STATEMENT OF EXISTING RECRUITMENT RULESOF ALL GROUP A, B AND C (NON-FACULTY) POSTSIN

NEIGRIHMS, RIMS AND RIPANS REVIEWED ON 16.11.2022

ENGINEERING SECTION:

Sl No| Description Existing Approved Recr uitment Rules mfomme”da“ggliezfl
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Superintending Engineer Superintending Engineer (Civil) No post Draft RR approved
(The post is proposed for creation and the RR is by the Committee
at draft stage)
2 Number of post 01 *Subject to variation dependent on workload 01 *Subject to variation dependent on workload

3 Classification General Central Service, Group ’A’ General Central Service, Group A’
4 Pay Band and Grade Pay/Pay Scale Pay Band — 4 Rs.37400-67000/- with Grade Pay of Pay Band — 4 Rs.37400-67000/- with Grade Pay of
Rs.8700/- (Pre-revised) Rs.8700/- (Pre-revised)
(Level-13 in the Pay Matrix Rs.118500/- revised) (Level-13 in the Pay Matrix Rs.118500/- revised)
5 Whether Selection post or non-selection post Selection Selection
6 Agelimit for direct recruits Not applicable Not applicable
7 Educational and other qualifications required for direct Not applicable Not applicable
recruits
8 Whether age and educational qualifications prescribed for Not applicable Not applicable
direct recruits will apply in the case of promotees
9 Period of probation, if any Not applicable Not applicable
10 Method of recruitment whether by direct recruitment or by Promotion failing which by deputation Promotion failing which by deputation
promotion or by deputation / absorption and percentage of
the vacanciesto be filled by various methods
11 In case of recruitment by promotion/ deputation / absorption Promotion: Executive Engineer (Civil)/Executive | Promotion: Executive Engineer (Civil) in Level-11

grades from which promotion / deputation /absorption to be
made

Engineer (Electrical) in Level-11 in the Pay Matrix
Rs.67700/- OR in the Pay Band — 3 Rs.15600-39100
with Grade Pay of Rs.6600/- (pre-revised) with 10 (ten)
years of regular servicein the grade.

Deputation: Officers of the Central Government / State
Governments / Union Territories / Autonomous
Organizations / Statutory bodies / Public Sector
Undertaking

@

1. Holding analogous post on a regular bass in the
parent cadre/department: or

2. With 10 (ten) years’ service in the grade rendered
after appointment on a regular basisin Level-11 in the
Pay Matrix Rs67700/- OR in the Pay Band - 3,
Rs.15600-39100/- with Grade Pay of Rs.6600/- or
equivalent in the parent cadre/department

3. Possessing Bachdor Degree in Civil/Electrical
Engineering from a recognized University

in the Pay Matrix Rs.67700/- OR in the Pay Band —
3 Rs.15600-39100 with Grade Pay of Rs.6600/-
(pre-revised) with 10 (ten) years of regular service
in the grade.

Deputation: Officers of the Central Government /
State Governments / Union Territories [/
Autonomous Organizations / Statutory bodies /
Public Sector Undertaking

@

1. Holding analogous post on a regular basis in the
parent cadre/department: or

2. With 10 (ten) years’ service in the grade rendered
after appointment on a regular basisin Level-11 in
the Pay Matrix Rs.67700/- OR in the Pay Band — 3,
Rs.15600-39100/- with Grade Pay of Rs.6600/- or
equivalent in the parent cadre/department

3. Possessing Bachelor Degree in Civil Engineering
from arecognized University




The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or other
Organization or department of the Central Government
shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be not
exceeding 56 years on the closing date of receipt of

The period of deputation including the period of
deputation in another ex-cadre post hed
immediately preceding this appointment in the same
or other Organization or department of the Central
Government shall ordinarily not exceed three years.
The maximum age limit for appointment by
deputation shall be not exceeding 56 years on the

applications. closing date of receipt of applications.
12 If Departmental Promotion Committee exists, what is its 1. Director, NEIGRIHMS - Chairperson For deputation:
composition 2. Director/Deputy Secretary looking 1. Director Genera of Hedth Services Govt. of India -
after the work of the Ingtituteinthe - Member Chairman
Ministry 2. The Joint Secretary |ooking &fter the affairs of the
3. Representative of North Eastern institute in the Ministry of Health & F.W. Govt. of
Council (NEC) Shillong (not below India - Member
the rank of Deputy Secretary - Member 3. One member of the Executive Council Society of
4. An expert in the relevant subject - Member* RIMS, Impha (by rotation) -  Member
5. A co-opted member from SCs/STs - Member 4. One expert in the concerned subject from outside the
6. Deputy Director (Administration), Ingtitute. - Member
NEIGRIHMS - Member Secy 5. The Director, RIMS, Imphal - Member Secretary
(*to be nominated by the Director, NEIGRIHM S For promation:
1.Director, RIMS, Impha - Chairman
2.Director(Heath), Government of Manipur or its nominee
not below the rank of Joint Director - Member
3. One member of the RIMS Executive Council — Member
4. Medica Superintendent, RIMS Hospital, Impha —
Member Secretary
13 Circumstances in which Union Public Service Commission Not applicable Not applicable

to be consulted in making recruitment




S No

Description

Existing Approved Recruitment Rules

Recommendation of

the Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Superintending Engineer Superintending Engineer (Electrical) No post Draft RR approved
(The post is proposed for creation and the RR is by the Committee
at draft stage)
2 Number of post 01 *Subject to variation dependent on workload 01 *Subject to variation dependent on workload
3 Classification General Central Service, Group ’A’ General Central Service, Group ’A’
4 Pay Band and Grade Pay/Pay Scale Pay Band - 4 Rs.37400-67000/- with Grade Pay of Pay Band — 4 Rs.37400-67000/- with Grade Pay of
Rs.8700/- (Pre-revised) Rs.8700/- (Pre-revised)
(Level-13 in the Pay Matrix Rs.118500/- revised) (Level-13 in the Pay Matrix Rs.118500/- revised)
5 Whether Selection post or non-selection post Selection Selection
6 Agelimit for direct recruits Not applicable Not applicable
7 Educational and other qualifications required for direct Not applicable Not applicable
recruits
8 Whether age and educational qualifications prescribed for Not applicable Not applicable
direct recruits will apply in the case of promotees
9 Period of probation, if any Not applicable Not applicable
10 Method of recruitment whether by direct recruitment or by Promoation failing which by deputation Promation failing which by deputation
promoation or by deputation / absorption and percentage of
the vacanciesto befilled by various methods
11 In case of recruitment by promotion/ deputation / absorption Promotion: Executive Engineer (Civil)/Executive | Promotion: Executive Engineer (Electrical) in

grades from which promotion / deputation /absorption to be
made

Engineer (Electrical) in Level-11 in the Pay Matrix
Rs.67700/- OR in the Pay Band — 3 Rs.15600-39100
with Grade Pay of Rs.6600/- (pre-revised) with 10 (ten)
years of regular servicein the grade.

Deputation: Officers of the Central Government / State
Governments / Union Territories / Autonomous
Organizations / Statutory bodies / Public Sector
Undertaking

@

1. Holding analogous post on a regular bass in the
parent cadre/department: or

2. With 10 (ten) years’ service in the grade rendered
after appointment on a regular basisin Level-11 in the
Pay Matrix Rs67700/- OR in the Pay Band — 3,
Rs.15600-39100/- with Grade Pay of Rs.6600/- or
equivalent in the parent cadre/department

3. Possessing Bachdor Degree in Civil/Electrica
Engineering from a recognized University

The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or other
Organization or department of the Central Government
shall ordinarily not exceed three years. The maximum

Leve-11 in the Pay Matrix Rs.67700/- OR in the
Pay Band — 3 Rs.15600-39100 with Grade Pay of
Rs.6600/- (pre-revised) with 10 (ten) years of
regular servicein the grade.

Deputation: Officers of the Central Government /
State  Governments / Union Territories [/
Autonomous Organizations / Statutory bodies /
Public Sector Undertaking

@

1. Holding analogous post on a regular basis in the
parent cadre/department: or

2. With 10 (ten) years’ service in the grade rendered
after appointment on a regular basisin Level-11 in
the Pay Matrix Rs.67700/- OR in the Pay Band — 3,
Rs.15600-39100/- with Grade Pay of Rs.6600/- or
equivalent in the parent cadre/department

3. Possessing Bachelor Degree in Electrica
Engineering from a recognized University

The period of deputation including the period of
deputation in another ex-cadre post hed
immediately preceding this appointment in the same
or other Organization or department of the Central
Government shall ordinarily not exceed three years.




age limit for appointment by deputation shall be not
exceeding 56 years on the closing date of receipt of

The maximum age limit for appointment by
deputation shall be not exceeding 56 years on the

applications. closing date of receipt of applications.
12 If Departmental Promotion Committee exists, what is its | 1. Director, NEIGRIHMS - Chairperson For deputation:
composition 2. Director/Deputy Secretary |ooking 1. Director General of Health Services Govt. of India -
after the work of the Ingtituteinthe - Member Chairman
Ministry 2. The Joint Secretary looking after the affairs of the
3. Representative of North Eastern institute in the Ministry of Health & F.W. Govt. of
Council (NEC) Shillong (not bel ow India - Member
the rank of Deputy Secretary - Member 3. One member of the Executive Council Society of
4. Anexpert in the relevant subject - Member* RIMS, Impha (by rotetion) -  Member
5. A co-opted member from SCs/STs - Member 4. One expert in the concerned subject from outside the
6. Deputy Director (Administration), Institute. - Member
NEIGRIHMS - Member Secy 5. The Director, RIMS, Imphal - Member Secretary
(*to be nominated by the Director, NEIGRIHM S For promotion:
1.Director, RIMS, Impha - Chairman
2.Director(Heath), Government of Manipur or its nominee
not bel ow the rank of Joint Director - Member
3. One member of the RIMS Executive Council — Member
4. Medica Superintendent, RIMS Hospital, Impha —
Member Secretary
13 Circumstances in which Union Public Service Commission Not applicable Not applicable

to be consulted in making recruitment




Sl No| Description Existing Approved Recruitment Rules Egmmdaﬂon of the Review
|
NEIGRIHMS RIMS RIPANS
1 Name of post: Executive Engineer (Electrical) Executive Engineer (Civil) No post FORRIMS:
(The post is proposed for creation and the Draft RR approved
RR is at draft stage) by the Committee. SFC has also
recommended for creation of 1 post
2 Number of post *1 (One) *Subject to variation dependent on workload *1 (One) *Subject to variation dependent on
workload
3 Classification General Central Service, Group ‘A’ General Central Service, Group ‘A’
4 Pay Band and Grade Pay/Pay Scale PB-3 Rs 15600 — 39100/- with Grade Pay of Rs. 6600/- | PB-3 Rs 15600 — 39100/- with Grade Pay of
(Pre-revised) Rs. 6600/- (Pre-revised)
5 Whether Selection post or non-selection post Not Applicable Not Applicable
6 Agelimit for direct recruits Not exceeding 45 years (Relaxable for Government | Not exceeding 45 years (Relaxable for
servants up to 5 years in accordance with the ingtructions | Government servants up to 5 years in
or ordersissued by the Central Government) accordance with the instructions or orders
issued by the Central Government)
7 Educational and other qualifications required for Bachelor Degree in Electrical Engineering from a | Bachelor Degree in Civil Engineering from a
direct recruits recognized University or ingtitute and 7 years’ experience | recognized University or ingtitute and 7 years’
intherdevant field experiencein therdevant fied
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 Period of probation, if any 2 (Two) Yearsfor Direct Recruitsand promotees 2 (Two ) Years for Direct Recruits and
promotees
10 Method of recruitment whether by direct By Composite Method (Deputatiorn/Promotion) failing | By Composite Method (Promotion/Deputation)
recruitment or by promotion or by deputation / which by Direct Recruitment failing which by Direct Recruitment
absorption and percentage of the vacancies to be
filled by various methods
11 In case of recruitment by promotion/ deputation / Deputation/Promotion Deputation/Promotion

absorption grades from which promation /
deputation /absorption to be made

Officers of the Centra Government/State Governments/
Union Territories’ Autonomous Organizations/ Statutory
bodies/ Public Sector Undertaking
@
1. Holding analogous post on a regular basis in
the parent cadre/department; or

2. With five years’ service in the grade rendered
after appointment on a regular basisin the Pay
Band-3, Rs. 15600 — 39100/- with Grade Pay
of Rs. 5400/- (pre-revised)( Leve-10 in the
Pay Matrix Rs56100/- revised) or equivalent
in the parent cadre/department or

3. With seven years’ service in the Pay Band-2,

Officers of the Central Government/State

Governments Union Territories Autonomous

Organizationsg Statutory bodies Public Sector

Undertaking

€Y

1. Holding anal ogous post on aregular basisin
the parent cadre/department; or

2. With five years’ service in the grade
rendered after appointment on a regular
basis in the Pay Band-3, Rs. 15600 —
39100/- with Grade Pay of Rs. 5400/- (pre-
revised)( Level-10 in the Pay Matrix
Rs.56100/- revised) or equivalent in the
parent cadre/department or




Rs. 9300-34800/- with Grade Pay of Rs. 4600/-
(pre-revised) Level-7 in the Pay Matrix
Rs.44900/- or equivaent in the parent
cadre/department and

(b) Possess educational qualification and experience
prescribed under column 7

Note 1: The Departmental Assistant Engineer (Electrical)
in Pay Band-2, Rs. 9300-34800/- with Grade Pay of Rs.
4600/- (Pre-revised) (Level-7 in the Pay Matrix
Rs.44900/-(revised) with seven years’ regular service in
the Grade shall aso be consdered aong with
deputationist and in case he or she is selected the post
shall be deemed to have been filled by promotion

Note 2- The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age
limit for appointment by deputation shall not be exceeding
56 yearsas on the closing date of receipt of applications.

3. With seven years’ service in the Pay Band-
2, Rs. 9300-34800/- with Grade Pay of Rs.
4600/- (pre-revised) Level-7 in the Pay
Matrix Rs44900/- or equivalent in the
parent cadre/department and

(b) Possess educational qualification and
experience prescribed under column 7

Note 1: The Departmental Assistant Engineer
(Electrical) in Pay Band-2, Rs. 9300-34800/-
with Grade Pay of Rs. 4600/- (Pre-revised)
(Level-7 in the Pay Matrix Rs.44900/-(revised)
with seven years’ regular service in the Grade
shall aso be considered aong with
deputationist and in case he or she is sdected
the post shall be deemed to have been filled by
promotion

Note 2- The period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appointment in
the same or some other Organisation or
department of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall not be exceeding 56 years as
on the closing date of receipt of applications.

12 If Departmental Promotion Committee exists, what 1. Director, NEIGRIHMS - Chairperson For deputation:
isits composition 1. Director Genera of Hedth Services Govt. of India
. ’ -Chairman
2 %ﬁ;ﬁ?ﬁg% is:igc:tary looki ng_ af’:: ;xse\;vork of the 2. The Joint Secretary |ooking after the affairs of the
Y institute in the Ministry of Health & F.W. Govt. of
India - Member
3. Representative of North Eastern Council (NEC) Shillong 3. One member of the Executive Council Society of
(not below the rank of Deputy Secretary) - Member RIMS, Imphal (by rotation) -  Member
4. One expert in the concerned subject from outside
: ] the Ingtitute. - Member

4. An Expert inthe relevant subject - Member* 5. The Director, RIMS, Imphal - Member
Secretary

5. A co-opted member from SCs/STs Member For promotion:
1.Director, RIMS, Impha - Chairman

6. Deputy Director (Admn),NEIGRIHMS - Member Secy. 2.Director(Health), Government of Manipur or its

(* to be nominated by the Director, NEIGRIHM S) rl\}log:]ng not below the rank of Joint Director -
3. One member of the RIM S Executive Council —
Member
4. Medica Superintendent, RIMS Hospital, | mphal —
Member Secretary
13 Circumstances in which Union Public Service NA

Commission to be consulted in making recruitment




Sl No| Description Existing Approved Recruitment Rules Recommendation of the
Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Executive Engineer (Electrical) Executive Engineer (Electrical) No post Draft RR approved
(The post is proposed for creation and the by the Committee
RR is at draft stage)
2 Number of post *1 (One) *Subject to variation dependent on workload *1 (One) *Subject to variation dependent on

workload

3 Classification General Central Service, Group ‘A’ General Central Service, Group ‘A’
4 Pay Band and Grade Pay/Pay Scale PB-3 Rs 15600 — 39100/- with Grade Pay of Rs. 6600/- | PB-3 Rs 15600 — 39100/- with Grade Pay of
(Pre-revised) Rs. 6600/- (Pre-revised)
5 Whether Selection post or non-selection post Not Applicable Not Applicable
6 Agelimit for direct recruits Not exceeding 45 years (Relaxable for Government | Not exceeding 45 years (Relaxable for
servants up to 5 years in accordance with the instructions | Government servants up to 5 years in
or ordersissued by the Central Government) accordance with the instructions or orders
issued by the Central Government)
7 Educational and other qualifications required for Bachelor Degree in Electrical Engineering from a | Bachelor Degree in Electrical Engineering
direct recruits recognized University or ingtitute and 7 years’ experience | from arecognized University or ingtitute and 7
in therelevant field years’ experience in the relevant field
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 Period of probation, if any 2 (Two) Y earsfor Direct Recruitsand promotees 2 (Two ) Years for Direct Recruits and
promotees
10 Method of recruitment whether by direct By Composite Method (Deputation/Promotion) failing | By Composite Method (Promotion/Deputation)
recruitment or by promotion or by deputation / which by Direct Recruitment failing which by Direct Recruitment
absorption and percentage of the vacancies to be
filled by various methods
11 In case of recruitment by promotion/ deputation / Deputation/Promotion Deputation/Promotion

absorption grades from which promotion /
deputation /absorption to be made

Officers of the Centra Government/State Governments/
Union Territories’ Autonomous Organizations/ Statutory
bodies/ Public Sector Undertaking
(3
4. Holding analogous post on a regular basis in
the parent cadre/department; or

5.  With five years’ service in the grade rendered
after appointment on a regular basisin the Pay
Band-3, Rs. 15600 — 39100/- with Grade Pay
of Rs. 5400/- (pre-revised)( Leve-10 in the
Pay Matrix Rs56100/- revised) or equivalent
in the parent cadre/department or

6.  With seven years’ service in the Pay Band-2,
Rs. 9300-34800/- with Grade Pay of Rs. 4600/-
(prerevised) Level-7 in the Pay Matrix
Rs.44900/- or equivaent in the parent

Officers of the Central Government/State

Governments Union Territories Autonomous

Organizations Statutory bodies Public Sector

Undertaking

@

1. Holding analogous post on a regular basis
in the parent cadre/department; or

2. With five years’ service in the grade
rendered after appointment on a regular
basis in the Pay Band-3, Rs. 15600 —
39100/- with Grade Pay of Rs. 5400/- (pre-
revised)( Level-10 in the Pay Matrix
Rs.56100/- revised) or equivalent in the
parent cadre/department or

3. With seven years’ service in the Pay Band-
2, Rs. 9300-34800/- with Grade Pay of Rs.
4600/- (pre-revised) Leve-7 in the Pay




cadre/department and

(b) Possess educational qualification and experience
prescribed under column 7

Note 1: The Departmental Assistant Engineer (Electrical)
in Pay Band-2, Rs. 9300-34800/- with Grade Pay of Rs.
4600/- (Pre-revised) (Level-7 in the Pay Matrix
Rs.44900/-(revised) with seven years’ regular service in
the Grade shall aso be consdered aong with
deputationist and in case he or she is selected the post
shall be deemed to have been filled by promotion

Note 2- The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age
limit for appointment by deputation shall not be exceeding
56 yearsas on the closing date of receipt of applications.

Matrix Rs44900/- or equivalent in the
parent cadre/department and

(b) Possess educational qualification and
experience prescribed under column 7

Note 1: The Departmental Assistant Engineer
(Electrical) in Pay Band-2, Rs. 9300-34800/-
with Grade Pay of Rs. 4600/- (Pre-revised)
(Level-7 in the Pay Matrix Rs.44900/-(revised)
with seven years’ regular service in the Grade
shall aso be considered aong with
deputationist and in case he or she is sdected
the post shall be deemed to have been filled by
promotion

Note 2- The period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appointment in
the same or some other Organisation or
department of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall not be exceeding 56 years as
on the closing date of receipt of applications.

12 If Departmental Promotion Committee exists, what 1. Director, NEIGRIHMS - Chairperson For deputation:
isits composition 1. Director Generd of Hedth Services Govt. of India
f : -Chairman
2 a;fﬁ:’:ﬁiﬁz% iS:ig:;\tary looki ng_ af’t; ;mse:vork of the 2. The Joint Secretary looking after the affairs of the
Y institute in the Ministry of Health & F.W. Govt. of
India - Member
3. Representative of North Eastern Council (NEC) Shillong 3. One member of the Executive Council Society of
(not below the rank of Deputy Secretary) - Member RIMS, Imphal (by rotation) -  Member
4. One expert in the concerned subject from outside
: ! the Institute. - Member

4 AnExpertinthe relevant subject - Membert 5. The Director, RIMS, Imphal - Member
Secretary

5. A co-opted member from SCs/STs Member For promotion:
1.Director, RIMS, Impha - Chairman

6. Deputy Director (Admn),NEIGRIHMS - Member Secy. 2.Director(Health), Government of Manipur or its

(* to be nominated by the Director, NEIGRIHMS) rl\1/logl1l"|rt1>2$ not below the rank of Joint Director -
3. One member of the RIM S Executive Council —
Member
4. Medica Superintendent, RIMS Hospital, | mphal —
Member Secretary
13 Circumstances in which Union Public Service NA

Commission to be consulted in making recruitment




S No| Description Existing Approved Recruitment Rules Eg‘;?mmg;da“o“ of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Assistant Engineer (Civil) Assistant Engineer (Civil) No post For RIMS: SFC has approved for
(The post is proposed for creation and the RR is creation of 2 post and the RR is
stage) recommended for approval
2 Number of post 01* (2012) *Subject to variation dependent on workload 02* (2022) * Subject to variation dependent on

workload

3 Classification General Central Service Group ‘B’ General Central Service Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2 Rs.9300-34800/- with Grade Pay of Pay Band — 2 Rs.9300-34800/- with Grade Pay of
Rs.4600/- (Pre-revised) (Level — 7 inthe Pay Matrix Rs.4600/- (Pre-revised) (Level — 7 inthe Pay
Rs.44900/- revised) Matrix Rs.44900/- revised)
5 Whether Selection post or non-selection post Non —Selection in case of Promotion Non —Selection in case of Promation
Not applicablein case of direct recruitment Not applicable in case of direct recruitment
6 Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government | Not exceeding 35 years (Relaxable for
servants up to 5 yearsin accordance with theinstructions | Government servantsup to 5 yearsin accordance
or ordersissued by the Central Government) with the ingructions or orders issued by the
Central Government)
7 Educationa and other qualifications | Bachelor Degree in Civil Engineering from a recognized | Bachelor Degree in Civil Engineering from a
required for direct recruits Universty or Institute with 5 years’ practical experience | recognized University or Institute with 5 years’
in planning designing and construction work. practical experience in planning designing and
construction work.
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any 2 (two) yearsfor direct recruit 2 (two) yearsfor direct recruit
10 | Method of recruitment whether by direct By Promotion failing which by Direct Recruitment By Promotion failing which by Direct
recruitment or by promotion or by Recruitment
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | Incase of recruitment by promotion/ Promotion: Junior Engineer (Civil) in Pay Band-2 | Promotion: Junior Engineer (Civil) in Pay Band-
deputation / absorption grades from which Rs.9300-34800/- with Grade Pay of Rs. 4200/- (pre- | 2 Rs.9300-34800/- with Grade Pay of Rs. 4200/-
promotion / deputation /absorption to be revised) (Level — 6 in the Pay Matrix Rs.35400/- revised) | (prerevised) (Level — 6 in the Pay Matrix
made with five years’ regular service in the Grade. Rs.35400/- revised) with five years’ regular
servicein the Grade.
12 If Departmental Promotion Committee 1. Director, NEIGRIHMS - Chairperson 1.Director, RIMS, Imphal - Chairman
exigts, what isits composition 2. Under Secretary(NE)/Section Officer (NE) - Member 2.Director/Deputy Secretary looking after the affairs of
3. Representative of North Eastern Council, Shillong - Member RIMS, Imphal in the MoH&FW, Gol — Member
(not below the rank of Under Secretary) 3.0ne member of the Executive Council, Society of
4. Anexpertinthe relevant subject - Member* RIMS, Imphal or a nominee of the beneficiary States not
5 A CO'Opte_d member fr(_)m SCS_ISTS - Member below the rank of Deputy Secretary/Joint Director (by
6. Deputy Director (Administration) - Member Secretary

NEIGRIHMS

(*to be nominated by the Director, NEIGRIHM S)

rotation)

4. Medical Superintendent, RIMS Hospital, Imphal —
Member

5. Subject expert in the concerned area — Member
6. Deputy Director (Admn.), RIMS, Imphal - Member
Secretary




13 | Circumgtances in which Union Public | Not applicable Not applicable
Service Commission to be consulted in
making recruitment
S No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Junior Engineer (Electrical) Section Officer Grade-| No post RIMS to change the nomenclature to
(Elect/Civil/M ech) Juniour Engineer (Electrical/Civil/Mechanical)
2 N f * * i iati . . .
umber of post \?vlorl(flg;? Subject to variation dependent o All posts of Section Officer Gr.l inthe RMC
3 Classification Group ‘B’ G.C.S. Class 11 (Non-Gazetted) Group ‘B’
4 Band and Grad /Pay Scal - . - - Wi Level 6 of Matri
Pay Band and Grade Pay/Pay e ;?4381(1)? 2, Rs. 9300-34800/- with Grade Pay of Rs.9300-34800+G.P. Rs. 4200/- evel 6 of Pay Matrix
5 Whether Selection post or non-selection post Not Applicable Selection
6 Agelimit for direct recruits Not exceeding 35 years ( Relaxable for | 181to 35 years For NEIGRIHMS & RIMS:
Government servants up to 5 years n accordance | (Relaxable as per GOl norms) Not exceeding 30 years ( Relaxable for
with the instructions or orders issued by the Government servantsup to 5 years in accordance
Central Government) with the instructions or orders issued by the
Central Government)
7 Educational and other qualifications required | Bachelor Degree in Electrical Engineering from a | Essential:- For NEIGRIHMS
for direct recruits recognized University or Institute 1. Matriculate or its equivalent from a recognized Bachelor degree in Electrical Engineering &
Board / University Electronics Engineering from a recognized
Univerdty or | ngtitute
2. Degree / Diploma in Elect / Civil / Mech OR _ _ _ o
Engineering course from arecognized I nstitutions Three years Diploma in Electrical Engineering,
&Electronics Engineering from a recognized
Ingtitute with three years’ experience in
Electrical Engineering works in a reputed
organization
8 Whether age and educational qualifications | Not Applicable Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any Two year for direct Recruit 2Years
10 Method of recruitment whether by direct By Direct Recruitment 70% by direct recruitment
recruitment or by promotion or by deputation &
/ absorption and percentage of the vacancies 30% by promotion failing which by direct
to befilled by various methods recruitment
11 | Incaseof recruitment by promotion/ Not Applicable S.O. Grade |1/ Sr.Technician possessing Diploma in For RIM S (in case of Electrical)

deputation / absorption grades from which
promotion / deputation /absorption to be
made

Elect/Civil with 2 years regular servicein the grade.

(i) Bachelor degree in Electrical Engineering &
Electronics Engineering from a recognized

Universty or Ingtitute
OR
(i) Three years Diplomain Electrical

Engineering, & Electronics Engineering from a
recognized Institute with three years’ experience

in Electrical Engineering worksin areputed
organization

10




12 If Departmental Promotion Committee exists, 1. Director, NEIGRIHMS - Chairperson Class || DPC For RIMS
what isits composition 2. Under Secretary(NE)/Section Officer (NE) - Member 1.Director, RIMS, Imphal - Chairman
3. Representaive of North Eastern Council, Shillong - 2.Director/Deputy Secretary looking after the affairs of
Member RIMS, Imphal in the MoH&FW, Gol — Member
(not bdov",the rank of Under. Secretary) 3.0ne member of the Executive Council, Society of
4. Anexpertintherelevant subject - Member* RIMS, Imphal or a nominee of the beneficiary States
5. A co-opted “.“embe' from SC§/STs - Member not below the rank of Deputy Secretary/Joint Director
6. Deputy Director (Admn) NEIGRIHMS - Member }
Secretary (by rotétlon) ‘ A
(*to be nominated by the Director, NEIGRIHMS) 4. Medical Superintendent, RIMS Hospital, Imphal —
Member
5. Subject expert in the concerned area — Member
6. Deputy Director (Admn.), RIMS, Imphal - Member
Secretary
13 Circumstances in  which Union Public Not applicable As per exigting insgtruction of NERM C Society, Not applicable

Service Commission to be consulted in
making recruitment

Manipur
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Sl No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHM S RIMS RIPANS
1 Name of post: Junior Engineer (Biomedical) No post For RIMS: SFC has approved for
The post is proposed for creation and the RR is creation of 1 post and the RR is
at draft stage) recommended for approval
2 Number of post 1(one)
3 Classification Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Level 6 of Pay Matrix
5 Whether Selection post or non-selection post Selection
6 Agelimit for direct recruits Not exceeding 30 years ( Relaxable for Government
servants up to 5 years in accordance with the
ingructions or orders issued by the Central
Government)
7 Educational and other qualifications required Essential:-
for direct recruits 1. Degree / Diploma in Biomedica Engineering
course from a recognized I ngtitution
2. 3yearsexperiencein the concerned field.
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2Years
10 Method of recruitment whether by direct By direct recruitment
recruitment or by promotion or by deputation
| absorption and percentage of the vacancies
to befilled by various methods
11 In case of recruitment by promotion/
deputation / absorption grades from which
promotion / deputation /absorption to be
made
12 If Departmental Promotion Committee exists, 1.Director, RIMS, Imphal - Chairman
what isits composition 2.Director/Deputy Secretary looking after the affairs of RIMS,
Imphal in the MoH&FW, Gol — Member
3.0ne member of the Executive Council, Society of RIMS,
Imphal or a nominee of the beneficiary States not below the
rank of Deputy Secretary/Joint Director (by rotation)
4. Medical Superintendent, RIMS Hospital, Imphal — Member
5. Subject expert in the concerned area — Member
6. Deputy Director (Admn.), RIMS, Imphal - Member Secretary
13 Circumstances in  which Union Public Not applicable

Service Commisson to be consulted in
making recruitment
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Sl No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHM S RIMS RIPANS
1 Name of post: Architect No post For RIMS: SFC has approved for
The post is proposed for creation and the RR is creation of 1 post and the RR is
at draft stage) recommended for approval
2 Number of post 1(one)
3 Classification Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Level 6 of Pay Matrix
5 Whether Selection post or non-selection post Selection
6 Agelimit for direct recruits Not exceeding 30 years ( Relaxable for Government
servants up to 5 years in accordance with the
ingructions or orders issued by the Central
Government)
7 Educational and other qualifications required Essential:-
for direct recruits 1. Degree in Architechture course from a recognized
Indtitution
2. Registered with council of Architecture as
Architect.
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2Years
10 Method of recruitment whether by direct By direct recruitment
recruitment or by promotion or by deputation
| absorption and percentage of the vacancies
to befilled by various methods
11 In case of recruitment by promotion/
deputation / absorption grades from which
promotion / deputation /absorption to be
made
12 If Departmental Promotion Committee exists, 1.Director, RIMS, Imphal - Chairman
what isits composition 2.Director/Deputy Secretary looking after the affairs of RIMS,
Imphal in the MoH&FW, Gol — Member
3.0ne member of the Executive Council, Society of RIMS,
Imphal or a nominee of the beneficiary States not below the
rank of Deputy Secretary/Joint Director (by rotation)
4. Medical Superintendent, RIMS Hospital, Imphal — Member
5. Subject expert in the concerned area — Member
6. Deputy Director (Admn.), RIMS, Imphal - Member Secretary
13 Circumstances in  which Union Public Not applicable

Service Commisson to be consulted in
making recruitment
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S No| Description Existing Approved Recruitment Rules Recommendation of the Review
Committee
NEIGRIHM S RIMS RIPANS
1 Name of post: Electrician Assistant Technician (Electrical) No post
S ro— —

2 Number of post 01* (2012) *subject to variation dependent on workload 3 Nos * Subject to variation dependent on workload

3 Classification General Central Service Group ‘C’ G.C.S Group “C” Group ‘C’

4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Rs.1900/- In NEIGRIHMS, the proposed
(Pre-revised) (Leve — 2 inthe Pay Matrix Rs.19900/- Level-2 in the Pay Matrix Rs. 19900/- Or upgradation of pay from GP
revised) Rs. 5200-20200+ Rs. 1900/- (Pre revised) 1900/- to GP 2400/- is not

agreed by the Committee

5 | Whether Selection post or non-selection post Not applicable Selection

6 | Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government servants | Not exceeding 30 years (Relaxable for Government
up to 5 yearsin accordance with the Instructions or orders servants upto five years in accordance with the
issued by the Central Government) ingructions or orders issued by the Central

Government).
7 Educational and other qualifications required Essential: Essential:-
for direct recruits 1. Mgtriw!ation or equivalent from a recognized | 1 Matriculate or its equivalent from a recognized
University/Board
2. Diplomaor ITI Certificate in the Trade of Electrician Board.
with field experience of two years. 2. Cetificate holder in Electrical Engineering trade
3. Electrical Supervisory Certificate of competence from arecognized Institute,
issued by competent authority.
8 Whether age and educational qualifications Not applicable .
prescribed for direct recruits will apply in the Not applicable
case of promotees
9 Period of probation, if any Two yearsfor direct recruit 2Years for Direct Recruit
10 | Method of recruitment whether by direct By Direct Recruitment By promoation failing which by direct recruitment
recruitment or by promotion or by deputation
| absorption and percentage of the vacancies
to be filled by various methods

11 | Incaseof recruitment by promotion/ Not applicable Promotion:-
deputation / absorption grades from which From the experienced Multitasking Staff working in
promotion / deputation /absorption to be Electrical Section for 5 yearsin RIMS hospital having
made trade certificate from arecognized ingtitute.

12 | If Depatmental Promotion Committee | 1. Deputy Director(Admn), NEIGRIHMS - Chairperson

exists, what isits composition 2. Under Secretary(NE)/Section Officer(NE) -  Member 1 Director, RIMS, Impha - Chairman
3. Representative of North Eastern Council, - Member .
Shillong (not below the rank of Under Secretary) 2 D|re_ctor (I—_|ealth), ) Government  of - Member
4. Anexpertinthe relevant subject - Member* Manipur or its nominee not below the
5. A co-opted member from SCs/STs - Member renk of Joint Director
6. Administrative Officer, NEIGRIHMS -  Member Secretary 3 Medical Superintendent, RIMS Hospitd, - Member
(* to be nominated by the Director, NEIGRIHMS) Imphal
4 Subject Expert in the concerned area - Member
5 Deputy Director (Admn.), RIMS, Imphd - Member
Secretary
13 Circumstances in which Union Public Service Not applicable

Commission to be consulted in making recruitment

Not applicable
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ADMINISTRATION

S No| Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHM S RIMS RIPANS
1 Name of post: Administr ative Officer Administr ative Officer Administr ative Officer
2 | Number of post *1(0One) (2007) Subject to variation dependent on 2N 1 (one)
0s.
workload
3 Classification Group ‘A’ GCS Group “B” Ministerial. Sﬁngi ;:zr:;ral Service Group Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level 10 in the Pay Matrix P.B-2+G.P. Rs.4800/- Level 10 in the Pay Matrix RIMS to upgrade the Pay Leve to Level 10
Level 8in the Pay Matrix
5 Whether Sedlection post or non- Selection . Selection
selection post Selection
6 Agelimit for direct recruits Upto 45 years (relaxable for 5 years for Govrnment | Not exceeding 45 years (Relaxable | 18 yearsto 30 yearsupper age Agelimit for all 3 Institutes
servants) for Government servants’ upto five | relaxable by 5 yearsin case of Not exceeding 35 years (Relaxable for
years in accordance with the | SC/ST. Government servants’ upto five years in
ingtructions or orders issued by the accordance with the instructions or orders
Central Government). issued by the Central Government).
7 Educational and other qualifications | A) Essential:- 1. Master Degree in Public | For all 3Institutes
required for direct recruits 1. Graduate in ArtsCommerce from arecognized | 1. Graduate from a recognized | Administration with not lessthan | A)
Universty University. 55% marks. 5 years experience in 1. Graduate in ArtdCommerce from a

2. With three years regular service in the Pay | 2. Passed  Accounts Training | theanalogous post. OR recognized University.

Band PB-2 RS.9300 — 34800/-; Grade Pay conducted by AG/State Govt. 2. Graduate holding analogous | 2. With five years regular servicein Leve 7
of Rs.4600/- or equival ent 3. Passed Deptl. Examination in | post carrying a scale of pay of Rs. of Pay Matrix or equivalent.

B) At least five years experience in establishment office procedure conducted by | 2,000-3500/- p.m. with 5 years | B) At least five years experience in
and administrative work preferably in a any state govt. or equivalent. experience in the grade. establishment and administrative  work
hospital/medical ingtitution “By deputation from State Civil | preferably in ahospital/medical ingtitution

Experience: Service or State Finance or
Minimum of 15 years’ regular State Ministerial Service with
service of which 5 years as Section minimum 2 years regular
Officer or 20 years of regular service, or Office
service of which 5 years Assistant Superintendent/ Section Officer
inaMedical College. in the Central or State Govt.
with a pay scale of Rs.6,500-
Desirable: 10,500/- with 5 years regular
Knowledge in Adminigtration & service or on contract bass in
Academic works for 5 years service case of failure to fill up the post
inamedical college. by deputation.
8 Whether age and educational Not applicable Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any 2 (Two) years 2Vears Not applicable 2 (Two) years
10 | Method of recruitment whether by By promotion failing which by deputation/direct By promotion failing which by direct | By deputation from State Civil | For all 3 Institutes

direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods

recruitment

recruitment.

service or State Finance or State
Minigerial Service with minimum
2 yrs regular service, or Office
Superintendent/ Section Officer in
the Central or State Govt. with a
pay scale of Rs.6500-10500/-p.m.
with 5 yrs regular service or on
Contract basisin case of failure to

By promotion failing which by deputation
failing both by direct recruitent
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fill up the post by deputation.

11

In case of recruitment by
promotion/ deputation / absorption
grades from which promotion /
deputation /absorption to be made

Promotion

Assstant Administrative Officer of the Ingitute
with 3 (three) years regular service in the Grade
Pay of Rs4600/- or 8 (eight) years regular
servicein the Grade Pay of Rs.4200/-.

Deputation

Officers from Central/State Governments,

Autonomous organizations, Research I ngtitutions,

Universties, Statutory Bodies holding

(A) (a) analogous posts on regular basis, or
(b) with two years regular servicein the Pay
ban-2 Rs.9300 — 34800/- with Grade Pay of
Rs.4800/- or equivalent, or
(c) with three yearsregular serviceinthe
Pay Band-2 with Grade Pay of Rs.4600/- or
equivalent.

(B) (a) Degree from arecognized University or

equivalent;
(b) And having at least five years experience
in establishment and administrative work
preferably in a hospital/medical ingtitution.

The period of deputation shall ordinarily not
exceed three years.

The maximum age limit for appointment by
deputation shall be not exceeding 56 years on the
closing date of receipt of application.

Promotion:-

1. BA/B.Sc./B.Com froma
recognized University.

2. Section Officer of RIMS with 5
years regular service in the
grade

Same as Column.8

For NEIGRIHM S

Promotion

Section Officer of the Inditute with 5 (five)
years regular service in Level 7 of the Pay
Matrix

Deputation

Officers from Central/State Governments,
Autonomous organizations, Research
Ingitutions, Universities, Statutory Bodies
holding

(A) (a) analogous posts on regular basis,

or

(b) with four yearsregular servicein Leve 8
of the Pay Matrix or equivalent, or

(c) withfive yearsregular servicein Level 7 of
the Pay Matrix or equivalent.

(B) (a) Degree from arecognized University
or equivalent;
(b) And having at least five years
experience  in  establishment  and
administrative work preferably in a
hospital/medical institution.

The period of deputation shall ordinarily not
exceed three years.

The maximum age limit for appointment by
deputation shall be not exceeding 56 years on
the closing date of receipt of application.

