T For RIMS:
Is 1 2. 7 ! - : f f
hat s s compositon k! g:;:irecrsslff;el:fq:i(y :xllau)nslf Eig:lgrggzﬁgfélni[lc]:::"ibu 2 Director (Health), Governmem of - Membe 1.D!rector, RIMS, Imphal - Chairman
Member Manipur or its nominee not below the 2.birector(Health), Government of
(not below the rank of Under Secretary) tank of Joint Director Manipur or its nominee not below the
4. An expert in the relevant subject - Member® 3 Medical  Superintendent, RIMS - Membel rank of Joint Director - Member
5. Aco-opted member from SCs/5Ts - Member Hospital, Lmpli} 3. One member of the RIMS Executive
& El?::li)}e'r Slgcl::::;:; (Adminisiration)  NEIGRIHMS - 4 Subject Expert in the concemned area - Membe 50;1"5;'_' II\'qSembE{rl dent. RIMS
)y . . . Medical Superintendent.
(*to be nominated by the Director, NEIGRIHMS) 5 Deputy Director (Admn), RIMS, - Membe Hospital, Impll:al — Member Secretary
lmphal Secretany

Daputy Rjretor (Admn.}

ical Stiences,

Ragional Institut
imphd
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13 [ Circumstances in which Union Public Service | Not applicable Not applicable
Commission to be consulted in making
recruitment
S1 No| Description Existing Approved Recruitment Rules g:“;‘_’;‘f"d“‘i"" of the Review
mmitice
NEIGRIHMS RIMS RIPANS
i MName of post: Senior Prosthetic & Orthotic Technician { proposed for | Senior Prosthetist No post Draft RR of NEIGRIHMS approved
creation in GP 5400/-, RR at draft stage) by the Committec
2| Number ol post L@ozn 1 Mo. * Subject to varjation dependent on workload
3 | Classification General Central Service, Group ‘A G.C.S. Group “B™ Group “A
4 | Pay Band and Grade Pay/Pay Scale Level - 10 of the Pay Matrix Level-7 in the Pay Matrix Rs. 44900/ Or RIMS to upgrade to Pay Level 10 as per|
(PB-3. Grade Pay Rs.5400/- pre-revised) Rs. 9300-34800+G.P. Rs.4600/- (Pre revised) NEIGRIHMS
3 Wheﬁ_zer Selection pesi or non- | Selection Non - Selection
selection post
6 | Agelimit for direet recruits Mot Applicable Not applicable
7 | Educational and other qualifications | MNet Applicable Not applicable
sequired for direct recruits
8 | Whether age and educational | Mot applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Periad of probation, if any 2 (twa) years for promotees 2 Years
10 | Method of recruitment whether by | By prometion By promotion
direct recruitment or by promotion
or by deputation / absorptien and
percentage of the vacancies 10 be
filled by various methods
11 | In case of recruitment by promotion/ | Promotion: Prosthetic & Orthotic Technician of the Institute | Promation:- Promotion: Prosthetic & Orthotic
deputaticn / absorption grades from in Level — 6 of the Pay Matrix (Grade Pay of Rs.4200/- pre- | Prosthetist of RIMS, Imphal with 5 years regular Technician of the Institute in Level =
which promotion / deputation revised) with § years regular service in the grade. service in the grade. 6 of the Pay Matrix with [0 years
fabsorption to be made regular service in the grade.
2 |ir Departmental Protnotion |1.  Director, NEIGRIIMS - Chairman
Committee  exists, what is its I Dirceicr, REMS, haphal - Chairman
compositien 2. Director/DeputySecretary - Member
2 Director (Healh), Government of - Member
Looking after the work ol the Institute in the Ministry g‘:ﬂ‘g;}:ﬂ;gﬂ:ﬁ;‘;ee not beloty he
B Representative of Morth Bastern Council (NEC)- Member 3 Medical  Superimtendent, RIMS - Member
(nat below the rank of Deputy Secretary) Hospital, Imphal
4 Subject Expert in the concerned area - Member
1. An experi in the relevant sebject - Member*
5. A Co-opted member from SCs/STs - Member 5 Deputy Director (Adwn.), RIMS, -Member
5. Deputy Director (Administration)- Member Secretary Imphal Secretary

