| in making recruitment |

SINo Description Existing Approved Recruitment Rules Recommendation — of — the
Review COHIHIINL‘C‘
NEIGRINMS RIMS RIPANS
i Name of post: Driver Grade-III Driver Driver Driver Grade - 111
2 | Number of post 09* (2012) *subjeet to variation dependent on 20 Nos. * Subject to variation dependent on 4(four)
workload workload
3 | Classification General Central Service Group “C” G.C.5. Group “C” CeatalServiceGroup ‘C Non- Group *C*
Gazencd.
4 | Pay Band and Grade Pay/Pay Scale Pay Band-1, Rs.3200-20200/- with Grade Pay of Level-2 in the Pay Matrix Rs. 19900/- Or Rs.930-20-1150-EB-25- Level 2 of Pay Matrix
Rs.1900/- (Pre-revised) (Level - 2 in the Pay Rs.5200-20200+G.P. Rs.1900/- (Pre revised) 1500/-
Matrix Rs.19900/- revised) Level 2 in the Pay Matrix
5 | Whether Selection post or non-selection post Not applicable Not applicable Selection Not applicable
6 | Age limit for direct recruits Not exceeding 30 years (Relaxable for Government | Not exceeding 30 years (Relaxable for For RIPANS:
servant’s upto 5 years in accordance with the Government servants upto five years in 18 years to 30 years upperage Between 18 and 30 years.
Instructions or orders issued by the Central accordance with the instructions or orders issued relaxable by 5 vears (The upper age limit is
government). by the Central Government). incaseofSC/ST. relaxable for regular
departmental candidates of
RIPANS upto 40 years in
aceordance with the
instructions or orders issued
by the Central Government).
7 | Educational and other qualifications required | Essentixl: Essential:- . For NEIGRIHMS
for direct recruils i. Should possess a valid driving license for | 1. Matriculate from a recognized Board. PassedMiddleSchoolstandard. Essential:

driving heavy vehicles.

2. Knowledge of Motor Mechanism (ihe
candidate should be able 1o remove minor
delects in vehicles)

3. Experience of driving motor vehicles
(including heavy vehicles) for at least three
years.

Desirable:

1. A pass in the 8" Standard
2. 3 years” service as Home Guards/Civil
Volunteer

2. Possession of a valid driving license for
driving heavy vehicles.

3. Knowledge of Traffic Signals & Motor
Mechanisim. The candidate should be able
to repair minor defects in vehicles.

4. Experience of driving motor vehicles
(including hieavy vehicles) for atleast 3
years.

HolderofbothlightandheavyDri
vingLicence. Sycars experienc
cinmotordriving.

1. Matriculate from a
recognized Board.

2. Should possess a wvalid
driving license for driving
heavy vehicies.

3. Knowledge of Motor
Mechanism (the candidate
should be able to remove
minor defects in vehicles)

4. Expericnce of driving
motor vehicles (including
lreavy vehicles) for at least
three years.

Desirable:

3 years’ service as
Guards/Civil Voluntecr

Home

For RIPANS:

Essential:
1. Possession of a wvalid
driving license for motor car;
2, Knowledge of motor
mechanism (The candidate
should be able 1o remove
minor defects in vehicle)

3. Experience of driving a
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motor car for at least 3 years;
and

4. 10th standard/ Matric/
HSLC Pass from @
recopnized Board.

Desirable:
Conversant in English and
Hindi.
8 | Whether age and educational qualifications | Not applicable Nol applicable Not applicable
preseribed for direct recruits will apply in the N.A
case of promotees
9 | Period of probation, if any Two years for direct recruit 2 Years 2years. 2 (two) years for direct recruit
10 | Method of recruitment whether by direct | By Direct Recruitment By direct recruitment Direcirecruitment. By direct recruitment
recruitment or by promation or by deputation
{ absorption and percentage of (he vacancies
10 be filled by various methods
11 | In case of recruitment by promotion/ Not applicable Not applicable Not applicable
deputation / absorption grades [rom which SameasColumn-8
promotion / deputation fabsorption 1o be
made
12 | If Departmental Promotion Committec | 1. Deputy Directo Admn),NEIGRTHMS - Chairperson | 1. Director, RIMS, Imphal - Chainman For RIPANS:
exists. what is its composition 2. Under Seerctary(NE)/Section Ofﬁccr(]\{E - Member | 2. Director of Health Services As constituted by Executive 1. Director, RIPANS
3. Representative of North Eastern Coungil, - Member or his nominee not - Member Committee - Chairman
Shillong {not below the rank of Under Secretary) below the rank of Ji.Director from the beneficiary 2. Representative of Director
4. Anexpert it the relevant subject - Member? States by ratation. - Rep
5. Aco-opled member from SC&/STs - Member 3. One Expert - Member - Member
6. Administrative Officer, NEIGRIHMS - Member 4. Medical Superintendent, RIMS Hospital. - Member of Health Services from
Secy 5. Dy, Dircetor (Admn), RIMS. - Member Secretary beneficiary  States not
(* to be norinated by the Director, NETGRIHMS) below
the rank of Dy, Director
{by Rotation).
3. Representative of Jt. Sccy.
- Member
(NE) MH&FW, Govt. of
India not below the rank
of Under Seccy.
4. One  co-opted  cxpert
- *Member
in the subject concerned
5, One co-opted member
- *Member
Representing SC/ST
6. Administrative  Olficer-
Member Secy
RIPANS
(*To  bc nominated by
Director, RIPANS)
13 | Circumstances in  which Union Public | Not applicable Not applicable Not applicable.

Service Commission to be consulted in
making recruitment
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Recommendation of the Review

SINo | Description Existing Approved Recruitment Rules
Committee
NEIGRIIMS RINMS RIPANS
1 Name of post: OT Assistant Grade - I1 Opcration Room Assistants/O.T. Assistants/ Assistants | No post
Technician Anacsthesiology.
2 Number of post 20% (2012) *subject to variation dependent on 1] Nos. * Subject to variation dependent on workload
workload
3 Classification General Central Service Group *C* G.C.S. Group “C™ Group *C”
4 Pay Band and Grade Pay/Pay Scale Pay Band-1. Rs.5200-20200/- with Grade Pay of Level-2 in the Pay Matrix Rs, 19900/ Or NEIGRIMMS  proposal  for
Rs.1900/- (Pre-revised) (Level — 2 in the Pay Matrix Rs. 5200-20200+G.P. Rs. 1900/- (Pre revised) uperadation of pay from GP
Rs. 19900/ revised) 1900/- to GP 2800/- is not agrred
by the Commiltee
5 Whether Selection post or non-selection post Not applicable Selection
6 Age limil for direct recruits Not exceeding 30 years (Relaxable for Govemment servants | Not exceeding 30 years (Relaxable for Govemment servants upto
up to § years in accordance with the Instructions or orders | five years in accordance with the instructions or orders issued by
issucd by the Central Government) the Central Government).
7 ducational and other qualifications required 1. Matriculation or equivalent from a recognized | Essential:-
for direct recruits University/Board 1. Matriculate or its equivatent of a recognized University
2. Diploma in Operation Theatre Techniques or Five | or Board.
vears® experience as OT or Anesthesia Assistant | 2. At least 5 years experience in Operation Theatre works
in Medical Institute/Hospital in & recognized Hospital.
OR
Certificate / Diploma in O.T. Technology at least for 1
year course from a recognized Hospital / Institute.
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in the
case of promolees
9 Period of probation. if any Two years for direct reciuit 2 year for direct recruites
10 Method of recruiiment whether by direct | By Direet Recruitment 100% by prometion failing which by direct recruitment
recruilment or by promotion or by deputation
/ absorption and percentage of the vacancies
to be filled by varipus methods
Il In case of recruitment by promotion/ Not applicable Promotion:-1. Malriculaic or its equivalent from a
depulatfon ; ahsorptlion grades ﬁ_'om which recognized University/Board.
ﬂ:’gg;ouon deputation /absorption to be 2. Employee in P.B. | + G.P. 1300 with at least 5 years
service experience in OT works in RIMS, Imphal and
passed tre O.T. Technology training conducted by RIMS
Deptt. of Anaesthesiology RIMS Imphal.
12 If Departmental Promotion Committee exists, | 1. Deputy Director{ Admn), NEIGRIHMS - Chairperson 1 Director, RIMS, Imphal - Chainnan
Mat is i iti 2. Under Secretary(MNE)Section OfTicer(NE) - Member . . : .
whatis s composition kR chrcsclllalivg)(f WNorth Eastern Com(lcil, - Member 2 E;?:Ti:ﬁ}ﬁ::}:“]?c;t%ggsui]ll:;n:a?l{;“:?ljlgii - Member
Shillong {not below the rank of Under Secrctary) . Dircctor
; 21:: ;?(E);:: t;nml:::l ;lrc;r.'g:;sglgjs:gl'rs - mz‘:]tz 3 ?:’nﬁ::;ﬂ Superintendent, RIMS Hospital, - Member
6 :zd:;'l;:::l:::HET;;?IJ:ESECEIEPSEI Gl:\lﬁti-elrdbse)r Secy 4 Subject Expert in the concemned area - Member
5 Deputy Director (Admn.), RIMS, Tmphal - Moember
Secretary
13 Circumstances in  which Union Public | Not applicable Not applicable