For RIPANS

Promotion: From Section Officer of RIPANS
having 5(five) years regular service in Pay
Levd 7.

Deputation:Officers under the Central/State
GovernmentsUTs-
@
i. Holding analogous posts on a regular
basisin the parent cadre or department; or

ii. With at least 4/5 years of service rendered
after appointment to the post on a regular
basis in Pay Level 8/7 or equivalent
respectively in the parent cadre or
department; and

(b) Possessing appropriate qualifications and
experience i.e. Graduate from a recognised

16



Univerdty/Institution with 5 years’ experience
in Administration/ Establishment/ Accounts
work in a Government Officel PSU/
Autonomous body/ Statutory body.

Note: The Departmental Section Officer of
RIPANS with 5 years of regular service in Pay
Level 7 will be considered alongwith outsders
(deputationists). In case the Departmental
Officer is selected for appointment to the po<t,
it will be treated as having been filled by
promotion.

For RIMS

Promotion

Section Officer of the Ingtitute with 5 (five)
years regular service in Level 7 of the Pay
Matrix

Deputation

Officers from Central/State Governments,
Autonomous organizations, Research
Ingtitutions, Universities, Statutory Bodies
holding

(A) (a) analogous posts on regular basis,

or

(b) with four yearsregular serviceinLeve 8
of the Pay Matrix or equivalent, or

(c) with five yearsregular servicein Level 7
of the Pay Matrix or equivalent.

(B) (a) Degree from arecognized University
or equivalent;
(b) And having at least five years
experience in  edablishment and
adminigrative work preferably in a
hospital/medical ingtitution.

The period of deputation shall ordinarily not
exceed three years.

The maximum age limit for appointment by
deputation shall be not exceeding 56 years on
the closing date of receipt of application.

12 | If Departmental Promotion | 1. Director, NEIGRIHMS _ - Chairperson 1. Director, RIMS, Imphal. As constituted by Executive For RIMS:
Committee exists, what is its | 2 ;‘fedﬁf/DeP;tgfsﬁcrle‘ar_y '00_k'“3 - Chairman Council. 1.Director, RIMS, Imphal - Chairman
iti ter the worl the Ingtitute in the . .
composition Ministry - Member 2.Director(Health), Government of Manipur or

3. Representative of North Eastern Council
(NEC) shillong

(not below the rank of Deputy Secretary - Member
4. An expert in the relevant subject - Member*
5. A co-opted member from SCS/STs - Member
6. Deputy Director (Administration),

NEIGRIHMS - Member Secy

(*to be nominated by the Director, NEIGRIHM S)

2. Director of Health Servicesor his
nominee not - Member
below therank of J.Director
from the beneficiary
States by rotation.

3. One Expert
- Member

4. Medical Superintendent, RIMS

its nominee not below the rank of Joint
Director - Member

3. One member of the RIMS Executive Council
— Member

4. Medical Superintendent, RIMS Hospital,
Imphal — Member Secretary

17



Hospital. - Member

5. Dy. Director (Admn), RIMS.
- Member Secretary

13

Circumstances in  which Union
Public Service Commission to be
consulted in making recruitment

NA

Not applicable
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Sl No| Description AsisRecruitment Rules Egmngdaﬂon of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Assistant Administr ative Officer Section Officer Section Officer NEIGRIHMS to change the
nomenclature to Section Officer
2 Number of post 04 (four) * Subject to variation dependent on 6 Nos. 01*(2018)
workload *subject to variation dependent on
workload.
3 Classification General Central Service Group ‘B’ G.C.S. Group “B” Ministerial Group ‘B’ Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2, Rs.9300-34800/- with Grade Pay Rs.9300-34800+G.P.Rs 4600/- Level 7 in the Pay Matrix Level 7 of Pay Matrix
of Rs.4600/-
5 Whether Selection post or non- | Non-Selection Non Selection Non-Selection in case of promotion.
sel ection post Not applicable in case of direct
recruitment.
6 Agelimit for direct recruits Not Applicable Not applicable Not exceeding 30 years. Relaxable for
Government servants’ upto 5 years in
accordance with the instructions or
orders  issued by the Centra
Government.
7 Educational and other qualifications | Not Applicable Not applicable Essential:
required for direct recruits 1. Graduate from a recognized
Universty/Ingtitute.
2. 5 (five) years experience in
Accounts, Administration,
Establishment work in a
Government office/ PSu/
Autonomous Body/ Statutory.
8 Whether age and  educationa Not applicable No No.
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Not applicable No 2 (two) yearsfor direct recruit.
10 | Method of recruitment whether by 100% by Promotion failing which by deputation 100% by promotion By promotion failing which by

direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods

deputation/ direct recruitment.
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11 | Incaseof recruitment by promotion/ Promotion: Office  Superintendent/Office | Promotion:- Promotion: From Assigtant in Level 6 | Promotion:-
deputation/ ab_sorption graQ$from Assigtant of_ the_ Ingitute with 5 (five) years | g A /B. Sc/B. Com. With 8 in_ the Pay Matrix or quivalent having5 | g A./B. Sc/B. Com passed. From
which promotion / deputation regular Sgrwce in the Pay Band-2 Rs 9300- years’ regular  service (five) yes_arsregulgr service. Assstant in Level 6 in the Pay
/absorption to be made 34800/- \_Nlth Grade Pay Rs. 4200/- _ experience as Assstant Section Deputation: Officer holding analogous | watrix havi ng 5 (five) years regular
Deputation: Officials ~ working under | Officer in RIMS. post or post one level below under the | oyice.
Central/State Govt. autonomous /Statutory bodies Central/ State Government having the
and PSU in an analogous post on regular basis Or requisite qualification and experience
person working as Office Superintendent with 5 prescribed for direct recruits mentioned
(five) years regular in the Pay Band-2 Rs. 9300- at Column 7.
34800/- with Grade Pay Rs. 4200/- or equivalent
with good knowledge of Central Govt. Rules
related to medical Institute/college.
The period of deputation shall ordinarily not
exceed 3 years.
The Maximum age limit for appointment by
deputation shall not be exceeding 56 years on the
closing date of receipt of application
12 | If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson | 1. Director of RIMS, Imphal - 1. Director, RIPANS - Chairman For RIMS
exists, what isits composition 2. Under Secretary (NE)/Section Officer (NE) Chairman 2. Representative of Director- Member 1.Director, RIMS, Imphal -
- Member 2. Director/Dy. Secretary looking of Health Services from Chairman
3. Re‘prwentative of North Eastern Council , after the affai rs of - M ember beneficiary State§ not below 2.Director(Health), Government of
Shillong - Member theIngtitutein the Ministry of therank of Dy. Director Manipur or its nominee not below
(not below Fhe rank of Under Secrﬁary) Health &‘ FW. Govt. of Indla} (by Rotation). _ the rank of Joint Director -
4. Anexpertintherdevant subject - Member* | 3. The Director of Health Service 3. Representative of J. Secy. (NE), - Member
5. A co-opted member from SCS/STs - Member | for the beneficiary - Member Member 3. Medical Superintendent, RIMS
Deputy Director (Administration) - Member States by rotation. MH&FW, Gouwt. of India not H.ospital Imphal — Membe,r
Secretary 4. One Expert - Member below the rank of Under Secy.. 4. Subi ! in th d
NEIGRIHMS 5. Deputy Director (Admn) RIMS, | 4. One co-opted expert in the -Subject expertin the concerne
Imphal. - Member Secretary subject concerned - Member* area—Member
(*to be nominated by the Director, 5. One co-opted member 5. Deputy Director (Admn.), RIMS,
NEIGRIHMS) representing SC/ST - Member.* Imphal - Member Secretary
6. Adminigrative Officer, RIPANS
- Member Secy.
(*To be nominated by Director,
RIPANS)
13 | Circumstances in which Union Public | NA Not applicable Not applicable.

Service Commission to be consulted
in making recruitment
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S No| Description Existing approved Recruitment Rules Egt;?mmg;daﬂon of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Office Superintendent Assistant Section Officer Assistant NEIGRIHMS & RIPANS to
change the nomenclature to
Assigtant Section Officer
2 Number of post *13 (2021) * Subject to variation dependent on 13 Nos. * Subject to variation dependent on 2 (two)
workload workload
3 Classification General Central Services, Group ‘B’ G.C.S. Group “B” Ministerial Ministerial Group ‘C’. Non- | Group ‘B’
Gazetted
4 Pay Band and Grade Pay/Pay Scae Leve — 6 in the Pay Matrix Rs.9300-34800+G.P.Rs. 4200/- Rs.1640-60-2600-EB-75- Level 6 of Pay Matrix
2900/- or Level 6 of Pay
Matrix
5 Whether Selection post or non-selection Selection Non Selection Selection
post
6 Age limit for direct recruits Not applicable Not applicable 18 years to 30 years upper | For RIPANS:
age relax able by 5 yearsin | Not  exceeding 30 years
case of SC/ST. Relaxable  for ~ Government
servants’ upto 5 years in
accordance with the instructions
or orders issued by the Central
Government.
7 Educationd and other qualifications | Not applicable Not applicable Graduate:- For RIPANS:
required for direct recruits 1) For Assigant-5 years’ | Essential:
experiencein UDC or holding Graduate from a recognized
the same grade pay scale. University/Ingitute.
2 years experience in
Administration/
Establishment/ Accounts
work in a Government
Office/  PSU/  Autonomous
body/ statutory body.
Desirable:
Having proficiency in computer
application.
8 Whether age and educationd qudlifications | Not Applicable N.A
prescribed for direct recruits will apply in No
the case of promotees
9 Period of probation, if any 2 (two) years No N.A
10 | Method of recruitment whether by direct | 100% by promotion failing which by deputation 100% by promotion Direct / Promotion. For RIPANS:
recruitment or by promotion or by By promotion failing which by
deputation / absorption and percentage of deputation failing both by direct
the vacancies to be filled by various recruitment
methods
11 Idn case of r;eca;)uitme_nt by ggom]?tion/ e Promotion: UDC of the Ingtitute with 10 (ten) years | Promotion:- Same as Column-8 For RIPANS:
utation ISOrption grades from whicCl i i _ i - . . i . i
pfgmoﬂon/ deputgt[i o /gabsorption tobe regular servicein Level — 4 of Pay Matrix Rs25500/-. | 1 uDC of RIMS with 8 years regular service ;: grlslt‘\lso\r/]\;i't:r:o;nmi ; alar;: o :IL 8
made in the Grade.

Deputation: Officials working under Central/State
Govt. Autonomous/Statutory bodies and PSU in an
analogous post on regular bass or working as UDC

2. Passed Accounts test & Office procedure
examination conducted by the Govt. of

years regular servicein Pay Level
4
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with 10 (ten) years regular servicein Level — 4 in the
Pay Matrix or equivalent and possessing Graduate
degree in Artg/Science/Commerce from a recognized
University

The period of deputation shall ordinarily not exceed 3
years

The maximum age limit for appointment on deputation
shall not be exceeding 56 years as on the closing date
of receipt of application

Manipur.

For RIMS:
Promotion:

1. From UDC in RIMS
with @ minimum of 8 years
regular servicein Pay Level 4

2. Passed Graduate
degree in  ArtgScience/
Commerce from a recognized
Universty.

12

If Departmental Promotion Committee
exists, what isits composition

1. Director, NEIGRIHMS - Chairperson

2. Under Secretary (NE)/Section Officer (NE) - Member

3. Representative of North Eastern Council (NEC), - Member
4.An expert in the relevant subject — Member*

5. A co-opted member from SCs/STs - Member

6. Deputy Director (Admn), NEIGRIHMS — Member Secy

(*to be nominated by the Director, NEIGRIHM S)

1. Director, RIMS, Imphd - Chairman
2. Director (Hedth), Government of Manipur or
itsnominee not below the rank of Joint Director -
Member
3. Medicd Superintendent, RIMS Hospital, | mphal

- Member
4. Subject Expert inthe concerned area - Member
5. Deputy Director (Admn.), RIMS, Impha -
Member Secretary

As condtituted by Executive
Council.

For RIPANS:
1. Director, RIPANS - Chairman
2. Representative of Director -
Member
of Health Services from
beneficiary States not below
therank of Dy. Director
(by Rotation).
3. Representative of J. Secy. -
Member
(NE) MH&FW, Govt. of
India not bel ow the rank
of Under Secy.
4. One co-opted expert -
*Member
in the subject concerned
5. One co-opted member-
*Member
Representing SC/ST
6. Adminigtrative
Member Secy
RIPANS
(*To be nominated by Director,
RIPANS)

Officer-

13

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not Applicable

Not applicable

N.A.
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S No

Description

Existing approved Recruitment Rules

Recommendation of the
Review Committee

NEIGRIHM S

RIMS

RIPANS

Name of post:

Lower Division Clerk

Lower Division Clerk

LDC

Lower Division Clerk

Number of post

22* (twenty-two) * Subject to variation dependent
on workload

56 Nos. * Subject to variation dependent on workload

3 (Three)

Classification

General Central Service Group ‘C’

G.C.S. Group “C” Grade-l1l Ministerial.

Ministerial Non-

Gazetted

Group ‘C’.

Group ‘C’

Pay Band and Grade Pay/Pay Scale

Pay Band -1, Rs.5200-20200/- with Grade Pay of
Rs.1900/-

Level-2 in the Pay Matrix Rs. 19900/- Or
Rs. 5200-20200 + G.P. Rs. 1900/- (Pre revised)

Rs.950-20-1150-EB-25-1400/-
p.m

Level 2 of Pay Matrix

For RIPANS:

Level 2 of Pay Matrix

The pay scale of LDC was
upgraded to pay level 4 as
per the pay scale of Govt
of Mizoram by NEC vide
No.NEC/MED.RIPAN/2/2
000 Dated 01.03.2006.

*Since RIPANS is under
Centra  Govt., it is
appropriate to adopt the
pay scade a par with
Central Government pay
scale. Moreover, RIPANS
has 2 posts of UDC at pay
level 4. The pay dructure
of the exiging incumbent
LDCs will be protected.
RIPANS may take
approval of EC.

Whether Selection post or
selection post

non-

Not applicable

Non Selection

Selection

For RIPANS:
Non-Sdlection in case of
promaotion.

Not applicable in case of
direct recruitment.

Agelimit for direct recruits

30 years (Relaxable by 5 years for Government
servants)

30years. Upper age limit isrelaxable for SC/ST & OBC &
Govt. servant as per rules.

18 years to 30 years upper age
relaxable by 5 years in case of
SC/ST.

30 years (Relaxable by 5
years for  Government
servants, SC &ST
candidates as per rules)
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Educational and other qualifications
required for direct recruits

1. 12" Class or equivalent qualification from a
recognized Board or University

2. A typing speed of 35 words per minute in
English on computer.
(NB: 35 wpm correspond to 10,500 KDPH in
an average of 5 key depressions for each
word).

i) Matriculate or its equivalent qualification of a
recognized University/Board.

ii) Typing with minimum speed of 30 words per minutein
English. Relaxable upto 25 words per minute for SC/ST
candidates. Relaxable in case of handicapped persons.

iii) Candidates should come through Employment
Exchanges and qualify in the recruitment examination to
be conducted by RIMS as follows:

Full

. Time
Subject Mark

Allow

1) English(Essay, 60 1%2hrs

Precies Writing)

2) General English 60 1%2hrs

& Arithmatics

1¥2hrs

3)General Knowledge | 60

HSLC/ Matriculate. Typing speed
-30 words per minute.

For RIPANS:

Essential:

1. 12 class or equivalent
qualification from a
recognized Board or
Universty.

2. A typing speed of 35

w.p.m. in English on
Computer.
(35 w.p.m. corresponds
to 10500 KDPH on an
average of 5 key
depressions for each
word)

Desirable:

Proficiency in Computer

application.

For RIMS:

Essential:

1. 12" class or equivalent
qualification from a
recognized Board or
University.

2. A typing speed of 30

w.p.m. in English on

Computer. Relaxable upto

25 words per minute for

SC/ST candidates.

Relaxable in case of

handi capped persons.

Desirable:

Proficiency in Computer

application

Whether age and  educational
qualifications prescribed for direct
recruits will apply in the case of
promotees

Not applicable

Not applicable

N.A

Not applicable

Period of probation, if any

2 (two) yearsin case of Direct Recruitment

No

N.A

2 (two) yearsfor direct
recruits

10

Method of recruitment whether by
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods

75% by Direct recruitment

25% of the vacancy shall be filled from amongst
the Group ‘C’ staff in the Grade Pay of Rs. 1800/-
and who possess 12t Class pass or equivaent
qualification and have rendered 3 years regular
service in the grade, on the basis of departmental
qualifying examination. The maximum age limit
for eligibility for examination is 45 years (50
yearsof agefor SC/ST).

75% by direct recruitment and
25% from the qualified employees of RIMS on seniority
cum fitnees/ Multitasking Staff in PB 1+G.P. Rs. 1800/-

Promotion/Direct recruit

For NEIGRIHMS:

The maximum age limit
for  departmental /
internal candidates to be
removed.

For RIPANS:
66.67% by Direct
Recruitment
2. 3333% of the
vacancies shall be filled
through Limited
Departmental
Examination from the
regular MTS of
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RIPANS with 3 years of
regular service in the
grade and possessng
requisite qualifications
prescribed  for  direct
recruits mentioned in
column 7.

Note: If there is no
qualified MTS at the
time of vacancy of LDC
post, it will be filled up
by direct recruitment.

11 In case of recruitment by promotion/ Not applicable For 25% promotion from qualified Multitasking Staff in NA For RIPANS:
deputation / absorption grades from P.B.I + G.P. Promotion:  From  the
which promotion / deputation Rs. 1800 regular MTS of RIPANS
/absorption to be made i) Matriculate of arecognized Univ./Board with 10 years with 3 years of regular
regular servicein the grade. service in the grade and
ii) Typing speed with a minimum of 30 words per minute possessing requisite
in English. Relaxabl e upto 25 words per minute for SC/ST qualifications  prescribed
candidates. Relaxablein case of handicapped persons. for direct recruits
i) Written Test mentioned in column 7.
Qualifying Examination For RIMS:
Subject Full Mark PassMark Hrs Promotion:  From  the
1Eng. 50 30% 1.30 regular MTS of RIMS with
2.Arith 50 30% 1.30 3 years of regular service
3.GK. 50 30% 1.30 in the grade and possessing
requisite qualifications
precribed  for  direct
recruits  mentioned  in
column 7.
12 If Departmental Promotion Committee | 1. Deputy Director(Administration), NEIGRIHMS - 1. Director, RIMS, Imphd - Chairman As congituted by Executive | For RIPANS:
exists, what isits composition Chairperson 2.Director(Heath).Govt. of Manipur Or its nominee not below the Coundil. 1.Director, RIPANS
2. L’\,/Ilndetr)e Secretary(NE)/Section Officer(NE)- | rank of J. Director - Member - Chairman
ember .
3. Representative of North Eastern Council, - | 3.Medica Superintendent - Member 2._Representat|ve of
Member 4. Subject Expert in the Concerned area. Hospita . - Director - Mer"nber
Shillong (not bel ow the rank of Under Secretary) Member of Health Services from
4. Anexpertintherelevant subject - Member* 5. Dy. Director (Admn), RIMS, - Member beneficiary States  not
5. A co-opted member from SCs/STs - Member Secretary below
6. Administrative Officer, NEIGRIHMS - therank of Dy Director
Member Secretary (by Rotation).
. ) . 3.Representative  of .
(* to be nominated by the Director, NEIGRIHMS) Secy. - Member

(NE) MH&FW, Govt. of
Indianot below the rank

of Under Secy.

4. One co-opted expert
- *Member

in the subject concerned

5. One co-opted member
- *Member

Representing SC/ST

6. Adminigtrative Officer-
Member Secy

RIPANS

(*To be nominated by
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Director, RIPANS)
FORRIMS:

1.Director, RIMS, Imphal

- Chairman

2.0ne member of the
Executive Council, Society
of RIMS, Imphal or a
nominee of the beneficiary
States not below the rank
of Deputy Secretary/Joint
Director (by rotation)

3. Medical Superintendent,
RIMS Hospital, Imphal —
Member

4. Subject expert in the
concerned area — Member
5. Deputy Director
(Admn.), RIMS, Imphal -
Member Secretary

13

Circumstances in which Union Public
Service Commission to be consulted
in making recruitment

NA

Not applicable

N.A.

Not applicable
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S Ng Description Asis Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: M ulti-Tasking Staff Peon/L ab Attendant/Ministerial Staff/ | RIPANS to change the nomenclature
Chowkidar/Sweeper/ to Multi Tasking Staff
Cleaner/ Van Cleaner/Cook
2 Number of post 171* (2012) * subject to variation dependent on workload 14 (fourteen)
3 Classification General Central Service Group ‘C’ Group ‘D’ (Non Gazetted). Group ‘C’
4 Pay Band and Grade Pay/Pay Scale Pay Band-1, Rs.5200-20200/- with Grade Pay of Rs.1800/- Rs.800-15-1010-EB-20-1150/-p.m Leve 1 of Pay Matrix
5 Whether Selection post or non-selection post Not applicable Selection Not applicable
6 Agelimit for direct recruits Not exceeding 25 years (Relaxable for Government servants 18 yearsto 30 yearsupper agerdlaxable | NEIGRIHMS to increase the age limit
up to 5 years in accordance with the Instructions or orders by 5 yearsin case of SC/ST. to 30 years (Relaxable for Government
issued by the Central Government) servants up to 5 years in accordance
with the Ingtructions or orders issued by
the Centra Government) as per
Ministry’s order
F.N0.U.12012/11/2004-ME Ill dated
12.7.2005
7 Educational and other qualifications required Matriculation or equivalent pass from a recognized Passed Middle School standard. For RIPANS:
for direct recruits University/Board Matriculation or equivalent from a
OR recognised Board/Ingtitute.
Industrial Training Ingtitute (IT1) pass* OR
ITI pass (discipline to be decided by
(*subject is to be decided by Director, NEIGRIHMS as per Selection Committee for Group B & C
requirements) posts of RIPANS as per requirement of
the I ndtitute)
8 Whether age and educational qualifications Not applicable N.A. Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Two yearsfor direct recruit N.A. 2 (two) yearsfor direct recruits
10 | Method of recruitment whether by direct By Direct Recruitment Direct recruitment. By direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of the
vacanciesto be filled by various methods
11 | In case of recruitment by promotion/ Not applicable N.A. Not applicable
deputation / absorption grades from which
promotion / deputation /absorption to be
made
12 | If Departmental Promotion Committee | 1. Deputy Director(Admn),NEIGRIHMS - Chairperson Asauthorised by Executive Council. For RIPANS:
exigts, what isits composition 2. Under Secretary(NE)/Section Officer(NE)- ~ Member 1. Director, RIPANS - Chairman
3. Representative of North Eastern Council, -  Member 2. Representative of Director - Member

Shillong (not below the rank of Under Secretary)

4. Anexpertintherelevant subject - Member*
5. A co-opted member from SCYSTs - Member
6. Administrative Officer, NEIGRIHMS - Member

Secy
(* to be nominated by the Director, NEIGRIHMS)

of Health Services from
beneficiary States not below
therank of Dy. Director
(by Rotation).
3. Representative of Jt. Secy. - Member
(NE) MH&FW, Govt. of
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Indianot below the rank

of Under Secy.

4. One co-opted expert - *Member

in the subject concerned

5. One co-opted member- *Member
Representing SC/ST

6. Adminigtrative Officer- Member Secy
RIPANS

(*To be nominated by Director,
RIPANS)

13

Circumstances in  which Union Public
Service Commisson to be consulted in
making recruitment

Not applicable

N.A.

Not applicable
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ACCOUNTS SECTION:

S No| Description AsisRecruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Accounts Officer Accounts Officer Finance & Accounts Officer RIPANS to change nomenclature to
Accounts Officer
2 Number of post 01* (2012) *subject to variation dependent 1 No. 1 (one)

on workload

3 Classification General Central Service Group ‘A’ G.C.S. Group “B” Ministerial General Central Service Group ‘A’ Group ‘A’
Gazetted
4 Pay Band and Grade Pay/Pay Scale Pay Band — 3 Rs.15600-39100/- with Grade P.B.2 + G.P. Rs.4800/- Rs.2200-75-2800-EB-100- RIMS to upgrade the Pay Leve to Level 10
Pay of Rs.5400/- 4000/-p.m. (Leve 10 in the Pay
Matrix
5 Whether Selection post or non-selection Selection Selection Selection Selection
post
6 Agelimit for direct recruits Not applicable Not exceeding 45 years (Reaxable for | 18 yearsto 30 yearsupper age For all 3Institutes:
Government servants’ upto five years in | relaxableby 5 yearsin case of Not exceeding 35 years (Relaxable for
accordance with the ingtructions or orders | SC/ST. Government servants’ upto five years in
issued by the Central Government). accordance with the instructions or orders
issued by the Central Government).
7 Educational and other qualifications | Not applicable Essential:- 1. Graduate holding analogous | Essential for all 3 Institutes:-
required for direct recruits 1. B.Com from arecognized University. post in Audit and Account | 1.B.Com from arecognized Universty.
2. 5 years experience in the Accounting works | Service 2. 5 years experience in the Accounting
asJunior Accounts Officer / Assi stant OR works as Assstant Accounts Officer or
Accounts Officer / Audit Officer in an Office 2. Graduate having 5 years’ | equivalent in an Office  under
under Central/State/autonomous organi zation experience in  Audit and | Central/State/autonomous organization on
on regular bass. Accounts. Trained in | regular basisinLevel 7 of Pay Matrix
OR Accountancy and enjoying a OR
i) Passed Chartered Accountancy pay scale of not below Rs.2000- | 10 years experience in the Accounting works
(Intermediate) Examination. 3200/-p.m. as Junior Accounts Officer or equivalent in
ii) 3 yearspost qualification experiencein the an Office under Central/State/autonomous
profession in an office under Central organization on regular bass in Level 6 of
/State/ Autonomous Organi zati on. Pay Matrix
Desirable:-
Knowledge of Finance and Accounts of a
Medical College for 5 years.
8 Whether age and educational Not applicable No N.A Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two years for promotees 2Years N.A
10 Method of recruitment whether by direct By promotion By promotion failing which by direct Direct Recruit/ Transfer on For al 3 Institutes:
recruitment or by promotion or by recruitment deputation. By promotion failing which by deputation
deputation / absorption and percentage of failing both by direct recruitment
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Promotion: Promotion:- Same as Column.8 For NEIGRIHMS & RIMS:

deputation / absorption grades from
which promotion / deputation

Assgant Accounts Officer in the Pay
Band — 2, Rs. 9300-34800/- with grade pay

i) Graduate from arecognized Universty.

Promotion:
Assigant Accounts Officer inLeve 7 of Pay
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/absorption to be made

of Rs. 4600/- with three yearsregular service
in the Grade and undergone successful
training in cash and accounts work in ISTM
or have passed Subordinate Accounts
Service examination.

ii) 5 (five) yrs service experience as Section
Officer.

Matrix with 5 (five) yearsregular servicein
the Grade and undergone successful training
in cash and accounts work in ISTM or have
passed Subordinate Accounts Service
examination.

For Deputation:

Officers of the central Government/State
Governments/ Union Territories/
Autonomous Organi zati ong/ Statutory
Bodies/Public Sector Undertaking

(@
1. Holding Analogous post on a regular
basisin the parent cadre/department or

2. With five years’ service in the grade
rendered after appointnment on a
regular basis in Level 7 or the Pay
Matrix or equivalent in the parent
cadre/department and

(b) Should have passed Subordinate

Accounts Service examination with five

years’ experience in supervisory capacity in

the fidd of Management Accountancy
including Financial Managemen, Budgetary

Control of project Financial Accounts and

Balance Sheet.

The period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appoi ntment
in the same or some other organization or
department of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall be not exceeding 56 years as
on the closing date of receipt of applications

For RIPANS:

Promotion:

From Accounts Officer of RIPANS having 5
years of regular servicein Pay Level 7.

Deputation:

Officers under the Central/State
Governments/UTs-

@

i. Holding anal ogous posts on a regular basis
in the parent cadre or department; or

ii. With at least 4/5 years service rendered
after appointment to the post on a regular
basis in Pay Level 8/7 or equivaent
respectively in the parent cadre or
department; and

2. (b) Possessing appropriate qualifications
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and experience i.e Graduate from a
recognised University/Institution and 5
years’ experience in Cash, Account and
Budget work in a Government Office/
PSU/Autonomous body/ Statutory body.

Note: The Departmental Accounts Officer of
RIPANS with 5 years of regular service in
Pay Level 7 will be considered alongwith
outsders (deputationists). In case the
Departmental  Officer is selected for
appointment to the post, it will be treated as
having been filled by promation.

12 | If Departmental Promotion Committee [L Director, NEIGRIHMS. - Chairperson Not applicable As constituted by Executive For RIPANS:
exigts, what isits composition p. Director/Deputy Secretary looking - Member Council. 1.J. Secy. (NE), Min of H&FW, -
gfter the work of the I ngtitute in the Ministry Chairman Gol  or his representative not
B. Re’\ﬁ;er;s]ebr;tratlve of North Eastern Council - below the rank of Director.
(NEC) shillong (Not below the rank of Deputy
Secy) 2. Dy. Secy., (NE) to the Gol, - Member
4. An expert in the relevant subject - Member*
b.A Co-opted member from SCs/STs - Member Min. of H&FW
6. Deputy Director (Admn), NEIGRIHMS - Member
Secy 3. Dy.Secy.,DP&AR,Gowt. of - Member
(*to be nominated by the Director, NEIGRIHM S)
Mizoram
4. One co-opted expert in the- Member*
subject concerned
5. One co-opted member - Member*
Representing SC/ST/OBC.
6. Director, RIPANS. - Member Secy.
(*To be nominated by Director, RIPANS)
FORRIMS:
1.Director, RIMS, Imphal - Chairman
2.Director(Health), Government of Manipur
or its nominee not below the rank of Joint
Director - Member
3. Medical Superintendent, RIMS Hospital,
Imphal — Member
4. Subject expert in the concerned area —
Member
5. Deputy Director (Admn.), RIMS, Imphal -
Member Secretary
13 | Circumgtances in which Union Public | Not applicable Not applicable -

Service Commission to be consulted in
making recruitment
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S Ng Description Asis Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Assistant Accounts Officer Assistant Accounts Officer (The Assistant Accounts Officer RIPANS to change nomenclature to
post is proposed for creation) Assigtant Accounts Officer& RR as per
the pattern of NEIGRIHMS. Dr aft RR
of RIM Sapproved
by the Committee
2 Number of post 03* (2012) *subject to variation dependent | 3* subject to variation dependent on 01*(2018)
on workload workload *subject to variation dependent on workload.
3 | Classfication General Central Service Group ‘B’ General Central Service Group ‘B’ General Central Service Group ‘B’ Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Level — 7 of Pay Matrix Level — 7 of Pay Matrix Level 7 in the Pay Matrix
5 | Whether Selection post or non- | Selection incaseof Promotion Selection in case of Promotion Non-Selection in case of promotion.
sel ection post Not applicablein case of direct recruitment | Not applicable in case of direct | Notapplicablein case of direct recruitment.
recruitment
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for | Not exceeding 35 years (Relaxable for | Not exceeding 30 years. Relaxable for Government
Government servants up to 5 years in | Government servantsupto5yearsin | servants’ upto 5 years in accordance with the
accordance with the ingructions or orders | accordance with the instructions or | ingructions or orders issued by the Central
issued by the Central Government) orders issued by the Centra | Government.
Government)
7 Educational and other qualifications | Essential: Essential: Essential:
required for direct recruits 1. Degree from a recognized Universty / | 1. Degree from a recognized | 1. Graduate in Commerce with
Ingtitute University / Institute Accountancy/Financial  Accounting  from a
recognized University/Ingtitute.
2. 3 (three) years’ experience in Cash, |2. 3(three) years’ experience in Cash, 2. Five (5) years experience in _Cash
AC((.‘.OUHI; yand Bué)get work in a A(coour)nz and Btlj)dget work in a HandlmglAccounts_ and Budget Work in a
- ) Government  Office/PSU/  Autonomous Body/
Government  Office [/ PSU [/ Government Office / PSU / Statutory.
Autonomous Body / Statutory Body Autonomous Body / Statutory
Body
8 | Whether age and educationa Not applicable Not applicable No.
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit Two yearsfor direct recruit 2 (two) yearsfor direct recruit.
10 | Method of recruitment whether by 2/3By Promotion By promoation failing which by direct By promotion failing which by deputation/ direct
direct recruitment or by promotion or 1/34 By Direct Recruitment recruitment recruitment.
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
11 | Incase of recruitment by promotion/ Promotion: Junior Accounts Officer in | Promotion: Junior Accounts Officer/ | Promotion: From Accountant in Level 6 inthe Pay

deputation / absorption grades from
which promotion / deputation
[/absorption to be made

Level 6 of Pay Matrix with five years
regular service in the Grade and undergone
successful training in cash and accounts
work in ISTM or have passed Subordinate
Accounts Service examination

Assitant Section Officer in Level 6 of
Pay Matrix with five years regular
service in the Grade and undergone
successful  training in  cash and
accounts work or have passed
Subordinate Accounts Service
examination

Matrix having 5 (five) yearsregular service.
Deputation: Officer holding analogous post on
regular basis or post one level below under the
Central/ State Government having the requisite
qualification and experience prescribed for direct
recruits mentioned at Column 7.
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12 | If Departmental Promotion Committee 1. Director, NEIGRIHMS - 1. Director, RIPANS - Chairman
exigts, what isits composition Chairperson FOR Promotion 2. Representative of Director - Member
2. Under Secretary(NE)/Section Officer (NE) - 1.Director, RIMS, Imphal - of Hedth Services from beneficiary States not below
Member Chairman the rank of Dy. Director(by Rotation).
3. Representative of North Eastern Council - 2.Director(Health), Government of 3. Representative of Jt.'Secy. (NE), -Member
Member ’ MH&FW, Govt. of Indianot
(NEC) Shillong, (not below the rank ofUnder Manipur or its nominee not below the | pelow the rank of Under Secy..
Secretary) rank of Joint Director - Member 4. One co-opted expert in the subject concerned - Member*
4. Anexpertinthe relevant subject - Member* | 3 Medical Superintendent, RIMS 5. One co-opted memberrepresenting SC/ST - Member*
ootz onSSTs | o, Imphal - Member o pdinarae O, APANS, o 5.
6. Deputy Director (Administration), - Member 4. Subject expert in the concerned
area —Member
NEIGRIHMS 5. Deputy Director (Admn.), RIMS,
. . Imphal - Member Secretary
(*to be nominated by the Director, For Direct Recruitment:
NEIGRIHMS 1.Director, RIMS, Imphal -
Chairman
2.Director/Deputy Secretary looking
after the affairs of RIMS, Imphal in
the MoH&FW, Gol — Member
3.0ne member of the Executive
Council, Society of RIMS, Imphal or a
nominee of the beneficiary States not
below the rank of Deputy
Secretary/Joint Director (by rotation)
4. Medical Superintendent, RIMS
Hospital, Imphal — Member
5. Subject expert in the concerned
area— Member
6. Deputy Director (Admn.), RIMS,
Imphal - Member Secretary
13 | Circumstances in which Union Public Not applicable Not applicable Not applicable.
Service Commission to be consulted in
making recruitment
S Ng Description Existing approved Recruitment Rules ggmmgyaﬂo" of the Review
NEIGRIHM S RIMS RIPANS
1 Name of post: Junior Accounts Officer Junior Accounts Officer (Thepost is Accountant RIPANS to change nomenclatureto
proposed for creation) Junior Accounts Officer
2 Number of post 04* (2022) * Subject to variation dependent on 04* (2022) * Subject to variation dependent 1(one)
workload on workload
3 | Classfication General Central Service Group ‘B’ General Central Service Group ‘B’ Minigterial Group ‘C’. Non-Gazetted Group ‘B’
4 | Pay Band and Grade Pay/Pay Leve — 6 of Pay Matrix Level — 6 of Pay Matrix Rs.1640-60-2600-EB-75-2900/- Level 6 of Pay Matrix
Scale
5 | Whether Selection post or non- Selection in case of Promotion Selection in case of Promotion Selection For RIPANS:
sdlection post Not applicablein case of direct recruitment Not applicablein case of direct recruitment Not applicable
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for | Not exceeding 35 years (Relaxable for | 18 yearsto 30 yearsupper age relaxable For NEIGRIHM S & RIPANS:

Government servants’ upto 5 years in accordance
with the ingructions or orders issued by the
Central Government).

Government servants’ upto 5 years in
accordance with the instructions or orders
issued by the Central Government).

by 5 yearsin case of SC/ST.

Not exceeding 30 years. Relaxable for
Government servants’ upto 5 years in
accordance with the ingructions or
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orders issued by the Central
Government.
7 Educational and other Essential: Essential: Graduate:- For RIPANS:
qualifications required for direct 1. Degree from a recognized University/ 1. Degree from a recognized University/ | For Accountant- Trained in Accountancy Essential:
recruits Indtitute Indtitute with 5 years’ experience as UDC or 1. Graduate in Commerce from a
2. 2 (two) years’ experience in Cash, Accounts | 2. 2 (two) years’ experience in Cash, | holding the same grade pay scale. recognized University/Ingtitute.
and Budget work in a Government office Accounts and Budget work in a 2.2 years’ experience in Cash,
/PSU /Autonomous body / Statutory body Government office /PSU /Autonomous Account and Budget work in a
body / Statutory body Government Office/
PSU/Autonomous body/ Statutory
body.
3. Having Proficiency in Computer
and Tally Accounting.
8 | Whether age and educational Not applicable Not applicable N.A
qualifications  prescribed  for
direct recruits will apply in the
case of promotees
9 Period of probation, if any Two yearsfor direct recruit and promotees Two yearsfor direct recruit and promotees N.A For RIPANS:
2 years for direct recruit
10 | Method of recruitment whether 50% by promotion By promotion failing which by direct Direct / Promotion. For RIPANS:
by direct recruitment or by 50% by direct recruitment recruitment By Direct recruitment
promotion or by deputation /
absorption and percentage of the
vacancies to be filled by various
methods
11 | Incaseof recruitment by Promotion: Cashier in Level — 4 of Pay Matrix | Promotion: Accounting Assistant/ UDC in | Sameas Column 8 For RIPANS:
promotion/ deputation / with ten years regular service in the Grade and | Level — 4 of Pay Matrix with ten years Not applicable
absorption grades from which undergone successful training in cash and | regular service in the Grade and undergone
promotion / deputation accounts work in ISTM or have passed | successful training in cash and accounts
/absorption to be made Subordinate Accounts Service examination. work or have passed Subordinate Accounts
Service examination.
12 | If Departmental  Promotion | 1. Director, NEIGRIHMS - Chairperson For Promotion As congtituted by Executive Council. For RIPANS:
Committee exists, what is its 1.Director, RIMS, Imphal - Chairman 1. Director, RIPANS - Chairman
composition 2. Under Secretary (NE)/Section Officer (NE) - Member | 2.Director(Health), Government of Manipur 2. Representative  of Director -
or its nominee not below the rank of Joint Member
3. Representative of North Eastern Council (NEC), - Director - Member of Health Services from
Member 3. Medical Superintendent, RIMS Hospital, beneficiary States not below

6.

Shillong (Not below the rank of Under Secretary)

. An expert in the relevant subject - Member*

. A co-opted member from SCs/STs - Member

Deputy Director (Administration), NEIGRIHMS -
Member Secretary

(*to be nominated by the Director, NEIGRIHM S)

Imphal — Member

4. Subject expert in the concerned area —
Member

5. Deputy Director (Admn.), RIMS, Imphal -
Member Secretary

For Direct Recruitment

1.Director, RIMS, Imphal - Chairman
2.Director/Deputy Secretary looking after
the affairs of RIMS, Imphal in the MoH&FW,
Gol — Member

3.0ne member of the Executive Council,
Society of RIMS, Imphal or a nominee of the
beneficiary States not below the rank of
Deputy Secretary/Joint Director (by

therank of Dy. Director
(by Rotation).

3. Representative  of
Member
(NE) MH&FW, Govt. of
Indianot below the rank
of Under Secy.

4. One co-opted expert- *Member
in the subject concerned

5. One co-opted member- *Member
Representing SC/ST

6. Adminigrative Officer- Member
Secy
RIPANS

(*To be nominated by Director,

J. Secy. -




rotation)

4. Medical Superintendent, RIMS Hospital,
Imphal — Member

5. Subject expert in the concerned area —
Member

6. Deputy Director (Admn.), RIMS, Imphal -
Member Secretary

RIPANS)

13

Circumstances in which Union
Public Service Commission to be
consulted in making recruitment

Not applicable

Not applicable

N.A.