NEIGRIHMS

(*to be nominated Ly ihe Director, NEIGRIHMS)

Deput?éﬂM (Admn.}

Regional Institute of aledical Sciencas,

Imphal
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13 | Circumstances in  which Union NA Not applicablc
Public Service Commission 1o be
consulted in making recruitment
51 No | Description Existing Approved Recruitment Rules gm"':'t'-‘"daﬁ"" af the Review
omnitice
NEIGRIIIMS RIMS RIPANS
| Name of post: Chicf Technician No post No post
2 Number of post *01 (2012) * Subject to variation dependent on workload
3 Classification General Central Service Group B’ Group *B’
4 Pay Band and Grade Pay/Pay Scale Pay Band-2 Rs.9300-34800/- with Grade Pay of Rs.4600/-
(pre-revised} OR Level 7 in the Pay Matrix Rs. 44900/
5 Whether Selection poslt or non-sclection Non Selection Selection
post
0 Age limit for direct recruits Not applicable
7 Educational and other qualifications | Not applicable
required for divect recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation. il any Two years for promotees.
10 Method of recruitment whether by direct | By promotion
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
il In case of reereitment by promotion/ Promotion: Technical Assistant in Pay Band-1 Rs. 5200- Promotion:
depuiation / absorption grades from which 20200/- with Grade Pay of Rs. 2800/- with 11 years® regular Technical Assistant / ECG
promotion / deputation /absorption (o be service in (he grade. Technician of the Institute in
made Level — 5 of the Pay Matrix
with cleven years regular
service in the grade.
12 II' Departmental Promotion Committee 1. Director, NEIGRIEEMS - Chairperson
exists. what is its composition 2. Under Sceretary (NEYSection Officer (NE) - Member
3. Representative of North Eastern Council (NEC), - Member
Shillong (Not below the rank of Under Secretary)
4. Ancxpert in the relevanl subject Member®
5. A co-opted member from SCs/STs - Member
6. Depuly Director (Adminisiration), NEIGRIHMS - Member
Secy.
(*to be nominated by the Direcior, NEIGRIHMS)
i3 Circumstances in which Union Public Not applicable

Service Commission to be consulted in

making recruitment

reciz
Ragignal his?mﬁ’f)éedmal Sciences,
ha
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St No| Description Existing Approved Recruitment Rules Recommendation  of  the  Review
Committee
NEIGRIHMS RIMS RIPANS
| Name of post: Technical Assistant No post No post
2 Number of post 52% (2012) *Subject to variation dependent on workload
3 Classification Genceral Ceniral Service Group *C’ Group *C’
4 Pay Band and Grade Pay/Pay Scale Pay Band - 1, Rs.5200-20200/- with Grade Pay of Rs.2800/- NEIGRIHMS proposal for upgradation of
(Pre-revised)} (Level = 3 in the Pay Matrix Rs.29200/- ) pay from GP 2800/~ to GP 4200/- is not
agreed by the Committee
3 Whether Sclection post or non-selection post Not applicable
6 Age limit for direct recruits Not exceeding 30 years (Relaxable for Govemment servants
up to 5 years in accordance with the instructions or orders
issued by the Central Governinent)
7 Educational and other qualifications required for |} B.Sc or equivalent from a recognized University
direct recruits OR
12* with science from a recognized board/University
with Diploma in Medical Lab Technique
2. 5 years’ expericnce as Lab. Techmician or equivalent
post in respeclive area in reputed
Institutions/Organization.
(Qualification and experience depending upon the needs
of the respective Department /discipline shali be
prescribed as may be decided by the Director,
NEIGRIHMS)
8 Whether age and educational qualifieations | Not applicable
prescribed for direct reeruits will apply in the casc of
proniotees
9 Period of probation, if any Two years for direct recruit
10 Method of recruitment whether by direct recruitment | Direct Recruitment
or by prometion or by deputation / absorption and
percentage of the vacancics to be filled by varicus
methods
11 In case of recruitment by promotion/ deputation / Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 If Departmental Promotion Committee exists, what 1. Deputy Director{Admn) NEIGRIHMS - Chairperson
is its composition 2 Under Secrgmry(NE)fScclion Ofﬁcur(b?E) - Member
3. Representative of North Eastern Couwncil, - Member
Shillang (not below the rank of Under Secretary)
4. An expert in the relevant subject - Member*
5. A co-opted member from SCs/STs - Member
Administrative Officer, NEIGRIHMS - Member Secy
{ *to be nominated by the Director, MEIGRIHMS)
13 Circumstances in which Union Public Service | Notapplicable