Service Commission to be consulted in

making recruitment

Daputy Diector (Admn.)
Regional lﬁat'ftu_t;a ]

Scienses,
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SINo | Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: No post No post Demonstrator (Nursing}
2 Number of post 3 (Three} 3*  (2022) *subject to variation dependent on
workload
3 Classification General Central Service Group *C* Group 'B’
4 Pay Band and Grade Pay/Pay Scale Rs.1640-60-2600-EB-75-2900/-p.m Level 6 of Pay Matrix
3 Whether Selection post or non-selection post Selection Not applicble
6 Age limit for direct recruits 18 years to 30 years upper age relaxable by 5 years | Not  exceeding 30  years. Relaxable [for
in case of SC/ST. Government servants’ upto 5 years in accordance
with the instructions or orders issued by the
Central GOVCI‘HI]]C[IL
7 Educational and other qualitications required Diploma in concerned field and 5 years working B.Se (Nursing) from INC recognized
for direct recruits experience in the line Institution.
8 Whether age and educational quaiificalions N.A Not applicable
prescribed for direct recruits will apply in the
casc ol promoiees
9 Period of probation. it any N.A 2 (two) years
10 Method of recruitment whether by  direct Direct recruitment. By direct recruitment
recruitment or by promotion or by depulation /
absorption and percentage of the vacancics o be
filled by various metliods
[} in case of recruitment by promotion/ deputation NA Not applicable
{ absorption grades from which promotion /
depulation /absorption 10 be made
12 If Deparimental Prometion Commitiee exists, As constituted by Exceutive Council. 1. Director, RIPANS - Chairman
what is its composition 2. Representative of Director - Member
of Health Services from
beneficiary States not below
the rank ol Dy. Dircctor
(by Rotation).
3. Represcniative of Ji. Secy. - Member
(NE) MIH&FW, Govt. of
India not below the rank
of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer- Member Secy
RIPANS
{*To be nominated by Director. RIPANS)
13 Circumstances in which Union Public Service N.A.

Commission 1o be consulted in  making
recruitment

Deputy Diggcler (Ad n.)_
Hoglonal Institute tal Sciences,

Iophal
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SI N Deseription Existing approved Reeruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: No post No post Demonstrator (Radiographer)-2 Demonstrator {Radio Imaging Technology)

Demonstrator (ECG)-2

2 Number of post 4 (Four) 4* (2022) *subject to variation dependent on workload
3 | Classification General Central Service Group *C” Group *B’
4 | Pay Band and Grade Pay/Pay Scale Rs.1640-60-2600-EB-75-2900/-p.m Level 6 of Pay Matrix
53 | Whether Selcction post or non-selection post Selection Not applicable
6 Age limit for direct recruits 18 years to 30 years upper age relaxable by 5 | Not exceeding 30 years. Relaxable for Government servants’
years in case of SC/ST upto 3 years in accordance with the instructions or orders issued
by the Central Government.
7 | Educational and other qualifications required for Diploma in concerned field and 3 years working | B.Sc (RIT) from recognized Institution.
direct recruils experience in the line
3 Whether age and cducational qualifications N.A Not applicable
preseribed for direct recruits will apply in the
casc of promotees
9 Period of probation, if any N.A 2 (two) years.
10 | Method of recruitment whether by  direct Direct recruit By direct recruitment.
recruitment or by prometion or by deputation /
absorption and percentage of the vacancies to be
filled by varigus methods
11 | Incase of recruitment by prometion/ deputation / NA Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 | If Departmental Promotion Comumitiee exists. As constituted by Exccutive Council. 1. Director, RIPANS - Chairman
what is ils composition 2. Represeniative of Director - Member
of Health Services from
beneficiary States not below
the rank of Dy. Director
{by Rotation).
3. Representative of Ji. Secy. - Member
(ME) MH&FW, Govt. of
India not below the rank
of Under Secy.
4. One co-opted expert « *Member
in the subject concerned
5. One co-opled member - *Member
Representing SC/ST
6. Administrative Cfficer- Mcmber Secy
RIPANS
(*To be nominated by Director, RIPANS)
I3 | Circumstances in which Union Public Service N.A. Not applicable

Commission to be consulted in  making
recruitment

Deputy Rirqgtor (Admn.)_
Rapional Instity ical Stiences,

e
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S1 No Description

Existing approved Recruitment Rules

Recommendation of the Review Committee

NEIGRIIIMS RIMS RIPANS
| Name of post: No post No post Demonstrator Pharmacy Demonstrator (Pharmacy)
2 | Number of post 2 (Two) 2* (2022) *subject to variation dependent on workload
3 Classification General Central Service Group 'C’. Group *B”
+ | Pay Band and Grade Pay/Pay Scale Rs.1640-60-2600-EB-75-2900/-p.m Level 6 of Pay Matrix
5 Whether Selection post or non-sclection post Selection Not applicable
6 | Age limit for direct recruits 18 years to 30 years upper age relaxable | Not exceeding 30 years. Relaxable for Government
by 5 years in case of SC/ST. servanis’ upto § years in accordance with the instructions
ot orders issued by the Central Government.
7 | Educational and other qualifications required Diploma in concerned field and 5 years | B.Pharm from recognized Institution.
for direct recruits working experience in the line OR
Diploma in Pharmacy (D.Pharm) from recognised
Institute with 5 years experience in Cecniral/State
Institution.
8 Whether age and educational qualifications N.A Not applicable
prescribed for direct recruits will apply in the
case of promotces
9 Period of probation, if any N.A 2 (lwo) years.
10 | Method of recruitment whether by direct Direct recruit By direct recruitment,
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incase of recruitment by promotion/ NA Not applicable
deputation / absarption grades from which
promotion / deputation fabsorption to be made
12 | If Deparimental Promotion Commiittee exisls. As constituted by Executive Council. 1. Direcior, RIPANS - Chairman
what is its composition 2. Representative of Director - Member
of Health Services from
beneficiary States not below
the rank of Dy. Dircctor
(by Rotation).
3. Representative of Ji. Secy. - Member
(NE} MH&FW, Govt. of
India not below the rank
of Under Sccy.
4. One co-opted expert - *Member
in the subject concerned
3. One co-opted member - *Member
Representing SC/ST
6. Administrative OfTicer- Member Secy
RIPANS
{*I'o be nominated by Director, RIPANS)
13 | Circumstances in which Union Public Service NA. Not applicable

Commission 1o be consulted in making
recruitment
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Recommendation of the Review Committee

S1 No| Description Existing Approved Recruitment Rules
NEIGRIHMS | RIMS RIPANS
1 Name of post: No post Information Qfficer No post RIMS to chiange nomenclature to MSW (PMR)
The RR is approved for recommendation

2 Number of post 1 No. * Subjeet 10 variation dependent on workload

3 Classification G.C.5. Group “B”

4 Pay Band and Grade Pay/Pay Scale Level-6 in Pay Malrix Rs. 35400/~ Or

Rs.9300-34800+0G . P. Rs.4200/- (Pre revised}
5 Whether Selection post or non-selection post Not applicable
6 Age limit for direct recruits Not exceeding 33 years (Relaxable as per Government
¥ HOrms).
7 Educational and other qualifications required for Essential:- Essential:-
direct recruis l. M.A. in Medical Social Work from a recognized 1. Master Degree in Social Work/Medical Sociology from

Institute/Universily. a University recognized by UGC (offline} with a
minimum of 60% marks in aggregate.