Not applicable
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Sl N¢ Description AsisRecruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 | Nameof post: Cashier Accounting Assistant No post
2 | Number of post 03* (2012) *subject to variation dependent on 2 Nos.
workload
3 | Classification General Central Service Group ‘C’ GCS Group - C, non- Minigerial Group ‘C’
4 | Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Agreed by the Committee to
Rs.2400/- (Pre-revised) (Level — 4 in the Pay Matrix upgrade the Pay Levd in
Rs.25500/- revised) Rs.5200-20200/- with Grade Pay of Rs.2400/- NEIGRIHMS from Level 4 to Level
5 (Rs2400/- to RsZ2800/- Pre-
revised)
5 | Whether Selection post or non- Not applicable Not applicable Selection
selection post
6 | Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government | Not exceeding 35 years (Relaxable for Government For RIPANS:
servants up to 5 years in accordance with the | servants’ upto five years in accordance with the Not exceeding 30 years (Relaxable
Ingructions or orders issued by the Centra | instructionsor ordersissued by the Central Government). for Government servants’ upto five
Government) years in accordance with the
ingtructions or orders issued by the
Central Government).
7 | Educational and other Essential: Essential:- For both I nstitute
qualifications required for direct Graduate preferably in Commerce from a recognized 1. B.Com Degree from arecognized University. Essential:
recruits University 2. 5 years experience as Accounting Assistant in a 1. Graduate preferably in
chartered Accountant Firm. Commerce from a recogni zed
Desirable: OR University
One year’s experience in handling cash & | 7 years experience as Accounting Assstant in double
mai ntenance of accounts entry sysem of Accounting in an Accounting firm / . .
Organization. 2. 2 (two) years exper_|ence in
handling cash & maintenance
of Accounts
8 | Whether age and educationa Not applicable Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation, if any Two yearsfor direct recruit 2Years Not applicable
10 | Method of recruitment whether by By Direct recruitment By direct recruitment For NEIGRIHMS:
direct recruitment or by promotion 1/3by promotion
or by deputation / absorption and 2/rd by direct recruitment
percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by Not applicable Not applicable (i) UDC of the Institute with 5 years

promotion/ deputation / absorption
grades from which promotion /
deputation /absorption to be made

of regular service in the Grade
Pay of Rs.2400/-

(ii) Who have undergone training in
Cash and Accounts from th;e
Ingtitute of Secretariat training
and management or some other
equivalent course and preferably
having experience for not less
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than one year in handling cash,
maintenance of Cash Book,
Imprest, receipt of payments and
other related matters Or Not less
than 2 years of maintenance in
handling cash, maintenance of
Cash Book, imprest, receipt of
payment and other related
matters

12 | If Departmental Promotion Deputy Director(Administration), NEIGRIHMS - 1 Director of Hedth Services, Govt.of India - Chairman FOR RIMS:
Committee exists, what is its Chairperson . . ) ) . 1.Director, RIMS, Imphal - Chairman
composition Under Secrgtary(NE)/Sectl on Ofﬂoer(NE) - Member 2 Joint Secretary_ looking after the affairs of - Member 2.Director/Deputy Secretary looking
Representative of North Eastern Council, - Member RIMS, Impha in the MoH& FW, Government after the affairs of RIMS, Imphal in the
Shillong (not bel ow the rank of Under Secretary) of India MoH&FW. Gol — Member
An expert in the relevant subject - Member* 3 One member of the Executive Council, - Member 3.0ne me;'nber of the Executive Council
A co-opted member from SCs/STs - Member Society of RIMS, Impha (byrotation) - - !
Administrative Officer, NEIGRIHMS - Member Society of RIMS, Imphal or a nominee of
Secretary ) ) the beneficiary States not bglow Fhe
(* to be nominated by the Director, NEIGRIHMS) 4  One eXper_T inthe con_cerned subject - Member rank of Deputy Secretary/Joint Director
From outside the Ingtitute (by rotation)
5 Director, RIMS, Imphal - Member 4. Medical Superintendent, RIMS
Secretary Hospital, Imphal — Member
5. Subject expert in the concerned area
—Member
6. Deputy Director (Admn.), RIMS,
Imphal - Member Secretary
13 | Circumstances in  which Union Not applicable Not applicable

Public Service Commission to be
consulted in making recruitment
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Sl No Description Existing Approved Recr uitment Rules Eg‘;?mmg;da“o“ of the Review
NEIGRIHM S RIMS RIPANS
1 Name of post: Junior Medical Officer (Transfusion and Blood Bank) Blood Bank Officer No post RIM Sto adopt Recruitment
Rulesasper NEIGRIHMS
" v —
2 Number of post 01* (2022) * Subject to variation dependent on workload 2 Nos * Subject to variation dependent on workload
3 Classification General Central Service, Group ‘A G.C.S. Group “A” Group ‘A
4 Pay Band and Grade Pay/Pay Scale Leve - 10 of Pay Matrix Level-10 in the Pay Matrix Rs. 56100/- Or Level 10 of Pay Matrix
Rs. 15600-39100+G.P.Rs.5400 /- (Pre revised)
5 | Whether Selection post or non- Not applicable .
sdection post Not applicable
6 Agelimit for direct recruits Not exceeding 40 years (Relaxable_ for (_30vernment Not exceeding 35 years (Relaxable for Government sarvants
servants up to 5 years in accordance with the instructions fi - d ith the i ) d
or ordersissued by the Central Governmen) upto five years in accordance with the instructions or orders
issued by the Central Government).
7 Educational and other qualifications | 1. MD Pathology/Transfusion Medicine with one year’s | Essential:-
required for direct recruits experience in arecognized Blood Bank
OR M.B.B.S. degree from a recognized Medical
MBBS with Diploma in Pathology or Transfusion | College/University.
Medicine with one year’s experience in arecognized
Blood Bank
2. Must beregistered with State Medical Council
8 Whether age and educationa Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor Direct Recruit 2Vears
10 | Method of recruitment whether by By Direct Recruitment By direct recruitment
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Not applicable Not applicable
deputation / absorption grades from
which promotion / deputation
/absorption to be made
12 | If Departmental Promotion | 1.  Director, NEIGRIHMS - Chairperson 1 Director Generd of Hedth Services, )
Committee exists, what is its |2  Director/Deputy Secretary looking after - Member Government of India - Chairman
it the work of the Ingtitute in the Ministry ; ; ;
composition 3. Representative of North Eastern Council (NEC) - Member 2 ﬁl&tssler;ﬁgyiJ?ﬁg'rﬁoﬁéeév\;h%;g:;eﬁi
Shillong (not below the rank of Deputy Secretary) of India ' - Member
4.  Anexpertinthe relevant subject - Member*
5. A co-opted member from SCs/STs - Member 3 One Member of the Executive Coundil, Society
6. Deputy Director (Admn) NEIGRIHMS - Member of RIMS, Imphal (by rotation) - Member
Secretary . ’
(*to be nominated by the Director, NEIGRIHMS) 4 oOer:Z diﬁzgn;gtize subject concerned from - Member
5 Director, RIMS, Impha - Member
Secretary
13 | Circumstancesin which Union Public Not applicable Not applicable
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Service Commission to be consulted
in making recruitment

Sl No Description Existing Approved Recr uitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 | Nameof post: Medical Social Worker (Blood Donor Organizer) Blood Bank Or ganiser No post NEIGRIHMS to change
*(Draft stage) nomenclature as per RIMS
" Pa—— — -
2 Number of post 1* (2022)* subject to variation depending on workload 1 No. * Subject to variation dependent on workload
3 Classification General Central Service, Group ‘C G.C.S. Group “C” Group ‘C
4 Pay Band and Grade Pay/Pay Scale Leve 4 in the Pay Matrix Rs.25500/- Or NEIGRIHMS to upgrade the
Pay Band — 1 Rs.5200 — 20200/- Grade Pay Rs.2400/- Level-5 inthe Pay Matrix Rs. 29200/- Or pay as per RIMS i.e from
Rs.5200-20200+G.P. Rs.2800/- (Pre revised) Level 4to Level 5 (GP 2400 to
GP 2800)
5 | Whether Selection post or non- | Not Applicable .
sdection post Not applicable
6 | Agelimitfor direct recruits ;‘grs?ﬁe:gégg dgr?cgﬁtsh(;ﬁ:?r?giéggrgog:-o?ggrasnitsssfepéobf/ Not e>_<ceedi ng 30 years (Rel axaple for Government servants
the CentralGovt. from timeto time) upto five years in accordance with the ingtructions or orders
' ' issued by the Central Government).
7 Educational and other qualifications |[1. Bachelor degree in Socia Work from a recognized | Essential:- RIMS to upgrade qualification
required for direct recruits Universty/Ingtitution 1. 10+2 with science subject. as per draft RR of
2. Experienceof 1 (one) year in arecognized Blood Bank 2. Diplomain Medical Lab. Technology. NEIGRIHMS
Preference:-
Person good in conversing with people and influencing
them.
8 Whether age and  educationa Not Applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any 2 years for direct recruit 2Years
10 | Method of recruitment whether by Direct Recruitment By direct recruitment
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Not Applicable Not applicable
deputation / absorption grades from
which promotion / deputation
/absorption to be made
12 If Departmental Promotion 1. Deputy Director, (Administration) - Charman 1. Director, RIMS, Impha. - Chairman For RIMS:
Committee  exists, what is its 2. Under Secretary (NE)/Section Officer (NE) - Member 2. Director of Hedth Servicesor - Member 1.Director, RIMS, Imphal -
3. Representative of North Eastern Council (NEC) Shillong - Member his nominee not below the rank of J.Director from the beneficiary Chairman

composition

(not below the rank of Under Secretary)
4.An expert in the relevant subject - Member*
5. A co-opted member from SCS/STs -  Member
6. Administrative Officer, NEIGRIHMS - Member Secy
(*to be nominated by the Director, NEIGRIHM S)

Stetes by rotation.

3. One Expert - Member

4. Medica Superintendent, RIMS Hospital.- Member
5. Dy. Director (Admn), RIMS. - Member Secretary

2.Director/Deputy Secretary
looking after the affairs of RIMS,
Imphal in the MoH&FW, Gol -
Member

3.0ne member of the Executive
Council, Society of RIMS, Imphal or
a nominee of the beneficiary States
not below the rank of Deputy
Secretary/Joint Director (by
rotation)
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4. Medical Superintendent, RIMS
Hospital, Imphal — Member

5. Subject expert in the concerned
area — Member

6. Deputy Director (Admn.), RIMS,
Imphal - Member Secretary

13

Circumstances in which Union Public
Service Commission to be consulted
in making recruitment

Not Applicable

Not applicable
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S Ng Description Asis Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Chief Physicist (The post is pur posed for creation) The committee recommend the RR for
approval
2 Number of post 1 No.
3 | Classfication G.C.S. Group “A”
4 Pay Band and Grade Pay/Pay Scale Level 12
5 | Whether Sedection post or non-selection Selection
post
6 | Agelimitfor direct recruits Not Applicable
7 Educational and other quadlifications Not Applicable.
required for direct recruits
8 | Whether age and educational Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 Period of probation, if any 1Years
10 | Method of recruitment whether by direct By promotion failing which by deputation
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | Incaseof recruitment by promotion/ For Promotion:

deputation / absorption grades from which
promotion / deputation /absorption to be
made

1. Officers working in RIMS on regular basis or with 5 (five) years
regular service preferably in Leve 11 of Pay Matrix- or equivalent
2. A Magter degree in Physics with Diploma in Radiological Physics

from arecognized university.
OR

Master degreein Medical Physics with RSO digibility certificate from
BARC

3. PhDinthereevant field.

4. Minimum 3 research publication in index journal after PhD
Deputation:

1. Officers working in hospitals under the central/State Govts,
Autonomous/Statutory bodies and PSU holding anal ogous post
on regular basis or with 5 (five) yearsregular service preferably
in a Medical college/lngtitute in Level 11 of Pay Matrix- or
equivalent.

2. A Mader degree in Physics with Diploma in Radiological
Physics from a recognized university.

OR
Master degreein Medical Physicswith RSO digibility
certificate from BARC

3. PhDinthereevant field.
4. Minimum 3 research publication in index journal after PhD

The period of deputation shall ordinarily not exceed three years.
The maximum age limit for appointment by deputation shall not be
exceeding 56 years on the closing date of receipt of applications
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12 | If Departmental Promotion Committee For deputation:
exigts, what isits composition 1. Director Generd of Hedth Services Govt. of India -Chairman
2. The Joint Secretary looking after the affairs of the institute in the Ministry of
Hedth & F.W. Gouwt. of
India - Member
3. One member of the Executive Council Society of RIMS, Imphal (by rotation) -
Member
4. One expert in the concerned subject from outside the I nstitute. - Member
5. The Director, RIMS, Imphal - Member Secretary

For promation:
1.Director, RIMS, Impha - Chairman
2.Director(Heath), Government of Manipur or its nominee not bel ow the rank of
Joint Director - Member
3. One member of the RIMS Executive Council — Member
4. Medica Superintendent, RIMS Hospital, |mpha — Member Secretary

13 | Circumstances in which Union Public Not applicable

Service Commission to be consulted in
making recruitment
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Sl Ng Description Asis Recruitment Rules Recommendation ~ of  the
Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: M edical Physicist Physicist Physicist
2 | Number of post 03 (three) (2004) * Subject to variation 1N 1 (one).
0.
dependent on workload
3 Classification General Central Service Group ‘A’ - General Central Service Group ‘C” | Group ‘A’
G.C.S. Group “A (Non-Gazetted)
4 | Pay Band and Grade Pay/Pay Scale Pay Band — 3 Rs.15600-39100/- with Grade Pay Rs. 15600-39100+G.P.Rs.6600/- Rs.1640-60-2600-EB-75-2900/- NEIGRIHMS to upgrade from
of Rs.5400/- Level 7 of Pay Matrix Pay Leve 10 to Level 11 as per
RIMS
RIPANS to upgrade to Pay Leve
11
5 | Whether Selection post or non-selection | Not applicable Selection Selection For RIPANS:
post Not applicable
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable by 5 years Below 45 years 18 years to 30 years upper age | For all 3Institutes:
for Government servants in accordance with the relaxable by 5 years in case of | Not exceeding 40 years.
ingtructions of Central Government) SC/ST. (Relaxable  for ~ Government
servants’ upto 5 years in
accordance with the instructions
or orders issued by the Central
Government).
7 Educational and other qualifications 1. M.Sc. in Medica Physics or equivalent | A Mager degree in Physics with | M.Sc with Physics For RIPANS:
required for direct recruits from arecognized University OR Diploma in Radiological Physics from a Essential: .
oz vty mries oo b
2. (@) MSc in Physics from a recognized OR RSO cartificate from BARRC
Universty . ) . .
Master degree in Medical Physics with I\?IRSC' Phvs ‘
(i) A post Graduate diploma/degree in | RSO digibility certificate from BARC. recongsa:i Un)i/\?grssity v[/?trr? Pog
Radiological/Medical Physics from a Graduate Diploma in
recognized university/ingtitution Radiological/Medical Physics
from a recogni sed
University/Ingtitution and having
RSO certificate from BARRC
8 Whether age and educational Not Applicable Not applicable N.A Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 Period of probation, if any Two yearsin case of direct recruitment 1Years N.A 2 (two) yearsin case of direct
recruitment
10 | Method of recruitment whether by direct By Deputation failing which by Direct By direct recruitment Direct recruit. For NEIGRIHM S

recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods

Recruitment

By direct recruitment failing
which by deputation

For RIMS:
Promotion/Deputation failing
which by direct recruitment
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11

In case of recruitment by promotion/
deputation / absorption grades from which
promotion / deputation /absorption to be
made

Deputation:
Officers working in hospitals under the

central/State  Govts,  Autonomous/ Statutory
bodies and PSU holding analogous post on
regular basis or with 3 (three) years regular
service preferably in a Medical college/Ingtitute
in the Pay Band-2 Rs. 9300-34800/- with Grade
Pay of Rs. 4600/- or equivalent and

Possessing qualification prescribed in col. 7 for
direct recruit.

The period of deputation shall ordinarily not
exceed three years.

The maximum age limit for appointment by
deputation shall not be exceeding 56 years on
the closing date of receipt of applications

Not applicable

N.A.

For NEIGRIHM S

Deputation:

Officers working in hogspitals
under the central/State Govts,
Autonomous/Statutory bodies and
PSU holding analogous post on
regular basis or with 9 (nine)
yearsregular service preferably in
a Medical college/ingitute in
Level 7 of Pay Matrix- or
equivalent and

Possessing qualification
prescribed in col. 7 for direct
recruit.

The period of deputation shall
ordinarily not exceed three years.
The maximum age limit for
appointment by deputation shall
not be exceeding 56 years on the
closng date of receipt of
applications

For RIMS:

Promotion:

Officers working in RIMS on
regular basis or with 9 (nine)
yearsregular service preferably in
Levd 7 of Pay Matrix- or
equivalent and

Possessing qualification
prescribed in col. 7 for direct
recruit.

Deputation:
Officers working in hospitals

under the central/State Govts,
Autonomous/ Statutory bodies and
PSU holding analogous post on
regular basis or with 9 (nine)
yearsregular service preferably in
a Medica college/ingitute in
Levd 7 of Pay Matrix- or
equivalent and

Possessing qualification
prescribed in col. 7 for direct
recruit.

The period of deputation shall
ordinarily not exceed three years.
The maximum age limit for
appointment by deputation shall
not be exceeding 56 years on the
closng date of receipt of
applications




12

If Departmental Promotion Committee
exigts, what isits composition

1. Director, NEIGRIHMS

2. Director/Deputy Secretary 1ooking
after the work of the Ingtitute in the
Ministry

3. Representative of North Eastern
Council (NEC) Shillong (not below
the rank of Deputy Secretary

4. Anexpert inthe relevant subject - Member*

5. A co-opted member from SC/STs - Member

6. Deputy Director (Admn), NEIGRIHMS - Member

- Chairperson
- Member

- Member

Secy
(*to be nominated by the Director, NEIGRIHM S)

DPC for appointment of Grade-A post
excluding Director post

As condituted by
Council.

Executive

For RIPANS:
1. Director, RIPANS - Chairman
2. Representative of Director -
Member
of Health Services from
beneficiary States not below
therank of Dy. Director
(by Rotation).
3. Representative of Jt. Secy. -
Member
(NE) MH&FW, Govt. of
Indianot below the rank
of Under Secy.
4. One co-opted expert- *Member
in the subject concerned
5. One co-opted member-
*Member
Representing SC/ST
6. Adminigtrative
Member Secy
RIPANS
(*To be nominated by Director,
RIPANS)
For deputation:
1. Director Genera of Hedth Services
Gowt. of India -Chairman
2. The Joint Secretary |ooking after the
affairs of the ingtitute in the Ministry
of Hedth & F.W. Govt. of
India - Member
3. One member of the Executive
Council Society of RIMS, Impha
(by rotation) - Member
4. One expert in the concerned subject
from outside the I nstitute. - Member
5. The Director, RIMS, Imphal -
Member Secretary
For promotion:
1.Director, RIMS, Impha -
Chairman
2.Director(Headth), Government of
Manipur or its nominee not below the
rank of Joint Director - Member
3. One member of the RIMS
Executive Council — Member
4. Medica Superintendent, RIMS
Hospitd, |mpha — Member Secretary

Officer-

13

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Not applicable

N.A

Not applicable
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Sl No| Description Existing Approved Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Radiation Supervisor (Not approved, RR at dr aft JR. Physicist No post NEIGRIHMS to change the
stage) nomenclature to Jr.Physicist as per
RIMS
2 Number of post 2* (2022) *subject to variation depending on 1 No.
workload
3 Classification General Central Service, Group ‘B’ G.C.S. Group “B”
4 Pay Band and Grade Pay/Pay Scale Leve 7 of Pay Matrix Rs. 9300-34800+G.P.Rs.4200/- RIMS to upgrade pay as per NEIGRIHMS
5 | Whether Sedection post or non-selection Not applicable Selection
post
6 | Agelimit for direct recruits Not exceeding 35 years (relaxable for Govt. servants | Below 45 years For both NEIGRIHMS & RIMS:
upto 5 years in accordance with the instructions or Not exceeding 30 years (relaxable for
ordersissued by the Central.Govt. from time to time) Govt. servants upto 5 years in accordance
with the ingtructions or orders issued by
the Central.Govt. from time to time)
7 Educational and other qualifications 1. M.ScinPhysicsor equivalent from arecognized | A Master degreein Physicswith Diplomain
required for direct recruits University Radiological Physics from arecognized
2. Post M.Sc/Post Graduate Diploma/degree in | universty.
Radiological/ Medica Physcs from a | OR
recognized University/Inditution ii) Master degreein Medical Physicswith
3. An internship of minimum 12 months in a | RSO digibility certificate from BARC.
recognized wel-equipped radiation therapy
department
8 Whether age and educational Not Applicable Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 Period of probation, if any 2 years for direct recruits 1Year For both NEIGRIHMS & RIMS:
2 (two) yearsfor direct recruits
10 | Method of recruitment whether by direct Direct Recruitment By direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | Incaseof recruitment by promotion/ Not Applicable Not applicable
deputation / absorption grades from which
promotion / deputation /absorption to be
made
12 If Departmental Promotion Committee 1. Director, NEIGRIHMS - | 1 Director of RIMS, Impha - Chairman 1.Director, RIMS, Imphal - Chairman

exigts, what isits composition

Chairperson

2. Under Secretary (NE)/Section Officer (NE) -  Member
3. Representative of North Eastern Council - Member
(NEC), Shillong (Not bel ow the rank of
Under Secretary)
4.An expert in the relevant subject - Member*
5. A co-opted member from SCS/STs - Member
6. Deputy Director (Admn), NEIGRIHMS -  Member

Secretary

(*to be nominated by the Director, NEIGRIHM S)

2. Director/Dy. Secretary looking &fter the affairs
of - Member

the Ingtitute in the Ministry of Hedth & FW.
Govt.

of India
3. The Director of Hedth Service for the
beneficiary - Member

States by rotation.
4. One Expert - Member
5. Deputy Director (Admn) RIMS - Member
Secretary

2.Director/Deputy Secretary looking after the
affairs of RIMS, Imphal in the MoH&FW, Gol —
Member

3.0ne member of the Executive Council, Society
of RIMS, Imphal or a nominee of the beneficiary
States not below the rank of Deputy
Secretary/Joint Director (by rotation)

4. Medical Superintendent, RIMS Hospital,
Imphal — Member

5. Subject expert in the concerned area —
Member

6. Deputy Director (Admn.), RIMS, Imphal -
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Member Secretary

13 | Circumgtances in which Union Public Not Applicable Not applicable
Service Commission to be consulted in
making recruitment
Sl No| Description Existing Approved Recr uitment Rules Recommendation — of  the
Review Committee
NEIGRIHM S RIMS RIPANS

1 Name of post: Radiother apy Technician Radiotherapy Technician No post

2 Number of post 06* (2012) *subject to variation dependent on workload 3 Nos. * Subject to variation dependent on workload

3 Classification General Central Service Group ‘C’ G.C.S. Group “C”

4 Pay Band and Grade Pay/Pay Pay Band -1, Rs5200-20200/- with Grade Pay of Rs.2800/- (Pre- | Leve-5inthe Pay Matrix Rs. 29200/- Or
Scale revised) (Leve — 5 in the Pay Matrix Rs.29200/- revised) Rs.5200-20200+G.P.Rs.2800/- (Pre revised)

5 \é;lg?; IOSc;aIStectl on post or non Not applicable Not applicable

6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government servantsup to Not exceeding 30 years (Relaxable for Government

5 yearsin accordance with the Instructions or ordersissued by the servants upto five years in accordance with the
Central Government) indructions or orders issued by the Central
Government).

7 Educational and other Essential Essential:- RIMS to change qualification
qualifications required for direct B.Sc in Medical Technology (Radiotherapy) from a recognized i) 10+2 Science toB.Sc as per NEIGRIHMS
recruits University/I ndtitute. . ) . )

Desirable i) 2 years diploma holder in Radiotherapy
One year’s experience in Radiotherapy in teaching Tech. after 10+2 Sc.
Ingtitute/Hospital

8 Whether age and educational Not applicable
qualifications  prescribed  for .
direct recruits will apply in the Not applicable
case of promotees

9 Period of probation, if any Two yearsfor direct recruit 2Years

10 Method of recruitment whether By Direct Recruitment
by direct recruitment or by
promotion or by deputation / . .
absorption and percentage of the By direct recruitment
vacancies to be filled by various
methods

11 In case of recruitment by Not applicable
promotion/ deputation / .
absorption grades from which Not applicable
promotion / deputation
/absorption to be made

12 If Departmental Promotion 1. Deputy Director(Administration), NEIGRIHM S - Chairperson 1. Director, RIMS, Impha. - Chairman
Committee exists, what is its | 2 Under Secretary(NE)/Section Officer(NE)- Member 2. Director of Hedth Services or his nominee not - Member
composition 3. Re_preﬁntaive of North Eastern Council, - Member below the rank_ of Jt.Director from the beneficiary

Shillong (not below the rank of Under Secretary) States by rotation.
4. Anexpertinthe relevant subject - Member* 3. OneExpert - Member
5. A co-opted member from SCs/STs - Member 4. Medica Superintendent, RIMS Hospital.- Member
6. Administrative Officer, NEIGRIHMS - Member Secretary 5. Dy. Director (Admn), RIMS. - Member Secretary
(* to be nominated by the Director, NEIGRIHMS)
13 Circumstances in which Union NA Not applicable

Public Service Commission to be

consulted in making recruitment
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Computer Section

S No| Description Existing Approved Recruitment Rules Egﬁmmﬂaﬂm of the Review

NEIGRIHMS RIMS RIPANS

1 Name of post: System Analyst System Analyst No post

2 Number of post 01*(2012) *subject to variation dependent on workload | 1No. * Subject to variation dependent on workload

3 Classification General Central Service Group ‘A’ GCSGroup A (Gazetted Non-Minigterial)

4 Pay Band and Grade Pay/Pay Scale Pay Band -3, Rs 15600-39100/- with Grade Pay of Rs- RIMS to upgrade the pay level to
6600/- Level 11 of pay matrix Level 11 inthe Pay Matrix

5 Whether Selection post or non- | Not Applicable

selection post

Selection

6 Agelimit for direct recruits Not Exceeding 45 years (Relaxable for Government | Not exceeding 45 years (relaxable as per Central Govt. For NEIGRIHMS & RIMS:
servants’ upto 5 years in accordance with the | norms). Not  Exceeding 40 years
ingtruction or orders of Central Government. (Relaxable  for  Government

servants’ upto 5 years in
accordance with the instruction or
orders of Central Government.

7 Educational and other qualifications (i) Masters Degree in Computer Application/Computer | (i) B.E./B.Tech in Computer Engineering/ Computer RIMS:

required for direct recruits Science or M.Tech (with speciaization in Computer | Science/Computer Technology/ RRs and Checklist in respect RIMS
Application)  or BE/B.Tech in  Computer | Computer Science & Engineering/ Information Imphal has already been sent to
Engineering/Computer Science/Computer Technology | Technology from arecognized the ministry for approval as
of arecognized University or equivalent. University/Inditute; instructed from the ministry
(i) Five years experience of Electronic Data | Or
Processing, out of which at least two years experience | Master’s Degree in Computer Applications/Information
should bein actual programming. OR Technology/ Computer Science of a recognized
(i) Degreein Computer Application/Computer Science | University/Ingtitute.
or Degree in Electronic/Electronics  and | (ii) At least 10 (Ten) years of working experience of
Communication Engineering from a recognized | implementation and maintenance of  Hospita
University or equivalent. Information System/Programming from a government
(i) Seven years experience of Electronic Data | medical ingtitute/AutonomousBody.
Processng work, out of which at least three years
experience should be in actual Programming.
8 Whether age and  educational Not Applicable Age: No
qualifications prescribed for direct Educational qualification: Yes
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit 2 years
10 Method of recruitment whether by By Composite Method (Deputation/Promotion) failing | By promotion failing which by direct
direct recruitment or by promotion or | which by Direct Recruitment Recruitment.
by deputation / absorption and
percentage of the vacanciesto be filled
by various methods
11 In case of recruitment by promotion/ Deputation/Promotion Promotion

deputation / absorption grades from
which promotion / deputation
/absorption to be made

Officers of the central Government/State Governments/
Union Territories/ Autonomous Organi zati ons/Statutory
Bodies/Public Sector Undertaking

1. Holding Analogous post on a regular basisin the

(i) Sr. Programmer with
ii) Level 10 of pay matrix with 2 years’ regular service
in the grade.
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parent cadre/department or

2. With five years’ service in the grade rendered

after appointment on a regular basis in the pay
band-3, Rs. 15600-39100/- with Grade Pay of Rs.
5400/- or equivadent in the parent
cadre/department and possessng educational
qualification and experience prescribed under
column7

Note 1: The Departmental Programmer in pay Band-3,
Rs. 15600-39100/- with Grade Pay of Rs. 5400/- with
five years’ regular service in the Grade shall also be
considered along with deputationist and in case he or
she is selected the post shall be deemed to have been
filled by promotion

Note 2: The period of deputation including the period
of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Government
shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of
applications

12 If Departmental Promotion Committee 1. Director, NEIGRIHMS - Chairperson 1. Director Generd of Hedth Services Govt. of India -Chairman
exists, what isits composition 2. Director/Deputy Secretary looking after - Member
the work of the Ingtitute in the Ministry 2. The Joint Secretary |ooking after the affairs of the - Member
3. Representaive of North Eastern Council - Member ingtitute in the Ministry of Heath & F.W. Govt. of
(NEC), Shillong (not below the rank of Deputy Secretary) India
4. Anexpert inthe relevant subject - Member*
5. A co-opted member from SCs/STs - Member 3. One member of the Executive Council Society of - Member
6. Deputy Director (Admn) NEIGRIHMS - Member Secy. RIMS, Impha (by rotation)
(*to be nominated by the Director, NEIGRIHM S) 4. One expert in the concerned subject from outside - Member
the Ingtitute.
5. The Director, RIMS, Impha - Member Secretary
13 Circumstances in which Union Public Not Applicable

Service Commission to be consulted in
making recruitment

Not applicable
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Sl No Description Existing Approved Recruitment Rules Egmngdaﬂon of the Review
NEIGRIHM S RIMS RIPANS
1 | Name of post: No post Sr. Programmer No post For RIMS, Imphal:
2 Number of post 2 Nos. * Subject to variation dependent on workload
3 | Classification GCSGroup A RRs and Checklist in respect RIMS,
4 | Pay Band and Grade Pay/Pay Leve 10 of Pay Matrix Imphal has already been sent to

Scale

the ministry for approval as instructed

5 | Whether Selection post or non- Selection from the ministry
sdlection post
6 Agelimit for direct recruits Not exceeding 45 years (relaxable as per Central Govt.
norms).
7 Educational and other (i) B.E./B.Tech in Computer Engineering/ Computer
qualifications required for direct Science/Computer Technology/
recruits Computer Science & Engineering/  Information
Technology from a recognized
University/Inditute;
Or
Master’s Degree in Computer Applications/Information
Technology/ Computer Science of a recognized
Universty/Ingtitute.
(i) At least 8 years of working experience of
implementation and maintenance of Hospital
Information System/Programming from a government
medical ingtitute/ Autonomous Body.
8 Whether age and educational Age: No
qualifications prescribed for direct Educational qualification: Yes
recruits will apply in the case of
promotees
9 Period of probation, if any Two year for direct recruitment
10 | Method of recruitment whether by By promoation failing which by direct
direct recruitment or by promotion Recruitment.
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by Promotion

promotion/ deputation / absorption
grades from which promotion /
deputation /absorption to be made

(i) Programmer with
ii) Level 8 of Pay Matrix with 8 years’ regular service
in the grade.
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12 | If  Departmental Promotion . . )
Committee exists, what is its 1. Director General of Health Services Govt. of India
" - Chairman
composition
2. The Joint Secretary looking after the affairs of the
- Member
ingtitutein the Ministry of Health & F.W. Govt. of
India
3. One member of the Executive Council Society of
- Member )
RIMS, Imphal (by rotation)
4. One expert in the concerned subject from outsde -
Member
the Ingtitute.
5. The Director, RIMS, Imphal -
Member Secretary
13 | Circumstances in which Union
Public Service Commission to be Not applicable

consulted in making recruitment
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Sl No Description Existing Approved Recruitment Rules Egmngdaﬂon of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Programmer Programmer No post
2 Number of post *01 (2022) * Subject to variation dependent on workload 2 Nos * Subject to variation dependent on workload
3 Classification General Central Service Group ‘A’ GCS Group B Group “A”
(Non-Gazetted Non-Ministerial)
4 Pay Band and Grade Pay/Pay Level 10 of Pay Matrix Level-8 in the Pay Matrix Rs. 47600/- or RIMS to upgradethe pay leve
Scale Rs.9300-34800+G.P.Rs 4800/- (Pre revised) to Leve 10 as per NEIGRIHMS
5 | Whether Selection post or non- | Notapplicable Selection For NEIGRIHMS:
sel ection post Selection in case of promotion
Not applicable in case of
deputation/direct recruitment
6 Agelimit for direct recruits Not exceeding 40 years (Relaxable for Government servants’ | Not exceeding 38 years (relaxable as per Central Govt. For NEIGRIHM S:
upto 5 years in accordance with the instructions or orders | norms) Not exceeding 35years (Relaxable for
issued by the Central Government). Government servants’ upto 5 years in
accordance with the ingructions or
orders issued by the Central
Government).
For RIMS, Imphal:
RRs and Checkligt in respect RIMS,
Imphal has already been sent to
the ministry for approval as instructed
from the ministry
7 Educational and other 1. Master’s Degree in Computer Application/Computer | (i) B.E./B.Tech in Computer Engineering/ Computer
qualifications required for direct Science or M.Tech. (with specialization in Computer | Science/Computer Technology/ Computer Science &
recruits Application) or BE/B.Tech in Computer | Engineering/
Engineering/Computer Science/Computer Technology | Information  Technology from a  recognized
of arecognized University or equivalent. Universty/Ingtitute.
2. Three years’ experience of Electronic Data processing | OR
out of which at least one year experience should be in | Master’s Degree in Computer Applications or M.Sc
actual Programming (Computer
OR Science/lnformation Technology) from a recognized
1. Degreein Computer Application/Computer Science or | Universty/Ingitute;
Degree inElectronics/ Electronics and Communication | (ii) 5 years of working experience of implementation
Engineering from a recognized University or equivalent. and mantenance  of  Hospital Information
2. Five years’ experience of Electronic Data Processing | System/Programming from a government medical
work, out of which at least two years’ experience should | ingtitute/Autonomous Body.
be in actual
Programming
8 Whether age and educational Not applicable Age: No
qualifications prescribed for direct Educational qualification: Yes
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit and promotees Two yearsfor direct recruitment
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10 | Method of recruitment whether by By Promotion failing which by deputation failing both by | By promotion failing which by direct
direct recruitment or by promotion direct recruitment Recruitment.
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by Promotion: Data Processing Assistant Grade-l in Level 6 of | Promotion Promotion: Data Processing
promotion/ deputation / absorption Pay Matrix with eight years regular servicein the grade. i) Data Processing Assistant Gr-l with Assigant Grade-l in Level 6 of Pay
grades from which promotion / ii) Level 7 of Pay Matrix with 8 years’ regular service Matrix with 10 (ten) years of regular
deputation /absorption to be made Deputation: Officers of the departments of the Central/State | in the grade. service inthe grade.
Government/Union Territories’ Autonomous
Organi sations/ Statutory Bodies/Public Sector Undertaking Deputation:  Officers of  the
(a) departments of the Central/State
1. holding analogous posts on regular basis in the parent Government/Union
cadre/department; or Territories Autonomous
2. With five years’ service in the grade rendered after Organi sations/Statutory Bodies/Public
appointment on regular basis in Level 7 of Pay Matrix Sector Undertaking
or equivalent in the parent cadre/department and @
(b) Possessing educational qualification and experience as 1. holding analogous posts on regular
prescribed under column 7. basis in the parent
The period of deputation incl udl_ng the _penod of depu_tatl onin cadre/department; or
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or > ihfi R ice in th
department of the Central Government shall ordinarily not - With five years” service in the
exceed three years. The maximum age limit for appointment grade andga? gfter agpm n&ment
by deputation shall be not exceeding 56 years on the closing on regular basis In Le_'v 7 of Pay
date of receipt of application. Matrix or equivalent in the parent
cadre/department and
(b) Possessing educational
qualification and experience as
prescribed under column 7.
The period of deputation including the
period of deputation in another ex-
cadre post held immediatdy
preceding this appointment in the
same or some other organization or
department of the Centra
Government shall ordinarily not
exceed three years. The maximum age
limit for appointment by deputation
shall be not exceeding 56 years on the
closing date of receipt of application.
12 | If Departmental Promotion 1. Director, NEIGRIHMS 1. Director, RIMS, Imphal - Chairman
Committee exists, what is its | 2. Director/Deputy Secretary looking after the work of the | 2 Director/Deputy Secretary - Member
composition Ingtitute in the Ministry g’l‘"\'ﬂ"g% ajter;;he ?jhf:"\r/? °|f| CEW
3. Representative of North Eastern Council (NEC), Goverhnr:;at Ofl?ndi a ° '
Shillong (Not below the rank of Deputy Secretary) 3. One member of the ~Member

4. Anexpertinthereevant subject

5. A co-opted member from SCY/STs

6. Deputy Director (Administration), NEIGRIHMS.
(*to be nominated by the Director, NEIGRIHMS)

Executive Council ,

Society of RIMS, Impha or anominee

of the beneficiary States not below

the rank of Deputy Secretary/Joint Director (by rotation)
4. Medica Superintendent, - Member

RIMS Hospita, Impha

5. One expert in the subject concerned- Member

6. Deputy Director (Admn.), - Member Secretary
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RIMS, Impha

13 | Circumgtances in which Union Not applicable
Public Service Commission to be Not applicable
consulted in making recruitment
S Ng Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Data Processing Assistant Grade-| Data Processing Assistant Grade-1 Computer Operator RIPANS to change the nomenclature to
Data Processing Assistant Grade-|
2 Number of post 02* (2017) * Subject to variation dependent on 2 Nos. * Subject to variation dependent on 1 (one)
workload workload )
3 Classification General Central Service Group ‘B’ GCS Group B Central General Service Group | Group ‘B’
(Non-Gazetted Non-Ministerial) ‘C’.Non-Gazetted
4 Pay Band and Grade Pay/Pay Pay Band - 2 Rs.9300-34800/- with Grade Pay of . Level-6 inthe Pay Matrix Rs. 35400/- or Level 6 of Pay Matrix
Scale Ezggggé/(l:reag)sed) (Leve — 6 in the Pay Matrix Rs.9300-34800+G.P.Rs 4200/- (Pre revised) Rs.5500-175-9000/-
5 Whether Selection post or non- Non selection Selection Selection For NEIGRIHMS:
selection post Selection
For RIPANS:
Not applicable
6 Agelimit for direct recruits Not applicable 35 years (as per Central Govt. rulesfrom time 18 years to 30 years upper age | For RIPANS:
to time) relaxable by 5 years in case of | Not exceeding 30 years. Relaxable for
SC/ST. Government servants’ upto 5 years in
accordance with the instructions or orders
issued by the Central Government.
7 Educational and other Not applicable (i) BCA/ BSc.IT/ BE or B.Tech (Computer | Graduate from a recognized | For RIPANS:

qualifications required for direct
recruits

Science) from arecognised University. Having
knowledge of Computer Hardware
mai ntenance and operation.

OR

Graduate from a recognized University with
One year Diploma in Computer Science/
Computer Application/ Computer Technology
from arecognized I nstitute.

Having knowledge of Computer Hardware
mai ntenance and operation.

(i) 5 years of working experience in
implementation of Hospital Information
System from a government medical institute/
Autonomous Body;

(iii) A speed tegt of not less than 10,000 key
depressions per hour for data entry work to be
ascertained through speed test on computer.

Universty with Diploma in
Computer Science/  Computer
Application/ Computer
Technology from a Govt.
recognized Institute.

1. BCA/BSc.IT/ B.Tech (Computer Science)
from arecognised University.

2. Having  knowledge of  Computer
Hardware maintenance and operation.

OR

1. Graduate from a recognized University
with One year Diploma in Computer
Science/ Computer Application/
Computer Technology from a Govt.
recognized Institute.