Commission to be consulied in making recruitmem

EGW? iraator mn.) “,
Ragiona! st dicet Sciences
tmphal

' regional |
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Existing Approved Recruitment Rules

SINo Descripﬁon Recommendation  of  the
Review Committee
NEIGRIHMS RIMS RIPANS
i Mame of post: Speech Therapist Speech Therapist No post
2 | Number of posi 01#{2012) *Subject 1o variation dependent on 2 Nos. * Subject to variation dependent on workload
workload
3 Classification General Central Serviee Group *C” G.C.S. Group “B” Group ‘B’
4 gny Band and Grade Pay/Pay | Pay Band-l. Rs.5200-20200/— wi_th_ Grade Pay of ~ Level-6 in Pay Matrix Rs. 35400/- Or NEIGRIHMS to upgrade lo
cale Rs.2800/- (Pre-revised) (Level - 3 in the Pay Matrix Rs.9300-34800+G.P. Rs.4200/- (Pre revised) Pay Level 6 as per RIMS
Rs.29200/- revised) ) S
53 | Whether Selection post or non- | Not applicable Mot applicable
selection post
6 | Age limit for direct recruits Not exceeding 30 years (Relaxable for Government Mot exceeding 30 years (Relaxable for Government servants upte
servants up to 3 years in accordance with the five years in aceordance with the instructions or erders issued by
Instructions or orders issued by the Central the Central Governinent).
Government)
7 Educational and other | 1. BSc in Speech and Hearing or Bachelor in | Essential:-
qualifications required for direct Speech and Language Therapy
recruits 2, One year Clinical Experience in Speech and 1. B.Sc. Degree {Speech & Hearing) from a recognized
Audiology in Medical Institute/Hospital. University/Institution.
3. Should be registered with Rehabilitation Council 2. 2 years experience as Speech/Hearing therapist in a recognized
of india Hospital.
8 | Whether age and educational | Mot applicable Not applicable
qualifications  prescribed  Jor
direct recruits will apply in the
case of promotees
9 Period of probation. if any Two years for direct recruit 2 Years
10 | Method of recruitment whether | By Direct Recruitment By direct yecruitment
by direct recruitment or by
promotion or by deputation /
absorption and percentage of the
vacancies to be filled by various
methods
11 | In case of recruitment by Not applicable Mot applicable
promotion/ deputation /
absorption grades from which
promotion / deputation
fabsorption to be made
12 | If Depanmental  Promotion | 1. Deputy Disector{(Admn)},NEIGRIHMS - Chaimerson 1 Director, RIMS, Implal - Chairman
Commitiee exists, what is its | 2 Under Secretary(NE)VSection Officer(NE) - Member 2 Director/Deputy Secretary looking after the affairs
composilion 3. Representative of Morth Eastem Counil, - Mewmber of RIMS, Imphal in the Mol I&FW, Government of - Member
Shillong (not below the rank of Under Secretary) India
4. Anexpert in the relevant subject - Member* . . .
5. Aco-opted member from SC&/STs - Member 3 One member of the Executive Council, Society of
6. Administrative Officer, NEIGRTHMS - Member RIMS, Imphal or a nominee of the beneficiary - Member
Secy States not below the rank of Deputy Seeretary/Toint
{* to be nominated by the Director, NEIGRIEMS) Director (by rotation)
4 Medical Superintendent, RIMS Hospital, Imphal - Member
5 One expert in the subject concerned* - Member
. - Member
] [eputy Director (Admn.), RIMS, Imphal Secrelary
13 | Circumstances in which Union | Not applicable Not applicable
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consulted in making recruitment |