2.  Experience of working in  Rchabilitation Experience:

Centre/Hospital. l. Minimum of 3 years of working experience in a
relevan! community- based projects or settings (privale or
public) recognized by the Government or other regulatory
bodies related to medical or public health after post
graduation.

8 Whether age and educational qualifications Noi applicable
prescribed for direct recruits will apply in the case
of promolees
9 Period of probation, if any 2 Years
10 | Mcthod of recruitment whether by direct By direct recruitment
recruilment or by promotion or by depulation /
absorption and percentage of the vacancies to be
filled by various mcthods
11 In case of recruitment by promotion/ deputation / Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 | If Departmental Promotion Commitiee exists, what For RIMS
is its composition | Director, RIMS, Imphal - Chainnan
Class (11 DPC 2 Direclor (Health), Government of - Member
Manipur or its nominee nol below
the rank of Joint Director
3  Medical Superintendenr, RIMS - Member
Haspital, Imphal
4 Subject Expert in the concerned - Member
aren
5  Deputy Birector (Admn), RIMS, - Member
Emphal Secretary
13 | Circumstances in which Union Public Service Mot applicable Not applicable

Commission 1o be consulted in making recruitment

Beputy Di mp.)
Regional Instftute of Mhedivd Sciences,
lmshal
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Recommendation of the Review Committee

S1 No | Description As is Recruitment Rules
NEIGRINNMS RIMS RIPANS
I Name of post: Veterinary Qfficer Veterinary Officer No post
2 Number of post 01* (2012) * Subject to variation dependent on workload 1 No.
3 Classification General Central Service, Group "A’ G.C.S. Group “A™
4 Pay Band and Grade Pay/Pay Scale Pay Band - 3 Rs.13600-39100/- with Grade Pay of Rs.6600/ Rs. 15600-39100+G.P. Rs. 5400/- RIMS to upgrade from Pay Level 10 to
Level 11 as per NEIGRIMMS
5 Whetler Selection post or non-selection post | Not applicable Not applicable
6 Age limit for direet recruits Mot exceeding 45 years ( Relaxable for Government servants Not exceeding 40 years (Relaxable lor FOR RIMS:
up 10 5 years in accordance with the instructions or orders Government servants’ upto five years in Not cxcccd{ng 45 years (Relaxable for
issued by the Central Government} accordance with the instructions or orders Government servanis” upto five years in
issued by the Central Government). accordance with the instructions or orders
issued by the Central Government).
7 Educational and other qualifications | Essential Essential:- For RIMS:
required for direct recruitls 1. Bachelor's Degree in Veterinary Science from a recognized | 1. Bachelors Degree in Veterinary Science Essential . ) . .
University or equivalent, from a recognized University. 1. Bachelor's Degree in Vetcrinary Science
2. Eight years™ practical experience in scientific breeding and | 2. 2 years practical experience in scientific Eomvalgnt recognized University or
acql.laimances and care of laboratory animals. breeding anc_i maintenance and care of 2 (S?Lll‘;l;ght yéars’ practical experience in
Desirable: _ _ _ laboratory animals. scientific breeding and acquaintances and
A post Graduate degrec or Diploma in genetics from a | Desirable:- care of laboratory animals in a Medical
recognized University or equivalent A Post Graduate Degree or Diploma in institute swith more than 300 bedded-.
Veterinary Science from a recognized Desirable:
University / or equivalent. A post Graduate degree in Veterinary
Pharmacology from a recognized
Universily or equivalent
s Whether age and educational qualifications | Not applicable Mot applicable
prescribed for direct recruits will apply in
the case of pronotees
9 Period of probation, if any Two years for direct recruit 2 Years
10 Methed of recruitment whether by direct | By Direet Recruitment By deputation/contract basis failing which By Direct recruitment
recruilment or by promotion or by by direct recruitment
deputation / absorption and percentage of
the vacancics to be filled by various
methods
11 Tn case of recruitment by promotion/ deputation / Not applicable Not applicable
absarptien grades from which promotion /
deputation fzbsorption to be made
12 | If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson Group B DPC Composition For RIMS: ]
exists, what is ils composition 2. Director/Deputy Scerctary looking after - Member 1 Director General -Chairman
the work of the Institute in the Ministry of Health Services,
3. Representative of Morth Eastern Council (NEC - Member o Government of India .
Shillong {not below the rank of Deputy Secretary) 2 J%mt lSec;tfz!_ary fI:J:)l\msg -Member
4. An expert in the relevant subject - Member* zlimmi ‘lm- afairs of RIMS,
phal in the MoH&FW,
5. A co-opted member from SCs/STs - Member Government of India
& Deputy Direetor (Admn) NEIGRIHMS - Member Secretary 1 Ope  Member of the -Member
(*to be npminated by the Director, NEIGRIHMS) Executive Council, Society
of RIMS, Imphal (by
ratation)
4  One exped in the subject  -Member
concemed from outside the
nsiitute
5 Director, RIMS, Imphal -Member
Secretary
13 Circumsiances in  which  Union  Public | Mot Applicable R Mot applicable
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Service Commission

to be consulted in making recruitment

RADIOLOGY DEPARTMENT:

S1 No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
] Name of post: Chief Radiographer (the post is purposed for ¢ No post RR approved by the committee
reation and RR is at deaft stage)
2 | Number of post * Subject to variation dependent on workload
3 Classification G.C.S. Group “B™
4 Pay Band and Grade Pay/Pay Scale Level-7 in the Pay Matrix
3 Whether Selcction post or non-selection post Not applicable
6 Age limit for direct reciuits Not applicable
7 | Educational and other qualifications required Not applicable
for dircct recruits
8 Whether age and educational qualifications No
prescribed for direct recruits will apply in the
case of promotees
g Period of probation. if any 2 Years
10 | Method of recruitment whether by direct By Promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incasc of recruitment by promotion/ Promation:- 1.
deputation / absorption grades from which 1. 6 years service as Senior Radiographer in Level 6.
promotion f deputation /absorption to be made
12 | [f Departmental Promotion Commiiltce exists, 1. Director, RIMS, Imphal - Chairman
what is its composition 2, Director (Health), Govermment of Manipur or ils
nominee not below the rank of Joint Director - Member
3. tMedical Superintcndent, RIMS Hospital, Imphal
Member
4. Subject Expert in the concerned area - Member
5. Deputy Director (Admn.), RIMS, Imphal - Member
Secretary
13 | Circumstances in which Union Public Service Not applicable

Commission io be consulted in making
recruitment
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SI No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
| Name of post: Radiographer Senior Radiographer (the post is purposed for No post Draft RR approved by the committee
ereation and RR is at draft stage)
2 Number of post * Subject to variation dependent on workload
3 Classilication G.C.S. Group “B”
4 Pay Band and Grade Pay/Pay Scale Level-6 in the Pay Matrix
3 | Whether Selection post or non-selcction post Mot applicable
6 | Ape limit for direct recruits Not applicable
7 Educatienal and other qualifications required | Essential: Not applicable
for direct recruits B.Sc {Hons) (3 vears course) in Radiography from
a recognized institution/University
OR
B.Sc Medical Technology (X-Ray} from a
recognized Institution/University
Desirable: Ability to use compulers -Hands on
experience in office applications, spread sheets and
presentations
] Whether age and educational quatifications | Not applicable No
prescribed for direct recruits will apply in the
case ol promotees
9 Period of probation. if any Two years in case of Direct Recruitment 2 Years
10 | Method of recruitment whether by direct | By Direct Recruitment By Promotion
recruitment or by promotion or by deputation /
absorption and pereentage of the vacancies to
be filied by various methods
il In case of recruitment by prototion/ Not applicable Promotion:- B.Sc (Hons} (3 years course) in
deputation / absorption grades from which Radiography from a recognized institution/University
promotion / deputation /absorption to be made OR
B.Se Medical Technology (X-Ray) from a recognized
Institution/University.
2. 6 years service as Radiographer or X-Ray Technician.
12 If Departmental Promotion Commitiee exists, 1. Direclor, NEIGRIHMS - Chairpersan I. Director, RIMS, lnphal - Chairman
what is its composition 2. Under Secretary(NEWSection Officer(NE) - Member | 2. Director (Health), Government of Manipur or its
3. Representative of North Eastern Council, - Member | nominee not below the rank of Joint Director - Member
Shillong {not below the rank of Under Secretary) 3. Medical Superiniendent, RIMS Hospital, iinphal -
4. Anexpert in the relevant subject - Member* Member
5. A co-opted member o SCs/STs - Member | 4. Subject Expert in the concerned arca - Member
6. Deputy Director (Adimn) NEIGRIHMS -Member | 3. Deputy Director (Admn.), RIMS, Imphal = - Member
Secretary Secretary
(*o be nominated by the Director, NEIGRIHMS)
13 | Circumstances in which Union Public Service | Not applicable Not applicable