Having knowledge of Computer Hardware

mai ntenance and operation.

For RIMS, Imphal:

RRs and Checklist in respect RIMS,

Imphal has already been sent to

the ministry for approval asinstructed

from the ministry




8 Whether age and educational Not applicable N.A Not applicable
qualifications prescribed for direct Age: No
recruits will apply in the case of Educational qualification: Yes
promotees
9 Period of probation, if any Two yearsfor promotees Two yearsfor direct recruitment N.A 2 (two) years
10 | Method of recruitment whether by By promotion 50% by promotion. For NEIGRIHM S
direct recruitment or by promotion By promotion failing which by direct By promoation failing which by deputation
or by deputation / absorption and Recruitment.
percentage of the vacancies to be For RIPANS:
filled by various methods By DirectRecruitment
11 | In case of recruitment by Promotion:Data Processng Assistant Grade-Il in | Promotion Not applicable. For NEIGRIHMS:
promotion/ deputation / absorption Pay Band-1 Rs. 5200-20200/- with Grade Pay of Rs. | i) Data Processng Assistant Gr-1l with Promotion: Data Processing Assistant
grades from which promotion / 2400/- (pre-revised) (Level — 4 in the Pay Matrix | ii) Level 6 of Pay Matrix with 5 years’ regular Grade-Il in Level 4 of Pay Matrix with 10
deputation /absorption to be made Rs.25500/- revised) with 10* (ten) years regular | serviceinthe grade. (ten) years of regular service in the Grade.
service in the Grade.
Deputation: Officers of the departments of
*|n compliance to DOPT O.M.No.AB-14017/12/88- the  Central/State =~ Government/Union
Estt.(RR) dated 25.3.1996 on Retention of Existing Territories/ Autonomous
Eligibility Service, the digibility service of 6 years Organi sations/ Statutory Bodies/Public
as per existing recruitment rules shall continue to be Sector Undertaking
the same for persons holding the feeder posts on ()
regular basis on the date of notification of the 1.  holding analogous posts on regular
revised rules. basisin the parent cadre/department; or
“Where the eligibility service for promotion
prescribed in the existing rules is being enhanced (to : > .
be in conformity with the guidelines issues by this 2. With 10 (ten) years serviee i the grade
Department) and the change is likely to affect ren(_:ier(_ad after appointment on rggular
adversdy some persons holding the feeder grade besis in Level 4 of Pay Matrix or
posts on regular basis, a note to the effect that the equivalent in the parent
eligibility service shall continue to be the same for cadre/department and
persons holding the feeder posts on regular basis on
Fhe date qf notificgtion of the revised rules, could be (b) Possesing Bachelor's degree in
included in the revised rules”. Computer Application
The period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appoi ntment
in the same or some other organization or
department of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall be not exceeding 56 years
on the closing date of receipt of application.
12 | If Departmental Promotion | 1. Director, NEIGRIHMS - Chairperson 1. Director, RIMS, Imphal - Chairman As condtituted by Executive | For RIPANS:
Committee exists, what is its | 2 Under Secretary(NE)/Section Officer (NE) - Member | 2. Director/Deputy Secretary - Member Council. 1. Director, RIPANS - Chairman
composition 3. Representative of North Eastern Council, Shillong- looking after th_e affairs of 2. Representative of Director - Member
Member RIMS, Imphal in th_e MoH&FW, of Health Services from
(not below the rank of Under Secretary) Government of India _
4. Anexpertinthe relevant subject - Member* 3. One member of the - Member beneficiary State§ not befow
5. A co-opted member from SCS/STs - Member Executive Council, therank of Dy. Director
6. Deputy Director (Admn) - Member Secretary Society of RIMS, Impha or anominee (by Rotation).

NEIGRIHMS
(*to be nominated by the Director, NEIGRIHM S)

of the beneficiary States not below
the rank of Deputy Secretary/Joint Director (by

3. Representative of Jt. Secy. - Member
(NE) MH&FW, Govt. of
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rotation)

4. Medica Superintendent, - Member
RIMS Hospitd, Imphal

5. One expert in the subject concerned- Member

Indianot below the rank
of Under Secy.

4. One co-opted expert - *Member
in the subject concerned

6 Eﬁ\‘}g,ﬁ{;ﬁ‘;” (Admn.), i Mseirn;tb:rry 5. One co-opted member- * Member
Representing SC/ST
6. Adminigtrative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
13 | Circumstances in which Union Not applicable Not applicable N.A. Not applicable

Public Service Commission to be
consulted in making recruitment

56



S No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Data Processing Assistant Gradell | Data Processing Assistant Grade | No post NEIGRIHMS proposal for upgradation of pay
from Level 4 to Level 5 not agreed by the
Committee
2 Number of post 04* *Subject to variation dependent on workload 4 Nos. * Subject to variation dependent on workl|
3 Classification General Central Service Group ‘C’ General Central Service Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Level 6 of Pay Matrix Level 4 of Pay Matrix
Rs.2400/- (Pre-revised) (Level — 4 in the Pay Matrix
Rs.25500/- revised)
5 Whether Selection post or non- Not applicable Not Applicable
selection post
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government 35 years (as per Central Govt. rulesfrom time
servants up to 5 yearsin accordance with the to time)
Ingtructions or ordersissued by the Central
Government)
7 Educational and other qualifications | 1. Bachelor’s Degree from a recognized University. (i) Bachelor’s Degree from a recognized For NEIGRIHM S
required for direct recruits 2. One year Diploma/Certificate in Computer | University with oneyear Diploma/Certificate 1. Bachelor’s Degree from a recognized
Application from arecognized Ingtitute in Computer Application from arecognized University.
3. One year’s experience in Computer Application Ingtitute 2. One year Diploma/Certificate in Computer
4. Should possess the speed of not less than 8000 OR Application from arecognized Ingtitute
keys depression per hour for data entry work Bachelor’s Degree in Computer Application or OR
BSc.IT. Bachelors Degree in Computer Application or
(i) 5 years of working experience as Data its equivalent.
Entry Operator in implementation of Hospital 3. One year’s experience in Computer Application
Information System from a government
medical ingtitute/ Autonomous Body; For RIMS, Imphal:
(ili) A speed test of not less than 8000 key o
depressions per hour for data entry work to be RRs and Checklist in respect RIMS,
ascertained through speed test on computer. Imphal has already been sent to
the ministry for approval as instructed
from the ministry
8 Whether age and  educationa Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit Two yearsfor direct recruitment
10 Method of recruitment whether by By Direct Recruitment By direct recruitment
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacanciesto befilled
by various methods
11 In case of recruitment by promotion/ Not applicable Not applicable
deputation / absorption grades from
which promotion / deputation
/absorption to be made
12 If Departmental Promotion Committee 1. Deputy Director(Administration),NEIGRIHM S-Chairperson | 1. Director, RIMS, Impha - Chairman
exigts, what isits composition 2. Under Secretary(NE)/Section Officer(NE) - Member 2. Director/Deputy Secretary - Member
3. Representative of North Eastern Council, - Member looking after the affairs of
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Shillong (not bel ow the rank of Under Secretary)
4. Anexpertinthe relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Administrative Officer, NEIGRIHMS - Member Secy
(* to be nominated by the Director, NEIGRIHMS)

RIMS, Impha in the MoH& FW,

Government of India

3. One member of the - Member
Executive Council ,

Society of RIMS, Impha or anominee

of the beneficiary States not below

the rank of Deputy Secretary/Joint Director (by
rotation)

4. Medica Superintendent, - Member
RIMS Hospitd, Impha

5. One expert in the subject concerned- Member

6. Deputy Director (Admn.), - Member
RIMS, Impha Secretary
13 | Circumstances in which Union Public | Not applicable Not applicable

Service Commission to be consulted
in making recruitment
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SECURITY SECTION:

S No

Description

Existing Approved Recruitment Rules

Recommendation of the Review Committee

NEIGRIHM S

RIMS

RIPANS

Name of post:

Chief Fire Guard

No post

No post

Chief Fire Guard

Number of post

01*(2012) *Subject to varitation dependent on workload

01* (2022) * Subject to variation dependent on workload

Classification

General Central Service Group ‘B’

Group ‘B’

Pay Band and Grade Pay/Pay Scale

Pay Band-2,Rs. 9300- 34800/- with Grade Pay of Rs.
4200/-

Level — 6 of Pay Matrix

Whether Selection post or non-selection post

Non-Selection

Selection in case of promotion
Not applicable in case of direct recruitment/deputation

Agelimit for direct recruits

Not Applicable

Not exceeding 30 years (relaxable for Govt. servants upto 5
years in accordance with the instructions or orders issued by
the Central.Govt. from time to time)

Educational and other qualifications required for
direct recruits

Not Applicable

Essential:
1. Degree from National Fire Service College
OR
Caertificate of Station Officer Course of the National Fire
College or
from CISF Fire Training Centre and

2. Possessvalid heavy vehicledriving license
3. Experience for at least 5 years in deepen security
preferably in a hospital/medical | ngtitution of repute

4. Following Physical Standards:

(a) Height: 170 cms. Minimum (Relaxable by 5¢cms only for
residents of hill areas)

(b) Chest: 81 cms (85cms. After expanson) (Relaxable by
5cmsonly for residents of hill areas)

(c) Should possess  sound hedth  free  from
defect/deformity/disease. Vision in both eyes should be
6/12 (without glasses). There should be no colour
blindness. (Candidates claiming relaxation in height and
chest will have to produce the certificate to this effect
from the competent authority viz, Deputy
Commissioner/Digtt.Magigtrates/Tehsildars  of  their
places of residence).

Whether age and educational qualifications
prescribed for direct recruits will apply in the case
of promotees

Age: No
Educational Qualification :
1. Cetificate of Station Officer Course of the
National Fire College or from CISF Fire
Training Centre and
2. Possessvalid heavy vehicle driving licence.

Age: No
Educational Qualification:

1. Certificate of Station Officer course of the
National Fire College or from CISF Fire Training
Centreand

2. Possessvalid heavy vehicle driving license
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9 Period of probation, if any Two yearsfor promotes Two yearsfor promotees and direct recruits
10 | Method of recruitment whether by direct By Promotioin By promoation failing which by deputation failing both by
recruitment or by promotion or by deputation / direct recruitment
absorption and percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ deputation/ Promotion:- Fire Guard in Pay Band-1, Rs5200 - Promotion: Fire Guard of the Institute in Level — 4 of Pay
absorption grades from which promotion / 20200/- with Grade pay of Rs. 2400/- with ten years’ Matrix with 10 (ten) yearsregular service in the grade.
deputation /absorption to be made regular servicein the Grade
Deputation: ~ Officials working under Central/State
Govt.Autonomous/Statutory bodies and PSU in an
analogous post on regular basis or working as Fire guard
with 5 (five) yearsregular servicein Level — 4 of Pay Matrix
or equivalent and possessing educational qualification as at
column 7 above.
The Period of deputation shall ordinarily not exceed 3 years.
The maximum age limit for appointment on deputation shall
not be exceeding 56 years as on the closing date of receipt of
application.
12 | If Departmental Promotion Committee exists, 1) Director, NEIGRIHMS - Chairperson 1. Director, NEIGRIHMS - Chairperson
what isits composition 2) Under Secretary(NE)/Section Officer (NE) - Member 2. Under Secretary (NE)/Section Officer (NE) - Member
3) Representative of North Eastern Council, Shillong - 3. Representative of North Eastern Council - Member
Member (NEC), Shillong (Not below therank of Under Secretary)
(not below therank of Under Secretary) 4.An expert intherelevant subject - Member*
4) An expert inthereevant subject - Member* 5. A co-opted member from SCYSTS - Member
5) A co-opted member from SCY/STs - Member 6. Deputy Director (Admn), NEIGRIHMS - Member
6) Deputy Director (Admn) NEIGRIHMS - Member Secretary
Secretary
(*to be nominated by the Director, NEIGRIHMYS)
(*to be nominated by the Director, NEIGRIHMS)
13 | Circumstances in which Union Public Service Not applicable Not Applicable

Commisson to be consulted in making
recruitment
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DIETARY UNIT

Sl No| Description Existing Approved Recruitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Deputy Chief Dietician Deputy Chief Dietician (The post is pur posed for No post For RIMS: The Committee has
creation) approved the RR for
recommendation
2 Number of post 01* (2012) *subject to variation dependent on | 01* subject to variation dependent on workload
workload
3 Classification General Central Service Group ‘A’ General Central Service Group ‘A’ Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Pay Band -3 Rs 15600-39100/- with Grade | Pay Band -3 Rs 15600-39100/- with Grade Pay-5400/-
Pay-5400/-
5 Whether Selection post or non-selection post Non-Selection in case of Promotion Non-Selection in case of Promotion Selection in case of promotion
Not applicable in case of deputation Not applicable in case of deputation Not applicable in case of deputation
6 Agelimit for direct recruits Not applicable Not applicable
7 Educational and other qualifications required for Not applicable Not applicable
direct recruits
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 Period of probation, if any Two yearsfor promotees Two yearsfor promotees
10 Method of recruitment whether by direct By Promotion failing which by deputation By Promotion failing which by deputation
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 In case of recruitment by promotion/ deputation / Promotion: Dietician in Pay Band-2 Rs | Promotion: Dietician in Pay Band-2 Rs. 9300-34800/- Promotion: Dietician in Level 7 of

absorption grades from which promotion /
deputation /absorption to be made

9300-34800/- with Grade Pay of Rs. 4600/-
with three yearsregular service in the Grade.

Deputation: Officers of the Centra
Govenment/State GovernmentgUnion

Territories Autonomous
Organizations'Statutory bodies/Public Sector
Undertaking

@

1. holding analogous post on a regular
basis in the parent cadre/department;
or

2. with three years service in the grade
rendered after appointment on a
regular bass in the Pay band-2
Rs.9300-34800/- with Grade Pay of
Rs4600/- or equivalent in the parent
cadre/department; and

(b) Possess the
qualification
Essential:

following educational

with Grade Pay of Rs. 4600/- with three years regular
servicein the Grade.

Deputation: Officers of the Central Govenment/State
GovernmentsUnion Territories’ Autonomous
Organizations/ Statutory bodies/Public Sector
Undertaking
@
1. holding analogous post on aregular basisin the
parent cadre/department; or
2. with three years service in the grade rendered
after appointment on aregular basisin the Pay
band-2 Rs.9300-34800/- with Grade Pay of Rs
4600/- or equivalent in the parent
cadre/department; and

(b) Possess the following educational qualification
Essential:
M.Scin (Food & Nutrition).

Note- The period of deputation including the period of
deputation in another ex-cadre post held immediately

Pay Matrix with5 (five) years regular
servicein the Grade.

Deputation: Officers of the Central
Govenment/State Governments'Union
Territories Autonomous
Organizations/Statutory bodies/Public
Sector Undertaking

@

1. holding analogous post on a regular
basis in the parent cadre/department;
or

2. with five years service in the grade
rendered after appointment on a
regular basisin Level 7 of Pay Matrix
or equivdent in the parent
cadre/department; and

(b) Possess the following educational
qualification

Essential:

M.Scin (Food & Nutrition).

61



M.Scin (Food & Nutrition).

Note- The period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appointment
in the same or some other Organization or
department of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall be not exceeding 56 years as
on the closing date of receipt of applications

preceding this appointment in the same or some other
Organization or department of the Central Government
shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of
applications

Note- The period of deputation
including the period of deputation in
another ex-cadre post held
immediately preceding this
appointment in the same or some
other Organization or department of
the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment
by deputation shall be not exceeding
56 years as on the closng date of
receipt of applications

12 If Departmental Promotion Committee exists, what 1. Director, NEIGRIHMS - For deputation:
isits composition Chairperson 1. Director Generd of Hedth Services Govt. of India -Chairman
2. Director/Deputy Secretary |ooking 2. The Joint Secretary |ooking after the affairs of the institute in
after the work of the Ingtituteinthe - Member the Ministry of Health & F.W. Govt. of
Ministry India - Member
3. Representative of North Eastern 3. One member of the Executive Council Society of RIMS,
Council (NEC) Shillong (not bel ow Impha (by rotation) - Member
the rank of Deputy Secretary - Member 4. One expert in the concerned subject from outside the I ngtitute.
4. An expert in the relevant subject - Member* - Member
5. A co-opted member from SC/STs - Member 5. The Director, RIMS, Imphal - Member Secretary
6. Deputy Director (Admn), - Member Secy For promation:
NEIGRIHMS 1.Director, RIMS, Impha - Chairman
2.Director(Heath), Government of Manipur or its nominee not
(*to be nominated by the Director, NEIGRIHM S) below the rank of Joint Director - Member
3. One member of the RIMS Executive Council — Member
4. Medica Superintendent, RIMS Hospital, | mpha — Member
Secretary
13 Circumstances in which Union Public Service Not applicable Not applicable

Commission to be consulted in making recruitment
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Sl No| Description Existing Approved Recr uitment Rules Eg‘;?mmg;da“o“ of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Dietician Senior Dietician No post RIMS to change nomenclature
toDietician as per
NEIGRIHMS
2 Number of post 01* (2012) * Subject to variation dependent on workload 1 No. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘B G.C.S. Group “B” Group ‘B
¢ | T BmamdGreraiy Se ReAB00- (rerawoed) (Level 7 i the Pay Matix Leve 7 inthe Pay Matrix RS 44900)- O
Rs.44900)- revised) Rs. 9300-34800+G.P. Rs 4600/- (Pre revised)
5 \Fl)vogether Selection post or non-selection Non -Selection Non-Sdlection
6 Agelimit for direct recruits Not applicable Not applicable
7 Educational and other qualifications | Not applicable .
required for direct recruits Not applicable
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in Not applicable
the case of promotees
9 Period of probation, if any Not applicable No
10 Method of recruitment whether by direct | By Promotion 100% by promotion
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Promotion: Assgtant Dietician in Pay Band-2 Rs9300- | Promotion:-
deputation / absorption grades from which 34800/- with Grade Pay of Rs. 4200/- (pre-revised) (Level — | Dietician of RIMS with 5 years regular service in
promotion / deputation /absorption to be 6 in the Pay Matrix Rs.35400/- revised) with five years’ | the grade.
made regular service in the Grade.
12 If Departmental Promotion Committee 1. Director, NEIGRIHMS - Chairperson 1  Director, RIMS, Imphd - Chairman
exists, what is its composition 2. Under Secretary(NE)/Section Officer (NE) - Member
3. Representative of North Eastern Council, Shillong - Member 2 Director (Hedth), Government - Member
(not below the rank of Under Secretary) of Manipur or its nominee not
4. Anexpertinthe relevant subject - Member* below the rank of Joint Director
5. A co-opted member from SCs/STs - Member
ngéﬂ,{;’gm (Administration) - Member Secretery 3 Medica Superintendent, RIMS - Member
Hospitd, Impha
(*to be nominated by the Director, NEIGRIHMS) 4 Subject Expert in the concerned - Member
area
5  Deputy Director (Admn.), RIMS, - Member
Imphal Secretary
13 Circumstances in which Union Public NA
Service Commission to be consulted in Not applicable

making recruitment
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Sl Ng Description Existing Approved Recruitment Rules Egmngdaﬂon of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Assistant Dietician Dietician No post RIMS to change nomenclature to
Assigant Dietician as per NEIGRIHMS
2 Number of post 02* (2012) * Subject to variation dependent on 1 No. * Subject to variation dependent on workload
workload
3 Classification General Central Service Group ‘B’ G.C.S. Group “B” Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2, Rs.9300-34800/- with Grade Pay of Level-6 in Pay Matrix Rs. 35400/- Or Level 6 of Pay Matrix
Rs.4200/- Rs.9300-34800+G.P. Rs.4200/- (Pre revised)
5 Whether Selection post or non- Not applicable Not applicable
selection post
6 Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government | Not exceeding 30 years (Relaxable for Government servants For NEIGRIHM S
servants up to 5 years in accordance with the | upto five yearsin accordance with the instructions or orders Not exceeding 30 years (Relaxable for
ingructions or orders issued by the Central | issued by the Central Government). Government servants up to 5 years in
Government) accordance with the ingtructions or
orders issued by the Central
Government)
7 Educational and other M.Sc in Food & Nutrition from a recognized | Essential:- M.Sc in Food & Nutrition from a
qualifications required for direct university. M. Sc. in dietetics or B. Sc. Home Science with diploma in recognized university
recruits dietetics from a recognized I nstitute. OR
B.Sc with Home Sciene with
Desirable:- PG.Diploma in dietetics from a
2 years experience as dietician in aHospital. recognized University.
Desrable 2 years experience as
diticianin a Hospital
8 Whether age and educational Not applicable No
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two years 2Years
10 | Method of recruitment whether by By Direct Recruitment By direct recruitment
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by Not applicable Not applicable
promotion/ deputation / absorption
grades from which promotion /
deputation /absorption to be made
12 If Departmental Promotion 1. Director, NEIGRIHMS - Chairperson 1 Director, RIMS, Impha - Chairman
Committee exists, what is its | 2 Under Secretary(NE)/Section Officer (NE) - Member 2 Director/Deputy Secretary looking after the affars of
composition 3. '\R/leg;ﬁntalve of North Eastern Counil, Shillong - RIMS, Impha in the MoH& FW, Government of India - Memiber
(not below the rank of Under Secretary) 3  One member of the Executive Council, Society of
4. Anexpert inthe relevant subject - Member* RIMS, Imphal or a nominee of the beneficiary States Member
5. A co-opted member from SC/STs - Member not below the rank of Deputy Secretary/Joint Director
6. Deputy Director (Admn) NEIGRIHMS - Member (by rotation)
Secretary 4 Medical Superintendent, RIMS Hospita, Imphal - Membper
5  Oneexpert in the subject concerned* - Memiber
(*to be nominated by the Director, NEIGRIHMS) 6 Deputy Director (Admn), RIMS, Imphd _gﬂe?:rm arry
13 | Circumgtances in which Union Not applicable Not applicable

Public Service Commission to be




| consulted in making recruitment

Central Library

Sl No| Description Asis Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Librarian Librarian Librarian
2 Number of post 01* (2012)* Subject to variation dependent on workload | 1 No. 1(one)
3 Classification General Central Service Group ‘A’ G.C.S. Group “A” General Central Service Group Group ‘A’
Ao IToup “C*(Non-Gazetted)
4 Pay Band and Grade Pay/Pay Scale Pay Band- 3, Rs. 15600 — 39100/- with Grade Pay of | Rs.15600-39100+G.P.Rs.6600/- Rs.1400-40-1800-EB-50-2300- | NEIGRIHMS &RIPANS to
Rs. 5400/- 60-2600/-p.m upgrade the Pay Level to Level 11
as per RIMS
5 Whether Selection post or non-selection Non-Selection in case of Promotion Not applicable Selection For NEIGRIHM S
post Not Applicablein case of direct recruitment Selection in case of promotion
Not applicable in case of direct
recruitment
For RIMS & RIPANS:
Not applicable
6 Agelimit for direct recruits Not exceeding 40 years (Relaxable for Government | 50 years (Relaxable for Govt. servants’ | 18 yearsto 30 yearsupper age For all 3Institutes:
servants up to 5 years in accordance with the | upto 5 years in accordance with the | relaxable by 5 yearsin case of Not exceeding 40years (Relaxable
ingructions or orders issued by the Central | ingructionsor order issued by the Central | SC/ST. for Government servants up to 5
Government) Govt.) years in accordance with the
ingtructions or orders issued by the
Central Government)
7 Educational and other qualifications 1. M.Lib or equivalent from arecognized University Essential: Graduate with Diplomain For all 3Institutes:
required for direct recruits 2. Three years’ experience in a supervisory capacity in | 1. M.A./M.Sc./M.Com. with B.Lib. Sc. Or | Library Science/ B.Lib Science. | 1. M.Lib or eguivalent from a
a reputed Library preferably in Medical Library or | B.A./B.Sc./B.Comwith M.Lib. Sc. froma recognized University
other library of standing in the Pay Band-2 Rs. 9300- | recognized University/Ingtitute with 8
34800/- with Grade Pay of Rs. 4600/- or equival ent years experience in the Grade of Rs. 2000- . , . -
3500/- or Rs. 2200-4000/- (pe-revised 2.9 (nine) years’ experience in a
scale) supervisory  capacity in a
reputed Library preferably in
Desirable: Medical Library or other
Experience gain in the Library of Regional library of standing in Leve 7
Ingtitute of Medical College. of Pay Matrix or equivalent
Knowledge of Hindi and Manipuri
8 Whether age and educational qualifications Not Applicable Not applicable N.A Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Two yearsfor direct recruit and promotees 2Years N.A 2 (two) years
10 Method of recruitment whether by direct By Promotion failing which by Direct Recruitment By Direct recruitment Direct Recruit For RIPANS:
recruitment or by promotion or by By promotion
deputation / absorption and percentage of For RIMS:
the vacancies to be filled by various By Promotion failing which by Direct
methods Recruitment
11 In case of recruitment by promotion/ Promotion:- Assgant Librarian in Pay Band — 2, | Not applicable Same as Column-8 For NEIGRIHM S

deputation / absorption grades from which
promotion / deputation /absorption to be
made

Rs.9300-34800/- with Grade pay of Rs 4600/- with
three years’ regular service in the Grade

Promotion:- Assstant Librarian in
Leve 7 of Pay Matrix with 9 (nine)
years’ of regular service in the
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Grade

For RIPANS:

Promotion: From Assistant
Librarian of RIPANS having 12
yearsregular servicein Pay Level 6.
FORRIMS:

Promotion:- Deputy Librarian in
Leve 7 of Pay Matrix with 9 (nine)
years’ of regular service in the
Grade

12

If Departmental Promotion Committee
exists, what isits composition

1
2)
3

4
5
6)

Director, NEIGRIHMS - Chairperson

Under Secretary(NE)/Section Officer (NE) - Member
Representative of North Eastern Council, Shillong -
Member

(not below the rank of Under Secretary)

An expert inthe relevant subject - Member*

A co-opted member from SCs/STs - Member

Deputy Director (Admn) NEIGRIHMS - Member Secretary

(*to be nominated by the Director, NEIGRIHM S)

1. Director Generd of Heath Services Govt. of
India- Charman
2. The Joint Secretary |ooking &fter the affairs of
RIMS, Imphd in the Ministry of Hedth & F.W.
Govt. of India
3. One member of the Executive Council Society
of - Member

RIMS, Imphd (by rotation)
4. One expert in the concerned subject from
outside -  Member

the Institute.
5. The Director, RIMS, Impha - Member
Secretary

As constitute by Executive
Council.

For RIPANS:
1. Director, RIPANS - Chairman
2. Representative of Director -
Member
of Health Services from
beneficiary States not below
therank of Dy. Director
(by Rotation).
3. Representative of J. Secy. -
Member
(NE) MH&FW, Govt. of
India not bel ow the rank
of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member- *Member
Representing SC/ST
6. Adminigrative Officer- Member
Secy
RIPANS
(*To be nominated by Director,
RIPANS)
FORRIMS:
For promotion:
1.Director, RIMS, Impha -
Chairman
2.Director(Headth), Government of
Manipur or its nominee not below the
rank of Joint Director - Member
3. One member of the RIM S Executive
Council — Member
4. Medica Superintendent, RIMS
Hospitd, Impha — Member Secretary

13

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not Applicable

Not applicable
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s nd Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 | Name of post: Assistant Librarian Deputy Librarian
2 | Number of post 02* (2012) *Subject to variation dependent on 2 Nos.
workload
3 | Classification General Central Service Group ‘B’ G.C.S. Group “B” (Non-Ministerial) Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Grade Pay of Rs. 9300-34800 + G.P. Rs. 4600/- (Pre Level 7 of Pay Matrix
Rs.4600/- revised)
5 | Whether Selection post or non- | Non Seection in case of Promotion Not applicable
selection post Not applicablein case of direct recruitment
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government Not applicable For NEIGRIHM S
servants up to 5 yearsin accordance with the Not exceeding 30 years (Relaxable for
ingtructions or ordersissued by the Central Government servants up to 5 years in
Government) accordance with the instructions or orders
issued by the Central Government)
7 | Educationa and other | 1. M. Libfromarecognized University. Not applicable
qualifications required for direct | 2. Five years’ experience in acquisition of books,
recruits periodicals and documentary work in Library of a
Medical Institute or Library of standing
8 | Whether age and educational Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation, if any Two yearsfor direct recruit 2(two) years
10 | Method of recruitment whether by By Promotion failing which by Direct Recruitment 100% by promotion
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by Promotion: Senior Library and Information Assistant | Promotion :-
promotion/ deputation / absorption in Pay Band-2, Rs. 9300-34800/- with Grade Pay of | Library Assistant of RIMS, Imphal with
grades from which promotion / Rs. 4200/- with five years’ regular service in the | 8yearsregular servicein the grade
deputation /absorption to be made Grade
12 | If Departmental Promotion 1. Director, NEIGRIHMS - Chairperson 1. Director of Health Services Govt. of India -
Committee exists, what is its | 2 Under Secretary(NE)/Section Officer (NE) - Member | Chairman
composition 3 “an;ﬁma've of North Eastern Coundil, Shillong- 2. The Joint Secretary looking after the
(not below the rank of Under Secretary) affairs of RIMS, Imphal in lthe Ministry of
4. Anexpertinthe relevant subject - Member* Health & F.W. Gowt. ofindia. ] ]
5. A co-opted member from SCS/STs - Member 3. One member of the Executive Council
6. Deputy Director (Admn) NEIGRIHMS - Member | Society of - Member
Secretary RIMS, Imphal (by rotation)
(*to be nominated by the Director, NEIGRIHMS) 4. One expert in the concerned subject from
outside - Member
the Institute.
5. The Director, RIMS, Imphal - Member
Secretary
13 | Circumstances in which Union Public Not applicable Not applicable

Service Commission to be consulted in
making recruitment
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recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods

Sl N¢ Description Existing Approved Recruitment Rules Recommendation  of  the
Review Committee
NEIGRIHM S RIMS RIPANS
1 | Nameof post: Senior Library & Information Assistant Library Assistant Assistant Librarian RIPANS to change
nomenclature to Senior
Library & Information
Assistant as per
NEIGRIHM S
2 | Number of post 02* (2012) * Subject to variation dependent on 7 Nos. * Subject to variation dependent on workload | 1(one)
workload
3 | Classfication General Central Service Group ‘B’ G.C.S. Group “B” General Central Service Group Group ‘B’
‘C’(Non-Gazetted)
4 | Pay Band and Grade Pay/Pay Scale Pay Band - 2, Rs.9300-34800/- with Grade Pay of Level-6 in the Pay Matrix Rs. 35400/- Or Rs.1400-40-1800-EB-50-2300- Level 6 of Pay Matrix
Rs.4200/- (Pre-revised) (Level — 6 inthe Pay Rs. 9300-34800+G.P. Rs. 4200/- (Pre revised) 60-2600/-p.m
Matrix Rs.35400/- revised) Level — 6 in the Pay Matrix
5 | Whether Selection post or non-selection post Not applicable Not applicable Selection Not applicable
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government | Not exceeding 30 years (Relaxable for Government | 18 yearsto 30 years upper age For NEIGRIHM S
servants up to 5 years in accordance with the servants upto five yearsin accordance with the relaxable by 5 yearsin case of Not exceeding 30 years
ingtructions or ordersissued by the Central instructions or ordersissued by the Central SC/ST. (Relaxable for Government
Government) Government). servants’ upto five years in
accordance  with  the
ingructions  or  orders
issued by the Centra
Government).
7 | Educational and other qualifications reguired for 1. M.Lib from a recognized universty / | Essential Qualification:- Graduate with Diplomain For al 3 Ingtitutes
direct recruits Ingtitutions Library Science/B.Lib Science. 1. Bachelor’s Degree in
2 Two years’ experience in acquisition of books, | Bachelor’s Degree in Library Sciences from a Library Science or
periodicals & documentary works in a library | recognized University. Information Science
of a Medical Ingitute or other Library of _ . from a  recognised
standing. Experience:- ) . )
Experiencein acquisition of books, periodicals University/l nst|tgte. .
and documentalist works in a medical or 2. Two years experience in
other Library for at least 2 years. acquisition of books,
periodicals &
documentary works in a
library of a Medica
Ingtitute or other Library
of standing.
8 | Whether age and educational qualifications | Not applicable Not applicable N.A Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 | Period of probation, if any Two yearsfor direct recruit 2Years N.A 2 (two) yearsfor direct
recruit
10 | Method of recruitment whether by direct By Direct Recruitment By direct recruitment Direct/ Promotion. By direct recruitment
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11 | In case of recruitment by promotion/ deputation / Not applicable Not applicable Same as Column-8 Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 | If Departmental Promotion Committee exists, 1. Director, NEIGRIHMS - Chairperson ) _ Asconstitute by Executive For RIPANS:
what isits composition 2 kJAndelf)eSECfdafy(NE)/Sedlon Officer (NE) - 1 Diredtor, RIMS, Imphal - Chairmging| . 1. Director, RIPANS
ember H
- I } 2 Director/Deputy Secretary looking after the - Chairman
3 ,\Rﬂeg;ﬁ”ta"'e of North Eastern Coundil, Shillong affairs of RIMS, Imphal in the MOH&FW, | 2. Representative of
(not below the rank of Under Secretary) Government of India Director - Member
4. Anexpertinthe relevant subject - Member* ber of the E ) | of Health Services from
5. A co-opted member from SCs/STs - Member 3 One menf1 T of t n xecutive Cound ; beneficiary States not
6. Deputy Director (Administration) NEIGRIHMS - Sodiety of RIMS, Imphd or a nominee o below
Member Secretary the beneficiary States not below the rank of - Member therank of Dv. Director
Deputy ~ Secretary/Joint  Director  (by be sn or Dy. Directo
(*to be nominated by the Director, NEIGRIHM S) rotation) 3 (Ry Otatlor.])' £t
4 Medical Superintendent, RIMS Hospitd, Mehnber - Representative 0 :
Imphal € Secy. - Member
(NE) MH&FW, Got. of
5  Oneexpert in the subject concerned* - Member India not below the rank
of Under Secy.
; - Member 4.0ne co-opted expert
6  Deputy Director (Admn.), RIMS, Impha Sectetary CMembar pt P!
in the subject concerned
5. One co-opted member
- *Member
Representing SC/ST
6. Administrative Officer-
Member Secy
RIPANS
(*To be nominated by
Director, RIPANS)
13 | Circumstances in which Union Public Service Not applicable Not applicable

Commisson to be consulted

recruitment

in  making

Not applicable
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5l N¢ Description Existing Approved Recr uitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 | Nameof post: Reprographic Technician No post No post
2 | Number of post 02* (two) *Subject to variation dependent on workload
3 | Classfication General Central Service Group ‘C’ Group ‘C’
4 | Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Rs.2800/- To changethe Pay Level from Level 5to Leve 4
(Prerevised) (Level — 5 in the Pay Matrix Rs.29200/- (GP 2800 to 2400)
revised)
5 | Whether Selection post or non-selection post Not applicable Selection for promotion
Not applicable for direct recruitment
6 | Agelimit for direct recruits 30 years Not exceeding 30 vyears (Reaxable for
Government servants’ upto five years in
accordance with the instructions or orders issued
by the Central Government).
7 | Educational and other qualifications required for 1. Matriculation from arecognized Board/I nstitution. 1. 12t passed or equivalent from a recognized
direct recruits 2. Not less than 2 years experience in the operation of Board/ University.
various reprographic machines, particularly of 2. Not less than 2 years experience in the
relevanceto the library. operation of various reprographic
3. Training in the operation of various types of machines, particularly of relevance to the
Reprographic Machines, automatic and manually library.
operated. 3. Training in the operation of various types of
reprographic  Machines, automatic and
Note: Candidates will be required to pass a Trade Test to manually operated.
assess their skill in operation of different reprographic
machine Note: Candidates will be required to pass a Trade
test to assess theirskill in operation of
different reprographic machines.
8 | Whether age and educational qualifications Not applicable Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 | Period of probation, if any 2 (two) yearsin case of Direct Recruitment
10 | Method of recruitment whether by direct Direct Recruitment 50% By Promotion
recruitment or by promotion or by deputation / 50% By Direct Recruitment.
absorption and percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promotion/ deputation / Not applicable Promotion: Multi Tasking Staff in Level 1 of
absorption grades from which  promotion / Pay Matrix(Grade Pay of Rs.1800/-pre-revised)
deputation /absorption to be made with 14 (fourteen) years regular service in the
grade with minimum qualification of matriculate
and having experience in operation of various
reprographic machines.
12 | If Departmental Promotion Committee exigts, what 1. Deputy Director(Admn),NEIGRIHMS - Chairperson
isits composition
2. Under Secretary(NE)/Section Officer(NE) - Member
3. Representative of North Eastern Council, - Member
Shillong (not below the rank of Under Secretary)
4. Anexpert inthereevant subject - Member*
5. A co-opted member from SCY/STs - Member
6. Adminigrative Officer, NEIGRIHMS - Member Secy
(* to be nominated by the Director, NEIGRIHMYS)
13 | Circumgtances in which Union Public Service NA
Commission to be consulted in making recruitment
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Sl No| Description Existing Approved Recr uitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Senior Private Secretary ((The post is Draft RR approved
proposed for creation and the RR is at by the Committee
draft stage)

2 Number of post *Subj ect to variation dependent on workload

3 Classification Group A

4 Pay Band and Grade Pay/Pay Scale Leve 11

5 Whether Selection post or non- Selection
sel ection post

6 Agelimit for direct recruits Not applicable

7 Educational and other qualifications Not applicable
required for direct recruits

8 Whether age and educational Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees

9 Period of probation, if any Not applicable

10 | Method of recruitment whether by 100% by promotion
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods

11 In case of recruitment by Promotion:-
promotion/ deputation / absorption 1. Private Secretary with 9 (nine) years
grades from which promotion / regular servicein the grade
deputation /absorption to be made 2. Must have, in the feeder pog,

undergone once in every two years a
short-term training course/orientation
programme, ‘inservice’ or at any
recognised  academyl/ingtitute, for
upgrading their skills for the post to
which they are being considered for
promation.