SINo Description

Existing Approved Recruitment Rules

Recontmendation of the
Review Commiitee

NEIGRIIIMS

RIMS

RITANS

Name of post:

Audio Metrie Techaician

Audiometric Technician/Audiometrician

No post

2 | Number of post 03* (2012) *subject to variation dependent on 1 No. * Subject to variation dependent on workload
workload
3 Classilication General Central Service Group *C” G.C.S8. Group “B" Group ‘B’
4 | Pay Band and Grade Pay/Pay Scaic Pay Band -1, R5.3200-20200/- with Grade Pay of Level-6 in Pay Matrix Rs. 35400/- Or NEIGRIHMS to upgrade
Rs.2800/- (Pre-revised) (Level - 5 in the Pay Matrix Rs.9300-34800+G.P. Rs.4200/- (Pre revised) to Pay Level 6 as per
Rs.29200/- revised) RIMS
5 | Whether Scicction post or mon- | Motapplicable Not applicable
selection post
6 | Age [imit for dircct recruits Not exceeding 30 years {Relaxable for Government Not exceeding 30 years (Relaxable for Government servanis
servants up to 3 years in accordance with the upte five years in accordance with the instructions or orders
Instructions or orders issued by the Ceniral issued by the Central Government).
Government)
7 Educational and other qualifications 1. B.Sc. in Speech & Language Pathology or | Esseatial:-
required for direct recruits Bacheler in Audiology. 1. B. 8¢. Degree in speech and  hearing or its equivalent
2. One year Clinical Experience as Audio Metric | course from a recognized Board/Institute.
Technician in Medica) Instituie/Hospital.
3. Should be registered with Rehabilitation Council | 2. 2 years cxperience in speech therapy / speech hearing
of India therapy / handling of audiometry machines in a recognized
and liespital or its equivalent,
8 | Whether age and  cducational | Mot applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation. if any Twao years for direct recruil 2 Years
10 | Method of recruitment whether by By Direct Recruitment By direct recruitment
direct recruitment or by promotion or
by depuiation / absorption and
percentage of the vacancies o be
filled by various methods
11 | In case of recruitment by promotion/ Not applicable Not applicable
depuiation / absorption grades from
which promotion / deputation
/absorption fo be made
[2 | If Departmental Promotion Committce 1. Deputy Director{ Admimistration), NEIGRIIIMS 1 Director, RIMS, Imphal Chairman
exists. what is its composition Chairperson ) 2 Dircclor/Deputy Secretary looking after the
2. Under Scerctary(NE)Section Officer(NE) - Member affairs of RIMS, Imphal in the MoH&FW, - Member
3. Re_prescniam-c of North Eastern Council, - Member Government of India
Shillong (not below the rank of Under Secretary) 5 . .
4. Ancspert in the relevant subject N Member® 3 One member of the Executive COl‘InCIL Society
5. Aco-opled member rom SCs/STs - Member of RIMS, Imphal or a nominec of the - Member
6. Administeative Officer, NEIGRIHMS - Member beneliciary States not below the rank of Deputy
Secretury Sccretary/loint Director (by retation)
(* to be nominated by the Director, NEIGRIHMS) 3 Medical  Superintendent, RIMS  Hospital,
- Member
imphal
5 One expert in the subject concerned®* - Member
. - Member
[ Deputy Director (Adimn.), RIMS, fimphal Secrefary,
13 | Circumstances in which Union Public | Not applicable Not applicable

Service Commission 10 be consulted

Daputy Din n.)
Ragisnal Institute ot*!
lmphal
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