Commission to be consulled in

recruitment

making
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§1 No| Deseription Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Radiographer Radiographer/X-Ray Technician No post
* (1w *Subi rariati
2 | Number of post ‘1;20 j :S:;{VC) Subject to variation dependent on 11 Nos. * Subject to variation dependent on workload
3 Classification General Central Service Group "B’ G.C.S. Group “C”
. 2, - n - 1
4 Iray Band and Grade Pay/Pay Scale Pay Band - 2, Rs._9300 34800/ w1tlh Grade Pay of Level-5 in the Pay Matrix Rs. 20200/ Or RIMS 1o upgrade pay to level 6
Rs 4200/- (Pro-rovised) (Level =6 in the Pay Rs5200-20200+G.P.Rs.2800/- (Pre revised)
Matrix Rs. 35400/- revised) ) o
5 Whether Selection post or non-selection post Not applicable Not applicable
6 | Age limit for direct reeruits Not exceeding 30 years {Relaxable for Government | Not exceeding 30 years (Relaxable for Govemment
servants up to 5 years in accordance with the servants upto five years in accordance witli (he
instructions or orders issued by the Central instructions or orders issued by the Central
Government) Government).
7 | Educatiopal and other gualifications required | Essentiak Esscntial:- For RIMS:
for direct recruits B.Sc (}-{c_ms) _(3 years cour§e) iq Radiography from | | 1042 with Science subject or equivalent froma B.Sg {Hons) (3 years course)_ in
a recognized institution/University . N Radiography from a  recognized
OR Recognized Board/University, institution/University
B.Sc Medical Technology (X-Ray) from a | 2. Diploma in Radiography Technology of 2 OR
recognized Institution/University yEdrs course. B.Sc Medical Technology (X-Ray) from
. ; a recogrized Institution/University
Desirable: Ability to use computers -Hands on 3. One year experience as Radiographer.
experience in office applications, spread sheets and OR Desirable: Ability to use computers -
presentations B.Sc. {Honours) 3 years course in Radiography from Hands on experience in office
a recognized University/Enstitulion. appllcathns, spread sheets and
preseintations
8 Whether age and educational qualifications | Mot applicable No
preseribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any Two years in case of Direct Recruitment 2 Years
10 | Method of recruitment whether by direet | By Direct Recruitment By Direct recruitment For RIMS:
recruitment or by promotion or by deputation / 70% by direct recruitment
absorption and percentage of the vacancies to 30% by prometion
be filled by various methods
i1 | Incase of recruitment by promotion/ Not applicable Not applicable For RIMS:
deputation / absorption grades from which 1. Dark Room Assistant of
promotion / deputation /absorption to be made RIMS in Level 2 with 13
years of experience.
i2 | 1f Departmenial Promation Committee exists, I.  Director, NEIGRIHMS - 1. Director, RIMS, imphal. - Chairman
what is its composition Cheirperson 3. Director of Health Services or his nomince not - Member
2. Under Secretary(INE)/Section Officer(NE) - Member below the rank of Jt.Dircctor fram the beneficiary  States by
3. Represemtative of North Eastern Council, - Member | rotation
Shiltong (not below the rank of Under Secretary) 3.One Expert - Member
4. Anexpert in the relevant subject - Member* 4. Medical Superiatendent, RIMS Hospital. - Member
5. A co-opled member [rom SCs/STs - Member | 5. Dy. Director (Admn), RIMS - Member Seey
6. Deputy Directos (Admn) NEIGRIHMS -Member
Secretary
(*to be nominated by the Director, NEIGRIHMS) :
13 | Circumstances in which Union Public Service | Not applicable Not applicable

Commmission to be consulted in making

recruitment

Deputy Direwm
Ragiona! Institute of Sciences,

imphal
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Description

T

CUNEIGRITNG

F‘:\isliné Approved Recruitment Rules
Y A T

T RiPANS — ]

R N
; Recomuuendation of the Review Committee

Name of post.

A rE e So 11-1.'—:'1.1:&0 r
(The post i propoesed for creation and the RE s
atdraft stage)

No post

Draft RR approved
by the Committee

recruitment or by promotien or by deputation /
absorption and percentage of the vacancies to
be filled by various methods

2 | Number of post * Subject to variation dependent on workload
3 | Classtfication h T Group C
4 | Pay Band and Grade Pay/Pay Scale I Level 3 in the Pay Matrix
3 | Whether Selection post or non-sefection posi Mon Selection
6 | Age limit for direct recruits Not applicable
7 | Educational and other qualifications required Not applicable
for direct recruits
$ | Whether age and educational qualifications
prescribed for direct recruits will apply in the No
case of promotees
9 | Period of probation, if any No
10 | Method of recruitment whether by direct 100% by promotion

In case of recruitment by promotion/
deputation / absorption grades from which
pramotion / deputation /absorption 10 be made

Promotion:-

I. Morgue Assistant of RIMS with 13 years
regular service in level 2.
2. Graduate from a recognized University.

)

Doputy Di (Admp.)
fisplongl Institute opdkypedt Sciences,
N lopinal
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I Deparimental Promotion Commilice exIsts,
what s s CAMpasion

1.Director, RIMS, Tmml -aairman
2.0ne member of the Executive Council, Sociaty of
RIMS, Imphal or 2 norunee of the beneficiary States not
below the rank of Depurty Secretary/loint Director (by
rotation)

3. Medical Superintendent, RIMS Hospital, imphal =
Member

4, Subject expert in the concerned arga - Member

5. Deputy Director (Adma.), RIMS, Imphal - Member
Secretary

Circumstances in which Union Public Service
Commission to be consulted in making
rectuiment

Mot applicable
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Recommendation of the Review Committee

SINo| Description Existing Approved Recruitment Rules
NEIGRIENMS RIMS RIPANS
1 Name of post: Scientist I (Toxicology) No post Draft RR approved
(The post is proposed for creation and the RR is by the Commiftee
at draft stage)
2 | Number of post *Subject to variation dependent on workload
3 | Classification General Central Service, Group A’
4 Pay Band and Grade Pay/Pay Scale Level 10
5 | Whether Scicction post or non-selection post Selection
6 Age limit for direct recruits Not applicable
7 | Educational and other qualifications required Not applicable
for direcl recruits
8 Whether age and educational qualifications Not applicable
preseribed for dircet recruits will apply in the
case of promoiees
9 | Period of probation. if any Not applicable
10 | Method of recruitment whether by direct Promotion fiiling which by deputation

recruitinent or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/
deputation / absorption grades from which
promotion / deputation /absorption to be made

Promaotion;
i.  Senior Technician (Toxicology) in Level-6 with 10
(1en} years of regular service in the grade.
ii. PhD in the refevant field.