12 If Departmental Promotion 1.Director, RIMS, Imphal - Chairman
Committee  exists, what is its 2.Director(Health), Government of Manipur
composition or its nominee not below the rank of Joint

Director - Member
3. One member of the RIMS Executive
Council = Member
4. Medical Superintendent, RIMS Hospital,
Imphal — Member Secretary

13 | Circumstances in which Union

Public Service Commission to be
consulted in making recruitment

Not applicable
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S No| Description Existing Approved Recruitment Rules Recommendation of the
Review Committee
NEIGRIHM S RIMS RIPANS
1 Name of post: Private Secretary Private Secretary No post
2 Number of post 02* (2012) * Subject to variation dependent on
workload 1 No. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘B G.C.S. Group “B” Ministerial. Group ‘B
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2 Rs.9300-34800/- with Grade Pay of Level-8Rs. 9300-34800+G.P.Rs. 4800/- and on completion of 4 years NEIGRIHMS to
Rs.4600/- (Pre-revised) (Level — 7 in the Pay Matrix regular service in the Grade Pay of Rs4800/- granted non-functional upgrade to Pay Level 8
Rs.44900/- revised) gradein PB-3 of Rs.15600-39100/- plus Grade Pay of Rs.5400/- (Gazette asper RIMS
of India dt.24.02.2014)
5 \Fl)vot;ether Selection post or non-selection Non -Selection Selection
6 Agelimit for direct recruits Not applicable Not applicable
7 Educational and other qualifications | Not applicable Not applicable
required for direct recruits
8 Whether  age and  educational Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Not applicable Not applicable
10 Method of recruitment whether by By Promotion 100% by promotion
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
11 In case of recruitment by promotion/ Promotion: Senior Stenographer in Pay Band-2 Rs. | Promotion:- For NEIGRIHM S
deputation / absorption grades from 9300-34800/- with Grade Pay of Rs. 4200/- (pre- | Assgant Private Secretary with 5 (five) years of regular service in the Promotion:  Assigtant
which promotion /  deputation revised) (Leve — 6 in the Pay Matrix Rs.35400/- | grade Private Secretary in
/absorption to be made revised) with five years’ regular service in the Grade Failing which — Level — 7of Pay Matrix
Assigtant Private Secretary and Stenographer Grade | putting together with 2 (two) years’ of
with 6 (sx) yearsregular service regular service in the
Failing both — Grade
From amongst the Stenographer Gr.I who had rendered not less than 10
(ten) yearsregular service in the grade.
(As prescribed by Deptt.of Personnd Govt.of Manipur Notification
No0.1/50/86(Rules)/DP: Dt.17.10.1992)
12 If Departmental Promotion Committee 1. Director, NEIGRIHMS - Chairperson 1. Director, RIMS, Imphd - Chairman
exigts, what isits composition 2. Under Secretary(NE)/Section Officer (NE) - Member ) ) )
3. Representative of North Eastern Council, Shillong - 2. Director of Hedth Services or his - Member
Member nominee not bel ow the rank of Joint Director
(not below the rank of Under Secretary) from the beneficiary states by rotation.
4.  Anexpertinthe relevant subject - Member* 3. Medica Superintendent, RIMS Hospital, | mpha - Member
5. A co-opted member from SCs/STs - Member
Deputy Director (Administration) - Member Secretary 4. Subject Expert inthe concerned area -  Member
NEIGRIHMS
5. Deputy Director (Admn.), RIMS, Impha - Member Secretary
(*to be nominated by the Director, NEIGRIHM S)
13 | Circumgtances in which Union Public Not applicable Not applicable
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Service Commission to be consulted in
making recruitment

Sl N¢ Description Existing Approved Recr uitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 | Nameof post: Assistant Private Secretary No post NEIGRIHMS to create the post
of Assistant Private Secretary in
Level 7 asper RIMS
2 | Number of post All posts of Assistant Private Secretary * Subject to
variation dependent on workload
3 | Classfication G.C.S. Group “B” Ministerial. Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Leve-7
Rs. 9300-34800+G.P.Rs. 4600/-
5 | Whether Selection post or non-selection post Selection
6 | Agelimit for direct recruits Not applicable
7 | Educational and other qualifications required Not applicable
for direct recruits
8 | Whether age and educational qualifications
prescribed for direct recruits will apply in the Not applicable
case of promotees
9 | Period of probation, if any Not applicable
10 | Method of recruitment whether by direct
recruitment or by promotion or by deputation / 0 :
absorption and percentage of the vacancies to 100% by promotion
be filled by various methods
11 | In case of recruitment by promotion/ Promotion:-
deputation / absorption grades from which Stenographer Grade | with 5 years regular service in
promotion / deputation /absorption to be made
the grade.
(As prescribed by Deptt.of Personnel, Govt.of
Mani pur Notification N0.1/50/86(Rules)/DP:
Dt.17.10.1992).
12 | If Departmental Promotion Committee exists, 1. Director, RIMS, Impha - Charman
what isits composition ) . .
2. Director of Hedlth Services or his -  Member
nominee not bel ow the rank of Joint Director
from the beneficiary states by rotation.
3. Medica Superintendent, RIMS Hospital, | mpha
- Member
4. Subject Expert inthe concerned area - Member
5. Deputy Director (Admn.), RIMS, Imphd - Member
Secretary
13 | Circumstances in which Union Public Service Not applicable

Commisson to be consulted in making
recruitment
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S No| Description Existing Approved Recruitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Senior Stenographer Stenographer Gr. | P.A to Director NEIGRIHM S & RIM Sto change
nomenclatureto Personal Assistant

Stenographer Gr.l & Il (merged in the
pay level 6 vide OM No.A-
32014/1/2017/MF.CGA (A/NGE/Steno/09:
dated 05.04.2018)

2 Number of post 27* (2012) *Subject to variation 1 (one)

dependent on workload

All posts of Stenographer Grade |

3 Classification General Central Service Group ‘B G.C.S. Group "B” Ministerial giczr:tttzrlial Group ‘C’. Non- Group ‘B
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Grade Rs. 9300-34800+G.P. Rs. 4200/- Rs.1640-60-2600-EB-75-2900/- Level 6 of Pay Matrix
Pay of Rs4200/-
5 Whether Sedlection post or non- Non — Selection in case of Promotion Selection Selection
selection post Not applicablein case of direct recruitment
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Not applicable 18 yearsto 30 years upper age For NEIGRIHMS & RIPANS:
Government servantsup to 5 years in relaxable by 5 yearsin case of Not exceeding 30 years. Relaxable for
accordance with the ingtructions or orders SC/ST. Government servants’ upto 5 years in
issued by the Central Government) accordance with the ingructions or
orders issued by the Central
Government.
7 Educational and other qualifications | 1. 12" class pass or equivalent from a | Not applicable P.U.C/10+2 Steno speed-100 For NEIGRIHM S& RIMS:
required for direct recruits recognized Board/University words per minute. Typing speed- 1. Graduate from a recognized
40 words per minute. University
2. Skill Test Norms
2. Skill Test Norms
Dictation: 10 minutes at the rate of o )
hundred words per minute Dictation: Shorthand speed 10 minutes
Transcription: 40 minutes (English) or 55 at the rate of hundred words per minute
minutes (Hindi) on Computer
Transcription: 40 minutes (English) or
55 minutes (Hindi) on Computer
8 Whether age and educational Not applicable Not applicable N.A Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit and promotees Not applicable N.A Not applicabe
10 | Method of recruitment whether by | 05% By Promotion 100% by promotion Direct/ Promotion. For RIPANS:
direct recruitment or by promotion 95% By Direct Recruitment By Direct Recruitment
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by Promotion: Junior Stenographer in  Pay | Promotion:- Same as Column-8 For RIPANS:

promotion/ deputation / absorption
grades from which promotion /
deputation /absorption to be made

Band-1, Rs. 5300-20200/- with Grade pay
of Rs.2400/- (pre-revised) (Level — 4 in the
Pay Matrix Rs.25500/- revised) with ten
years’ regular service in the Grade

Stenographer  Gr-I11 with 5 (five) years
regular service in the grade and having
passed the speed test examination conducted
by the MPSC or RIMS authority for every 6

1. Director, RIPANS - Chairman
2. Representative of Director - Member
of Health Services from
beneficiary States not below
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(sx) months (April & November) in a year
for appointment/ promotion to Stenographer
Gr.l. (as prescribed by Deptt.of Personnel,
Govt.of Manipur notification
No.1/50/86(Rules)/ DP: dt 17.10.1992).

Skill test norms:- (Stenography):-
Dictation of 10 minutes @ 120/100 w.p.m.
for UR & SC/ST respectively in English.

Transcription:-
Transcription  time  of 60

(Stenography) (in English).

minutes

On Computer:
Typing test:- 50/40 wpm for UR & SC/ST

respectively in English

therank of Dy. Director
(by Rotation).
3. Representative of Jt. Secy. - Member
(NE) MH&FW, Govt. of
Indianot below the rank
of Under Secy.

4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member

Representing SC/ST
6. Adminigtrative Officer- Member Secy
RIPANS
(*To be nominated by Director,
RIPANS)

12 If Departmental Promotion Director, NEIGRIHMS - Chairperson 1. Director, RIMS, Impha - Chairman As congtituted by Executive
Committee exists, what is its 5 b ¢ Health Servi Membe Council.
composition Under Secretary(NE)/Section Officer (NE) ’ H:;er%(:li%ee r?ottbel()\rlyltohfr(;;k of Joint Deir?ectgr

Member from the beneficiary states by rotation

3. Medica Superintendent, RIMS Hospital, | mphal

3. Representative of North Eastern Council, - Member

Shillong - Member

(not below the rank of Under Secretary) 4. Subject Expert in the concerned area- Member
4. Anexpert inthe relevant subject - Member*
5. A co-opted member from SCs/STs - Member | 5. Deputy Director (Admn.), RIMS, Impha -
6. Deputy Director (Admn) NEIGRIHMS - | Member Secretary

Member Secretary
(*to be nominated by the Director, NEIGRIHM S)

13 Circumstances in  which Union Not applicable N.A.

Public Service Commission to be
consulted in making recruitment

Not applicable
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inti icti i Recommendation of the
S| No| Description Existing Approved Recruitment Rules Aol
NEIGRIHM S RIMS RIPANS
1 Name of post: Junior Stenographer Stenographer Gr. - 111 No post
" p—— —
2 Number of post 04* (2012) *subject to variation dependent on workload 13 Nos. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘C’ G.C.S. Group “C” (Minigerial)
4 Pay Band and Grade Pay/Pay Scale Level — 4 in the Pay Matrix Rs.25500/- OR Level-4 Or
Pay Band -1, Rs.5200-20200/- with Grade Pay of Rs.2400/- ) :
(Pre-revised) Rs.5200-20200+G.P. Rs.2400/
5 \F/)Vorsltether Selection post or non-selection Not applicable Not applicable
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government servants | 35 yearsand below (Relaxable for Government For RIMS:
up to 5 yearsin accordance with the Instructions or orders servants” and OBC/SC/ST etc.) To reduce the age to 30
issued by the Central Government) years
7 Educational and other qualifications | 1. 12" class pass or equivaent from a recognized | Essential:-
required for direct recruits Board/University.
1. HSLC/12" class from arecognized Board/I nstitute
2. Skill Test Norms
o ) ) 2. Typing test (English) 30 wpm (25 wpm for SC
Dictation: 10 minutes at the rate of eighty words per /ST)
minute Transcription: 50 minutes (English) or 65
minutes (Hindi) on computer N . .
( ) P 3. Dictation — 10 minutes @ 80 words per minute
and not below 65 wpm in Stenography (English)
(60 wpm for SC/ST)
4. Transcription time of 60 minutes (Stenography)
8 Whether age and educational Not applicable Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 Period of probation, if any Two yearsfor direct recruit 2Vears
10 Method of recruitment whether by direct By Direct Recruitment 100% by direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Not applicable Not applicable
deputation / absorption grades from which
promotion / deputation /absorption to be
made
12 If Departmental Promotion Committee 1. Deputy Director(Administration), NEIGRIHMS - 1. Director, RIMS, Imphd - Chairman
exigts, what isits composition Chairperson 2. Director of Hedth Servicesor his - Member
2. Under Secretary(NE)/Section Officer(NE)- ~ Member nominee not bel ow the rank of Joint Director from the
3. Representative of North Eastern Council, - Member beneficidry states by rotation.
Shillong (not below the rank of Under Secretary) 3. Medica Superintendent, RIMS Hospital, I mphal
4. Anexpertinthe relevant subject - Member* - Member
5. A co-opted member from SCs/STs - Member 4. Subject Expert inthe concerned area -  Member
6. Administrative Officer, NEIGRIHMS - Member Secretary 5. Deputy Director (Admn.), RIMS, Impha - Member

(* to be nominated by the Director, NEIGRIHMS)

Secretary
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13 Circgmstances _in_ which Union Publ_ic Not applicable Not applicable
Service Commission to be consulted in
making recruitment
STORE & PROCUREMENT SECTION:
Sl No Description Existing Approved Recr uitment Rules Eﬁmﬂi';da“m of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Senior Store & Procurement Officer No post No post Draft RR approved by the
(The post is proposed for creation and the RR is at dr aft stage) Committee
2 Number of post *01 (2022) * Subject to variation dependent on workload
3 Classification General Central Service, Group ‘A’ Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Leve — 11 of Pay Matrix
5 Whether Selection post or non-selection | Selection in case of promotion
post Not applicable in case of deputation
6 Agelimit for direct recruits Not applicable
7 Educational and other qualifications |1. Degree of arecognized University
required for direct recruits 2. MBA with specialization in Material Management or
Post Graduate Diploma in Material Management from Institute
recoghized by UGC/AICTE
3. At least 2 (two) years’ experience in the relevant fied in a
hospital/Medical I ngtitution
8 Whether age and educational Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 Period of probation, if any Not applicable
10 | Method of recruitment whether by direct By promotion failing which by Deputation
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | Incaseof recruitment by promotion/ Promotion: Store & Procurement Officer of the Institute in Level — 10

deputation / absorption grades from which
promotion / deputation /absorption to be
made

of Pay Matrix with five yearsregular service in the grade

Deputation: Officers of the Central Govt./State Government/Union

Territories’ Autonomous Organi zationd Statutory Bodies/Public Sector

Undertaking

@

1. Holding analogous posts on regular bass in the parent

cadre/department; or

2. With five years’ service in the grade rendered after appointment
on regular bassin Level — 10 of Pay Matrix or equivalent in the
parent cadre/department

(b) Possess educational qualification and experience prescribed
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Under column 7

The period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or other organization or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years on the
closing date of receipt of application.

If Departmental Promotion Committee | . Director, NEIGRIHMS - Chairperson
exigts, what isits composition 2. Director/Deputy Secretary looking
after the work of the Ingtituteinthe - Member
Ministry

3. Representative of North Eastern
Council (NEC) Shillong (not bel ow
the rank of Deputy Secretary - Member
4. An expert in the relevant subject - Member*
5. A co-opted member from SC/STs - Member
6. Deputy Director (Administration),
NEIGRIHMS - Member Secy
(*to be nominated by the Director, NEIGRIHM S

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment




S No Description Existing Approved Recruitment Rules Recommendation  of  the
Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Store & Procurement Officer Pur chase Officer No post
2 Number of post 01* (2012) *Subject to variation dependent on workload 1 No. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘A’ GCS Group B Group A
(Non-Gazetted Non-Ministerial)
4 Pay Band and Grade Pay/Pay Scale Pay Band — 3 Rs.15600-39100/- with Grade Pay of Rs5400/- | Level-8inthe Pay Matrix Rs. 47600/- or RIMS to upgrade the Pay
(Prerevised) (Leve -10in the Pay Matrix Rs.56100/- revised) Rs.9300-34800+G.P.Rs 4800/- (Pre revised) Level toLeve 10
5 Whether Selection post or non- | Selection Selection
sdlection post
6 Agelimit for direct recruits Not applicable Not applicable
7 Educational and other Not applicable
qualifications required for direct Not applicable
recruits
8 Whether age and educational Age Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor promotees Not applicable
10 | Method of recruitment whether by | By Promotion 100% by promotion
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by Promotion: Store Superintendent in Pay Band — 2, Rs. 9300- | 2 yearsof regular service as Assistant Store Officer For NEIGRIHMS:
promotion/ deputation / absorption 34800/- with Grade Pay of Rs. 4200/- (pre-revised) (Level — 6 in Promotion:Assigant  Store
grades from which promotion / the Pay Matrix Rs.35400/- revised) with eight years’ regular Officer (as per proposed) in
deputation /absorption to be made service and possess MBA with speciaization in Materia Leve — 7 of Pay Matrix with
Management or Post Graduate Diplomain Material Management five years’ of regular service
from arecognized University/Institute and possess MBA  with
specialization in  Material
Management or Post
Graduate Diploma in
Material Management from a
recognized
University/I ngtitute
For RIMS:
5 (five) years of regular
service as Assgant Store
Officer in Level 7
12 If Departmental Promotion 1. Director, NEIGRIHMS - Chairperson 1 Director, RIMS, Impha - Chairnman
Committee exists, what is its | 2 tl?]iredork/Dfe{)#g %:_‘fuettafy Itﬁoli\inr!g_zftter - Member 2 Director/Deputy Secretary looking after the
iti e WOrK Ot nstitute in the Ministr : f
composition 3. Representative of North Easiern Counél (NEC) - Member affars of RIMS, I_mpha in the MoH&FW, - Membg
Shillong (not below the rank of Deputy Secretary) Government of India
4. Anexpertinthe relevant subject - Member* 3 One member of the Executive Council,
5. A co-opted member from SCs/STs - Member Society of RIMS, Impha or a nominee of the
6.  Deputy Director (Admn) NEIGRIHMS - Member Secy beneficiary States not below the rank of - Membe
Deputy Secretary/Joint Director (by rotation)
(*to be nominated by the Director, NEIGRIHM S)

79



4 Medica Superintendent, RIMS Hospitd,
Imphal
5 One expert in the subject concerned*

6 Deputy Director (Admn.), RIMS, Impha

- Membe

- Membe
- Membe

Secretay!

=

13

Circumstances in  which Union
Public Service Commission to be
consulted in making recruitment

Not applicable

Not applicable
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S Ng Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Assistant Store Officer Assistant Store Officer No post Draft RR of NEIGRIHM S approved by the
(Proposalsubmitted to Ministry for creation of 2 Committee
posts of Assistant Store Officer in GP Rs.4600/- by
surrendering 2 post of Store Keeper in GP 4200/-)
= —— —
2 Number of post 2* (2022) *subject to variation dependent on workl oad 1 No. * Subject to variation dependent on workload
3 Classification General Central Service, Group ‘B’ GCSGroup B Group B
(Non-Gazetted Non-Ministerial)
4 Pay Band and Grade Pay/Pay Scale Leve — 7 of Pay Matrix Level-7 in the Pay Matrix Rs. 44900/- or Level 7 of Pay Matrix
Rs.9300-34800+G.P.Rs 4600/- (Pre revised)
5 Whether Selection post or non-selection post Selection Selection
6 Agelimit for direct recruits Not Applicable Not exceeding 30 years (Relaxable for Govt. servants/SC/ST/OF
GOl rules)
7 Educational and other qualifications required Not Applicable (A) (i) Master's Degree in Economics Commercel Statistics.
for direct recruits (ii) Three years experience in handling stores, preferably
medical Storesin Govt., Public or Private Sector.
OR
(B) (i)Bachelor's Degree in Economics Commerce/ Statistics.
(ii) Post-graduate Degree/Diplomain Material Management of
arecognized University/Institution or equival ent.
(iii) Three years' experience in handling stores, preferably
medical Storesin Govt., Public or Private Sector.
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Not applicable 2 years
10 | Method of recruitment whether by direct 100% By promotion Promotion failing which by direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of the
vacanciesto be filled by various methods
11 | Incase of recruitment by promotion/ Promotion: Store Keeper in Level — 6 of Pay Matrix | 11 yearsof regular service as Store Keeper/Pharmacist For RIMS:
deputation / absorption grades from which with 5 (five) yearsregular servicein the grade 5 (five) yers of regular serivein Level 6 as
promotion / deputation /absorption to be Storekeeper / Pharmaci st
made
12 | If Departmental Promotion Committee [1. Director NEIGRIHMS - Chairman 1 Director, RIMS, Impha Chairman
exigs, what isits composition 2. Under Secretary(NE)/ Section Officer(NE) - 2 Director/Deputy Secretary looking after the
Member affars of RIMS, Impha in the MoH&FW, - Member
B. Representative of North Eastern Council (NEC)- Government of India
Member 3 One member of the Executive Council, Society
Shillong,(not below therank of Under Secretary) of RIMS, Imphd or a nominee of the Member
4. An expertin therelevant subject - Member* beneficiary States not below the rank of Deputy
5. A Co-opted member from SCS/STs - Member Secretary/Joint Director (by rotation)
6. Deputy Director (Administration) - Member 4 Medical  Superintendent, RIMS Hospitd,
- Member
Secretary Imphal
NEIGRIHMS 5 One expert in the subject concerned* - Member
(*to be nominated by the Director, NEIGRIHMYS) 6 Deputy Director (Admn.), RIMS, Imphal - Member
Secretary|
13 | Circumstances in which Union Public Not applicable Not applicable
Service Commission to be consulted in
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| making recruitment

S No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Store Keeper No post Stor ekeeper RIMS to create the post of Store Keeper
inLevel 6 asper NEIGRIHMS
2 Number of post 33* (2012) * Subject to variation dependent on workload 1 (one) 31* (2022) *Subject to variation dependent on
workload
3 Classification General Central Service Group ‘B’ Central General Service Group ‘C’ Non- Group ‘B’
Gazetted.
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Grade Pay of Rs.5500-175-9000/- Level 6 of Pay Matrix
Rs.4200/-
5 Whether Selection post or non-selection | Not applicable Selection For NEIGRIHMS:
post Not applicable
For RIMS:
Selection
6 Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government 18 yearsto 30 yearsupper agerelaxableby 5 | For NEIGRIHMS:
servants up to 5 years in accordance with the instructions yearsin case of SC/ST. Not exceeding 30 years (Relaxable for
or ordersissued by the Central Government) Government servants up to 5 years  in
accordance with the ingtructions or orders issued
by the Central Government)
7 Educational and other qudifications | 1.Degree of a recognized University preferably in Graduate from Recognised Universty. For RIPANS:
required for direct recruits Commerce Desirable working experiencein the field. Essential:
2.Five years’ experience in management of store 1. Bachelor’s Degree in Economics/
Commerce/Statistics/Business Studies’ Public
Administration from a recognised
University/Ingtitute.
2. Diploma in Materials ~ Management/
Warehousing  Management/  Purchasing/
Logigtics Public ~ Procurement  from
recognised University/Institute.
Desirable:
1. Proficiency in Computer application.
2. Two years experience in handling Stores and
keeping Accounts in a store or a concern of
Central or State Government/autonomous or
statutory
organisation/PSUs/Universty/Banks or in a
Private Sector Organisation listed on the
Stock Exchange(s) of India.
8 Whether age and educational qualifications | Not applicable N.A Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Two yearsfor direct recruit N.A 2 (two) yearsfor direct recruits
10 Method of recruitment whether by direct By Direct Recruitment 50% by promotion. By Direct Recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
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11 In case of recruitment by promotion/ Not applicable Promotion from LDC having 8 years’ Not applicable
deputation / absorption grades from which experience.
promotion / deputation /absorption to be
made
12 If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson As constituted by Executive Council. For RIPANS:
exigts, what isits composition 2. Under Secretary(NE)/Section Officer(NE) - Member 1. Director, RIPANS - Chairman
3. Representative of North Eastern Council, Shillong- 2. Representative of Director - Member
Member of Health Services from
(not below therank of Under Secretary) beneficiary States not below
4. Anexpetinthereevant subject - Member* therank of Dy. Director
5. A co-opted member from SCS/STs - Member (by Rotation).
6. Deputy Director (Admn) NEIGRIHMS 3. Representative of Jt. Secy. - Member
- Member Secretary (NE) MH&FW, Govt. of
(*to be nominated by the Director, NEIGRIHMS) India not below the rank of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
13 Circumstances in which Union Public Not applicable N.A. Not applicable

Service Commission to be consulted in
making recruitment
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NURSING SECTION:

S No| Description Existing ApprovedRecruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Chief Nursing Officer Chief Nursing Officer No post
2 Number of post 1 (2019) * depending upon the workload 1 No.
3 Classification General Central Service, Group ‘A’ G.C.S. Group “A” Group A
4 Pay Band and Grade Pay/Pay Scale Leve — 12 of Pay Matrix P.B.3+G.P. Rs.7600/-
5 Whether Selection post or non- Selection Not applicable
selection post
6 Agelimit for direct recruits Not Applicable Not applicable
7 Educational and other qualifications | Not Applicable Not applicable
required for direct recruits
8 Whether age and  educational Not applicable
qualifications prescribed for direct Not applicable
recruits will apply in the case of
promotees
9 Period of probation, if any Not Applicable 2 years
10 Method of recruitment whether by By promotion failing which by deputation (including | 100% by promoation failing which by
direct recruitment or by promotion or short term contract) deputation.
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
11 In case of recruitment by promotion/ Promotion: Nursing Superintendent of the Institute in | Promotion:- For NEIGRIHMS:

deputation / absorption grades from
which promotion / deputation
/absorption to be made

Leve — 11 in the Pay Matrix with 5 (five) years regular
serviceinthe grade.

Deputation: Officers of the Central Government/ State

Governments  Union  Teritories  Autonomous
Organizations  Statutory  bodies/Public  Sector
Undertaking

A

1. Holding analogous post on a regular basis in the
parent cadre/department; or

2. with five years’ service in the grade rendered after
appointment on aregular basisin Level 11 in the
Pay Matrix or equivalent in the parent cadre
/department and
B.
Possessing the
qualification:

following educational

1. B.Sc(N) from arecognized University/Ingtitute

Nursing Superintendent with 5 yearsregular
serviceinthe gradein RIMS hospital.

Deputation:-
Nursing Officersin the Hospital of

Central/State Govt./Union Territory
Adminigtrations or of Autonomous/Statutory
bodi es hol ding anal ogous posts on regular
basis or with 5 years of regular servicesina
Nursing Officer pogt in the scal e of
Rs.15,600-39,100+Grade Pay Rs.6,600 and
possessing the following qualifications and
experience.
i)B.Sc. Nursing

ii)Not lessthan 15 years experience in the
profession out of which 5 years should be as
Nursing Superintendent or in Smilar capacity
in Nursing Administration. Preference shall
be given to those possessng M.Sc. in
Nursing. Period of deputation shall not
ordinarily exceed 3 years.

Promotion: Nursing
Superintendent of the Ingitute in
Leve — 11 of the Pay Matrix with 5
(five) years regular service in the
grade.

Deputation: Officers of the Central
Government/ State  Governments/
Union Territories/  Autonomous
Organizations/ Statutory
bodies/Public Sector Undertaking

A

1. Holding analogous post on a

regular basis in the parent
cadre/department; or

2. with five years’ service in the

grade rendered after
appointment on a regular bass
in Level 11 of the Pay Matrix




OR

University/Board

experience

Midwifery with a State Nursing Council
equivalent qualification for male nurse.

closing date of receipt of application.

(i) HSSLC/10+2 passed from a recognized

(ii) Certificate in General Nursing & Midwifery
from a recognized Ingitute or equivalent
qualifications for male nurse with 2 ¥2 years

2. Should be registered as ‘A’ grade nurse and

The Period of deputation shall ordinarily not exceed 3
years. The maximum age limit for appointment on
deputation shall not be exceeding 56 years as on the

or equivalent in the parent

cadre /department and
B.
Possessing the following

educational qualification:

1. 12" Passed or its equivalent
qualification from recognized
University/Board

2. B.Sc. Nursng or equivalent
qualification from arecognized
Nursing School/Institute.

3. Should be registered with the
Indian Nursing Council / State
Nursing Council

The Period of deputation shall
ordinarily not exceed 3 years. The
maximum age limit for appointment
on deputation shall not be
exceeding 56 years as on the
cosng date of receipt of
application.

12 If Departmental Promotion Committee 1. Director NEIGRIHMS 1. Director Generd of Heath Services Govt. of FORRIMS:
exists, what isits composition Chairman India - Chairman For deputation:
2.Director/Deputy Secretary - Member 2. The Joint Secretary |ooking after the affairs of the 1. Director Genera of Hedth Services
Looking after the work of the Institute in the Ministry - Member Gowt. of India -Chairman
Institute in the Ministry of Heath & F.W. Govt. 2. The Joint Secretary |ooking &fter the
; : R of India affairs of the ingtitute in the Ministry of
s R(e'ng%ngw\tlﬁeoja':f gfh g:ggyn gg;r:;gu EC) - Member 3. One member of the Executive Council Society of Hedth & F.W. Govt. of
- Member India - Member
. . RIMS, Impha (by rotation) 3. One member of the Executive Council
4. An expert in the relevant subject - Member* 4. One expert in the concerned subject from outside Sodiety of RIMS, Imphad (by rotation)
5. A Co-opted member from SCS/STs - Member - Member - Member
6. Deputy Director (Administration) - Member Secretary the Institute. 4. One expert in the concerned subject
NEIGRIHMS 5. The Director, RIMS, Imphal - Member Secretary from outside the | ntitute. - Member
5. The Director, RIMS, Imphal -
(*to be nominated by the Director, NEIGRIHMS) Member Secretary
For promotion:
1.Director, RIMS, Impha -
Chairman
2.Director(Heath), Government of
Manipur or its nominee not below the
rank of Joint Director - Member
3. One member of the RIMS Executive
Council — Member
4. Medica Superintendent, RIMS
Hospitd, Impha — Member Secretary
13 Circumstances in which Union Public NA Not applicable

Service Commission to be consulted in
making recruitment
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S No| Description Existing Approved Recruitment Rules Recommendation of the Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Nursing Superintendent Nursing Superintendent No post
2 Number of post 02(2021)* Subject to variation dependent on | 4 Nos
workload
3 Classification General Central Service, Group ‘A’ G.C.S. Group “A” Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level — 11 inthe Pay Matrix P.B.3 + G.P. Rs.6600/- Level 11 of Pay Matrix
5 Whether Selection post or non- | Selection Selection
selection post
6 Agelimit for direct recruits Not Applicable 45 years & above (Relaxable for Government servants)
7 Educational and other qualifications Not Applicable Promotion:-
required for direct recruits M. Sc. Nursing of arecognized University or equivalent
or
Registered Nurse and Midwife having 7 year experience
in an administrative capacity asa Matron or a
Departmental supervisor or Senior Tutor
Deisrable
1.  Knowledge of Manipuri
2. Teaching experience
8 Whether age and  educationa Not Applicable No2
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Not Applicable 2 years
10 Method of recruitment whether by 100% By Promotion 100% by promotion failing which by direct recruitment
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacanciesto be filled
by various methods
11 In case of recruitment by promotion/ Promotion: Deputy Nursing Superintendent in Level | Promotion:- For RIMS:
deputation / absorption grades from — 10 in the Pay Matrix with five years’ regular service 1. Matron Deputy Nursing Superintendent in
which promotion / deputation in the Grade. 2. Senior Tutor having not lessthan 5 yearsin Level — 10 in the Pay Matrix with five
[/absorption to be made the respective grades. years’ regular service in the Grade.
12 If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson 1. Director General of Health Services Govt. of India - FORRIMS:
exists, what isits composition 2. Director/Deputy Secretary looking after - Member Chairman For promotion:

the work of the Ingtitute in the Ministry

3. Representative of North Eastern Council (NEC) -
Member
Shillong (not bel ow the rank of Deputy Secretary)

4. Anexpertinthe relevant subject - Member*

5. A co-opted member from SCs/STs - Member

6. Deputy Director (Admn) NEIGRIHMS - Member
Secretary

(*to be nominated by the Director, NEIGRIHM S)

2. The Joint Secretary looking after the affairs of the -
Member
institute in the Ministry of Health & F.W. Govt. of
India.
3. One member of the Executive Council Society of -
Member
RIMS, Imphal (by rotation)
4. One expert in the concerned subject from outside -

1.Director, RIMS, Impha - Chairman
2.Director(Heath), Government of
Manipur or its nominee not bel ow the rank
of Joint Director - Member

3. One member of the RIM S Executive
Council — Member

4. Medica Superintendent, RIMS Hospital,
Impha — Member Secretary

86



the Institute. -Member

5. The Director, RIMS, Imphal - Member Secretary
13 | Circumstances in which Union Public | Not Applicable Not applicable
Service Commission to be consulted in
making recruitment
Sl Ng Description Existing ApprovedRecruitment Rules Recommendation  of the
Review Committee
NEIGRIHMS RIMS RIPANS
1 | Name of post: Deputy Nursing Superintendent Deputy Nursing Superintendent No post
2 | Number of post 09 (2021) Subject to variation dependent on 5Nos.
workload
3 | Classfication General Central Service Group ‘A’ G.C.S. Group “A” Group A
4 | Pay Band and Grade Pay/Pay Scale Level — 10 inthe Pay Matrix P.B. 3+G.P. Rs.5400/- Level 10 of Pay Matrix
5 | Whether Selection post or non-selection | Selection Not applicable
post
6 | Agelimitfor direct recruits Not applicable Not applicable
7 Educational and other qudifications Not applicable Not applicable
required for direct recruits
8 | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in Not applicable
the case of promotees
9 Period of probation, if any Two years for Promotees. 2 years
10 | Method of recruitment whether by direct 100% By Promotion 100% by promotion
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | Incase of recruitment by promotion/ Promotion: Senior Nursing Officer inLevel — 8 Promotion:- For NEIGRIHM S
deputation / absorption grades from which in the Pay Matrix with two years’ regular service B. Sc. Nursing/Diplomain Nursing Administration/ Promotion: Senior Nursing
promotion / deputation /absorption to be in the Grade Assigtant Nursing Supdt. of RIMS, Imphal with 2 years Officer in Level — 8 of Pay
made regular service in the grade. Matrix with 4 (four) years
regular service in the Grade
12 | If Departmental Promotion Committee 1. Director, NEIGRIHMS - Chairperson 1. Director of RIMS, Imphd. - Charman FORRIMS:

exigts, what isits composition

2. Director/Deputy Secretary |ooking
after the work of the Indtituteinthe - Member
Ministry
3. Representative of North Eastern
Council (NEC) Shillong (not below
the rank of Deputy Secretary - Member
4. An expert in the relevant subject - Member*
5. A co-opted member from SCS/STs - Member
6. Deputy Director (Administration),- Member Secy
NEIGRIHMS

2. Director/Dy. Secretary looking after the affairs of - Member
the Ingtitute in the Ministry of Heath & FW. Govt.
of India

3. The Director of Hedth Service for the beneficiary -
States by rotation.

4. One Expert - Member

5. Deputy Director (Admn) RIMS, Imphd. - Member Secretary

Member

For promotion:

1.Director, RIMS, Impha -
Chairman

2.Director(Health), Government of
Manipur or its nominee not below
the rank of Joint Director -
Member

3. One member of the RIMS
Executive Council — Member

4. Medica Superintendent, RIMS
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(*to be nominated by the Director, NEIGRIHM S)

Hospitd, Impha — Member
Secretary

13

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Not applicable
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SI No | Description Existing Approved Recruitment Rules Recommendation of the
Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: M erged into the post Assistant Nursing Superintendent No post
of DNS
2 Number of post 9 Nos.
3 Classification G.C.S. Group “B” Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Rs. 15600-39100+G.P. Rs. 5400/- Leve 10 of Pay Matrix
5 | Whether Selection post or non-selection post Not applicable
6 Agelimit for direct recruits Not exceeding 35 years (relaxable for Govt.servant upto 5 years
in accordance with theinstructions or order issued by the
Central Govt.
7 Educational and other qualifications required for Essential:
direct recruits 1. PUC/HSSLC orits equivalent qualification of a
recognized University / Board / Council
2. Diplomain General Nursing and Midwifery or
equivalent from arecognized Nursing School / Ingtitute
3. Registered as ‘A’ Grade Nurse with any State Nursing
council
8 | Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2 years
10 | Method of recruitment whether by direct 100% by promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ deputation / Promotion:-
absorption grades from which promotion / Nursing Sister of RIMS with 2 yearsregular servicein the
deputation /absorption to be made grade.
12 | If Departmental Promotion Committee exists 1. Director of RIMS, Imphal. - Chairman FORRIMS:
what isits composition 2. Director/Dy. Secretary looking after the affairs of - For promation:
Member 1.Director, RIMS, Impha -
. . . Chairman
thel n_stltutem the Ministry of Health & FW. Govt. 2 Director(Heath), Government of
of Indl.a. . . Manipur or its nominee not below the
3. The Director of Health Service for the beneficiary - rank of Joint Director - Member
Member 3. One member of the RIMS
States by rotation. Executive Council — Member
4. One Expert - Member 4. Medical Superintendent, RIMS
5. Deputy Director (Admn) RIMS, Imphal. - Member Hospitd, Imphal —Member Secretary
Secretary
13 | Circumgtances in which Union Public Service Not applicable

Commisson to be consulted in  making
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| recruitment
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Sl No| Description Existi ng Approved Recruitment Rules Recommendation of the Review
Committee
NEIGRIHM S RIMS RIPANS
1 | Name of post: Senior Nursing Officer Senior Nursing Officer No post
2 | Number of post 131* (2021) * subject to variation dependent on 116 Nos. * Subject to variation dependent on worklog
workload
3 | Classfication General Central Service Group ‘B’ G.C.S. Group “B” Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Leve — 8inthe Pay Matrix Rs. 9300-34800 +GP Rs. 4600/- RIMS to upgrade to Level 8 of Pay
Matrix as per NEIGRIHMS
5 | Whether Selection post or non-selection post Selection Not applicable
6 | Agelimitfor direct recruits Not Applicable Not applicable
7 | Educational and other qualifications required for Not Applicable Not applicable
direct recruits
8 | Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 | Period of probation, if any Not applicable 2 (two) years
10 | Method of recruitment whether by direct | 100% By Promotion 100% by promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ deputation / Promotion : Nursing Officer in Level — 7 inthe “A” grade Nursing having 5(five) years experience
absorption grades from which promotion / Pay Matrix with two yearsregular servicein the in Staff Nurse.
deputation /absorption to be made Grade
12 | If Departmental Promotion Committee exists, 1. Director, NEIGRIHMS - Chairperson 1.Director, RIMS, Impha - Chairman
what isits composition 2. Under Secretary(NE)/Section Officer (NE) -Member 2.Director (Hedth), Government of Manipur or its
3. Representative of North Eastern Council - Member nominee not below the rank of Joint Director -
(NEC) shillong (not below the rank of Under Secretary) Member
4. An expert in the relevant subject - Member* 3.Medica Superintendent, RIMS Hospita, Impha -
5. A co-opted member from SCS/STs - Member Member
6. Deputy Director (Administration), 4.Subject Expert in the concerned area -
NEIGRIHMS - Member Secy Member
5.Deputy Director (Admn.), RIMS, Impha -
(*to be nominated by the Director, NEIGRIHM S Member Secretary
13 | Circumstances in which Union Public Service | Not applicable Not applicable

Commisson to be consulted in making
recruitment
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S Ng Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHM S RIMS RIPANS
1 | Nameof post: Nursing Officer Nursing Officer No post
2 | Number of post 580* (2021) *subject to variation dependent on 488 Nos. (including 2(two) posts of Public Health Nurse)
workload
3 | Classfication General Central Service Group ‘B’ G.C.S. Group “B” Group B
4 | Pay Band and Grade Pay/Pay Scale Level — 7in the Pay Matrix Rs. 9300-34800+G.P. Rs. 4600/- Level 7 of Pay Matrix
5 | Whether Sdection post or non-selection Not applicable Not applicable
post
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government | Not exceeding 35 years (Relaxable for Government servants’ upto For NEIGRIHMS & RIMS:
servants up to 5 years in accordance with the | fiveyearsinaccordance with theingtructions or ordersissued by Not exceeding 30 years (Relaxable for
ingructions or orders issued by the Central | the Central Government). Government servants up to 5 years in
Government) accordance with the ingtructions or orders
issued by the Central Government)
7 | Educational and other qualifications Essential: Essential:- For NEIGRIHMS & RIMS:
required for direct recruits 1. Matriculation or its equivalent from recognized | 1. PUC/HSSLC or its equivalent qualification of a recognized Essential:
University/Board University/Board/Council . 1.12 Passed or its equivalent qualification
2. Certificate in General Nursing and Midwifery | 2. Diploma in General Nursing & mid wifery or equivalent from recognized University/Board
from a recognized Institute or equivalent | qualification from arecognized Nursing School/Ingtitute. 2. B.Sc. Nursing or equivalent qualification
qualifications for male Nurse 3. Registered as “A Grade” Nurse with any State Nursing Council. from a recognized Nursing
3. Should be registered as ‘A’grade Nurse and School/nstitute.
Midwifery with a State Nursing Council or OR
equivalent qualification for male nurse Diploma in General Nursing & mid wifery
or equivalent qualification from a recognized
Nursing Schoal/Institute.
3. Should be registered with the Indian
Nursing Council / State Nursing Council
8 | Whether age and educational Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation, if any Two yearsfor direct recruit 2Years
10 | Method of recruitment whether by direct By Direct Recruitment By direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | In case of recruitment by promotion/ Not applicable Not applicable
deputation / absorption grades from
which promotion /  deputation
/absorption to be made
12 | If _Departm(_ent_al Promot_ic_)n Committee 1. Director, NEIGRIHMS - Chairperson 1 Director, RIMS, Imphal - For RIMS: _
exigts, what isits composition 2. Under Secr(_etary(NE)/Sectlon Officer (NE) -M ember ) ) _ Chairman LDirector, RIMS, Imphal - (?ha rman
3. Representative of North Eastern Council, Shillong 2  Director/Deputy Secretary looking after the affairs 2.Director (Hedth), Government of Manipur or its
Member of RIMS, Imphd in the MoH& FW, Government of - Member nominee not below the rank of Joint Director
(not below the rank of Under Secretary) India - Member
4.  Anexpertinthe relevant subject - Member* 3 One member of the Executive Council, Society of 3. One member of the Executive Council, Society
5. A co-opted r_nember from SCs/STs - Member RIMS, Impha or anominee of the beneficiary _ - Member of RIMS, Imphd or anominee of the beneficiary_
6. Deputy Director (Admn) NEIGRIHMS - Member States not bel ow the rank of Deputy Secretary/Joint States not bel ow the rank of Deputy Secretary/Joint
Secretary Director (by rotation) Director (by rotation) - Member
(*to be nominated by the Director, NEIGRIHM S) 4 Medical Superintendent, RIMS Hospital, Imphal - Member 4. Medica Superintendent, RIMS Hospital, Impha

- Member
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5  Oneexpert in the subject concerned*
6  Deputy Director (Admn.), RIMS, Impha

- Member

- Member
Secretary

5. Nursing Advisor, MoH& FW, Gol or his/her
nominee - Member
6.Deputy Director (Admn.), RIMS, Imphal

- Member Secretary

13

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

Not applicable

Not applicable
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CSSD UNIT:

Sl No| Description Existing Approved Recruitment Rules Egmmdaﬂon of the Review
|
NEIGRIHMS RIMS RIPANS
1 Name of post: CSSD Officer Junior Technical Officer No post RIMS to change nomenclature to
CSSD Officer
< = —
2 Number of post 01* (2012) * Subject to variation dependent on workload 1 No. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘B G.C.S. Group “B” Group B
4 Pay Band and Grade Pay/Pay Scale (F’F;a?/el‘:;:n/icisgd )2 ?53/5;?0731183](()3/%%3?3%?14 gfo g/s_.4600/- Level-7 in the Pay Matrix Rs. 44900/- Or Level 7 of Pay Matrix
revised) Rs.9300 - 34800 + G.P. Rs. 4600/- (Pre revised)
5 Whether Selection post or non-selection Non-Selection in case of Promotion

post

Not applicable in case of direct recruitment

Non - Selection

6 Agelimit for direct recruits Not exceeding 35 years (Relaxable for Govt. servants up to
5 yearsin accordance with the instructions or orders issued Not applicable
by the Central Government)
7 Educational and other qualifications | Essential: Not applicable
required for direct recruits 1. M.Sc Microbiology or Pharmacology or Medical
Technology (Microbiology)
2. Five years’ experience in Central Sterilization or
Operation Theatre in a hospita above 300
beds/Research Organization or any Pharmaceutical
organi zation.
8 Whether age and educational qualifications Not applicable Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Two yearsfor direct recruit Not applicable
10 Method of recruitment whether by direct Promotion failing which by Direct Recruitment 100% by promotion
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Promotion:- CSSD Supervisor in Level — 6 in the Pay | Promotion:- For NEIGRIHM S:
deputation / absorption grades from which Matrix Rs.35400/- OR in Pay Band — 2, Rs. 9300-34800/- | Technical Supervisor (CSSD) with 3 vyears regular Promotion:-CSSD Supervisor in
promotion / deputation /absorption to be with Grade Pay of Rs. 4200/- (pre-revised) with five years’ | service in the gradein RIMS Impha  faling Leve — 6 of Pay Matrix with five
made regular service in the Grade. which Technical Supervisor (CSSD) with 8 years years’ regular service in the Grade.
combined regular service in the grades of Technical
Supervisor (CSSD) and Senior Technician(CSSD).
12 If Departmental Promotion Committee | 1.Director, NEIGRIHMS - Chairperson 1. Director of RIMS, Imphal. - Chairman
exigts, what isits composition 2. Under Secretary(NE)/Section Officer (NE) - Member 2. Director/Dy. Secretary looking -  Member
3. Representative of North Eastern Council - Member after theaffairsof thelngtitutein the Ministry of
(NEC) shillong (not below the rank ofUnder Secretary) Health & FW. Govt. of India
4. An expert in the relevant subject - Member* 3. The Director of Health Servicefor -  Member
5. A co-opted member from SCY/STs - Member the beneficiary States by rotation.
6. Deputy Director (Admn), NEIGRIHMS- Member Secy 4.0OneExpert - Member
(*to be nominated by the Director, NEIGRIHMS 5. Dy Director (Admn), RIMS, Imphal. - Member Secy
13 Circumgtances in which Union Public Not applicable

Service Commission to be consulted in
making recruitment

Not applicable
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5 N| Description Existing Approved Recr uitment Rules Egmm‘;da“o“ of the Review
NEIGRIHMS RIMS RIPANS
1 | Name of post: CSSD Super visor Technical Supervisor CSSD No post RIM Sto change nomenclature as
per NEIGRIHMS
2 | Number of post 2*(2012) *subject to variation dependent on workload 2 Nos. * Subject to variation dependent on
workload
3 | Classfication General Central Service Group ‘B’ G.C.S. Group “B” Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Pay Band-2,Rs. 9300- 34800/- with Grade Pay of Rs. 4200/- | Leve-6 inthe Pay Matrix 35400/- Or
Rs.9300 — 34800 + G.P. 4200/- (Prerevised)
5 | Whether Selection post or non-selection post Non Selection in case of promotion Non - Selection
Not Applicablein case of direct recruitment
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government servants | Not applicable
up to 5 years in accordance with the ingtructions or orders
issued by the Central Government)
7 | Educationa and other qualifications required for | Essential. Not applicable For NEIGRIHM S
direct recruits B.Sc Microbiology or Pharmacology or Medica Essential:
Technology (microbiology) with three years’ experience in B.Sc. Microbiology or
CSSD of aHospital or Pharmaceutical or Operation Thesatre Pharmacology or Medical
inaHospital Technology (Microbiology) with
OR three years’ experience in CSSD of a
Staff Nurse (A Grade Registration) with two years’ Hospital or Pharmaceutical or
experience in Operation Theatre Operation Theatrein aHospital .
OR OR
Theatre Assistant Course with 4 years’ experience in (i) Nursng Officer with two
CSSD/Operation Theatre years’ experience in Operation
Thesatre
(i)  Should be registered with the
Indian Nursing Council / State
Nursing Council.
OR
Thestre Assistant Course with 4
years’ experience in CSSD /
Operation Theatre.
OR
12t with Science from a recognized
University/Board with three years’
experience in CSSD Operation
Theatre and Blood Bank in any
hospital.
8 | Whether age and educational qualifications | Not Applicable Not applicable
prescribed for direct recruits will apply in the case of
promotees
9 | Period of probation, if any Two Y earsfor direct recruit and promotes 2Years
10| Method of recruitment whether by direct recruitment 50% by Promotion failing which by Direct Recruitment 100% by promotion For NEIGRIHM S
or by promotion or by deputation / absorption and | 50% by Direct Recruitment 100% by promotion failing which by
percentage of the vacancies to be filled by various direct recruitment
methods
11| In case of recruitment by promotion/ deputation / Promotion:- CSSD Assgtant Grade-l in Pay Band-1, Rs. | Senior Technician (CSSD) with 5 years

absorption grades from which promotion /
deputation /absorption to be made

5200-20200/- with Grade Pay of Rs. 2400/- with ten years’
regular service in the Grade

regular service in the gradein RIMS Imphal.
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12| If Departmental Promotion Committee exists, what 1. Director, NEIGRIHMS - Chairperson 1. Director of RIMS, Imphd. - Charman
isits composition 2. Under Secretary (NE)/Section officer (NE) - Member 2. Director/Dy. Secretary looking -  Member
3. Representative of North Eastern Council, - Member after the affairs of the Ingtitute in the Ministry
Shillong (not bel ow the rank of Under Secretary) of Hedth & FW. Govt. of India
4.  Anexpertinthe relevant subject - Member* 3. The Director of Hedth Service- Member
5. A co-opted member from SCs/STs - Member for the beneficiary States by rotation
6. Deputy Director (Admn), NEIGRIHM S -Member Secretary 4. One Expert - Member
(*to be nominated by the Director, NEIGRIHM S) 5. Dy Director (Admn) RIMS, Impha. -Member
Secy
13| Circumstances in which Union Public Service | Not applicable

Commission to be consulted in making recruitment

Not applicable
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Sl No| Description Existing Approved Recruitment Rules Egmngdaﬂon of the Review
NEIGRIHM S RIMS RIPANS
1 Name of post: CSSD Assistant Grade-| Senior Technician CSSD No post
2 Number of post 03* (2012) *subject to variation dependent on workload 3 Nos. * Subject to variation dependent on w
3 Classification General Central Service Group ‘C G.C.S. Group “C” Group ‘C
4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Rs.2400/- (Pre- Level-5in the Pay Matrix Rs. 29200/- Or NEIGRIHMS to upgrade to pay
revised) (Level — 4 inthe Pay Matrix Rs.25500/- revised) Rs.5200 — 20200 + G.P. 2800/- (Pre revised) Level 5asper RIMS
5 Whether Selection post or non-selection Non-Selection in case of Promotion Non - Selection
post Not applicablein case of direct recruitment
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government servantsupto | Not applicable
5 yearsin accordance with the Instructions or ordersissued by the
Central Government)
7 Educational and other qualifications Essential: Not applicable
required for direct recruits B.Sc. Microbiology or Pharmacology or Medical Technology
(Microbiology) with three years’ experience in CSSD of a
Hospital or Pharmaceutical or Operation Theatrein a Hospital
.OR
Staff Nurse (A Grade Registration) with two years’ experience in
Operation Theatre
OR
Theatre Assistant Course with 4 years’ experience in CSSD /
Operation Theatre.
OR
12t with Science from a recognized University/Board with three
years’ experience in CSSD Operation Theatre and Blood Bank in
any hospital.
8 Whether age and  educationa Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit and Promotees Not applicable For NEIGRIHMS:
Two years for direct recruit
10 Method of recruitment whether by 1/3 by Promotion falling which by Direct Recruitment 100% by promotion
direct recruitment or by promotion or 2/3 By Direct Recruitment
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
11 In case of recruitment by promotion/ Promotion: CSSD Assistant Grade-ll in Pay Band-1, Rs5200- | Promotion:-
deputation / absorption grades from 20200/- with Grade Pay of Rs. 1900/- (pre-revised) (Level — 2 in | Technician (CSSD) with 5 years regular
which promotion / deputation the Pay Matrix Rs.19900/- revised) with eight years’ regular | serviceinthegradein RIMS Imphal.
/absorption to be made service in the Grade.
12 If Departmental Promotion Committee 1. Deputy Director(Admn), NEIGRIHMS - Chairperson 1. Director, RIMS, Imphd .- Chairman
exigts, what isits composition 2. Under Secretary(NE)/Section Officer(NE - Member 2. Director of Hedth Servicesor - Member
3. Representative of North Eastern Council, - Member his nominee not bel ow the rank of J.Director
Shillong (not below the rank of Under Secretary) from the beneficiary States by rotation.
4. Anexpertinthe relevant subject - Member* 3. One Expert - Member
5. A co-opted member from SCs/STs -  Member 4. Medica Superintendent, RIMS Hospital.
6. Administrative Officer, NEIGRIHMS - Member - Member
(* to be nominated by the Director, NEIGRIHMS) 5. Dy. Director (Admn), RIMS. - Member Secreta
13 Circumstances in which Union Public Not applicable

Service Commission to be consulted in

Not applicable

97



| making recruitment |

S No| Description Existing Approved Recruitment Rules Recommendation  of ~ the
Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: CSSD Assistant Grade-l 1 Technician CSSD No post
2 Number of post 03* (2012) *subject to variation dependent on workload 2 Nos. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘C’ G.C.S. Group “C” Group ‘C’
4 Pay Band and Grade Pay/Pay Scale Pay Band-1, Rs.5200-20200/- with Grade Pay of Rs.1900/- Level-4 in the Pay Matrix Rs. 25500/- Or NEIGRIHMS to upgrade to
(Pre-revised) (Leve — 2 inthe Pay Matrix Rs.19900/- Rs.5200 - 20200 + G.P. 2400/- (Pre revised) pay Level 4 asper RIMS
revised)
5 \F/)Vogether Selection post or non-selection Not applicable Not applicable
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government servants | 30 Years. (Relaxable for Government servants upto
up to 5 yearsin accordance with the Instructions or orders five years in accordance with the instructions or
issued by the Central Government) ordersissued by the Central Government).
7 Educational and other qualifications | Theatre Assistant Course with 4 years’ experience in | Essential:-
required for direct recruits CSSD/Operation Theatre i) Matriculation or equivalent with Science as a
OR subject from arecognized Board.
12t with Science from a recognized University/Board with
one years’ experience in CSSD Operation Theatre and | ii) Training in serilization techniques from a
Blood Bank in any hospital recognized hospital or medical ingtitute,
OR
One year experience in CSSD of a Hospital or
Medical Institute.
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Two yearsfor direct recruit 2Years
10 Method of recruitment whether by direct By Direct Recruitment By direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Not applicable Not applicable
deputation / absorption grades from which
promotion / deputation /absorption to be
made
12 If Departmental Promotion Committee 1. Deputy Director(Administration), NEIGRIHMS - 1. Director, RIMS, Impha. - Chairman
exists, what isits composition Chairperson 2. Director of Hedlth Services or - Member
2. Under Secretary(NE)/Section Officer(NE) - Member his nominee not belowthe_ rank of Jt. Director from the
3. Representative of North Eastern Council,, Member | Deneficiary States by rotation.
h 3. One Expert - Member
Shillong (r_10t below the rank_of Under Secretary) 4. Medicd Supdtt, RIMS Hospita - Member
4. Anexpertintherelevant subject - Member* 5. Dy. Director (Admn), RIMS. - Member Secretary
5. A co-opted member from SCS/'STs - Member
6. Adminigrative Officer, NEIGRIHMS - Member Secy
(* to be nominated by the Director, NEIGRIHMS)
13 Circumstances in which Union Public Not applicable

Service Commission to be consulted in
making recruitment

Not applicable
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HINDI SECTION:

S No

Description

Existing Approved Recruitment Rules

Recommendation of the Review Committee

NEIGRIHM S

RIMS

RIPANS

Name of post:

Hindi Officer
(Proposed to berenamed as Assistant Director OL as per
Ministry’s Letter F.No.1/1/2008-IC dated 24.11.2008 & 27.11.2008)

No post

No post

The change in nomenclature and upgradation of
pay as per Ministry videOrder F.N0.1/1/2008-I1C
dated 24.11.2008 & 27.11.2008) is kept in
abeyance

Number of post

01* (2012) *Subject to variation dependent on workload

Classification

General Central Service Group ‘B’

Pay Band and Grade Pay/Pay Scale

Pay Band — 2, Rs.9300-34800/-with Grade Pay of Rs.4600/- (Pre-
revised) (Level — 7 in the Pay Matrix Rs.44900/- revised)

Whether Selection post or non-selection post

Non-selection in case of Promotion
Not applicablein case of direct recruitment

Agelimit for direct recruits

Not exceeding 35 years (Relaxable for Government servants up to 5
years in accordance with the instructions or orders issued by the
Central Government)

Educational and other qualifications required for
direct recruits

Essential:

1. Master’s degree of a recognized University or equivalent in
Hindi with English asa subject at the degree level. OR
Master’s degree of a recognized University or equivalent in
English with Hindi asa subject at the degree level. OR
Master’s degree of a recognized University or equivalent in any
subject with Hindi and English as a subject at the degree level.
OR
Master’s degree of a recognized University or equivalent in any
subject with Hindi medium and English as a subject at the degree
level. OR
Master’s degree of a recognized University or equivalent in any
subject with English medium and Hindi as a subject at the degree
level.

2. Five years’ experience of terminological work in Hindi and/ or
Trandation work from English to Hindi or vice-versa preferably
of technical or scientific literature OR
Five years experience of teaching, research, writing or journalism
inHindi.

Desirable:

1. Knowledge of Official Language Act of Govt. of Indig
Adminigrative experiences.

2. Experience of organizing Hindi classes or workshop for noting
and drafting.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotees

Not applicable

Period of probation, if any

Two yearsfor direct recruit

10

Method of recruitment whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods

By promotion failing which by direct recruitment
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11 In case of recruitment by promotion/ deputation / Promotion: Senior Hindi Trandator in Pay Band-2 Rs. 9300-
absorption grades from which promotion / 34800/- with Grade Pay of Rs.4200/- (pre-revised)( Level — 6inthe
deputation /absorption to be made Pay matrix Rs.35400/- revised) with five years’ regular service in the

Grade

12 If Departmental Promotion Committee exigts, 1. Director, NEIGRIHMS - Chairperson

what isits composition 2. Under Secretary (NE)/Section Officer (NE) - Member
3. Representative of North Eastern Council, Shillong-Member

(not below the rank of Under Secretary)
4. Anexpert inthe relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Admn) NEIGRIHMS - Member Secretary
(*to be nominated by the Director, NEIGRIHM S)
13 Circumstances in which Union Public Service | Not applicable

Commisson to be consulted in making
recruitment
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S No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Senior Hindi Translator No post No post The change in nomenclature and upgradation of pay
(Proposed to berenamed as Senior Translator as per as per Ministry videOrder F.N0.1/1/2008-IC dated
Ministry’s Letter F.No.1/1/2008-IC dated 24.11.2008 & 24.11.2008 & 27.11.2008) iskept in abeyance
27.11.2008)
2 Number of post 01*(2012) *subject to variation dependent on workl oad
3 Classification General Central Service Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band-2, Rs.9300-34800/- with Grade Pay of Rs. 4200/-
5 Whether Selection post or non-selection post Non-Selection
6 Agelimit for direct recruits Not Applicable
7 Educational and other qualifications required for direct | Not Applicable
recruits
8 Whether age and educational qualifications prescribed Not Applicable
for direct recruits will apply in the case of promotees
9 Period of probation, if any Not Applicable
10 Method of recruitment whether by direct recruitment or By Promotion
by promotion or by deputation / absorption and
percentage of the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ deputation / Promotion:- Junior Hindi Trandator in Pay Band-1, Rs.5300-
absorption grades from which promotion / deputation 20200/- with Grade Pay of Rs. 2800/- with six years’ regular
/absorption to be made servicein the Grade
12 If Departmental Promotion Committee exists, what isits 1. Director, NEIGRIHMS - Chairperson
composition 2. Under Secretary (NE)/Section Officer (NE) - Member
3. Representative of North Eastern Council, Shillong -
Member
(not below the rank of Under Secretary)
4. An expert inthereevant subject - Member*
5. A co-opted member from SCY/STs- Member
6. Deputy Director (Admn) NEIGRIHMS - Member
Secretary
(*to be nominated by the Director, NEIGRIHMS)
13 Circumstances in which  Union Public Service | Not applicable

Commission to be consulted in making recruitment
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S No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Junior Hindi Translator No post No post The change in nomenclature and
(Proposed to berenamed as Junior Trandator as per Ministry’s upgradation of pay as per Ministry
Letter F.N0.1/1/2008-IC dated 24.11.2008 & 27.11.2008) videOrder F.N0.1/1/2008-IC dated
24112008 & 27.11.2008) is kept in
abeyance
2 Number of post 01*(2012) *subject to variation dependent on workload
3 Classification General Central Service Group ‘C’
4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs5200-20200/- with Grade Pay of Rs22800/- (Pre-
revised) (Level — 5inthe Pay Matrix Rs.29200/- revised)
5 Whether Selection post or non-selection post Not applicable
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government servants up to 5
years in accordance with the Instructions or orders issued by the
Central Government)
7 Educational and other qualifications required for direct Essential:
recruits Master’s degree of a recognized university in Hindi/English with
English/Hindi as a compulsory/elective subject or as medium of
examination at degree level
OR
Master’s Degree of a recognized University in any subject with
Hindi as medium of ingtruction and examination with English as a
compul sory subject at degreelevel;
OR
Bachelor’s degree with Hindi and English as main subjects or either
of the two as medium of examination and other as a main subject
plus recognized Diploma/Certificate Course in trandation from
Hindi to English and vice versa or two years’ experience of
trandation work from Hindi to English and vice versa in
Central/State  Autonomous Organizations, Research Ingtitutions,
Universties, Statutory Bodies.
Desirable:
Knowledge of official language Act of Govt. of India
8 Whether age and educational qualifications prescribed Not applicable
for direct recruits will apply in the case of promotees
9 Period of probation, if any Two yearsfor direct recruit
10 Method of recruitment whether by direct recruitment or By Direct Recruitment
by promotion or by deputation / absorption and
percentage of the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ deputation / Not applicable
absorption grades from which promotion / deputation
/absorption to be made
12 If Departmental Promotion Committee exigts, what isits | 1. Deputy Director(Admn),NEIGRIHMS - Chairperson
composition 2. Under Secretary(NE)/Section Officer(NE) - Member
3. Representative of North Eastern Council, - Member
Shillong (not below the rank of Under Secretary)
4. Anexpertintherelevant subject - Member*
5. A co-opted member from SCYSTs - Member
6. Adminigrative Officer, NEIGRIHMS - Member Secy
(* to be nominated by the Director, NEIGRIHMS)
13 Circumgtances in which Union Public Service | Not applicable

Commission to be consulted in making recruitment
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Sl Ng Description Existing Approved Recr uitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Chief Technical Officer Draft RR approved by the Committee
(The post is proposed for creation and the RR
isat draft stage)
2 Number of post Subject to variation dependent on workload
3 Classification General Central Service Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level — 10 inthe Pay Matrix Rs.56100/-
5 Whether Selection post or non- Non Selection
selection post
6 Agelimit for direct recruits Not applicable
7 Educational and other qualifications Not applicable
required for direct recruits
8 | Whether age and educationa Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Not applicable
10 | Method of recruitment whether by Promotion
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Promotion:
deputation / absorption grades from 1. B.Sc.inMedica Laboratory Technology
which promotion / deputation 2. Senior Technical Officer in Pay Band-2
/absorption to be made Rs. 9300-34800/- with Grade Pay of Rs.
4800/- (pre-revised) (Level — 8 in the
Pay Matrix Rs.47600/- revised) with
four years’ regular service in the Grade
12 | If Departmental Promotion Committee 1. Director, RIMS, Imphal. - Chairman
exigts, what isits composition
2. Director(Health) , Government of Manipur or its
nominee not below the rank of Joint Director -
Member
3. One Member of the RIMS Executive Council -
Member
4. Medical Superintendent, RIMS Hospital -
Member Secretary
13 | Circumgtances in which Union Public Not applicable

Service Commission to be consulted
in making recruitment
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SI Ng Description Existing Approved Recruitment Rules Egﬁmmg‘;ﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Technical Supervisor Senior Technical Officer Draft RR approved by the Committee
(The post is proposed for creation and the RR
isat draft stage)
2 Number of post 01* (2012)* Subject to variation dependent on Subject to variation dependent on workload

workload

3 Classification General Central Service Group ‘B’ General Central Service Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2 Rs.9300-34800/- with Grade Pay of Pay Band - 2 Rs.9300-34800/- with Grade Pay
Rs.4600/- (Pre-revised) (Level — 7 in the Pay Matrix of Rs.4800/- (Pre-revised) (Level — 8 inthe
Rs.44900/- revised) Pay Matrix Rs.47600/- revised)
5 | Whether Selection post or non- | Non Seection Non Selection
selection post
6 | Agelimit for direct recruits Not applicable Not applicable
7 Educational and other qualifications | Not applicable Not applicable
required for direct recruits
8 Whether  age and  educationa Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Not applicable Not applicable
10 | Method of recruitment whether by | Promotion Promotion
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Promotion: Senior Laboratory Technician in Pay | Promotion: Technical Officer in Pay Band-2
deputation / absorption grades from Band-2 Rs. 9300-34800/- with Grade Pay of Rs. | Rs.9300-34800/- with Grade Pay of Rs. 4600/-
which promotion / deputation 4200/- (pre-revised) (Level — 6 in the Pay Matrix | (prerevised) (Level — 7 in the Pay Matrix
/absorption to be made Rs.35400/- revised) with five years’ regular service in | RsS.44900/- revised) with five years’ regular
the Grade servicein the Grade
12 | If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson 1. Director, RIMS, Imphal. - Chairman
exists, what isits composition 2. Under Secretary(NE)/Section Officer (NE) -Member
3. Representative of North Eastern Council, Shillong - 2. Director(Health) , Government of Manipur or its
Member nominee not below the rank of Joint Director -
(not below the rank of Under Secretary) Member
4. Anexpertintherelevant subject - Member* 3. Medical Superintendent, RIMS Hospital -
5. A co-opted member from SCs/STs - Member Member
6. Deputy Director (Administration) - Member Secretary 4. Subject expert in the concerned area - Member
NEIGRIHMS 5. Deputy Director (Admn.), RIMS - Member
(*to be nominated by the Director, NEIGRIHM S) Secretary
13 | Circumgtances in which Union Public Not applicable Not applicable

Service Commission to be consulted
in making recruitment
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SI Ng Description Existing Approved Recruitment Rules Egﬁmmdaﬂon of the Review
|
NEIGRIHM S RIMS RIPANS
1 Name of post: Senior Laboratory Technician Senior Laboratory Technician RIMS to change its nomenclature to
“Technical Officer”
2 Number of post 11* (2012) *Subject to variation dependent on 11 Nos.

workload

Pay of RIMSto upgradein Level -7 in
the pay

3 Classification General Central Service Group ‘B’ G.C.S Group “B”
4 Pay Band and Grade Pay/Pay Scale Pay Band - 2, Rs.9300-34800/- with Grade Pay of Rs. 9300-34800+G.P. Rs. 4200/- RIM Sto changethe pay to Level 7in
Rs.4200/- (Pre-revised) the Pay Matrix 44900 or 9300 —
34,800 + GP Rs 4600/- (prerevised) as
per revision of pay
5 Whether Selection post or non- Non- selection Not applicable Not applicable.
selection post
6 | Agelimit for direct recruits Not applicable Not applicable
7 Educational and other qualifications | Not applicable Not applicable
required for direct recruits
8 Whether age and  educationa Not applicable Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two years for promotees 2Years 2 (two) years.
10 | Method of recruitment whether by | Promotion 100% by promotion
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ Promotion: Junior Laboratory Technician in Pay | Promotion:- For RIMS:
deputation / absorption grades from Band-1 Rs. 5200-20200/- with Grade Pay of Rs. . . - By promotion:-
which promotion / deputation 2800/- (pre-revised) ( Level — 5 in the Pay Matrix 1 Diploma in Medica Laboratory Essential:
/absorption to be made Rs.29200/- revised) with six years’ regular service in | Technology course of a recogni zed 1. Medical Laboratory Technologists of
the Grade Institute RIMS having 5 years regular service
' i in the grade.
2. 5 years regular service as Laboratory
Technicianin RIMS, Imphal.
12 If Departmental Promotion Committee 1. Director, NEIGRIHMS - Chairperson ) ) For RIMS:
exists, what isits composition g Under Secretary(NE)/Section Officer (NE) - Member 1. Director, RIMS, Imphal. - Chairman 1. Director, RIMS, Imphal. - Chairman

Representative of North Eastern Council, Shillong -
Member
(not below the rank of Under Secretary)
4.  Anexpert inthe relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Admn) NEIGRIHMS - Member

Secy
(*to be nominated by the Director, NEIGRIHM S)

2. Director/Dy. Secretary looking after the affairs -
Member
Of the Institute in the Ministry of Health & FW. Gowt.
of India.
3. The Director of Health Service for the beneficiary -
Member

States by rotation.

4. One Expert - Member
5. Deputy Director (Admn) RIMS - Member
Secretary

2. Director(Health) , Government of Manipur or its
nominee not below the rank of Joint Director -
Member

3. Medical Superintendent, RIMS Hospital -
Member

4. Subject expert in the concerned area - Member
5. Deputy Director (Admn.), RIMS - Member
Secretary
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13

Circumstances in which Union Public
Service Commission to be consulted
in making recruitment

Not applicable

Not applicable

Not applicable
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Sl Ng Description Existing Approved Recruitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Junior Laboratory Technician Laboratory Technician Lab Technician Nomenclature for RIPANS change to
Lab. Technician (Medical Laboratory
Technology)
RIMS to change its nomenclature to
“Medical Laboratory Technologists”
2 Number of post 30* (2012) *Subject to variation dependent on 41 Nos. 1 (one)
workload
3 Classification General Central Service Group ‘C’ G.C.S Group “C” General Central Service Group | RIMS to upgrade to Group ‘B’
‘c
4 Pay Band and Grade Pay/Pay Scale Pay Band — 1, Rs.5200-20200/- with Grade Pay of Rs.5200-20200+G.P. Rs.2800/- Rs.1400-40-1800-EB-50-2300/- Level 5in the Pay Matrix
Rs.2800/- (Pre-revised) (Level — 5 inthe Pay Matrix RIM Sto changethe pay toLevel 6in
Rs. 29200/- revised) the Pay Matrix 35,400 or 9300 —
34,800 + GP Rs 4200/- (prerevised) as
per revision of pay
5 | Whether Selection post or non- | Notapplicable Not applicable Selection Not applicable.
selection post
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government | Not exceeding 35 years (Relaxable for | 18yearsto30yearsupper age
servants up to 5 years in accordance with the | Government servants up to 5 years in | relaxable by
ingructions or orders issued by the Centra | accordance with the instructions or orders Syearsincaseof SC/ST.
Government) issued by the Central Government)
7 Educational and other qualifications | BMLT OR B.Sc with Chemistry or Zoology or | Essential:- Diplomain MLT (Medical For RIPANS:
required for direct recruits Botany as a subject from a recognized University | 1. 10+2 (Science) of a recognized | Laboratory Technician) B.Sc.MLT from recognized Institute.
with one year Certificate Course in Medical | Board/Council. For RIMS:
Laboratory  Technician from a recognized | 2. Diploma in Medical Laboratory 1. B.Sc. in Medica Laboratory
Universty/Ingitution. Technology for a minimum period of 1 year Technology
fromarecognized Ingtitute. 2. 2 years’ experience in the relevant
3. One year experience in a Medica field in alaboratory attached with
Laboratory. a hospital having minimum 100
Desirable:- beds.
Knowledge of Hindi.
8 Whether age and educationa Not applicable Not applicable NA Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit 2 Yearsfor direct recruits NA 2 (two) years.
10 | Method of recruitment whether by By Direct Recruitment By promotion failing which by direct Direct Recruitment
direct recruitment or by promotion or recruitment
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ Not applicable By promotion:- Same as Column— 8 For RIMS:
deputation / absorption grades from 1. Matriculate or its equivalent from a By promotion:-
which promotion / deputation recognized Board. Essential:
[/absorption to be made 2. Laboratory Assgtant of RIMS who has 1. Junior Medical Laboratory

passed Diploma in Lab Technology training

Technologists of RIMS having 6

107




course for 1 year from a recognized Ingitute
and having 5 yearsregular service in the grade.

years regular service in the grade.

12

If Departmental Promotion Committee | 1. Deputy Director (Admn), NEIGRIHM -Chairperson 1. Director, RIMS, Imphal. - Chairman | Asconstituted by Executive Eor RIPANS:
exists, what isits composition 2. Under Secretary(NE)/Section Officer (NE) - Member | 2 Director of Health Servicesor hisnominee | Council L. Director, RIPANS - Chairman
3. ;ey?lresen(talzlﬁé)f N(:Eh Eaiterfn UCOdunqSIéc -el:/I er?ber not - Member 2. Efepli‘rgztestgr/g of Dfl rector - Member
illong (not below the rank of Under Secretary’ : vices from
4.  Anexpertinthe relevant subject - Member* bel OW the rank of X Director fromthe beneficiary States not below
5. A co-opted member from SCs/STs - Member beneficiary i the rank of Dy. Director
6. Administrative Officer, NEIGRIHMS - Member States by rotation. (by Rotation).
Secretary 3. One Expert - Member 3. Representative of J. Secy. - Member
(*to be nominated by the Director, NEIGRIHM S) 4. Medical Superintendent, RIMS Hospital. (NE) MH&FW, Govt. of
- Member Indianot below the rank
i _ of Under Secy.
;{I:Dr)éal?;rector (Admn), RIMS Member 4. One co-opted exper - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
For RIMS:
1. Director, RIMS, Imphal. Chairman
2. One member of the Executive Council, Society of
RIMS, Imphal or a nominee of the beneficiary state
not below the rank of Deputy Secretary/Joint Direct
(by Rotation) - Member
3. Medical Superintendent, RIMS Hospital -
Member
4. Subject expert in the concerned area - Member
5. Deputy Director (Admn.), RIMS - Member
Secretary
13 | Circumstances in which Union Public Not applicable N.A Not applicable

Service Commission to be consulted
in making recruitment
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Sl No | Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHM S RIMS RIPANS
1 Name of post: No post Laboratory Assistant RIMS to change its nomenclature to “Junior Medical
Y Laboratory Attendant L abor atory Technologists”
2 Number of post 20 Nos.
1 (one)
3 Classification G.C.S Group “C” Group ‘D’ (Non-Gazetted) Group “C’
Pay Band and Grade Pay/Pay Scae Rs.5200-20200+G.P. Rs.1900/- Rs.3050-4590/- FOR RIPANS Level 2inthe Pay Matrix
RIMS to change the pay to Level 5 in the Pay Matrix
29,200 or 5200 — 20,200 + GP Rs 2800/- (prerevised) due
to upgradation in educational qualification for direct
recruitment in view of the duties & functions attached to
the post
Whether Selection post or non-selection post Not applicable Selection Not applicable.
Age limit for direct recruits Not exceeding 35 years (Relaxable for Government 18yearsto30yearsupper age For RIMS:
servants’ upto five years in accordance with the relaxable by Syearsincaseof SC/ST To reduce the age to 30 years
insgtructions or ordersissued by the Central
Government). For RIPANS:
Between 18 and 30 years. (The upper age limit is relaxable
for regular departmental candidates of RIPANS upto 40
years in accordance with the instructions or orders issued by
the Central Government).
7 Educationa and other qudifications required for Essential:- Certificatein MLT For RIPANS:
direct recruits 1. Matriculate or its equival ent from a recognized Essential:
University/Board/Council . 1. 10 + 2 with Science.
2. Diplomain Medical Lab. Technology of at |east 2. Diploma or abovein Medical Laboratory Technology.
for 1 year course from a recognized I ndtitute. Desirable:
2 years’ experience in relevant field.
FORRIMS:
Essential:
1. 10 + 2 with Science.
2. Diploma or abovein Medical Laboratory Technology.
Desirable:
1. B.Sc. in Medica Laboratory Technology / B.Sc.
(PCM/Biology) + Diploma or above in Medica
Laboratory Technology
2. 2years’ experience in relevant field.
8 Whether age and educationd qualifications Not applicable NA Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2Years NA 2 (two) years.
10 Method of recruitment whether by direct 25% by promotion failing which by direct . . For RIPANS & RIMS:
recruitment or by promotion or by deputation / Recruitment Direct Recruit By direct recruitment.
absorption and percentage of the vacancies to be 75% by direct recruitment
filled by various methods
11 In case of recruitment by promotion/ deputation / Essential: Not applicable
absorption grades from which promotion/ i)Matriculate passed with 8 years’ service NA
deputati on /absorption to be made experience as Grade -1V
ii)Passed Laboratory Asdstant Training Course for
1(one) year from RIM S'recognized I ngtitute.
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12

If Departmentd Promotion Committee exists,
what is its composition

1. Director, RIMS, Imphal. - Chairman
2. Director of Health Services or his nominee not
Member
below the rank of Jt.Director from the beneficiary
States by rotation.
3. One Expert - Member
4. Medical Superintendent, RIMS Hospital,Imphall -
Member
5. Dy. Director (Admn), RIMS. - Member Secretary

Asauthorized by Executive
Council

For RIPANS:
1. Director, RIPANS - Chairman
2. Representative of Director - Member
of Hedlth Services from
beneficiary States not below
the rank of Dy. Director
(by Rotation).
3. Representative of J. Secy. - Member
(NE) MH& FW, Govt. of
Indianot below the rank
of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer- Member Secy, RIPANS
(*To be nominated by Director, RIPANS)
For RIMS:
1.Director, RIMS, Imphal - Chairman
2.Director/Deputy Secretary looking after the affairs of RIMS,
Imphal in the MoH&FW, Gol — Member
3.0ne member of the Executive Council, Society of RIMS, Imphal or
a nominee of the beneficiary States not below the rank of Deputy
Secretary/Joint Director (by rotation)
4. Medical Superintendent, RIMS Hospital, Imphal — Member
5. Subject expert in the concerned area — Member
6. Deputy Director (Admn.), RIMS, Imphal - Member Secretary

13

Circumstances in which Union Public Service
Commission to be consulted in making
recruitment

Not applicable

Not applicable
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Sl Nq Description Existing Approved Recruitment Rules Eecomlfnendaﬁon of the  Review
ommittee
NEIGRIHMS RIMS RIPANS

1 | Nameof post: No post Biochemist No post

2 | Number of post 3 Nos.

3 | Classfication G.C.S. Group “B” (Non-Minigterial) Group ‘B’

4 | Pay Band and Grade Pay/Pay Scale Rs.9300-34800+G.P. Rs 4600/- Level-7 in the Pay Matrix

5 | Whether Selection post or non-selection Not applicable Not applicable

post

6 | Agelimit for direct recruits Not exceeding 40 years (Relaxable for Government servant’s Not exceeding 30 years (Relaxable for
upto 5 years in accordance with the instructions or orders Government servant’s SC/ST/OBC as
issued by the Central Govt.) per GOl rules).

7 | Educational and other qualifications Essential:- Essential:-

required for direct recruits M.Sc in Organic Chemistry/Biochemistry/Applied Biology Master’s Degree in Biochemistry/
from arecognized University. Chemistry/Biotechnol ogy/Microbiol ogy
with Biochemistry as a special subject
Experience: of arecognized University.
One year experiencein Hospital Biochemistry laboratory. Experience:
One year practica experience in
Biochemistry or Pathol ogical
Laboratory preferably of a Medical
College or Hospital.
8 | Whether age and educational Not applicable
qualifications prescribed for  direct
recruits will apply in the case of
promotees
9 | Period of probation, if any 2 (two)Y ears
10 | Method of recruitment whether by direct By direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | Incaseof recruitment by promotion/ Not applicable
deputation / absorption grades from
which promotion / deputation /absorption
to be made
12 | If Departmental Promotion Committee ) .
. s ", 1 Director, RIMS, Impha - Chairmar
exists, what isits composition 2 Director/Deputy Sé)cretary looking after the
affars of RIMS, Impha in the MoH&FW, - Member
Government of India
8 Director of He_alth Services for the beneficiary - Member
Stetes by rotation
- Member
4 One expert. - Member
. - Member
Deputy Director (Admn.), RIMS Secretary
13 | Circumgtances in which Union Public
Service Commission to be consulted in Not applicable

making recruitment
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HOUSEKEEPING DEPARTMENT:

Sl No| Description Existing Approved Recruitment Rules Egﬁmmg‘;ﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: War den/L ady War den No post Hostel Warden (Boys & Girls)
2 Number of post 06* (2012) * Subject to variation dependent on 2 (two).
workload
3 Classification General Central Service Group ‘B’ General Central Service Group ‘C’ Group ‘B’
(Non-Gazetted)
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Grade Pay of Rs.1640-60-2600-EB-75-2900/- Level 6 of Pay Matrix
Rs.4200/- (Pre-revised)
5 Whether Selection post or non-selection Non selection in case of Promotion Selection For NEIGRIHMS:
post Not applicablein case of direct recruitment Selection in case of Promotion
Not applicable in case of direct
recruitment
For RIPANS:
Not applicable
6 Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government 18 years to 30 years upper age relaxable by 5 | For NEIGRIHMS & RIPANS:
servants up to 5 years in accordance with the yearsin case of SC/ST. Not exceeding 30 yrs. Relaxable for
ingructions or orders issued by the Central Government servants’ upto 5 years in
Government) accordance with the ingructions or
orders issued by the Central
Government.
7 Educational and other qualifications | 1. Bachelor’s Degree from arecognized University. Graduate:- For NEIGRIHM S& RIPANS:
required for direct recruits 2. Certificate/Diploma in Hotd Management/ Desirable: Experience and fluent in Englishand | 1. Bachelor’s Degree from a recognized
Housekeeping/ Material Management/Public or Hindi. Universty.
Relation/Estate Management. 2. Certificate/Diploma in Hotel
3. Four years’ experience as Assistant Warden or six Management/ Housek eeping/
years’ experience as Housekeeper or in a similar Material Management/Public
capacity in a Hostel of reputed Ingitution/Nursing Relation/Estate Management.
College Desirable:
Two years’ experience as Assistant
Warden or four years’ experience as
Housekeeper or in asimilar capacity in a
Hostel of reputed Ingitution/Nursing
College
8 Whether age and educational Not applicable N.A Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit/Promotees N.A
10 Method of recruitment whether by direct 2/3d By Promotion Direct recruit. For RIPANS:

recruitment or by promotion or by
deputation / absorption and percentage
of the vacancies to be filled by various
methods

1/3r4 By Direct Recruitment

By Direct Recruitment
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11 In case of recruitment by promotion/ Promotion: House Keeper in Pay Band-1, Rs. 5200- N.A. For NEIGRIHM S
deputation / absorption grades from 20200/- with Grade Pay of Rs. 2800/- (pre-revised) Promotion: House Keeper in Level — 5
which promotion / deputation (Level — 5 in the Pay Matrix Rs.29200/-revised) with of Pay Matrix with six years’ of
/absorption to be made six years’ regular service in the Grade. 0O.regular service in the Grade.