Deputation: Officers of the Central Government / State
Govemmenlts / Union Territories / Aulonoinous
Organizations / Statutory bodics / Public Sector
Undertaking
(a}
1. Holding analogous post on a regular basis in the parent
cadre/department: or
2. With [0 (ten) years’ service in the grade rendered afler
appointment on a regular basis in Level-6 or equivalent
in the parcnt cadre/department
3. Possessing M.Sc. in Forensic Science/ Zoology/
Chemistry from a recognized University.
Desirable:

1. PhD in the relevant ficld.

The period of deputation including the peried of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or other
Organization or depanment of the Central Government
shall ordinarily not exceed three years. The maximum

Deputy DirectoR(Adrn.)
i stitute of _
Ragionsl In m{g%“/”
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age limit for appointment by deputation shall be not
exceeding 56 years on the closing date of receipt of
applications.
12 | If Deparimental Promotion Committee exists. For deputation:
what is its composilion 1. Director General of Health Scrvices Govt. oflndia_ -Chairman
2. The Joint Secretary looking afier the affairs of the institute in
the Ministry of Health & F.W. Govt. of
India - Member
3. One member of the Execcutive Council Society of  RIMS,
Imphal (by rotation)- Member
4. One expert in he concerned subject from outside the Instijute.
- Member
5. The Director, RIMS, Imphal - Member Secretary
For promation:
t.Director, RIMS, lmphal - Chairman
2 Dircctor{Hexlth), Government of Manipur or its nominee not
below the rank of Jomt Director - Member
3. Onc member of the RIMiS Executive Council - Member
4. Medical Superintendent, RIMS Hospital, Imphal - Member
Secretary
I3 | Circumstances in which Union Public Service Not applicable
Commission to be consulted in making
recruitment
St No | Deseription Existing Approved Recruitment Rules gzﬁ:::“rntz:dﬂﬁﬂn of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Senior Medieal Record Olficer iNo post Draft RR approved
{The post is proposed for ereation and the RR is by the Committee
at draft stage)
2 Number of post * Subject to variation dependent on workload
3 Classification G.C.S. Group "A"
4 Pay Band and Grade Pay/Pay Scale Level-10 in the Pay Matrix
5 Whetlier Selection post or non-sclection .
post Non-Selection
6 Age limit for direct recruils Not exceeding 40 years.
7 Educational and  other  gualifications Essential :-
required for direct recruits 1. Bachelor's Degree, preferably in science subject or
Mathematic / Statistics from » recognized University or
equivalent,
2, Completed one year training course of Medical Record Officer
from a recognized Institution / Hospital.
3. Mot less than 3 years of experience in orpanizing and
maintenance of medical records in a hospital/Medical Institute
having not less than 500 beds.
8 Whether age and educational qualifications MNot applicable
prescribed for direct recruits will apply in
the case of promotees
ey 165
Deputy Di A
Reatons! Instiute of ferident-?
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Period of probation, if any

2 Years
11¢] Method of recruitment whether by direct By promoticn failing which by direet recruitment
rectuitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
1 In case of recruitment by promotion/ Promotion:-
deputation / absorption grades from which Medical Record Officer of RIMS Imphal having with 4 years of’
promotion / deputation /absorption o be regular service in the grade.
made
12 If Deparimental Prometion Conunitiee | Dirgetor, RIMS, Imphal - Chainman
exists. whal is its composition 2,Directer{Health), Government of Manipur or its nominee not below the
rank of Joim Direclor - Member
3. One member of the RIMS Exccuiive Council - Member
4. Medical Superintendent, RIMS Hospital, Imphal - Member Sccretary
13 Circumistances  in which Union Public Not applicable

Service Commission to be consulted in
making recrujtment

puty Difgior (Adra)
jonat Institute
Regiona! In ot

Seoiences,
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Recommendation of the Review

SI No| Description Existing Approved Recruitment Rules e
NEIGRIIIMS RINS RIPANS
i Name of post: Medieal Reeord Clerk No post Draft RR approved
(The post is proposed for creation and the RR is by the Committee
at dreaft stage)
2 Number of post * Subject Lo variation dependent on workload
3 Classification G.C.5. Group “C” Grade-1IT Ministerial.
4 Pay Band and Grade Pay/Pay Scale Level-2 in the Pay Matrix Rs. 19900/~ Or
Rs. 5200-20200 + G.P. Rs. 1900/- {Prc revised)
5 Whether Sclection post or non-selection Non Selection
post
6 Age limit for direct recruits 30years. Upper age limit is relaxable for SC/ST & OBC & Govl. servant as per vules.
7 Educational and other qualificalions (i) 12" Class pass froma recognized University/Board.
requized for direct recruits
i} Typing with minimum speed of 30 words per minute in English. Relaxable upto 25
words per minute for SC/ST candidates. Relaxable in case of handicapped persons.
iili,  Certificate coursc in computer ol atlcast 3 months duration.
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in
the case of promolees
9 Period of probation. if any 2 years
10 Method of recruitment whether by direct 75% by direct recruitment and
recruitment or by promolion or by 235% from the qualified employees of RIMS on seniority cum fitnees / Multitasking
deputation / absorplion and percentage of Stalf in PB 1+G.P. Rs. 1800/-
the vacancics 1o be filled by various
methods
Il In case of recruitment by promelion/ For 25% promotion from qualified Multitasking Staff in P.B.I + G.P.
deputation / absorption grades from which Rs. 1800
promotion / deputation /absorption 10 be i) 12" Class passed ol a recognized Univ./Board with 3 years regular service in the
made grade.
i) Typing speed with a minimum of 30 words per minute in English. Relaxable upto 25
words per minute for SC/ST candidates. Relaxable in case of handicapped persons.
iii) Written Test
Qualifying Examination
Subject Full Mark Pass Mark !rs
|.Eng. 50 30% 1.30
2.Arith 50 30% 1.30
3GK. 50 30% 1.30
12 If Decpartmental Promotion Committee 1.Director, RlivS, Imphal - Chairman
exists, what is its composition 2.0ne member of the Executive Council, Society of RIMS, Imphal or a nominee of the
beneficiary States not below the rank of Deputy Secretary/loint Director (by rotation)
3. Medical Superintendent, RIMS Hospital, Imphal — Member
4, Subject expert in the concerned area — Member
5. Deputy Director {Admn.}, RIMS, Imphal - Member Secretary
I3 Circumstances in which Union Public Not applicable
Service Commission to be consuvited in
making recruitment
Daputy Direct mn.) @
Rapianal Institute of +Sciences, ’ ﬁ?“’é;\dent orc®
tmpha! 5\,\93‘“‘;\;\"&6\@\ b
\L=] 0‘ mpha'\
e |

viosP

167



SINo| Description Existing Approved Recruitment Rules Recommendation of the Review Commitice
NEIGRIHMS RIMS RIPANS
1 Name of post: Post Mortem Assistant No post Druft RR approved
(The post is proposed for creation and the RR is by the Committee
at draft stage)
2 | Number of post * Subject to variation dependent on workioad
3 | Classification Group C
4 | Pay Band and Grade Pay/Pay Scale Level 2 in the Pay Matrix
5 Whether Sclection post or non-selection post Non Selection
Age Timit for direct recruits Upto 33 years (relaxable as per Gol norms)
7 | Educational and other qualifications required 1. 12" passed from a recognized Instituie/
for direct recruits —_
University.
2. 3 years experience as dissecting assistant in a
mortuary.
8 Whether age and cducational qualifications
prescribed for direct recruits will apply in the No
case of promotees
9 Period of probation, if any 2 years
10 | Method of recruitment whether by direct 100% by Direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incasc ol recruitment by promolion/ Not applicable
deputation / absorption grades rom which
proemotien / deputation /absorption to be made
12 | If Deparimental Promotion Commiliee exisls, 1.Director, RIMS. Imphal - Chairman
what is its composition 2.Director(Health), Government of Manipur or its
nomince not below the rank ol Joint Director -
Member
3. Medical Superiniendent, RIMS Hospital,
Imphal — Member
4. Subject expert in the concerned area — Member
3. Deputy Director (Admn.), RIMS, Imphal -
Member Secretary
13 | Circumstances in which Union Public Service Not applicable

Commission to be consulted in making

recruitment

mp
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§1 Noj Description

Existing Approved Recruitment Rules

Recommendation of the Review Committee

NEIGRIHMS

RIMS

RIPANS

1 Name of post:

Senior Photographer
{The post is proposed for creation and the RR is
at draft stage)

No past

Draft RR approved
by the Comnittee

2 | Number of post

1 No * Subject to variation dependent on workload

3 Classification

Group B

4 Pay Band and Grade Pay/Pay Scale

Level 6 in the Pay Matrix

5 | Whether Selection post or non-seleclion post

Non Sclection

G | Age limit for direct recruils

30 years

7 Educationa! and other qualifications required
for direct recruits

I. Graduate from a recognized University with
1(one) year Diploma in Photography from a
recognized Instituie

or
Graduate in Photography from a recognized
University.
2, 5 years experience as a photographer.
Desirable: experience in photoshop

8 Whetlier nge and educational qualifications

prescribed for direct recruits will apply in the No
case of promotecs
9 Peried of probation, il any No

10 | Method of vecruitment whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods

by promotion failing which by direct recruitment

11 In case of recruitment by promotion/
deputation / absorption grades from which
promaotion / deputation /absorption 1o be made

Promotion:-
I. Photographer of RIMS with 6 (six) years
regular service in level 3.