For RIPANS:
Not applicable
12 If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson 1. Director, RIPANS - Chairman
exigts, what isits composition 2. Under Secretary(NE)/Section Officer (NE) = - Member 2. Representative of Director - Member
3. s?;ibs;ntalve of North Eastern Council, Shillong - of Health Services from
(not below the rank of Under Secretary) beneficiary Stat%. not below
4. Anexpertinthe relevant subject - Member* therank ‘?f Dy. Director
5. A co-opted member from SC&/STs - Member (by Rotation).
6. Deputy Director (Admn) - Member Secretary 3. Representative of Jt. Secy. - Member
NEIGRIHMS (NE) MH&FW, Govt. of
(*to be nominated by the Director, NEIGRIHM S) India not be ow the rank
of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Administrative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
13 Circumstances in which Union Public Not applicable N.A. Not applicable

Service Commission to be consulted in
making recruitment
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STATISTICAL DEPARTMENT:

Sl No| Description Existing Approved Recr uitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
- — "
1 Name of post: StSt:;Snuan cum Lecturer* ( No approved RR, dr aft Lecturein Statistic & Demography No post Elé\lllgé(l);&agge nomenclature as per
2 Number of post 1* (2022) *subject to variation depending on workload 1 No. * Subject to variation dependent on
workload
3 Classification General Central Service, Group ‘A’ G.C.S. Group “A” (non-Ministerial) Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level 10 of Pay Matrix Level-10 in the Pay Matrix Rs. 56100/- Or Level 10 of Pay Matrix
Rs 15600-39100+G.P. Rs 5400/- (Pre revised)
5 Whether Selection post or non- | NotApplicable Selection Not applicable
selection post
6 Agelimit for direct recruits Not exceeding 35 years (relaxable for Govt. servants upto 5 For NEIGRIHMS & RIMS
years in accordance with the instructions or orders issued Not exceeding 35 years (relaxable for
by the Central.Govt. from timeto time) 35 years or beow, (Relaxable for Govt. Govt. sarvants upto 5 years in
servants/SC/ST/OBC as per GOI rules) accordance with the ingtructions or
orders issued by the Central.Govt. from
time to time)
7 Educational and other qualifications | 1. Firss or Second Class (55%) in M.Sc | Essential: For NEIGRIHM S& RIMS:
required for direct recruits (Statistics/Bi ostati stics)/ MA (Stat/Maths'Economics) | M.A./M.Sc. in Statistics of arecognized Universit 1. Firsg or Second Class (55%) in
with Statistics as a paper from arecognized University or | Experience: M.Sc (Statisticy/Biostatistics)/
Indtitution 3 (three) years experience in teaching & or areseq MA(Stat/Mathg/Economics)  with
2. Should have cleared National Eligibility Test (NET) or a | inaresponsible capacity in a University Deptt. or Statistics as a paper from a
smilar test conducted by UGC like SLET/SET. | Research Centre of repute. recognized Universgity or Institution
Candidates with Ph.D degree are exempted from | Desirable: 2. Teaching/research experience of 2
requirement of NET/SLET/SET i)Publication of research papers. (two) years in a recognized
3. Ability to use computers — Exposure and ability to use | ii) Experiencein handling demograph data and Medical cum teaching Ingtitute
datistical software, hands on experience in office | Family Planning Statisticsin any Govt. or non-Go Desirable:
applications, spread sheets and presentations etc. Organization of repute. 1. Pogt Graduate diploma in
4. Pog Graduate diploma in Computer Application Computer Application (PGDCA)
(PGDCA) from arecognized | ngtitution from arecognized I nstitution
5. Teaching/research experience of 2 (two) years in a 2. Ability to use computers—
recognized Medical cum teaching I ngtitute Exposure and ability to use
statistical software, hands on
Desrable: Ph.D in Statigtics experience in office applications,
spread sheets and presentations etc.
3.  Ph.Din Statistics
8 Whether age and  educational Not Applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any 2 years for direct recruits 2Years
10 Method of recruitment whether by Direct Recruitment By direct recruitment

direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacanciesto be filled
by various methods
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11 In case of recruitment by promotion/ Not Applicable Not applicable
deputation / absorption grades from
which promotion / deputation
/absorption to be made
12 If _Departmenta_ll Promotiqq Committee | 1. D!recton NEIGRIHMS - Chairperson 1 Director Generd of Hedth - Charman
exigts, what isits composition 2. Dlrec_tor/Deputy Secretary - Mer_nl?er Services, Government of
Looking after the work of the Ingtitute in the Ministry India
3.Representative of North Eastern Council - Member 2 Joint Secretary looking after - Member
(NEC),(not below the rank of Deputy the affairs of RIMS, Impha
Secretary) g thet " ’\cAj'OH& Fw,
4. An expert in the relevant subject - Member* overnment of India
5. A co-opted member from SCYSTs - Member 3 g('e Member of the -Member
. ecutive Council, Society
6. Deputy Director (Admn), NEIGRIHMS -  Member of RIMS, Imphd (by
Secretary rotation)
4 One expert in the subject - Member
(*to be nominated by the Director, NEIGRIHMS) concerned from outside the
institute
5 Director, RIMS, Impha - Member
Secretary
13 Circumstances in which Union Public Not Applicable
Service Commission to be consulted in Not applicable

making recruitment
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Sl No| Description Existing Approved Recruitment Rules Egmmdaﬂon of the Review
|
NEIGRIHMS RIMS RIPANS
1 Name of post: Senior Statistical Officer (No approved RR, dr aft stage) No post No post Draft RR approved by the Committee
2 Number of post *(01(2022) * Subject to variation dependent on workload
3 Classification General Central Service, Group ‘A’ Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level — 11 of Pay Matrix
5 Whether Selection post or non-selection | Selection in case of promotion
post Not applicable in case of deputation/direct recruitment
6 Agelimit for direct recruits Not exceeding 40 years (relaxable for Govt.Servants upto 5
yearsin accordance with the instructions or ordersissued by
the Central Govt.from timeto time)
7 Educational and other qualifications 1. Pos Graduate degree in Statistics from a recognized
required for direct recruits University
2. Pogt Graduate Diploma in Computer Application
(PGDCA) from arecognized I ngtitution.
3. 5 (five) years’ experience in Statistical work related
to the field of health preferably in a Medical Institute
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any 2 (two) yearsfor direct recruit
10 Method of recruitment whether by direct Promotion failing which by Deputation failing both by
recruitment or by promotion or by direct recruitment
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Promotion: Statistical Officer of the Indtitutein Level 10 of

deputation / absorption grades from which
promotion / deputation /absorption to be
made

Pay Matrix with five years of regular servicein the grade.

Deputation: Officers of the Centra Govt./State

Government/ Autonomous Organizations/Research

Ingtitutions/ Statutory Bodies/Public Sector Undertaking

@

1. Holding analogous posts on regular basisin the parent
cadre/department; or

2. With five years’ regular service in the grade rendered
after appointment in Level 10 of Pay Matrix or
equivalent in the parent cadre/department

(b) Possess educational qualification prescribed under

column?7

The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or other organization or
department of the Central Government shall ordinarily not
exceed three years. The maximum age limit for appointment
by deputation shall be not exceeding 56 years on the closing
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date of receipt of application.

12 If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson
exigts, what isits composition 2. Director/Deputy Secretary - Member
looking after the work of the
Ingtitute in the Ministry Of Health &
Family Welfare, Govt.of India
3. Representative of North Eastern - Member
Council (NEC), Shillong
(Not below the rank of Deputy Secretary)
4. An expert in therelevant subject - Member*
5. A co-opted member from SCY/STs - Member
6. Deputy Director (Adminigtration), NEIGRIHMS -
Member Secretary
(*to be nominated by the Director, NEIGRIHMS)
13 Circumstances in which Union Public Not applicable

Service Commission to be consulted in
making recruitment
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S No| Description Existing Approved Recruitment Rules Egt;?mmg;daﬂon of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Statistical Officer No post No post
2 Number of post 2 (two) posts
3 Classification General Central Service Group ‘A’ Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Pay Band — 3 Rs.15600-39100/- with Grade Pay of Level 10 of Pay Matrix
Rs.5400/- (Pre-revised) (Level — 10 inthe Pay Matrix
Rs.56100/- revised)
5 Whether Selection post or non-selection | Not applicable
post
6 Agelimit for direct recruits Not exceeding 35 years (relaxabale for Govt.Servants upto 5
yearsin accordance with the Instructions of ordersissued by
the Central Govt. from time to time)
7 Educational and other quadlifications | 1. Post Graduate degree in Statistics from a recognized
required for direct recruits Universty.
2. Post Graduate Diploma in Computer Application
(PGDCA) from arecognized I ngtitution.
3. 2 (two) years experience in statistical work related to
thefield of health preferably in a Medical Ingtitute
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any 2 (two) years
10 Method of recruitment whether by direct Direct Recruitment failing which by deputation By Promotion failing which by
recruitment or by promotion or by deputation failing both by direct
deputation / absorption and percentage of recruitment
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Deputation: Promotion: Statistical Assstant

deputation / absorption grades from which
promotion / deputation /absorption to be
made

Officers from Central/State Governments, Autonomous
Organizations, Research Ingitutions Universties, Statutory
Bodies holding.
A.(a) Analogous posts on regular basis or
(b) With 8 (eight) years regular service in the grade
rendered after  appointment inthe Pay Band
— 2, Rs 9300-34800/- with grade pay of Rs.
4200/- (pre-revised) (Level — 6 in the Pay Matrix
Rs.35400/-revi sed)
AND
B. Possessing qualification and experience as prescribed in
column 7 above.

The period of deputation shall ordinarily not exceed three
years.

The maximum age limit for appointment by deputation shall
be not exceeding 56 years on the closing date of receipt of
application

of the Ingtitute in Level 6 of Pay
Matrix with 10 (ten) years of
regular servicein the grade.

Deputation: Officers ~ from
Central / State Govt, Autonomous
Organizations, Research
Inditutions, Universities,
Statutory Bodies holding

A. (a) Analogous posts on regular
basis or

(b) with 10 (ten) years of
regular service in the grade
rendered after appointment in
Leve 6 of the Pay Matrix

AND

B. Possessing qualification and
experience as prescribed in
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column 7 above

The period of deputation
including the period of deputation
in another ex-cadre post held
immediately  preceding  this
appointment in the same or other
organization or department of the
Central Government shall
ordinarily not exceed three years.
The maximum age limit for
appointment by deputation shall
be not exceeding 56 years on the
closng date of receipt of
application.

12 If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson
exigts, what isits composition 2. Director/Deputy Secretary looking - Member
after the work of the Ingtituteinthe
Ministry
3. Representative of North Eastern
Council (NEC) Shillong (not bel ow
the rank of Deputy Secretary - Member
4. An expert in the relevant subject - Member*
5. A co-opted member from SC/STs - Member
6. Deputy Director (Administration), - Member Secy
NEIGRIHMS
(*to be nominated by the Director, NEIGRIHM S
13 Circumstances in which Union Public Not applicable

Service Commission to be consulted in
making recruitment
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S Ng Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Statistical Assistant Statistical Assistant No post
2 Number of post 04* (2012) * Subject to variation dependent on workload 2 Nos. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘B’ G.C.S. Group “B” Ministerial Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Leve -6inthePay Matrix Rs.35400/- Level-6 in the Pay Matrix Rs. 35400/-
5 Whether Sdlection post or non- Not applicable Not applicable
selection post
6 Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government servants | Not exceeding 30 years (Relaxable for Government For NEIGRIHM S
up to 5 yearsin accordance with the instructions or orders servants upto five years in accordance with the Not exceeding 30 years (Relaxable for
issued by the Central Government) ingructions or orders issued by the Centra Government servantsup to 5 yearsin
Government). accordance with the ingtructions or orders
issued by the Central Government)
7 Educational and other qualifications | Essential: Essential:- For NEIGRIHMS & RIMS:
required for direct recruits 1. Bachelor’s Degree with Mathematics or Statistics or | 1. Bachelors Degree in Statistic¥Mathematics Essential:
Economics or Sociology with Statistics as one of the | Economics/ Commerce of arecognized University. Bachelor’s Degree with Mathematics or
papers from a recognized University Desirable:- Statistics or Economics or Sociology with
2. Diploma in Computer Application from a recognized | Diplomain Computer Application. Statistics as one of the papers from a
Indtitute recognized University
Desirable: Desirable:
Three years’ experience in Statistical works related to the 1. Three years’ experience in Statistical
field of health preferablein a Medical Institute works rdated to the fidd of hedth
preferablein aMedical Ingtitute
2. Diplomain Computer Application from a
recognized Institute
8 Whether age and educational Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit 2Years
10 | Method of recruitment whether by By Direct Recruitment By direct recruitment
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by Not applicable Not applicable
promotion/ deputation / absorption
grades from which promotion /
deputation /absorption to be made
12 If Departmental Promotion 1. Director, NEIGRIHMS - Chairperson 1 Director, RIMS, Impha - Chairman
Committee exits, what is its | 2 UnderSecretary (NE)/Section Officer (NE) - Member 2 Director/Deputy Secretary looking after the affaifsof - Member
composition 3. Representative of North Eastern Council, Shillong - Member RIMS, Imphd in the MoH&FW, Government of
(not below the rank of Under Secretary) India
4. Anexpertintherelevant subject - Member* 3 One member of the Executive Coundcil, Society of - Member
5. A co-opted member from SCs/STs - Member RIMS, Impha or a nominee of the beneficiary States
6. Deputy Director (Admn) NEIGRIHMS - Member Secretary oi nt

(*to be nominated by the Director, NEIGRIHM S)

not below the rank of Deputy Secretary/]
Director (by rotation)

4 Medical Superintendent, RIMS Hospita, Imphal
5 One expert in the subject concerned*
6 Deputy Director (Admn.), RIMS, Impha

- Member

- Member
- Member
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Secretary

13 | Circumstances in  which Union Not applicable Not applicable
Public Service Commission to be
consulted in making recruitment
S Ng Description Existing approved Recruitment Rules gﬁmmz‘jaﬂo“ of the Revew
NEIGRIHMS RIMS RIPANS
1 Name of post: Clinical Psychologist Clinical Psychologist (Dept. of Clinical Psychologist) No post
2 | Number of post 01* (2012) * Subject to variation dependent on workload 1 No.
3 Classification General Central Service Group ‘B’ G.C.S. Group “B” For RIMS: Group ‘A”
4 | PayBand and Grade Pay/Pay Scde Pay Band - 2 Rs.9300-34800/- with Grade Pay of Rs. 9300-34800+G.P. Rs. 4600/- For RIMS:
Rs.4600/- Level — 10 of the Pay Matrix
(PB-3, Grade Pay Rs.5400/- pre-
revised)
5 | Whether Selection post or non-selection | Not applicable Not applicable
post
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government Not exceeding 35 years (Relaxable for Government servants’ For NEIGRIHM S
servants up to 5 yearsin accordance with theingtructions upto five yearsin accordance with the instructions or orders Not exceeding 30 years (Relaxable
or ordersissued by the Central Government) issued by the Central Government). for Government servants up to 5
years in accordance with the
ingructions or orders issued by the
Central Government)
7 Educationd and other qudifications Essential: M.A in Psychology from a recognized | Essential:- For NEIGRIHM S:

required for direct recruits

University

Desirable: Experiencein Clinical Psychology OR

M.Phil in Clinical Psychology OR Ph.D in Clinica
Psychology or any topic thereof.

1. M.A.inPsychology with Diplomain Clinical
Psychology fom a recognized Institution.
(Candidates possessng M. Phil in Clinical Psychology
arealso digible).

2. 3yearsteaching experience as lecturer in the subject.

Essential:
1. M.A in Psychology
recognized University

from a

2. Must beregistered with RCI

Desirable: Experience in Clinica

Psychology OR

M.Phil in Clinical Psychology OR

Ph.D in Clinical Psychology or any

topic thereof.

For RIMS:

Essential:

1. M.A/M.Sc. in Psychology froma
recognized University

2. M. Phil in Clinical Psychology
or Diploma in Medica and
Social Psychology from a
recognized University

3. At least 3 years of clinical or
teching experience as Clinical
Psychologists in a teaching
department recognized by RCI
or in Department of Psychiatry
recognized by MCI
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Desirable:
Ph.D in subject related to Clinical
Psychology from UGC recognized
Universty.
8 | Whether  age  and  educationa Not Applicable Not applicable
qualifications prescribed for direct recruits
will apply in the case of promotees
9 Period of probation, if any Two yearsfor direct recruit 2Years
10 | Method of recruitment whether by direct | By Direct Recruitment By direct recruitment
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 | Incase of recruitment by promotion/ Not Applicable Not applicable
deputation / absorption grades from which
promotion / deputation /absorption to be
made
12 If Departmental Promotion Committee 1. Director, NEIGRIHMS - Chairperson 1. Director, RIMS, Imphd - Chairman 1. Director Generd of Hedth Services
exists, what is its composition 2. Under Secretary(NE)/Section Officer (NE) - Member 2. Director/Dy. Secretary looking after the affairsof - Member Govt. of India -Chairman
3. Representative of North Eastern Council, - Member the Ingtitute in the Ministry of Headth & FW. Govt.
Shillong (not bel ow the rank of Under Secretary) of India 2. The Joint Secretary |ooking &fter the
4. Anexpertintherelevant subject - Member* 3. The Director of Hedth Service for the beneficiary - Member affairs of the - Member
5. A co-opted member from SCs/STs - Member States by rotation. ingtitute in the Ministry of Hedth &
6. Deputy Director (Administration- Member Secretary 4. One Expert - Member F.W. Govt. of India
NEIGRIHMS 5. Deputy Director (Admn) RIMS, Impha. - Member Secretary
(*to be nominated by the Director, NEIGRIHM S) 3. One member of the Executive Council
Society of - Member
RIMS, Impha (by rotation)
4. One expert in the concerned subject
from outside - Member
the I nstitute.
5. The Director, RIMS, Imphd -
M ember Secretary
13 Circumstances in which Union Public Not applicable Not applicable
Service Commission to be consulted in
making recruitment
Sl Ng Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Senior Perfusionist No post No post
2 Number of post 01* (2012) * Subject to variation dependent on workload 01* (2022) * Subject to variation dependent on
workload
3 Classfication General Central Service Group ‘B’ Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300-34800/- with Grade Pay of Rs.4600/- (Pre- Level 7 of Pay Matrix
revised) (Leve - 7inthe Pay Matrix Rs.44900/- revised)
5 Whether Selection post or non-selection post Non selection in case of Promotion Selection in case of Promotion
Not applicablein case of direct recruitment Not applicablein case of direct recruitment
6 Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government servants up to 5
years in accordance with the instructions or orders issued by the
Central Government)
7 Educational and other qualifications required for Essential: Essential:

direct recruits

1. B.ScDegree from arecognized Universty.
2. Two years Post Graduate Coursein Perfusion Technology froma

1. Degree in Perfuson Technology from a
recognized Institution / Hospital .
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recognized Institute. 2. Three years’ experience in conducting
3. 1 year compulsory | nternship after completion of postgraduate perfusionin a Hospital / Ingtitute. OR
course in Perfusion Technology from a recognized | ngtitute. 1. Diploma in Perfusion Technology from a
4. A minimum of 3 years working experience in independently recognized Institution.
conducting cardiopulmonary bypass (CPB) for open heart 2. Five years’ experience in conducting
surgery in a reputed hospital/Ingitute after completion of perfusionin a Hospital / Ingtitute
Internship.
Desirable: Special skill§Training certificates from recognized
Association/Authority.
8 | Whether age and educational qualifications | Not Applicable Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any Two yearsfor direct recruit
10 | Method of recruitment whether by direct By promotion failing which by direct recruitment By promotion failing which by direct
recruitment or by promotion or by deputation / recruitment
absorption and percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ deputation/ Promotion: Junior Perfusionist in Pay Band-2 Rs. 9300-34800/- Promotion: Junior Perfusionist in Level 6 of
absorption grades from which promotion / with Grade Pay of Rs. 4200/- (pre-revised)(Level — 6 in the Pay Pay matrix with 5 (five) years’ regular service
deputation /absorption to be made Matrix Rs.35400/- revised) with five years’ regular service in the inthe grade.
Grade.
12 | If Departmental Promotion Committee exists, 1. Director, NEIGRIHMS - Chairperson
what isits composition 2. Under Secretary(NE)/Section Officer (NE)- Member
3. Representative of North Eastern Council, Shillong - Member
(not bel ow the rank of Under Secretary)
4. Anexpert inthe relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Administration)- Member Secretary
NEIGRIHM
(*to be nominated by the Director, NEIGRIHM S)
13 | Circumgtances in which Union Public Service | NA Not applicable
Commisson to be consulted in making
recruitment
Sl No| Description Existing Approved Recr uitment Rules ggfrf]’r':m:da“o“ of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Junior Perfutionist No post No post
2 Number of post 1* (2012) *subject to variation dependent on workload
3 Classfication General Central Service Group ‘B’ Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band — 2 Rs.9300 — 34800/- with Grade Pay Level 6 of Pay Matrix
Rs.4200/-
5 Whether Selection post or non-selection post Not applicable
6 Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government

servants up to 5 years in accorrdance with the instructions

or ordersissued by the Central Government)
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7 Educational and other qualifications required for Essential: Essential:
direct recruits 1. B.Sc Degree from arecognized University 1. Degree in Perfuson Technology
2. Two years Post Graduate course in Perfuson from a recognized Ingtitution /
Technology from arecognized I ngtitute. Hospital.
3. 1 year compulsory internship after completion of
f:;gﬁggﬁ] ;ci)tuurts; in perfusion technology from a 2 Two .years, experiencg in
4. A minimum of 1 years working experience in conducting  perfuson in  a
independently conducting cardiopulmonary bypass Hospital / Ingtitute. OR
(CPB) for open heart surgery in a reputed
hospital/I ngtitute after completion of internship. 1. Diplomain Perfusion Technology
Desirable: Special skillsTraining certificates from from arecognized I nstitution.
recognized Association/Authority
2.  Three years’ experience in
conducting perfuson in a
Hogpital / Ingtitute
8 Whether age and educational qualifications | Not Applicable Not applicable
prescribed for direct recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit Two yearsfor direct recruit
10 | Method of recruitment whether by direct recruitment Direct Recruitment By direct recruitment
or by promotion or by deputation / absorption and
percentage of the vacancies to be filled by various
methods
11 | Incaseof recruitment by promotion/ deputation/ Not applicable Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 If Departmental Promotion Committee exists, what is | 1. Director, NEIGRIHMS - Chairperson
its composition 2. Under Secretary(NE)/Section Officer (NE) - Member
3. Representative of North Eastern Council, Shillong -
Member
(not below the rank of Under Secretary)
4. Anexpetintherdevant subject - Member*
5. A co-opted member from SCY/STs - Member
6. Deputy Director (Admn)NEIGRIHM - Member
Secretary
(*to be nominated by the Director, NEIGRIHMS)
13 Circumstances in which Union Public Service NA Not applicable
Commission to be consulted in making recruitment
S Ng Description Existing Approved Recruitment Rules Egﬁmmg&daﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: M odeller* (draft stage) M odeller No post
2 Number of post 1* (2022) *subject to variation depending on 3 Nos. * Subject to variation dependent on workload
workload
3 Classfication General Central Service, Group ‘C’ G.C.S. Group "B” Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Level 5 of Pay Matrix Rs.29200/- Or Level-6 in Pay Matrix Rs. 35400/- Or To upgrade to Level 6 as per

Pay Band — 1 Rs.5200 — 20200/- Grade Pay Rs.2800/-
(pre-revised)

Rs.9300-34800+G.P. Rs.4200/- (Pre revised)

RIMS
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5 | Whether Selection post or non-selection post Not Applicable Not applicable
6 | Agelimit for direct recruits Not exceeding 30 years (relaxable for Govt. servants | Not exceeding 30 years (Relaxable for Government servants
upto 5 years in accordance with the instructions or | upto five years in accordance with the instructions or orders
ordersissued by the Central.Govt. from time to time) issued by the Central Government).
7 Educational and other qualifications required 1. 12" Class or equivalent qualification from a | Essential:- For NEIGRIHMS & RIMS:
for direct recruits re_cognized In_st_itution_ _ _ 1. Matriculation or its equivalent qualification. 1. Graduate from a recognized
2. Diploma/Certificate in Fine Arts’Commercial . . ) . Institution
Arts’Modelling from a recognized Ingtitution / 2. Diploma in Moddler/Fine Arts from a recognized
University Indtitute/College: 2. Diploma/Certificate in  Fine
3. 3 years’ experience in illustration and | Degjraple- Arts'Commerdial
modeling, preferably in ateaching Institution K nowl edae of Hindi and Manipuri -
Desrable: Degree in Graphic design, Auto CAD, owledge of Hindi and Manipuri. Arts’Modelling from a
Commercial drawing, Medical illustration, Computer recognized  Institution  /
graphics. University
Experience of working in reputed commercial
publication house. 3.3 years’ experience in
illustration and  modeling,
preferably in a teaching
Ingtitution
Desrable. Degree in Graphic
design, Auto CAD, Commercial
drawing, Medical illustration,
Computer graphics.
Experience of working in
reputed commercial
publication house.
8 Whether age and educational qualifications Not Applicable Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2 years for direct recruits 2Years
10 | Method of recruitment whether by direct Direct Recruitment By direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | In caseof recruitment by promotion/ Not Applicable Not applicable
deputation / absorption grades from which
promotion / deputation /absorption to be made
12 | If Departmental Promotion Committee exists, 1.Deputy Director, (Admn), NEIGRIHMS - Chairman 1 Director, RIMS, Impha Chairman
what is its composition 2. Under Secretary (NE)/Section Officer (NE) - Member 2 Director/Deputy Secretary looking after the
3. F,i?g?gizve of North Eastern Council - Member affairs of RIMS, Imphad inthe MoH& FW, - Member
, Hon "
Enot below the ?ank of Under Secretary) Government of India . .
4.Anexpert inthe relevant subject - Member* 3 One member of the Executive Council,
5. A co-opted member from SC&/STs - Member Society of RIMS, Imphal or anominee of - Member
6. Administrative Officer, NEIGRIHMS - Member Secy the beneficiary States not below the rank of
Deputy Secretary/Joint Director (by rotation)
(*to be nominated by the Director, NEIGRIHM S) 4 Medical Superintendent, RIMS Hospitd,
- Member
Imphal
5 One expert in the subject concerned* - Member
. - Member
6 Deputy Director (Admn.), RIMS, Impha Secretary
13 | Circumstances in which Union Public Service Not Applicable

Commisson to be consulted in making

Not applicable
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Sl Ng Description Proposed draft Recruitment Rules Egmngdaﬂon of the Review
NEIGRIHM S RIMS RIPANS
1 | Nameof post: Medical Social Wor ker No post RIMS to change the
nomenclatureto
Medical Social Service Officer
2 | Number of post 9 Nos
3 | Classfication General Central Service, Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Level — 6 of Pay Matrix
5 | Whether Selection post or non- Not applicable
selection post
6 | Agelimit for direct recruits Not exceeding 40 years (Relaxable for Government
servants up to 5 years in accordance with the
ingructions or orders issued by the Centra
Government)
7 | Educational and other qualifications Essential:-
required for direct recruits 1. M.A. in Socia Work / MSW (Master in Social
Work)/M.A. in Sociology or equivalent from a
recognized University or Institute.
Desirable: -
1. An additional qualification of PSW/M.Phil in Social
work from arecognized University/Institute.
2. Special paper on Paediatrics/ Paediatricsin M.A. or
M.S.W. levels of examination.
3. 2 years experience as a Social Worker in the field
dealing with Medical/Public Health Services.
8 | Whether age and educationa Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any 2Years
10 | Method of recruitment whether by By direct recruitment
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Not applicable
deputation / absorption grades from
which promotion / deputation
/absorption to be made
12 If Departmental Promotion 1 Director, RIMS, Imphd - Chairman
Committee  exists, what is its 2. Director/Deputy Secretary looking after the
it affarsof theingitute, inthe MoH&FW,
composition Government of India— Member
3. Director of Heath Services for the beneficiary
Stetes by rotation - Member
4, One subject expert — Member
5.  Deputy Director (Admn) — Member Secretary
13 | Circumstances in which Union Public Not applicable

Service Commission to be consulted
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| in making recruitment
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Sl Ng Description Proposed draft Recruitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 | Nameof post: Medical Social Service Officer Grade — | (proposed for | Medical Social Service Officer Grade - | No post Draft RR approved by the
upgradation from 1 (one) existing post of Medical Social | (The post is proposed for creation and the RR is at Committee
Worker in the Grade Pay 4200/-) RR at draft stage draft stage)
2 | Number of post 1(2022) * Subject to variation dependent on workload * Subject to variation dependent on workload
3 | Classfication General Central Service, Group ‘B’ General Central Service, Group ‘A’
4 | Pay Band and Grade Pay/Pay Scale Level — 7 of Pay Matrix Level — 10 of Pay Matrix
5 | Whether Selection post or non- Selection Selection
selection post
6 | Agelimitfor direct recruits Not Applicable Not Applicable
7 | Educational and other qualifications | Not Applicable Not Applicable
required for direct recruits
8 | Whether age and educational Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation, if any Not applicable Not applicable
10 | Method of recruitment whether by 100% by promotion 100% by promotion
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Promotion: Promotion:
deputation / absorption grades from Medical Social Worker of the Institute in Level — 6 of Pay | Medical Social Service Officer of the Institutein Level
which promotion / deputation Matrix with 5 (five) yearsregular servicein the grade — 6 of Pay Matrix with 10 (ten years) years regular
/absorption to be made servicein the grade
12 | If Departmental Promotion | 1. Director NEIGRIHMS - Chairman 1 Director, RIMS, Impha - Chairman
Committee  exists, what is its 2. Under Secretary(NE)/ Section Officer(NE) - Member 2 Director (Hedth), Government of - Member
composition 3. Representative of North Eastern Council (NEC)- Member Manipur or its nominee not below
Shillong,(not below therank of Under Secretary) the rank of Joint Director
4. An expertin therelevant subject - Member* 3 One member of the Executive - Member
5. A Co-opted member from SCS/STs - Member Council, Society of RIMS, Imphdl
6. Deputy Director (Administration) - Member Secretary 4 Medical Superintendent, RIMS - Member
(*to be nominated by the Director, NEIGRIHMYS)
13 | Circumstances in which Union Public Not Applicable

Service Commission to be consulted
in making recruitment
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Sl Nd Description Proposed draft Recruitment Rules Eg‘;?mmg;da“o“ of the Review
NEIGRIHM S RIMS RIPANS
1 | Nameof post: Senior Medical Social Service Officer No post Draft RR approved by the
(The post is proposed for creation and the RR is at Committee
draft stage)
2 | Number of post * Subject to variation dependent on workload
3 | Classfication General Central Service, Group ‘A’ Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Level — 11 of Pay Matrix
5 | Whether Selection post or non- Selection
selection post
6 | Agelimitfor direct recruits Not Applicable
7 | Educational and other qualifications Not Applicable
required for direct recruits
8 | Whether age and educationa Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation, if any Not applicable
10 | Method of recruitment whether by 100% by promotion
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promotion/ Promotion:
deputation / absorption grades from Medical Social Service Officer Grade — |
which promotion / deputation in Level — 10 of Pay Matrix with 5 (five years) years
/absorption to be made regular servicein the grade
12 | If Departmental Promotion 1  Director, RIMS, Impha - Chairman
Commit.tge exists, what is its 2 Director (Hedth), Government of - Member
composition Manipur or its nominee not below
the rank of Joint Director
3 One member of the Executive -Member
Council, Society of RIMS, Imphal
4  Medical Superintendent, RIMS - Member
Hospitd, Impha Secretary
13 | Circumstances in which Union Public

Service Commission to be consulted
in making recruitment
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Sl Nd Description Proposed draft Recruitment Rules Egmm‘;da“o“ of the Review
NEIGRIHMS RIMS RIPANS
1 | Nameof post: Chief Medical Social Service Officer No post Draft RR approved by the
(The post is proposed for creation and the RR is at Committee
draft stage)
2 | Number of post * Subject to variation dependent on workload
3 | Classfication General Central Service, Group ‘A’ Group ‘B’
4 | Pay Band and Grade Pay/Pay Scale Level — 12 of Pay Matrix
5 | Whether Selection post or non- Selection
selection post
6 | Agelimitfor direct recruits Not Applicable
7 | Educational and other qualifications Not Applicable
required for direct recruits
8 | Whether age and educationa Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 | Period of probation, if any Not applicable
10 | Method of recruitment whether by 100% by promotion
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promotion/ Promotion:
deputation / absorption grades from Senior Medical Social Service Officer
which promotion / deputation in Level — 11 of Pay Matrix with 5 (five years) years
/absorption to be made regular servicein the grade
12 | If Departmental Promotion 1  Director, RIMS, Impha - Chairman
Commlt.tge exists, what is its 2 Director (Hedth), Government of - Member
composition Manipur or its nominee not below
the rank of Joint Director
3 One member of the Executive -Member
Council, Society of RIMS, Impha
4  Medical Superintendent, RIMS - Member
Hospitd, Impha Secretary
13 | Circumstances in which Union Public

Service Commission to be consulted
in making recruitment
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Recommendation of the Review

S Ng Description Existing approved Recruitment Rules e
NEIGRIHMS RIMS RIPANS
1 Name of post: Chief Physiother apist No post Draft RR for RIMS
(the post is pur posed for creation and approved by the Committee
RR is at draft stage)
2 Number of post 1 No. * Subject to variation dependent on workload

3 Classification Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level-12 in the Pay Matrix
5 | Whether Selection post or non-selection post Non - Selection
6 Agelimit for direct recruits Not applicable
7 Educational and other qualifications required Not applicable
for direct recruits
8 | Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2Years
10 | Method of recruitment whether by direct By promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incaseof recruitment by promotion/ Promotion:-
deputation / absorption grades from which 1. Superintendent Physiotherapis of RIMS
promotion / deputation /absorption to be made Imphal with 5 years experiencein the grade.

2. Must have in the feeder post, undergone once
in every two years a short-term training
course/orientation programme, ‘in-service’ or
at any recognised academy/ingitute, for
upgrading their skills for the post to which
they are being considered for promotion [or]
should have published once in every two years
a research paper in a journa of nationa
standing and repute

12 | If Departmental Promotion Committee exists, 1.Director, RIMS, Imphal - Chairman
what isits composition 2.Director(Health), Government of Manipur or its
nominee not below the rank of Joint Director -

Member

3. One member of the RIMS Executive Council —

Member

4. Medical Superintendent, RIMS Hospital, Imphal

— Member Secretary

13 | Circumgtances in which Union Public Service Not applicable

Commisson to be consulted in making
recruitment
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Sl No Description Existing approved Recruitment Rules Egﬁmmg‘;ﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Superintendent Physiother apist (thepost | No post Draft RR for RIMS
is purposed for creation and RR is at dr aft stage) approved by the Committee
2 Number of post 1 No. * Subject to variation dependent on workload
3 Classification Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level-11 in the Pay Matrix
5 | Whether Selection post or non-selection post Non - Selection
6 | Agelimit for direct recruits Not applicable
7 Educational and other qualifications required Not applicable
for direct recruits
8 | Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2Years
10 | Method of recruitment whether by direct By promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incaseof recruitment by promotion/ Promotion:-
deputation / absorption grades from which 1. Senior Physiotherapist of RIMS Imphal with 5
promoation / deputation /absorption to be made years experience in the grade.
2. MSc in Physictherapy from a recognized
Universty / Institution
12 | If Departmental Promotion Committee exists, 1.Director, RIMS, Imphal - Chairman
what isits composition 2.Director(Health), Government of Manipur or its
nominee not below the rank of Joint Director -
Member
3. One member of the RIMS Executive Council —
Member
4. Medical Superintendent, RIMS Hospital, Imphal
— Member Secretary
13 | Circumstances in which Union Public Service Not applicable

Commisson to be consulted in making
recruitment
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S Ng Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 | Nameof post: Senior Physiother apist (proposed for upgradation | Senior Physiother apist No post Draft RR for NEIGRIHMS approved
of 2 posts of Physiotherapist to Senior by the Committee
Physiotherapist in GP 5400/, RR at draft stage)
2 Number of post 02* (2022) * Subject to variation dependent on worklog 1 No. * Subject to variation dependent on workload
3 Classification General Central Service, Group ‘A’ G.C.S. Group “B” Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level 10 of Pay Matrix Level-7 in the Pay Matrix Rs. 44900/- Or RIMS to upgrade to Pay Level 10 as per
Rs. 9300-34800+G.P. Rs.4600/- (Pre revised) NEIGRIHMS
5 Whether Selection post or non-selection post Selection Non - Selection
6 | Agelimit for direct recruits Not Applicable Not applicable
7 Educational and other qualifications required Not Applicable Not applicable
for direct recruits
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2 (two) yearsfor promotees 2Years
10 | Method of recruitment whether by direct 100% By promotion By promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incaseof recruitment by promotion/ Promotion: Promotion:- For NEIGRIHMS & RIMS
deputation / absorption grades from which Physiotherapist of the Institute in Level 6 of Pay | Physotherapist of RIMS Impha with 5 years Promotion:
promotion / deputation /absorption to be made Matrix with 8 years of regular service in the grade experience in the grade. Physiotherapist of the Institute in Level 6
of Pay Matrix with 10 (ten) years of
regular service in the grade
12 | If Departmental Promotion Committee exists, |1. Director NEIGRIHMS - Chairman 1 Director, RIMS, Imphd - Chairman For RIMS:
what isits composition 2. Director/Deputy Secretary - Member ) 1.Director, RIMS, Imphal - Chairman
quking after the work of the Inditute in the 2 a;ﬁﬂ g?ias‘tgﬁier?e\;ir;tmebgo% - Member 2.Director(Health), Government of
Ministry ) ) the rank of Joint Director Manipur or its nominee not below the
B. ’F\Q/le;rqekz)s:rntatlve of North Eastern Concil (NEC)- 3 Medcd Superinendent, RIMS - Member rank of Joint Director - Member 4
- Hospita, Imphal 3. One member of the RIMS Executive
Shlllong,(n_ot below the rank c_)f Deputy Secretary) 4 Subiect Expert in the concerned Mermber Council = Member
f. Anexpertintherelevant subject - Membert w0 4. Medical Superintendent, RIMS Hospital,
o A CO_Opteq member ”0”.“ .SCS/STS - Member 5 Deputy Director (Admn.), RIMS, - Member Imphal — Member Secretary
6. Deputy Director (Adminigtration) -  Member Imphal Secretary
Secretary
NEIGRIHMS
(*to be nominated by the Director, NEIGRIHMYS)
13 | Circumgtances in which Union Public Service | Not Applicable Not applicable
Commisson to be consulted in making
recruitment
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Sl No| Description Existing Approved Recruitment Rules Egﬁmmg‘;ﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Chief Occupational Therapist No post Draft RR for RIMS approved by the
(the post is purposed for creation and Committee
RR is at draft stage)
2 Number of post 1 No. * Subject to variation dependent on workload
3 Classification Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level-12 in the Pay Matrix
5 Whether Selection post or non-selection post Non - Selection
6 Agelimit for direct recruits Not applicable
7 Educational and other qualifications required for Not applicable
direct recruits
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any 2Years
10 | Method of recruitment whether by direct By promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ deputation Promotion:-
/ absorption grades from which promotion / 1. Superintendent Occupational Therapist of RIMS Imphal
deputation /absorption to be made with 5 years experiencein the grade.
2. Must have in the feeder post, undergone once in every two
years a short-term training course/orientation programme,
‘in-service’ or at any recognised academy/institute, for
upgrading their skills for the post to which they are being
considered for promotion [or] should have published once
in every two years a research paper in ajourna of national
standing and repute
12 | If Departmental Promotion Committee exists, 1.Director, RIMS, Imphal - Chairman
what isits composition 2.Director(Health), Government of Manipur or its nominee not
below the rank of Joint Director - Member
3. One member of the RIMS Executive Council — Member
4. Medical Superintendent, RIMS Hospital, Imphal — Member
Secretary
13 | Circumstances in which Union Public Service Not applicable