2. Graduate from a recognized University with
1(one) year Diploma in Photography from a
recognized Institute

or
Graduate in Photography from a recognized
University
3. Must have. in the feeder post, undergone once
in cvery two years a shori-term training course/
orientation programme. “in-service’ or al any
recognized academy/ institute, for upgrading

Deputy Director (Admn )
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their skills for the post to which they are being
considered for promotion.

12 | If Departmental Promotion Committee exists. 1.Dircctor, RIMS, Imphal - Chairman
what is ils composition 2.Director(Health), Government of Manipur or its

nominee not below the rank of Joint Director -
Member
3. Medical Superintendent. RIMS Hospital,
Imphal — Member
4, Subject expert in the concerned area — Member
3. Deputy Director (Admn.), RIMS, Imphal -
Member Secretary

13 | Circumstances in which Union Public Service Not applicable

Commission (0 be consulled in making
recruitment

Doputy Direch2!

tanal Institute ©
Regiondl tmphal

Adma.)
itat Seiences,
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SI No| Description Existing Approved Recruitment Rules gg:g:l‘if;‘:;"““““ of the Review
NEIGRHIMS RIMS RIPANS
1 Name of post: Liaison Officer {(Legal) Draft RR approved
The post is purposed for creation and RR by the Committee,
is at draft stage
2 Number of post *Subject to variation dependent on workload
3 Classification General Central Service Group *C*
4 Pay Band and Grade Pay/Pay Scale Pay Band - 5.
3 Whether Selection pest or non-selection post Not applicable
6 Age limit for direct recruits Not applicable
7 Educational and other qualifications required for 1. Not applicable
direct recruits
8 Whether age and cducational gualifications Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 Period of probation, if any 2 (two) years.
10 Method of recruitment whether by  direct By Promotion
recruitiment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
Il In case of recruitment by promotion/ deputation / DBy promaotion:
absorption grades from which promotion / 1. LDC with 13 years of experience.
deputation fabsorption to be made 2.B.A.{LLB)
3. 5 years experience of handling legal files
and activitics in the feeder post.
12 I Departmental Promotion Committee exists, 1.Director, RIMS, imphal - Chairman
what is ils composilion 2.Director(Health), Government of Manipur or its
nominee not below the rank of Joint Director -
Member
3. Medical Superintendent, RIMS Hospital, Imphal =
Member
4, Subject expert in the concerned area — Member
5. Deputy Director (Admn.}, RIMS, fmphal -
Member Secretary
13 | Circumstances in which Union Public Service Not applicable
Commission to Dbe consulted in  making
recruilment
Leputy Director (Adman.)
Regiong! institute of Melical Stiences,
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HINDI SECTION

Sl No| Description Existing Approved Recruitment Rules gzz‘]’:i':‘:’_:“““““ of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Hindi Officer Hindi Officer No post RR approved by the committee
{Proposed to be renamed as Assistant Director OL as | (The post has been advised for creation by Ministry
per Ministry’s Letter F.No.1/1/2008-1C dated As per Ministry’s Letter NO-E-11013/19/2021-
24.11.2008 & 27.11.2008) IINDI (PART-3) and RR is at draft stage
P MNumber of post 01* (2012) *Subject to variation dependent on *2 (two) {As per Ministry’s Letter NO-E-
workload 11013/1972021-HINDI [PART-3)
3 Classification General Central Service Group "B’ General Central Service Group ‘B’
4 Pay Band and Grade | Pay Band - 2, Rs.9300-34800/-with Grade Pay of Pay Band — 2, Rs.9300-34800/-with Grade Pay of
Pay/Pay Scale Rs.4600/- (Pre-revised) (Level - 7 in the Pay Matrix Rs.4600/- (Pre-revised) (Level — 7 in the Pay Matrix
Rs.44900/- revised} R5.44900/- revised)
5 Whether Selection post or | Non-selection in case of Promotion Non-selection in case ol Promotion
non-selection post Not applicable in case of direct recruitment Not applicable in case of direct recruitment
6 Age limit for direct | Not exceeding 33 years (Relaxable for Govemment | Not exceeding 35 ycars (Relaxable for Government
recruits servants up (0 3 vyears in accordance with the | servamis up to 5 years in accordance with the
instructions or orders issucd by the Central Government) | instructions or orders issued by the Central Govemnment)
7 Educational  and other | Essential: Egsential:
qualifications required for 1. Master's degree of a recognized University 1, Master's degree of a recognized University or
direct reeruits or equivalent in Hindi with English as a subject at equivalent in Hindi with Eaglish as a subject at the
the degree level. OR degree level. OR
Master's degree of a recognized University or Master’s degree of a recognized University or
equivalent in English with Hindi as a subject at the cquivalent in English with Hindi as a subject at the
degree level. OR degree level. OR
Master’s degree of a recognized University or Master’s degree of a recognized University or
cquivalent in any subject with Hindi and English as cquivalent in any subject with Hindi and English as
a subject at the degree level. OR a subject af the degree level. OR
Master's degree of a recognized University or Mastet’s degree of a recognized University or
cquivalent in any subject with Hindi medium and cquivalent in any subject with Hindi medium and
English as a subject at the degree level. OR Engiish as a subjcet at the degree level. OR
Master's degree of a recognized University or Master's degree of a recognized University or
cquivalent in any subject with English medium and cquivalent in any subject wilth English medium and
Hindi as a subject at the degree level. Hindi as a subject al the degree level.
2. Tive years' experience of terminological work in | 2, Five years' experience of terminological work in
Hindi and/ or Translation work from Euglish to Hindi and/ or Tramslation work from English to
Hindi or vice-versa preferably of technical or Hindi or vice-versa preferbly of technical or
scientific literature OR scienlific literature OR
Five years expericnce of teaching, rescarch, writing Five years experience of teaching, research, writing
or journalism in Hindi. or journalism in Hindi.
Desirable: Desirable:
1. Knowledge of Official Language Act of Govt. of | 1. Knowledge of Official Language Act of Govt. of
India; Administrative experiences. India; Administrative expericnces.
2. Experience of organizing Hindi classes or workshop | 2. Experience of organizing Hindi classes or workshop
for noting and drafling. for noting and drafting.
8 Whether age and | Notapplicable Not applicable

cducational qualifications
prescribed  for  direct
recruits will apply in the
case of promotees

Period of probation. if any

Two years for direct recruit

Two years for direct recruit

. Leputy Director (Admn.)
Regional Institute of iede! Scionges,

tmphal X ¥
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Method of recruitment
whether by direct
recruitment or by
promoticn or by
deputation /  absorption
and percentage of he
vacancies to be filled by
various mcthods

By promotion failing whicl by dircet recruitment

By promotion failing which by direct recruitment

In case of recruitment by
promotien/ deputation /
absorption grades from
which promotion /
deputation /absorption to
be made

Promotion; Senior Hindi Translator in Pay Band-2 Rs.
9300-34800/- with Grade Pay of Rs.4200/- (pre-
revised){ Level — 6 in the Pay matrix Rs.33400/-
revised) with five years” regular serviee in the Grade