Commisson to be consulted in  making
recruitment
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Sl No| Description Existing Approved Recruitment Rules Egﬁmmdaﬂon of the Review
|
RIMS RIPANS
1 Name of post: Superintendent Occupational Therapist (the post No post Draft RR for RIMS approved by the
is purposed for creation and RR is at dr aft stage) Committee
2 Number of post 1 No. * Subject to variation dependent on workload
3 Classification Group ‘A’
4 Pay Band and Grade Pay/Pay Scale Level-11 in the Pay Matrix
5 Whether Selection post or non-selection post Non - Selection
6 Agelimit for direct recruits Not applicable
7 Educational and other qualifications required for Not applicable
direct recruits
8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 Period of probation, if any 2Years
10 | Method of recruitment whether by direct By promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ deputation / Promotion:-
absorption grades from which promotion / 1. Senior Occupational Therapist of RIMS Impha with 5
deputation /absorption to be made years experience in the grade.
2. MSc in Physotherapy from a recognized Universty /
Ingtitution
12 If Departmental Promotion Committee exists, 1.Director, RIMS, Imphal - Chairman
what isits composition 2.Director(Health), Government of Manipur or its nominee not
below the rank of Joint Director - Member
3. One member of the RIMS Executive Council — Member
4. Medical Superintendent, RIMS Hospital, Imphal — Member
Secretary
13 | Circumgtances in which Union Public Service Not applicable

Commisson to be consulted in making
recruitment
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S Ng Description Existing Approved Recruitment Rules Eg‘mmzda“o“ of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Occupational T herapist Occupational T her apist No post
— = —
2 Number of post \(/Jvlorkl(ggég) Subject to variation dependent on 1 No. * Subject to variation dependent on workload
3 Classification General Central Service Group ‘B’ G.C.S. Group “B” Group ‘B’
4 Pay Band and Grade Pay/Pay Scae Level -6inthePay Matrix Rs.35400/- Level-6 in the Pay Matrix 35400
5 | Whether Selection post or non-selection post Not applicable Non - Selection
6 | Agelimit for direct recruits Not exceeding 35 years (Relaxable for Government Not exceeding 35 years (Relaxable for Government For NEIGRIHMS & RIMS:
servants up to 5 yearsin accordance with the servants upto five yearsin accordance with the Not exceeding 30 years (Relaxable for
ingructions or ordersissued by the Central instructions or ordersissued by the Central Government servantsup to 5 yearsin
Government) Government). accordance with the instructions or
ordersissued by the Central
Government)
7 Educationa and other qualifications required | 1. Degree in Occupational therapy from a recognized | Essential:- For NEIGRIHMS& RIMS:
for direct recruits University/I ngtitute 1. 10+2 or its equivalent from a recognized Board/ 1. Degree in Occupational therapy
OR University. from a recognized
B.Sc with Diplomain Occupational Therapy froma | 2. Degree in Occupational Therapy of not less than 3 University/Ingitute
recognized University/Ingtitute. (three) years duration from a recognized OR
2. One years’ experience in the relevant field in a | Universty/Board/ Institution. B.Sc with Diploma in Occupational
Hospital/Medical College 3. 2(two) years experience in Occupational Therapy Therapy from a recognized
3. Must be registered with Rehabilitation Council of | works in a recognized Hospita / Medica Universty/Ingitute  with  one
India. College/ Institution. years’ experience in the relevant
Note:- fieldin aHospital/Medical College
Qualification in Experience 3 may be relaxed if 2. Must be registered with All India
experienced candidate are not available. Occupational Ther apists
Association (AIOTA)
8 | Whether age and educationd qudifications | Not applicable Not Applicable Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any Two years 2 years Two years
10 | Method of recruitment whether by direct | By Direct Recruitment By promotion.
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods
11 | Incaseof recruitment by promotion/ Not applicable Promotion:- Not applicable
deputation / absorption grades from which Occupational Therapist Aide with 10 years regular
promotion / deputation /absorption to be made sarviceinthe gradein RIMS, Imphal.
12 If Departmental Promotion Committee exists, 1. Director, NEIGRIHMS - Chairperson 1  Director, RIMS, Impha - Chairmagn For RIMS:
what is its composition g gg;j&Sg&ia:ﬁNNEgﬁeg;LOnﬁéiﬁgE)ShiHol\illzr’r]ber 2 Director (Heath), Government of - Membel ;.B!rector, RIMS, Imphal - Chairman
Member Manipur or its nominee not below the .Director(Health), Government of
(not below the rank of Under Secretary) rank of Joint Director Manipur or its nominee not below the
4. Anexpertinthe relevant subject - Member* 3 Medica Superintendent, RIMS - Membel rank of Joint Director - Member
5. A co-opted member from SCs/STs - Member Hospita, Impha 3. One member of the RIMS Executive
6. Deputy Director (Administration) NEIGRIHMS - 4 Subject Expert inthe concerned area - Membel Council = Member
'\femb‘fr Sec_fe‘ég b the D 4. Medical Superintendent, RIMS
(*to be nominated by the Director, NEIGRIHM S) 5 Pep:g Director (Admn.), RIMS, _S,:Cegsba Hospital, Imphal — Member Secretary
mpl retar
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13 | Circumstances in which Union Public Service | Not applicable Not applicable
Commission to be consulted in making
recruitment
Sl Ng Description Existing Approved Recruitment Rules Egﬁmmﬂaﬂm of the Review
NEIGRIHMS RIMS RIPANS
1 Name of post: Senior Prosthetic & Orthotic Technician ( proposed for | Senior Prosthetist No post Draft RR of NEIGRIHM S approved
creation in GP 5400/-, RR at dr aft stage) by the Committee
2 Number of post 1(2021) 1 No. * Subject to variation dependent on workload
3 Classification General Central Service, Group ‘A G.C.S. Group “B” Group ‘A
4 Pay Band and Grade Pay/Pay Scale Level — 10 of the Pay Matrix Level-7 in the Pay Matrix Rs. 44900/- Or RIMS to upgrade to Pay Level 10 as per|
(PB-3, Grade Pay Rs.5400/- pre-revised) Rs. 9300-34800+G.P. Rs.4600/- (Pre revised) NEIGRIHMS
5 | Whether Selection post or non- | Selection .
sdection post Non - Selection
6 Agelimit for direct recruits Not Applicable Not applicable
7 Educational and other qualifications | Not Applicable Not applicable
required for direct recruits
8 Whether age and educational Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any 2 (two) yearsfor promotees 2Vears
10 | Method of recruitment whether by By promotion By promoation
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ Promotion: Prosthetic & Orthotic Technician of the Ingitute | Promotion:- Promotion: Prosthetic & Orthotic
deputation / absorption grades from in Level — 6 of the Pay Matrix (Grade Pay of Rs4200/- pre- | Prosthetist of RIMS, Impha with 5 years regular Technician of the Ingtitute in Level —
which promotion / deputation revised) with 8 yearsregular servicein the grade. servicein the grade. 6 of the Pay Matrix with 10 years
/absorption to be made regular servicein the grade.
12 | If Departmental Promotion |1 Director, NEIGRIHMS - Chairman

Committee exists, what is its

composition 2. Director/DeputySecretary - Member

B.

.
5.
6.

Looking after the work of the Institute in the Ministry

Representative of North Eastern Council (NEC)- Member
(not below the rank of Deputy Secretary)

An expert in the relevant subject - Member*
A Co-opted member from SCYSTs - Member
Deputy Director (Administration)- Member Secretary

NEIGRIHMS

(*to be nominated by the Director, NEIGRIHMS)

1 Director, RIMS, Imphd - Chairman

2  Director (Hedth), Government of - Member
Manipur or its nominee not below the
rank of Joint Director

3 Medicd  Superintendent, RIMS - Member
Hospitd, Imphal

4 Subject Expert in the concerned area - Member

5 Deputy Director (Admn.), RIMS, -Member
Imphal Secretary
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13 | Circumgtances in which Union NA Not applicable
Public Service Commission to be
consulted in making recruitment
Sl No| Description Existing Approved Recr uitment Rules Eﬁmﬂi';da“m of the Review
NEIGRIHM S RIMS RIPANS
1 Name of post: Chief Technician No post No post
2 Number of post *01 (2012) * Subject to variation dependent on workload
3 Classfication General Central Service Group ‘B’ Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band-2 Rs.9300-34800/- with Grade Pay of Rs.4600/-
(pre-revised) OR Leve 7 in the Pay Matrix Rs.44900/-
5 Whether Selection post or non-selection Non Selection Selection
post
6 Agelimit for direct recruits Not applicable
7 Educational and other qualifications | Not applicable
required for direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Two yearsfor promotees.
10 Method of recruitment whether by direct By promotion
recruitment or by promotion or by
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ Promotion:Technical Assistant in Pay Band-1 Rs. 5200- Promotion:
deputation / absorption grades from which 20200/- with Grade Pay of Rs. 2800/- with 11 years’ regular Technical Assistant / ECG
promotion / deputation /absorption to be servicein the grade. Technician of the Ingitute in
made Levd — 5 of the Pay Matrix
with eleven years regular
servicein the grade.
12 | If Depatmental Promotion Committee | 1.  Director, NEIGRIHMS - Charperson
exigts, what isits composition 2. Under Secretary (NE)/Section Officer (NE) - Member
3. Representative of North Eastern Council (NEC), - Member
Shillong (Not below the rank of Under Secretary)
4. Anexpertinthe relevant subject Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Administration), NEIGRIHMS — Member
Secy.
(*to be nominated by the Director, NEIGRIHM S)
13 Circumstances in which Union Public Not applicable

Service Commission to be consulted in
making recruitment
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Sl No| Description Existing Approved Recruitment Rules Recommendation ~ of  the  Review
Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Technical Assistant No post No post
2 Number of post 52* (2012) * Subject to variation dependent on workload
3 Classification General Central Service Group ‘C’ Group ‘C’
4 Pay Band and Grade Pay/Pay Scale Pay Band - 1, Rs.5200-20200/- with Grade Pay of Rs.2800/- NEIGRIHMS proposal for upgradation of
(Prerevised) (Level — 5 inthe Pay Matrix Rs.29200/- ) pay from GP 2800/- to GP 4200/- is not
agreed by the Committee
5 Whether Selection post or non-selection post Not applicable

6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government servants
up to 5 yearsin accordance with the instructions or orders
issued by the Central Government)

7 Educational and other qualifications required for |1. B.Scor equivalent from arecognized University

direct recruits OR
12t with science from a recognized board/University
with Diplomain Medical Lab Technique
2. 5 years’ experience as Lab. Technician or equivalent
post in respective area in reputed
Ingtitutions/Organi zation.
(Qualification and experience depending upon the needs
of the respective Department /discipline shall be
precribed as may be decided by the Director,
NEIGRIHMS)
8 Whether age and educational qualifications Not applicable
prescribed for direct recruitswill apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit
10 Method of recruitment whether by direct recruitment Direct Recruitment
or by promotion or by deputation / absorption and
percentage of the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ deputation / Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 If Departmental Promotion Committee exists, what 1. Deputy Director(Admn) NEIGRIHMS - Chairperson
isits composition 2. Under Secretary(NE)/Section Officer(NE) - Member
3. Representative of North Eastern Council, - Member
Shillong (not below the rank of Under Secretary)
4. Anexpertinthe relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Administrative Officer, NEIGRIHMS - Member Secy
(*to be nominated by the Director, NEIGRIHM S)
13 Circumstances in which Union Public Service | Notapplicable

Commission to be consulted in making recruitment
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S Ng Description Existing Approved Recruitment Rules Recommendation ~ of  the
Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Speech Therapist Speech Therapist No post
2 Number of post 01*(2012) *Subject to variation dependent on 2 Nos. * Subject to variation dependent on workload
workload
3 Classification General Central Service Group ‘C’ G.C.S. Group “B” Group ‘B’
4 Pay Band and Grade Pay/Pay Pay Band -1, Rs.5200-20200/- with Grade Pay of Level-6 in Pay Matrix Rs. 35400/- Or NEIGRIHMS to upgrade to
Scale Ezggggg/ff‘eag)sed) (Level -5SinthePay Malrix | oo 6300.34800+G.P. Rs4200/- (Pre revised) Pay Levd 6 asper RIMS
5 Whether Selection post or non- Not applicable Not applicable
selection post
6 | Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government Not exceeding 30 years (Relaxable for Government servants upto
servants up to 5 yearsin accordance with the five yearsin accordance with theinstructions or orders issued by
Ingtructions or ordersissued by the Central the Central Government).
Government)
7 Educational and other 1. B.Sc in Speech and Hearing or Bachelor in | Essential:-
qualifications required for direct Speech and Language Therapy
recruits 2. One year Clinical Experience in Speech and 1. B.Sc. Degree (Speech & Hearing) from arecognized
Audiology in Medical Institute/Hospital. University/Indtitution.
3. Should be registered with Rehabilitation Council 2. 2 years experience as Speech/Hearing therapist in a recognized
of India Hospital.
8 Whether age and educational Not applicable Not applicable
qualifications  prescribed  for
direct recruits will apply in the
case of promotees
9 Period of probation, if any Two yearsfor direct recruit 2Years
10 | Method of recruitment whether By Direct Recruitment By direct recruitment
by direct recruitment or by
promotion or by deputation /
absorption and percentage of the
vacancies to be filled by various
methods
11 | Incaseof recruitment by Not applicable Not applicable
promotion/ deputation /
absorption grades from which
promotion / deputation
/absorption to be made
12 If Departmental Promotion 1. Deputy Director(Admn),NEIGRIHMS - Chairperson 1 Director, RIMS, Impha - Chairman
Committee exists, what is its | 2 Under Secretary(NE)/Section Officer(NE) - Member 2 Director/Deputy Secretary looking after the affairs
composition 3. Representative of North Eastern Coundil, - Member of RIMS, Impha in the MoH& FW, Government of - Member
Shillong (r]ot below the rank_of Under Secretary) India
4. Anexpertintherelevant subject - Member* . . .
5. A co-opted member from SC'STs - Member 3 One member of the Execu_tlve Council, Sougty of
6. Administrative Officer, NEIGRIHMS - Member RIMS, Imphd or a nominee of the berefidary
Secy States not below the rank of Deputy Secretary/Joint
(* to be nominated by the Director, NEIGRIHMS) Director (by rotation)
4 Medical Superintendent, RIMS Hospita, Imphal - Member
5 One expert in the subject concerned* - Member
. - Member
6 Deputy Director (Admn.), RIMS, Impha Secretary
13 | Circumgances in which Union Not applicable Not applicable

Public Service Commission to be

141



consulted in making recruitment |

S No

Description

Existing Approved Recruitment Rules

Recommendation of the
Review Committee

NEIGRIHMS RIMS RIPANS
1 Name of post: Audio Metric Technician Audiometric Technician/Audiometrician No post
2 Number of post 03* (2012) *subject to variation dependent on 1 No. * Subject to variation dependent on workload
workload
3 Classification General Central Service Group ‘C’ G.C.S. Group “B” Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Pay Band -1, Rs.5200-20200/- with Grade Pay of Level-6 in Pay Matrix Rs. 35400/- Or NEIGRIHMS to upgrade
Rs.2800/- (Pre-revised) (Level — 5 in the Pay Matrix Rs.9300-34800+G.P. Rs.4200/- (Pre revised) to Pay Leve 6 as per
Rs.29200/- revised) RIMS
5 Whether Selection post or non- Not applicable Not applicable
selection post
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government Not exceeding 30 years (Relaxable for Government servants
servants up to 5 yearsin accordance with the upto five yearsin accordance with the instructions or orders
Ingtructions or ordersissued by the Central issued by the Central Government).
Government)
7 Educational and other qualifications 1. B.Sc. in Speech & Language Pathology or | Essential:-
required for direct recruits Bachelor in Audiology. 1. B. Sc. Degree in speech and hearing or its equivalent
2. One year Clinical Experience as Audio Metric | course from arecognized Board/I ngtitute.
Technician in Medical Ingtitute/Hospital.
3. Should be registered with Rehabilitation Council | 2. 2 years experience in speech therapy / speech hearing
of India therapy / handling of audiometry machines in a recognized
and hospital or its equivalent.
8 Whether age and  educational Not applicable Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of probation, if any Two yearsfor direct recruit 2Years
10 | Method of recruitment whether by By Direct Recruitment By direct recruitment
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11 | Incase of recruitment by promotion/ Not applicable Not applicable
deputation / absorption grades from
which promotion / deputation
/absorption to be made
12 If Departmental Promotion Committee 1. Deputy Director(Administration), NEIGRIHM S 1 Director, RIMS, Impha Chairman
exigts, what isits composition Chairperson 2 Director/Deputy Secretary looking after the
g- gnd&esﬁ&i%fﬁgﬁggﬂgﬂg? - M'\/tle?nrgté?r affars of RIMS, Imphd in the MoH&FW, - Member
s ong (ot below the rank of Under Secretary) 3 g%er:?:]n?btro;fl ?r?:aaExecutive Coundil, Societ
4. Anexpertinthe relevant subject - Member* ' Yy
5. A co-opted member from SCS/STs - Member of RIMS, Imphd or a nominee of the .
6. Administrative Officer, NEIGRIHMS - Member beneficiary States not below the rank of Deputy
Secretary Secretary/Joint Director (by rotation)
(* to be nominated by the Director, NEIGRIHMS) 4 Medical Superintendent, RIMS Hospita,
- Member
Imphal
5 One expert in the subject concerned* - Member
. - Member
6 Deputy Director (Admn.), RIMS, Impha Secretary]
13 | Circumgtances in which Union Public Not applicable Not applicable

Service Commission to be consulted
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| in making recruitment

S Ng Description Existing Approved Recruitment Rules Recommendation ~ of  the
Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Driver Grade-ll| Driver Driver Driver Grade- 111
2 Number of post 09* (2012) *subject to variation dependent on 20 Nos. * Subject to variation dependent on 4(four)
workload workload
3 Classification General Central Service Group ‘C’ G.C.S. Group “C” CentralServiceGroup ‘C’Non- Group ‘C’
Gazened.
4 Pay Band and Grade Pay/Pay Scale Pay Band-1, Rs.5200-20200/- with Grade Pay of Level-2 in the Pay Matrix Rs. 19900/- Or Rs.950-20-1150-EB-25- Level 2 of Pay Matrix
Rs.1900/- (Pre-revised) (Level — 2 in the Pay Rs.5200-20200+G.P. Rs.1900/- (Pre revised) 1500/-
Matrix Rs.19900/- revised) Level 2iin the Pay Matrix
Whether Selection post or non-selection post Not applicable Not applicable Selection Not applicable
Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government | Not exceeding 30 years (Relaxable for For RIPANS:
servant’s upto 5 years in accordance with the Government servantsupto five yearsin 18 yearsto 30 years upperage Between 18 and 30 years
Ingtructions or ordersissued by the Central accordance with the instructions or orders issued relaxable by 5 years (The upper age limit is
government). by the Central Government). incaseof SC/ST. relaxable for regular
departmental candidates of
RIPANS upto 40 years in
accordance with the
ingtructions or orders issued
by the Central Government).
7 Educational and other qualifications required Essential: Essential:- For NEIGRIHM S

for direct recruits

1. Should possess a valid driving license for
driving heavy vehicles.

2. Knowledge of Motor Mechanism (the
candidate should be able to remove minor
defectsin vehicles)

3. Experience of driving motor vehicles
(including heavy vehicles) for at least three
years.

Desirable:

1. A passinthe 8" Standard
2. 3 years’ service as Home Guards/Civil
Volunteer

1. Matriculate from a recognized Board.

2. Possesson of a valid driving license for
driving heavy vehicles.

3. Knowledge of Traffic Signas & Motor
Mechanism. The candidate should be able
to repair minor defectsin vehicles.

4, Experience of driving motor vehicles
(including heavy vehicles) for atleast 3
years.

PassedMiddleSchool standard.
Hol derofbothlightandheavyDri
vingLicence byears’experienc
einmotordriving.

4. Experience of

Essential:
1. Matriculate from a
recognized Board.

2. Should possess a vaid
driving license for driving
heavy vehicles.

3. Knowledge of Motor
Mechanism (the candidate
should be able to remove
minor defectsin vehicles)

driving

motor vehicles (including
heavy vehicles) for at least
three years.
Desirable:
B years’ service as Home
Guards/Civil Volunteer

For RIPANS:

Essential:
1. Possession of a valid
driving license for motor car;
2. Knowledge of motor
mechanism (The candidate
should be able to remove
minor defectsin vehicle)
3. Experience of driving a
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motor car for at least 3 years;
and

4. 10th sandard/ Matric/
HSLC Pass from a
recognized Board.
Desirable:

Conversant in English and
Hindi.

8 | Whether age and educational qualifications | Not applicable Not applicable Not applicable
prescribed for direct recruitswill apply in the N.A
case of promotees
9 Period of probation, if any Two yearsfor direct recruit 2Years 2years. 2 (two) yearsfor direct recruit
10 | Method of recruitment whether by direct By Direct Recruitment By direct recruitment Directrecruitment. By direct recruitment
recruitment or by promotion or by deputation
| absorption and percentage of the vacancies
to befilled by various methods
11 | Incaseof recruitment by promotion/ Not applicable Not applicable Not applicable
deputation / absorption grades from which SameasColumn-8
promoation / deputation /absorption to be
made
12 If Departmental Promotion Committee 1. Deputy Director(Admn),NEIGRIHMS - Chairperson 1. Director, RIMS, Imphd. - Charman For RIPANS:
exists, what isits composition 2. Under Secretary(NE)/Section Officer(NE - Member | 2. Director of Hedth Services As congtituted by Executive 1. Director, RIPANS
3. Representative of North Eastern Council, - Member or hisnominee not - Member Committee - Chairman
Shillong (r_10t below the ranklof Under Secretary) below the rank‘ of Jt.Director from the beneficiary 2. Representative of Director
4.  Anexpertinthe relevant subject - Member* States by rotation. ’
5. A co-opted member from SCS/STs - Member 3. One Expert - Member - Member )
6. Administrative Officer, NEIGRIHMS - Member 4, Medica Superintendent, RIMS Hospital. - Member of Health Services from
Secy 5. Dy. Director (Admn), RIMS. - Member Secretary beneficiary  States  not
(* to be nominated by the Director, NEIGRIHMS) below
therank of Dy. Director
(by Rotation).
3. Representative of Jt. Secy.
- Member
(NE) MH&FW, Govt. of
India not below the rank
of Under Secy.
4. One co-opted  expert
- *Member
in the subject concerned
5. One co-opted member
- *Member
Representing SC/ST
6. Adminigrative  Officer-
Member Secy
RIPANS
(*To be nominated by
Director, RIPANS)
13 | Circumgtances in which Union Public | Not applicable Not applicable Not applicable.

Service Commission to be consulted in
making recruitment
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Sl No | Description Existing Approved Recruitment Rules Eecomrptendalion of the Review
ommittee
NEIGRIHM S RIMS RIPANS
1 Name of post: OT Assistant Grade— 11 Operation Room Assistants/O.T. Assistants/ Assistants | No post
Technician Anaesthesiology.
2 Number of post 20* (2012) *subject to variation dependent on 11 Nos. * Subject to variation dependent on workload
workload
3 Classification General Central Service Group ‘C’ G.C.S. Group “C” Group ‘C’
4 Pay Band and Grade Pay/Pay Scale Pay Band-1, Rs.5200-20200/- with Grade Pay of Level-2 in the Pay Matrix Rs. 19900/- Or NEIGRIHMS  proposal for
Rs.1900/- (Pre-revised) (Level — 2 in the Pay Matrix Rs. 5200-20200+G.P. Rs. 1900/- (Pre revised) upgradation of pay from GP
Rs.19900/- revised) 1900/- to GP 2800/- is not agrred
by the Committee
5 Whether Selection post or non-selection post Not applicable Selection
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government servants | Not exceeding 30 years (Rel axable for Government servants upto
up to 5 years in accordance with the Instructions or orders | five yearsin accordance with theinstructions or ordersissued by
issued by the Centra Government) the Centrd Government).
7 Educational and other qualificationsrequired | 1. Matriculation or equivalent from a recognized | Essential:-
for direct recruits University/Board 1. Matriculate or its equivalent of a recognized University
2. Diplomain Operation Theatre Techniques or Five | or Board.
years’ experience as OT or Anesthesia Assistant | 2. At least 5 years experience in Operation Theatre works
in Medical Ingtitute/Hospital in arecognized Hospital.
OR
Certificate / Diplomain O.T. Technology at least for 1
year course from arecognized Hospital / Institute.
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any Two yearsfor direct recruit 2 year for direct recruites
10 Method of recruitment whether by direct By Direct Recruitment 100% by promotion failing which by direct recruitment
recruitment or by promotion or by deputation
| absorption and percentage of the vacancies
to be filled by various methods
11 In case of recruitment by promotion/ Not applicable Promotion:-1. Matriculate or its equivalent from a
deputation / absorption grades from which recognized University/Board.
promotion / deputation /absorption to be ) )
made 2. Employee in P.B. 1 + G.P. 1800 with at least 5 years
service experience in OT works in RIMS, Imphal  and
passed the O.T. Technology training conducted by RIMS
Deptt. of Anaesthesiology RIMS Imphal.
12 If Departmental Promotion Committee exists, 1. Deputy Director(Admn), NEIGRIHMS - Chairperson 1 Director, RIMS, Imphd - Chairman
isi iti 2. Under Secretary(NE)/Section Officer(NE) - Member f !
what isits composition 3 Repr%entaive%(f Ngrth Eastern Coursci | ,)— Member 2 Er”ﬁg?][)é]?r?;t?&%;\/:w mﬂaﬁk%ﬂgﬁ - Member
o Slong (el rak of Unds S S
g. ﬁ;ofo F’Stt e(; men&fbﬁfer fronljl S%S,LSMS_ m emgg o 3 m%r: ;al Superintendent, RIMS Hospita, - Member
3 ministrative 1cer, - em f f
(* to be nominated by the Director, NEIGRIHMS) 4 Subject Expertinthe concerned area - Member
5  Deputy Director (Admn.), RIMS, Impha - Member
Secretary
13 Circumstances in which  Union Public Not applicable Not applicable

Service Commisson to be consulted in
making recruitment
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S No | Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHM S RIMS RIPANS
1 Name of post: No post No post Demonstrator (Nursing)
2 Number of post 3 (Three) 3* (2022) *subject to variation dependent on
workload
3 Classification General Central Service Group ‘C’ Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Rs.1640-60-2600-EB-75-2900/-p.m Level 6 of Pay Matrix
5 Whether Selection post or non-selection post Selection Not applicble
6 Agelimit for direct recruits 18 yearsto 30 yearsupper agerdlaxableby 5years | Not exceeding 30 years. Reaxable for
in case of SC/ST. Government servants’ upto 5 years in accordance
with the indructions or orders issued by the
Central Government.
7 Educational and other qualifications required Diplomain concerned field and 5 years working B.Sc (Nursing) from INC recognized
for direct recruits experienceintheline Ingtitution.
8 Whether age and educational qualifications N.A Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any N.A 2 (two) years
10 Method of recruitment whether by direct Direct recruitment. By direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the vacanciesto be
filled by various methods
11 In case of recruitment by promotion/ deputation NA Not applicable
/ absorption grades from which promotion /
deputation /absorption to be made
12 If Departmental Promotion Committee exists, As constituted by Executive Council. 1. Director, RIPANS - Chairman
what isits composition 2. Representative of Director - Member
of Health Services from
beneficiary States not below
therank of Dy. Director
(by Rotation).
3. Representative of Jt. Secy. - Member
(NE) MH&FW, Govt. of
India not bel ow the rank
of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Adminigtrative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
13 Circumstances in which Union Public Service N.A.

Commisson to be consulted in making
recruitment
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SI Ng Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: No post No post Demonstrator (Radiographer)-2 Demonstrator (Radio I maging Technology)
Demonstrator (ECG)-2
2 Number of post 4 (Four) 4* (2022) *subject to variation dependent on workload
3 Classification General Central Service Group ‘C’ Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Rs.1640-60-2600-EB-75-2900/-p.m Level 6 of Pay Matrix
5 | Whether Selection post or non-selection post Selection Not applicable
6 Agelimit for direct recruits 18 years to 30 years upper age relaxable by 5 | Not exceeding 30 years. Relaxable for Government servants’
yearsin case of SC/ST upto 5 years in accordance with the instructions or orders issued
by the Central Government.
7 Educational and other qualifications required for Diploma in concerned field and 5 years working | B.Sc (RIT) from recognized Ingtitution.
direct recruits experience intheline
8 | Whether age and educational qualifications N.A Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any N.A 2 (two) years.
10 | Method of recruitment whether by direct Direct recruit By direct recruitment.
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 | Incaseof recruitment by promotion/ deputation / NA Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 | If Departmental Promotion Committee exists, As constituted by Executive Council. 1. Director, RIPANS - Chairman
what isits composition 2. Representative of Director - Member
of Health Services from
beneficiary States not below
therank of Dy. Director
(by Rotation).
3. Representative of Jt. Secy. - Member
(NE) MH&FW, Govt. of
India not below the rank
of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Adminigtrative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
13 | Circumgtances in which Union Public Service N.A. Not applicable

Commisson to be consulted in

recruitment

making
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Sl Ng Description Existing approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: No post No post Demonstrator Phar macy Demonstrator (Phar macy)
2 Number of post 2 (Two) 2* (2022) *subject to variation dependent on workload
3 | Classification General Central Service Group ‘C’. Group ‘B’
4 Pay Band and Grade Pay/Pay Scale Rs.1640-60-2600-EB-75-2900/-p.m Level 6 of Pay Matrix
5 | Whether Selection post or non-selection post Selection Not applicable
6 | Agelimitfor direct recruits 18 years to 30 years upper agerelaxable | Not exceeding 30 years Relaxable for Government
by 5 yearsin case of SC/ST. servants’ upto 5 years in accordance with the instructions
or ordersissued by the Central Government.
7 | Educational and other qualifications required Diploma in concerned field and 5 years | B.Pharm from recognized Institution.
for direct recruits working experience in theline OR
Diploma in Pharmacy (D.Pharm) from recognised
Ingitute with 5 years experience in Centra/State
Ingtitution.
8 | Whether age and educational qualifications N.A Not applicable
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any N.A 2 (two) years.
10 | Method of recruitment whether by direct Direct recruit By direct recruitment.
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incaseof recruitment by promotion/ NA Not applicable
deputation / absorption grades from which
promotion / deputation /absorption to be made
12 | If Departmental Promotion Committee exists, As constituted by Executive Council. 1. Director, RIPANS - Chairman
what isits composition 2. Representative of Director - Member
of Health Services from
beneficiary States not below
therank of Dy. Director
(by Rotation).
3. Representative of Jt. Secy. - Member
(NE) MH&FW, Govt. of
India not bel ow the rank
of Under Secy.
4. One co-opted expert - *Member
in the subject concerned
5. One co-opted member - *Member
Representing SC/ST
6. Adminigtrative Officer- Member Secy
RIPANS
(*To be nominated by Director, RIPANS)
13 | Circumgtances in which Union Public Service N.A. Not applicable

Commisson to be consulted in making
recruitment
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Sl No| Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS

1 | Nameof post: No post I nfor mation Officer No post

2 Number of post 1 No. * Subject to variation dependent on workload

3 Classification G.C.S. Group “B”

4 Pay Band and Grade Pay/Pay Scale Level-6 in Pay Matrix Rs. 35400/- Or
Rs.9300-34800+G.P. Rs.4200/- (Pre revised)

5 Whether Selection post or non-selection post Not applicable

6 Agelimit for direct recruits Not exceeding 35 years (Relaxable as per Government Not exceeding 45 years (Relaxable as per Government
norms). norms).

7 Educational and other qualifications required for Essential:- For RIMS

direct recruits 1. M.A. in Medica Scoial Work from a recognized Essential:-

Ingtitute/University. 1.  Degree of a recognized University.
2. Experlgnoe of working in Rehabilitation 2. Post Graduate Diploma in Jounalism/Public
Centre/Hospital. Relations/Mass Communication.

3. Not less than 12 years of experience out of
which 7 years should be in the Supervisory
capacity in public relation/publicity/printing
and publishing

8 Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the case
of promotees
9 Period of probation, if any 2Years
10 Method of recruitment whether by direct By direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods
11 In case of recruitment by promotion/ deputation / Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 | If Departmental Promotion Committee exists, what For RIMS
isits composition 1 Director, RIMS, Imphd - Chairman
Class 1l DPC 2 Director (Heath), Government of - Member
Manipur or its nominee not below
the rank of Joint Director
3 Medica Superintendent, RIMS - Member
Hospitd, Imphal
4 Subject Expert in the concerned - Member
area
5 Deputy Director (Admn.), RIMS, - Member
Imphal Secretary
13 | Circumstances in which Union Public Service Not applicable Not applicable

Commission to be consulted in making recruitment

149



Sl No| Description AsisRecruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Veterinary Officer Veterinary Officer No post
2 Number of post 01* (2012) * Subject to variation dependent on workload 1 No.
3 Classification General Central Service, Group ‘A’ G.C.S. Group “A”
4 Pay Band and Grade Pay/Pay Scale Pay Band - 3 Rs.15600-39100/- with Grade Pay of Rs.6600/- Rs. 15600-39100+G.P. Rs. 5400/- RIMS to upgrade from Pay Level 10 to
Level 11 asper NEIGRIHMS
5 Whether Selection post or non-selection post Not applicable Not applicable

6 Agelimit for direct recruits Not exceeding 45 years ( Relaxable for Government servants Not exceeding 40 years (Relaxable for
up to 5 years in accordance with the instructions or orders Government servants’ upto five years in
issued by the Central Government) accordance with the instructions or orders
issued by the Central Government).
7 Educational and other qualifications | Essential Essential:- For RIMS:
required for direct recruits 1. Bachelor’s Degree in Veterinary Science from a recognized | 1. Bachelors Degree in Science from a Essential , . . .
University or equivalent. recognized University. 1. Bachelor’s Degree in Veterinary Science
2. Eight years’ practical experience in scientific breeding and | 2. 2 years practical experience in scientific from ala trmgn'zed University or
acqt‘Jaintar?cesand care of laboratory animals. breeding an_d maintenance and care of 2 (glﬁémenyéars’ practical experience in
Desrable: _ _ _ laboratory animals. scientific breeding and acquaintances and
A post Graduate degree or Diploma in genetics from a | Desirable:- care of laboratory animals in a Medical
recognized University or equivalent A Post Graduate Degree or Diploma in institute.
Veterinary Science from a recognized Desirable:
Universty / or equivalent. A post Graduate degreein Vetinary
Pharmacology from arecognized
University or equivalent
8 Whether age and educational qualifications | Not applicable Not applicable
prescribed for direct recruits will apply in
the case of promotees
9 Period of probation, if any Two yearsfor direct recruit 2Years
10 Method of recruitment whether by direct By Direct Recruitment By deputation/contract basis failing which By Direct recruitment
recruitment or by promotion or by by direct recruitment
deputation / absorption and percentage of
the vacancies to be filled by various
methods
11 In case of recruitment by promotion/ deputation / Not applicable Not applicable
absorption grades from which promotion /
deputation /absorption to be made
12 If Departmental Promotion Committee | 1. Director, NEIGRIHMS - Chairperson Group B DPC Composition For RIMS:
exigts, what isits composition 2. Director/Deputy Secretary looking after - Member 1 Director Genera -Chairman
the work of the Ingtitute in the Ministry of Hedlth Services,
3. Representative of North Eastern Council (NEC - Member s \?o(i)xtemns]:cnrtegrl ndi Iaookin Menmber
A i!:\ll(legng (not below the rank of Deputy Se(_:retary) e the affairsyof RIMS?
. pert in the relevant subject Member* Impha in the MoH&FW
5. A co-opted member from SCs/STs - Member Government of India !
6. Deputy Director (Admn) NEIGRIHMS - Member Secretary 3 One Member of the -Member
(*to be nominated by the Director, NEIGRIHMS) Executive Coundil, Society
of RIMS, Impha (by
rotation)
4 One expert in the subject  -Member
concerned from outside the
ingtitute
5 Director, RIMS, Impha -Member
Secretary
13 Circumstances in which Union Public Not Applicable Not applicable

Service Commission
to be consulted in making recruitment
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RADIOLOGY DEPARTMENT:

Sl No Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHM S RIMS RIPANS
1 Name of post: Radiogr apher Radiographer/X-Ray Technician No post
2 Number of post 12* (twelve) * Subject to variation dependent on

workload

11 Nos. * Subject to variation dependent on workload

3 Classification General Central Service Group ‘B’ G.C.S. Group “C”
4 | Pay Band and Grade Pay/Pay Scale ;312%%’}? @fg?;?i%?’ffi?g '7”2 tlrr‘w ﬁ:dpeaypay of | Level-5inthe Pay Matrix Rs. 29200/- Or
Matrix Rs. 35400/- revised) Rs.5200-20200+G.P.Rs.2800/- (Pre revised)
5 Whether Selection post or non-selection post Not applicable Not applicable
6 Agelimit for direct recruits Not exceeding 30 years (Relaxable for Government | Not exceeding 30 years (Relaxable for Government
servants up to 5 yearsin accordance with the servants upto five years in accordance with the
ingtructions or ordersissued by the Central ingructions or orders issued by the Centra
Government) Government).
7 Educational and other qualifications required Essential: Essential:-
for direct recruits B.Sc (Hpns) (3 years cour_se) in_ Radiography from | 1 10+2 with Science subject or equivalent froma
arecognized ingtitution/University . Lo
OR Recognized Board/University.
B.Sc Medica Technology (X-Ray) from a | 2. Diploma in Radiography Technology of 2
recognized Institution/University years course.
Desirable: Ability to use computers -Hands on 3. One year experience as Radiographer.
experience in office applications, spread sheets and OR
presentations B.Sc. (Honours) 3 years course in Radiography from
arecognized University/Institution.
8 Whether age and educational qualifications Not applicable No
prescribed for direct recruits will apply in the
case of promotees
9 Period of probation, if any Two yearsin case of Direct Recruitment 2Years
10 | Method of recruitment whether by direct By Direct Recruitment By Direct recruitment For RIMS:
recruitment or by promotion or by deputation / 70% by direct recruitment
absorption and percentage of the vacancies to 30% by promotion
be filled by various methods
11 | Incaseof recruitment by promotion/ Not applicable Not applicable For RIMS:
deputation / absorption grades from which 1. Dark Room Assigtant of RIMSin
promotion / deputation /absorption to be made Level 2 with 18 years of experience.
12 If Departmental Promotion Committee exigts, 1. Director, NEIGRIHMS - Chairperson 1. Director, RIMS, Imphd. - Chairman
what is its composition 2. Under Secretary(NE)/Section Officer(NE) - Member | 2. Director of Hedth Services or his nomineenot - Member
3. Representetive of North Eastern Council, - Member below the rank of Jt.Director from the beneficiary ~ States by
Shillong (not below the rank of Under Secretary) rotation
4. Anexpert inthe relevant subject - Member* 3. OneExpert - Member
5. A co-opted member from SCs/STs - Member 4. Medica Superintendent, RIMS Hospital. - Member
6. Deputy Director (Admn) NEIGRIHMS -Member | 5.Dy. Director (Admn), RIMS - Member Secy
Secretary
(*to be nominated by the Director, NEIGRIHM S)
13 | Circumstances in which Union Public Service | Not applicable Not applicable

Commisson to be consulted
recruitment

in making
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S Ng Description Existing Approved Recruitment Rules Recommendation of the Review Committee
NEIGRIHMS RIMS RIPANS
1 Name of post: Morgue Supervisor No post Draft RR approved
(The post is proposed for creation and the RR is by the Committee
at draft stage)
2 | Number of post 1 No * Subject to variation dependent on workload
Classification Group C
Pay Band and Grade Pay/Pay Scale Level 5in the Pay Matrix
Whether Selection post or non-selection post Non Selection
Agelimit for direct recruits Not applicable
7 | Educational and other qualifications required Not applicable
for direct recruits
8 | Whether age and educational qualifications
prescribed for direct recruits will apply in the No
case of promotees
9 Period of probation, if any No
10 | Method of recruitment whether by direct 100% by promotion
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods
11 | Incaseof recruitment by promotion/ Promotion: - 2.
deputation / absorption grades from which 1. Moraue Assistant of RIMS with 13 vears
promotion / deputation /absorption to be made ’ g Y
regular servicein leve 2.
2. Graduate from a recognized University.
12 | If Departmental Promotion Committee exists, 1.Director, RIMS, Imphal - Chairman
what isits composition 2.Director(Hedth), Government of Manipur or its
nominee not below the rank of Joint Director -
Member
3. Medica Superintendent, RIMS Hospital,
Imphal — Member
4. Subject expert in the concerned area— Member
5. Deputy Director (Admn.), RIMS, Imphal -
Member Secretary
13 | Circumgtances in which Union Public Service Not applicable

Commisson to be consulted in making
recruitment
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