Promotion: Senior Hindi Translator in Pay Band-2 Rs,
9300-34800/- with Grade Pay of Rs4200/- (pre-
revised){ Level — 6 in the Pay matrix Rs.35400/-
revised} will five years' regular service in the Grade

If Departmental
Promotion Commitice
exists.  what is  its
compasition

1. Director. NEIGRIHMS -
Chairperson
2. Under Secretary (WE)/ Section Officer (NE} -~ Member
3. Represemtative of North Eastern Counctl, Shillong-Member
(not below the rank of Under Secretary)

4. An expert in the relevant subject - Member*

5. A co-opted member from SC+/5Ts - Member

6. Deputy Director (Admn) NEIGRIHMS - Member
Secretary

[*ta be nominated by the Director, NEIGRTHMS)

1.Director, RIMS, Imphal - Chairman

2.Director/Deputy Secretary looking after the affairs of RIMS,
Imphal in the MoH&FW, Gol - Member

3.0ne member of the Executive Council, Society of RIMS,
Imphal or a nominee of the beneficiary States not below the
rank of Deputy Secretary/loint Director (by rotation)

4. Medical Superintendent, RIMS Hospital, Imphal - Member
5. Subject expert in the concerned area - Member

6. Deputy Director {Admn.}, RIMS, Imphal - Member Secretary

Circumstances in which
Union  Public  Service
Commission w0 be
consulted in making
recruitment

Not applicable

Mot applicable

Depuly Diractor {Agmn.
Regional Institute of Medic
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SINo| Description Existing Approved Recruitment Rules Recommendation — of  the
Review Committee

NEIGRIHMS RIMS RIPANS

1 Name of post: Senior Hindi Translator Senior Translation Officer No post RR approved by the committq
{Proposed to be renamed as Senior Translator as (The post has been advised for creation by Ministry As per
per Ministry’s Letter F.No.1/1/2008-IC dated Ministry’s Letter NO-E-11013/19/2021-BINDI (PART-3)
24.11.2008 & 27.11.2008) and RR is st draft stage

2 Number of post 01*%(2012) *subject to variation dependent on | (As per Ministry’s Letter NO-E-11013/19/2021-HINDI
workload (PART-3)

3 Classification General Central Service Group ‘B” General Central Service Group ‘B’

4 Pay Band and Grade Pay/Pay Scale Pay Band-2, Rs.9300-34800/- with Grade Pay of Rs. | Pay Band-2, Rs.9300-34300/- with Grade Pay of Rs. 4200/-

4200/

Non-Selection

Non-Selection

3 Whether Selection post or non-
selection post
6 Age limit for direct recruits Not Applicable Not Applicable
7 Educational and other qualifications | Not Applicable Not Applicable
required for direct recruits
8 Whether age and educational | Not Applicable Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Not Applicable Not Applicable
10 Method of recruitment whether by | By Promotion By Promotion
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 In case of recruitment by Promotion:- Junior Hindi Translator in Pay Band-1, | Promotion:- Junior Hindi Translator in Pay Band-1, Rs.5300-
promotion/ deputation f absorption Rs.3300-20200/- with Grade Pay of Rs. 2800/~ with | 20200/~ with Grade Pay of Rs. 2800/~ witly six years® regular
grades from which promotion / six years' regular service in the Grade service in the Grade
deputation /absorption to be made
12 | If  Departmental Prometion | 1. Director, NEIGRIHMS - Chairperson | L.Director, RIMS, Imphal - Chairman
Committee  exists, what is its | 2. Under Secretary (NE)/Section Officer (NE) - 2.Director/Deputy Secretary looking after the affairs of RIMS, Imphal in
composin'on Member the MoH&FW, Gol - Mamber
3. Representative of Norih Eastern Couneil, 3.0ne member of the Executive Councll, Society of RIMS, Imphat or a
Shillong - Member :ominee ?Jf tihe geneﬁcla{;y States nc;t below the rank of Deputy
ecretary/loint Director {by rotation
4 (?&t Eiif;:r[i[rtrl?:l:ecl)gvgﬁfglg;:;f ary) . | 4 Medical Superintendent, RIMS Haspital, Imphal - Member
Metrher® 5. Subject e:_:pert in ;t;e conc:;:ﬂed :arez:]-lmh:mber
5. A co-opted member from SC$/STs - Member 6 Deputy Director {Admn.}, RIMS, Imphal - Member Secretary
6. Deputy Director (Admn) NEIGRIHMS -
Member Secretary
(*to be wnominated by the Director,
MEIGRIHMS)
i3 Circumstances in  which Union | Mot applicable Not applicable

Public Service Commission to be
consulted in making recruitment
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SI No | Description Existing Approved Recruitment Rules gf:":]‘“mt‘;';"“““" of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Junior Hindi Translator Junior Translation Officer No post RR approved by the committee
{Proposed to be renamed as Junior Translator as | (The post has been advised for creation by
per Ministry's Letter F.No.1/1/2008-1C dated Ministry As per Ministry'’s Letter NO-E-
24.11.2008 & 27.11.2008) 11013/19/2021-HIKNDI (PART-3) and RR is at
dralt stage
2 MNumber of post 01*(2012) *subject to variation dependent on (As per Ministry’s Letter NO-E-11013/19/2021-
workload HINDI (PART-3}
3 Classification General Central Service Group *C’ General Central Service Group *C*
4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/« with Grade Pay of | Pay Band -1, Rs.5200-20200/- with Grade Pay of
Rs.2800/- (Pre-revised) (Level = 5 in the Pay Matrix | Rs.2800/- {Pre-revised) (Level — 5 in the Pay Malrix
Rs.29200/- revised) Rs.29200/- revised)
5 Whether Sclection post or non-selection | Mot applicable Not applicable
post
6 Age limil for direct recruits Not exceeding 30 years (Relaxable for Government | Not exceeding 30 years (Relaxable for Govemment
servaints up to 3 years in accordance with the | servants up to 5 years in accordance with the
Instructions or orders issued by the Central | Instructions or orders issued by the Central
Government) Govemnment)
7 Educational and other qualifications | Essential: Essential:
required for direct recriits Master's degree of a recognized university in | Master's degree of a recognized university in
Hindi/English  with  English/Hindi as a Hindi/English  with  Cnglish/Hindi as a
compulsony/elective subject or as medium of | compulsorvfelective subject or as medium of
examination at degree level examination at degree level
OR OR
Master's Degree of a recognized University in any Master's Degree of a recognized University in any
subject with Hindi as medium of instruction and | subject with Hindi as medium of instruction and
examination with English as a compulsory subject examination with English as a compulsory subject at
at degree level, degree level:
OR OR
Bachelor's degree with Hindi and English as main Bachelor's degree with Hindi and English as main
subjects or either of the two as medium of | subjects or either of the two as medium of
examination and other as a main subject plus cxamination and other as a main subject plus
recognized  Diploma/Certificate Course  in recognized  Diploma/Certificate Course  in
translation from Hindi to Eaglish and vice versa or translation from Hindi to English and vice versa or
two years’ experience of translation work from two years’ cxperience of translation work from
[indi to English and vice versa in Central/State | Hindi to English and vice versa in Central/State
Autonomous Organizations, Research Institutions, |  Autonomous Organizations, Research Institutions,
Universities. Statutory Bodies. Universities, Statutory Bodies.
Desirable: Desirable:
Knowledge of official language Act of Govt. of | Knowledge of official language Act of Govt. of India
India
8 Whether  age  and  educational | Not applicable Not applicable
qualifications prescribed for  direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two years for direct recruit Two years for direel recruit
10 Method of recruitment whether by direct | By Direct Recruitment By Direet Recruitment

recruitment or by promolion or by
deputation / absorption and percentage
of the vacancies to be filled by various
methods

Depuly Director (Admp.)
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In ease of recruitment by promotion/
deputation / absorption grades from
witich promotion / deputation
fabsorption to be made

Not applicable

Not applicable

12 Iff Departmental Promotion Committee 1. Deputy Director{ Admn),NEIGRIHMS - 1.Director, RIMS, Imphal - Chairman
exists. what is its composiﬁon Chairperson 2.0ne member of the Executive Council, Society of RIMS,
2. Under Secretary(NE)/Section Oificer(NE) - | !mphal ora nominee of the benefictary States not below the
Member rank of Deputy Secretary/loint Dizector (by rotation)
3. Representative of Morth Eastem Council, - 3. Medical Superintendent, RIMS Haspital, iImphal = Member
Member 4. Subject E).(pert inthe cancerned area = Member
Shillong (ot below the rank of Under 5, Deputy Director (Admn.), RIMS, Imphal - Member
Secretary
Secretary)
4. An expert in the relevant subject -
Member*
5. A co-opted member from SCs/STs -
Member
6. Adminisirative Officer, NEIGRIHMS -
Member Secy
(* to be nominated by the Director, NEIGRIHMS)
13 Circumstances in which Union Public | Mot applicable Not applicable

Service Commission to be consulted in
making recruitment
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SI No | Description Existing Approved Recruitment Rules gﬁxn“:i’““‘;:“"“"" of the Review
NEIGRHIMS RIMS RIPANS
1 Name of post: Hindi Typist Hindi Typist No post RR approved by the committee
(The post has been advised for ereation by Ministry
As per Ministry’s Letter NO-E-11013/19/2021-
HINDI (PART-3) and RR is at draft stage

2 Number of post *1 (one) (2007) *Subject to variation dependent on (As per Ministry’s Letter NO-E-11013/19/2021-
workload HINDI (PART-3)

3 Classifteation General Central Service Group "C* General Central Service Group *C’

4 Pay Band and Grade Pay/Pay Scale Pay Band-1. Rs.5200-20200/- with Grade Pay of Rs.1900/~ | Pay Band-I, Rs.5200-20200/- with Grade Pay of
(Pre-revised) (Level = 2 in the Pay Matrix Rs.19900/- Rs.1900/- (Pre-revised) (Level - 2 in the Pay Matrix
revised) Rs.19900/- revised)

5 Whether Selection post or nen-selection | Not applicable Not applicable

post
6 Age limit for direct recruits 18-30 years (Relaxable by § years for Govt.Servants) 18-30 years {Relaxable by 5 years for Govi.Servants})
7 Educational and other qualifications | 1. 12" Class or equivalent qualification from a recognized | 7. 12" Class or equivalent qualification from a
requited for direct recruits Board or University. “recognized Board or University.
2. Proliciency in Hindi Type writing with a speed of 30 | 2. Proficiency in Hindi Type writing with a speed ol 30
words per minute in Hindi on computer. words per minute in Hindi on computer.
(NB: 30 wpm correspend 10 9000 KDPH in an average (NB: 30 wpm correspond 1o 9000 KDPH in an
of 5 key depressions for each word) average of 5 key depressions for each word)
3 Whether age and educational | ot applicable Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 Period of probation. if any 2 (two) years in case of Direct Recruitmeni 2 {1wo) years in case of Direct Recruitment
10 Methad of recruitment whether by direct | By direct Recruitment By direct Recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies 1o be filled by various
metlods
11 In case of recruiiment by promotion/ Not applicable Not applicable
deputation / absorption grades from which
promotion / deputation /absorption to be
made
12 If Deparimental Promotion Committee 1. Deputy Director{Admn},NEIGRIHMS - Chairperson 1.Director, RIMS, Imphal - Chairman
exisls, what is its composition 2. Under Secretary{NEYSection Ofﬁcer(NE) - Member 2.0ne member of the Exgcutive Councll, Society of RIMS,
3. Representative of North Eastern Council. - Member Imphal or a nominee of the beneficlary States not below the
Shiliong (not below the rank of Under Secretary) rank of Deputy Secretary/loint Director (by rotation)
4. Anexpert in the relevant subject - Member? 3. Medical Sugerintendent, RIMS Hospital, Imphal - Member
5. A co-opted member from SCs/STs - Member 4. Subject expert in the concerned area - Member
6. Administrative Officer, NEIGRIHMS - 5. Deputy Director {Admn.), RIMS, Imphal - Member Secretary
Member Secretary
{* to be nominated by the Director, NEIGRIHMS)
13 Circumstances in which Union Public | Not applicable Not applicable
Service Commission to be consulied in
making recruitment
Deputy Director (Adm }
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Recommendation of the Review

S1 No| Description Existing Approved Recruitment Rules P
NEIGRIHMS RIMS RIPANS
1 Name of post: Hindi Typist No post RR approved by the committee
{The post has been advised for creation by Ministry
As per Ministry’s Letter NO-E-11013/19/2021-
HINDI (PART-3) itnd RR is at draft stage
2 MNumber of post (As per Ministry’s Letter NO-E-11013/19/2021-
HINDI {PART-3)
3 Classification G.C.5. Group *C” (Ministerial)
4 Pay Band and Grade Pay/Pay Scale Level4 Or
Rs.5200-20200+G.P. Rs.2400/~
3 Whether Selection post or non-selection post Not applicable
G Age limit for direct recruits 30 years and below (Relaxable for Government
servants’ and OBC/SC/ST etc.)
7 Educational and other qualifications required for direct Essential:-
recruils
[. HSLC/12®  class from a2  recognized
Board/Institute
2. Typing test (English} 30 wpm (25 wpm for S5C
18T)
3. Dictation = 10 minutes @ 100 words per minute
and not below 55 wpm in Stenography (Hindi) (80
wpm for SC/ST)
4. Transeription time of 60 minutes (Stenography)
g Whether age and educational qualifications prescriberd Mot applicable
for direet recruits will apply in the case of promotees
g Period of probation, if any 3 Years
10 Method of recruitinent whether by direct recruitment or 100% by direct recruitment
by promotion or by deputation / absorplion and
percentage of the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ deputation / Not applicable
absorption grades from which promotion / deputation
fabsorption to be made
12 [f Departmental Promotion Committee exists, what is ils 1. Dircetor, RIMS, Imphal - Chairman
composition 2. Director of Health Services or his - Member
nominee not below the rank of Joint Dircetor from the
beneficialry states by rotation.
3. Medical Superintendent, RIMS Hospital, Imphal
- Member
4. Subject Expert in the concerned area - Member
5. Deputy Directer (Admn.), RIMS, Imphal - Member
Secretary
13 Circumstances in which Union  Public  Service Not applicable
Commission to be consulted in making recreitment
Deputy Director (Ad
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S1 No | Description Existing Approved Recruitment Rules Recommendation of the Review Conunittee
NEIGRIHMS | RIMS RIPANS

I Name of post: No post Public Relation Officer (this post is purposed for | No post The RR is approved for recommendation
creation and RR is at draft stage)

2 MNumber of post . * Subject to variation dependent on workload

3 Classification G.C.S. Group “B”

4 Pay Band and Grade Pay/Pay Scale Level-6 in Pay Matrix Rs. 35400/~ Or
R5.9300-34800+G P, Rs.4200/- (Pre revised)

3 Whether Sclection post or non-selection post Mot applicable

6 Age limit for direct recruits Not exceeding 43 years (Relaxable as per Government
nommis}.

7 Educational and other qualifications required for Essential:-

direct recruits 1. Degree ol a recognized University.

2. Post Graduate Diploma in Jounalisnm/Public
Relations/Mass Communication.

3. Not less than 12 years of expericnce out of
which 7 years should be in Lhe Supervisory
capacity in public relation/publicity/printing
and publishing

] Whether age and ecducational qualifications Mot applicable
prescribed for direet recruits will apply in the case
of promolees
9 Period of probation, if any 2 Years
10 | Method of recrvitment whether by direct By direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promotion/ deputation / Mot applicable
absorption grades from which promotion /
deputation fabsorption to be made
12 [f Departmental Promotion Committec exists, what 1 Director, RIMS, Imphal - Chairman
15 115 COMpOsition 2 Dircctor (Health), Government of - Member
Manipur or its nominge not below
the rank of Joint Director
3  Medical Supcrintendent, RIMS - Member
Hospital, Imphal
4 Subject Experl in the concerned - Member
aren
5 Deputy Dircctor {(Admn.), RIMS, - Member
Imphal Secretary
13 | Circumstances in which Union Public Service Not applicable Not applicable

Commission to be consulted in making recruitment
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